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Criterion VI

Governance, Leadership and Management




Key Indicator- 6.2

Strategy Development & Deployment

6.2.1 The Institutional perspective plan is effectively deployed and functioning of
the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment, service rules, & procedures, etc.

Sr. No | Particulars

1 Institutional Strategic/ Perspective Plan & Deployment Documents

2 Institutional Policies

3 Code of Conduct — Management, Principal, Faculty, Administrative
Staff and Students

4 Administrative Set Up & Organogram

5 Appointment and Service Rules, Procedures - Constitution of Shri
Shivparvati Sarvajanik Vikas Trust’s , UGC Regulations 2018 &
Mabharashtra State University Act 2016

6 Cultural Committee Report
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Ref.No. :GFCCT/

Perspective Plan

Curricular Aspects

2018-19 2019-20 2020-21 2021-22 2022-23

* Organization of * Organization of * Organization of *Organization * Organization
workshops  on Workshops on Workshops on of of
revised syllabus revised syllabus revised syllabus | Workshops on Workshops on
of by the of BCA-I & B.Sc. of BCA-II & revised revised syllabus
respective depts. (ECS) - I by the B.Sc. (ECS) - I syllabus of of BCA-I &

e Execution of the respective depts. by the BCA-III & B.Sc. (ECS) -1
Syllabi as per « Execution of the respective depts. B.Sc. (ECS) - by the
Departmental Syllabi as per * Execution of I by the respective depts.
Calendar Departmental the Syllabi as respective « Execution of

Introduction of Calendar per depts. the Syllabi as

new all Introduction of Departmental . Execution'of per

subjects. new all subjects. Calenda}r the Syllabi as Departmental
Introduction of per Calendar
new all Departmental Introduction of
Calendar new all

subjects.

» Continuation
of skill-based
Short Term
Courses

Introduction of
new all
subjects.

 Continuation
of skill-based
Short Term
Courses

subjects.

 Continuation

of skill-based

Short Term
Courses




Teaching Learning and Evaluation

2018-19

2019-20

2020-21

2021-22

2022-23

* Formation &
Functioning of
Admission
Committee

* Remedial

* Coaching for

* Slow Learners

* Use of ICT Tools
in Teaching

* Suggestion for
FDP for
Improving
Teacher Quality

* Projects, Seminar

& Question Banks,
Preliminary Exam

* Collection &
analysis of Student
Feedback on
satisfaction index

* Formation &
Functioning of
Admission
Committee

* Provision of
Extra
Assignments for

Advanced

Learners ¢
Continuation of
suggestion for
FDP for
Improving
Teacher Quality

* Projects, Seminar

& Question Banks,

Preliminary Exam

* Collection &
analysis of
Student
Feedback on
satisfaction index

* Formation &

Functioning of
Admission
Committee

* Continuation
of Remedial
Coaching for

Slow Learners

& Extra
Assignments
for Advanced
Learners
* Use of
Software’s in
Teaching
* Continuation
of suggestion
for
FDP for
Improving
Teacher
Quality
* Projects,
Seminar,
Question
Banks,
Preliminary
Exam
* Collection
& analysis
of
Student
Feedback on
satisfaction
index

* Formation &
Functioning
of
Admission
Committee

*Continuation
of Remedial

Coaching for
Slow
Learners &
Extra

Assignments
for
Advanced
Learners

*Continuation

of use of ICT,
& software’s
in Teaching

*Continuatio
n of
suggestion
for FDP for
Improving
Teacher
Quality

* Projects,
Seminar &
Question
Banks,

Preliminary
Exam
* Collection
& analysis
of
Student

Feedback on
satisfaction
index

* Formation &
Functioning of
Admission
Committee

* Continuation
of Remedial
Coaching for
Slow Learners
& Extra
Assignments for
Advanced

Learners

*Continuation of

use of ICT &

software’s in

Teaching

 Continuation of
suggestion for
FDP for
Improving
Teacher Quality

* Projects,

Seminar,

Question Banks

& introduction of
Preliminary

Exam

* Collection &
analysis of
Student
Feedback on

satisfaction index




Research, Innovations and Extension

2018-19 2019-20 2020-21 2021-22 2022-23
* Financial *Financial *Financial «Financial support *Financial
support for support for support for for teachers & support for
teachers & teachers & teachers & students teachers &
students students students » Extension students

» Extension
activities by NSS

» Extension
activities by
NSS

» Extension
activities by
NSS

activities by NSS

* Extension
activities by
NSS

Infrastructure and Learning Resources

2018-19 2019-20 2020-21 2021-22 2022-23
* Renovation & « Up gradation « Up * Up gradation of * Up gradation
Extension of of IT gradation of IT Infrastructure of IT
Electronics Lab Infrastructure IT * Purchase of Cyber Infrastructure *
* Up gradation of IT | |, p|1chase of 43 Infrastructure roam/Sophos. Purchase of 54
Infrastructure Computers. « Purchase of Computers.
: I?urchas.e of 1 « Purchase of 3 10 Computers. Purchase of 1
Printer with Scanner : . .
Projectors. * Purchase of 9 Printer with
* Purchase of 2 .
Proi  Purchase of Projectors. Scanner
rojectors. .
Library * Purchase of 3 Purchase of 1
» Purchase of 27 Management Web Cam. i
CCTV Surveillance. xerox Machine

System — SOUL
2.0.

Purchase of
Digital
Language Lab
Software.

wkarnaga

AU

(Shav




Student Support and Progression

2018-19 2019-20 2020-21 2021-22 2022-23
* Organize * Organize Soft * Organize Soft * Organize Soft skill & | ¢ Organize Soft
International Yoga skill & Personality | skill & Personality skill &
Day Development Personality * Organize Personality
* Organize Program Development Development Program | Development
Employability Skill |« Organize Program * Organize Workshop on | Program
Add-on Course Expert Talk on * Organize Poster React JS * Organize Expert
* Organize Importance of Presentation on « Organize seminar on Talk on Block chain
Seminar on Machine learning the occansion of Recent Trends in IT Emerging Trends

Recent Trends in
Software Testing
* Organize Seminar
on Communication
Skills
* Organize Poster

Presentation on AIDS

Awarness program

* Organize
Self Defense for girl
* Organize

International Yoga

Day

* Organize
Add on course in
Yoga Meditation

* Organize
Seminar on Speak
with Impact:
Enhancing Your

Communication Skills

Womens day

* Organize Virtual
international
yoga day

* Organize Workshop on
Machine Learning
* Organize Covid 19
vaccination camp and
health checkup
* Organize Add on
course in Nutrition
Exercise & Fitness
* Organize Add on course
in Spoken English

and Innovation

* Organize Guest
Lecture on .Net
Technology

* Organize
workshop on NDRF
* Organize Add
on course in
Stress
Management

Governance, Leadership and Management

2018-19

2019-20

2020-21

2021-22

2022-23




* Formation of
Academic

Committees & its
execution

* Formation of
Academic

Committees & its
execution

* Formation of
Academic

Committees &
its

execution

* Formation of
Academic

Committees & its
execution

» Formation of
Academic

Committees & its
execution

Institutional Values and Best Practices

* Organization
of Blood
Donation

Camp.

* Participation in
Daughter
Mom
Foundation
Activities
* Organization
of Rangotsav.

* Organization
of Blood
Donation

Camp.

* Participation in
Daughter
Mom
Foundation
Activities
* Organization
of Rangotsav.

* Organization
of Blood
Donation Camp.

* Participation in
Daughter Mom
Foundation
Activities

* Organization
of Blood
Donation

Camp.

* Participation in
Daughter
Mom
Foundation
Activities
* Organization
of Rangotsav.

* Organization
of Blood
Donation

Camp.

 Participation
in Daughter
Mom
Foundation
Activities
* Rganization
of Rangotsav.
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qx W “Shri Shivparvati Sarvajanik Vikas Trust’s” " gfc akluj@yahoo.com
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k%?/ GREENFINGERS COLLEGE OF . Tumm

BB COMPUTER AND TECHNOLOGY  : fsiabishetonzna 200
___________________ _ Affiliated to Punyasholak Ahilyadevi Holkar Sofapur University, Solapur) S
Yashwantnagar-Akluj, Tal-Malshiras, Dist-Solapur Pin-413118 -
Faculty and Student Representation in Work Distribution
' Committees
Sr.No | Committees
1 Academic Council
. 2 Discipline/Attendance Committee
3 Student Feedback
4 Mentor/Mentee
5 Remedial Teaching
6 Women’s Redressal Comﬁiﬁec
7 Welfare Committee
8 Timetable/Academic Calendar
9 NSS
.‘ 10 Exam/Result Analysis
11 Purchase Committee
12 Placement Cell
13 Student Council
14 Library Committee
15 Laboratory/Technical Support

P phy
Greenfinges Colicga of
Computer and Technology,
Shankarnagar-Akluj
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€ GREENF!NGERS COLLEGE OF
% COMPUTER AND TECHNOLOGY

filiated to Punyasholak Ahilyadevi Holkar Solapur University,Sclapur)

 Yashwant m—gar -Aklu, Tai-Malshiras, Dist-Solapur Pin413118

Ref.No. :GFCCT/

Faculty and Student Representation in Work Dlstnbutwn

™\
N

Committees : o
g
Academic Council

Sr.No Name Designation Sign
1 Dr. Mahesh B. Dhembare Chairman LH““&ES
2 IDr. Tulshiram B. Pisal Member Eﬁ

.~ 3 [Mr. Vijayanandan R. Kumbhar Member J}“W

4 Mr. Balasaheb J. Kshirsagar Member
5 Mr. Anil S. Londhe Member (
6 Mr. Sanjay S. Salunkhe Co-ordinator

o D, T

é%%
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"'y)] GREENFINGERS COLLEGE OF :
% COMPUTER AND TECHNOLOGY -

(Affiliated to Punyasholak Anilyadevi Holkar Solapur University,Solapur)

Yashwantinagar-Akiuj, Tal-Malshiras, Dist-Solapur Pin-41

Ref.No. :GFCCT/

3118

pul A

Discipline/ Attendance Committee

Sr.No Name Designation Sign
1 |Dr. Mahesh B. Dhembare Chairman %&
2  Mr. Abhijeet M. Doshi Member W)
) 3 |All Class Co-ordinator Members S
4  |Mr. Sanjay S. Salunkhe Co-ordinator L7 \|
5  |Dr. Tulshiram B. Pisal Co-ordinator ““—’/' 5
6  Mr. Balasaheb J. Kshirsagar Co-ordinator : m
/

~
ol
g CIPAL
Greenfingers College of
Computer and Technology,
Shankarnagar-Aklu)




=  Ph.(02285) 223225

- ‘?" GREENFINGERS COLLEGE OF

% COMPUTER AND TECHNOLOGY

(Affiliated to Punyasholak Ahilyadevi Holkar Solapur University,Solapur)

Established on 2nd July 2007

www.gfect.in

Yashwantnagar-Akluj, Tal-Malshiras, Dist-Solapur Pin413113

Ref.No.:GFCCT/ Date:

Student Feedback

Sr.No Name Designation Sign
1 Dr. Mahesh B. Dhembare Chairman
2 |Mr Abhijeet M. Doshi Member
3 Miss. Dhanshree A. Hatolkar Member
. 4 Mr. Balasaheb J. Kshirsagar Member
5 Mr. Samel R. Keche [Member
6 Miss Ashwini H. Barve Member
7 Dr. Tulshiram B. Pisal Co-ordinator

il
v’\\

WA

A
T PRINCIPAL

Greenfingers College of
Computer ang Techn%!ogy
Shankamagar-Akluj '




-X'§), GREENFINGERS COLLEGE OF ;
22 COMPUTER AND TECHNOLOGY ¢ gt

(Affiliated to Punyasholak Ahilyadevi Holkar Solapur University,Solapur)

Yashwantnagar-Aklu), Tal-Malshiras, Dist-Solapur Pin-412113

Ref.No. :GFCCT/ Date:
Mentor/ Mentee
Sr.No Name Designation Sign

1 Dr. Mahesh B. Dhembare Chairman ;;“_%ié:'
2 Mr. Anil S. Londhe Member ( m .
3 Mr. Sanjay S. Salunkhe Member ) _ﬁ.‘\)

S 4 Dr. Tulshiram B. Pisal Member q \ e
5 Mr. Amol B. Shinde IMember :
6 Mr. Vijayanandan R. Kumbhar ~ Member W_@_‘/;
7 Miss. Dhanshree A. Hatolkar Member WW/
8 Mr. Balasaheb J. Kshirsagar Member
9 Mr. Samel R. Keche Member
10 iss. Chaitali B. Pise Member
11 Mr. Abhijeet M. Doshi Member
12 Mr. Ganesh C. Waghmode llVIember
13 Mr. Shafiahmed S. Mulani Member

. 14 Miss. Shweta S. Kangale Member
15 Mr. Atul S. Mane ‘Member
16 Miss. Monika M. Aakade ’Member
17 Mr. Yogesh D. Pakhare Member
18 Miss. Ishwari D. Yadav Member
19 Miss. Ashwini H. Barve Member
20 Miss. Nilofar F. Tamboli Member
21 Miss. Rijawana A. Kazi Member
22 IMr- Yedaba S. Thorat Co-ordinator

PRilsLiraL
Greenfingers Coliege of
Computer angd Technology,
srunkarnagar-Aknu
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“Shri Shivparvati Sarvajanik Vikas Truts’s”

GREENFINGERS COLLEGE OF
COMPUTER AND TECHNOLOGY

\E‘I]tl'u‘[i]f||']| 'f|F14r§ lapur Uniy

Yebhwar ‘tnagar- -Akluj, Tal-Malshiras,Dist- ‘%ulcapur Pin-413118

rsit ,__,".)l.'.;" II

[t

23 Miss. Aakansha D. Chougule Member
24 Miss. Vidya D. Chavan Member | ~-p. chavdn
25 Miss. Monika D. Torane Member | e s - __J
26 ~Mr. Amol P. Karche Member _
27 ~ Miss A. R. Kharade Member Kag.
28 Miss Monali .D.Pawar Member | M. D. pawar
29 Mr. M. R. Gavali Member | (@8 ~_
30 Mr. L. A. Nevase Member | Blynre,
31 Mr S. A. Jadhav Member | Faolha’
32 Miss Reshma J. Gavandhare Member | Jleshrt
33 Mr. G. H. Mitkal Member ﬁ%ﬂ
34 Mr. P. R. Phule Member 2p{}
35 Mr.A. M. kengar Member | ~ Al
R
G?: o ouesecfﬂ ﬁp%;%ml-
and T"-'ch“c"“gy‘ Greenfingers College of
s?.:nkamagar-h luj Computer and Technology.

Shankarnagar-Akiuj




e

BRe ; GREENFINGERS COLLEGE OF ; e
&2 compuTER AND TECHNOLOGY gt

(Affiliated to Punyasholak Ahilyadevi Holkar Solapur University,Solapur}
Yashwantnagar-Akluj Tal-M alshiras, Dist-Solapur Pin-4131183

Ref.Ne. :GFCCT/ Date: o
Remedial Teaching
Sr.No Name Designation Sign

1 r. Mahesh B. Dhembare Chairman /%“@&/
2 P\/Ir Vijayanandan R. Kumbhar Member L\" W 7
3 Mr. Abhijeet M. Doshi [Member W
4 ,Prof. Aakansha Digambar ChouguleMember W[é
5  |Prof. Monika Deepak Torane ember @M -
6  Prof. Amruta Rajaram Kharade ember Jhooode
7 [Prof. Rounak Mujjmil Shaikh Member = =
8  [Prof. Monali Dasharath Pawar Member N\ gl
9 . Ganesh C. Wagmode ember C o=,

| 10 Miss. Shweta S. Kangale Coordinator g A

=t

T principAL
Creenfingars Coliege n¢
Caomputer and Technolr;y.
Shankarnagar-Akiuy
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GREENFINGERS COLLEGE OF
COMPUTER AND TECHNOLOGY

(Affiliated to Punyasholak Ahilyadevi Holkar Solapur Univ rersity, Solapur

Yashwantnagar- A«Iu."al---ﬁakm as, Dist- Sci;pﬁjr Pin413118

Ref.No. :GFOCT/

"
B
= m o H‘
£

i—"

3

100.Com

vah
223225

VW ,;?f({ tin

Women’s Redressal Committee

Sr.No

Name

Designation| Sign

'\

Mrs. Dhanashri A. Hatolkar Chairman ’?T\""M\d
Miss. Ashwini H. Barve Member &\;? = LA
Miss. Monika M. Aakade Member ﬁjé;i
IMrs. Chaitali B. Pise Member =0 27
Mrs. Priyanka B. Misal Member (R

N | B W N =

Miss. Shweta S. Kangale

Co-ordinator

%

Ean

F\hm
T o RINCPAL

Greenfingers Ccllege of
Computer and Technology,
Shankarnagar-Akiuj




q B o 5 “Shri Shivparvati Sarvajanik Vikas Trust's” = gfc_akluj@yahoo.com
: ‘ Ny = DPh(02285) 223225
1\ % )/ GREENFINGERS COLLEGE OF L e
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COMPUTER AND TECHNOLOGY «  www.gfectin
(Affiliated to Punyasholak Ahilyadevi Holkar Solapur UniversitySolapu)
Yashwaninagar-Axluj, Tal-Malchiras, Dist-Solapur Pin413118
"~ Ref.No.:GFCCT/ e

Welfare Committee

Sr.No Name Designation Sign
1 Dr. Mahesh B. Dhembare Chairman (7‘3?‘&53
2 Mr. Abhijeet M. Doshi Member W
3 Mrs. Dhanshri A. Hatolkar Member s W
v
. 4 Mr. Samel R. Keche Member A”/’ /¢ g
5 Mr. Vijayanandan R. Co-ordinator =
Kumbhar g

C
T pRINCIPAL
Greenfingers College of
Cemputer and Technology:
Shankarnagar-Akluj




‘Shri Shivparvati Sarvajanik Vikas Trust's”

Gﬁ'\i

i /| GREENFINGERS COLLEGE OF
% COMPUTER AND TECHNOLOGY '

(Affiliated to Punyasholak Ahilyadevi Holkar Solapur University,Solapur)
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Ph.{02285) 223225
Established on 2nd July 2007
v ghectin

Yashwantnagar-aluj, Tal \1~an1'a~ D:;f Solapur Pin413118

RefNo.:GFCCT/

Date:

Timetable/Academic Calendar

Mr. Balasaheb J. Kshirsagar

Sr.No Name Designation Sign
1  [Dr. Mahesh B. Dhembare Chairman @,
2  |Mr. Abhijeet M. Doshi Member S
3  |Mr. Sanjay S. Salunkhe Member (A : /‘/
[
. 4 Dr. Tulashiram B. Pisal Member
5 |Mr. Anil S. Londhe Member N
6

Co-ordinator

Y

THCIPAL
Greentingers Coilege of
Computer and Technology,
Snankarnagar-Akluj




GREENFINGERS COLLEGE OF .

COMPUTER AND TECHNOLOGY .

(Affiliated to Punyashoiak Ahilyadevi Holkar Solapur University, Solapur)

Ph.(02285) 223225
Established on 2nd July 2007
www.gfoctin

Yashwantnagar-Ak luj, Tal-Malshiras, Dist-S olapur Pin413118

T REf. '\JCT.:G_F_‘@TI"_ """"""""" T e ——, e ‘Ea"'tg """"" i
NSS
Sr.No Name Designation Sign N
1 Dr. Mahesh B. Dhembare Chairman /W,

i Mr. Amol B. Shinde ember | A

iss. Shweta S. Kangale fMember ,,%/

Mr. Atul S. Mane Member 9@/

Prof. Mahesh Raju Gavali ember

OO\IO\M-I‘-\UJM

. Prof. Laxman Appa Nevase Member h I ;
rof. Suraj Anil Jadhav ember W
Prof. Reshma Tukaram Member
Gavandhare W—f
9 rof. Ganesh Haridas Mitkal Member W
10 r. Navnath A. Jadhav Member " ! I ’
11 |Mr. Anil S, Londhe

Co-ordinator

e Ste

PRINCIPAL
Creenfingers College of
Computer ang Technolo
:;r.-a-;:i«';:rr:agar-.»!\kfuj




“?f GREENFINGERS COLLEGE OF | RS

= Established on 2nd July 2007

COMPUTER AND TECHNOLOGY = wawvgfectin

(Affiliated to Punyasholak Ahilyadevi Holkar Solapur University,Solapur)
Yashwantnagar-Akiuj, Tal-Malshiras, Dist-Solapur Pin413118

Ref.No. :GECCT/ Date:

Exam/Result Analysis

Sr.No Name Designation Sign
1 |Dr. Mahesh B. Dhembare Chairman }
-
2  Mr. Abhijeet M. Doshi IMember
3 Mr. Ganesh C. Waghmode ’Member ﬂjﬁi
4

[Mr. Somnath R. Jadhav Member @ Ii ’@
5 Mrs. Chaitali B. Pise Member
(e

6 [Mr. Samel R. Keche Co-ordinator

T PRINCIPAL
Greenfingers College of

Comgputer ana Technology,
Shankarnagar-Akiuj




: ; - a “Shri Shivparvati Sarvajanik Vikas Trust's” = gfc_akluj@yahoo.com
- NN = Ph.(02285) 223225
ﬁ ¥ /a OREENFINGERS COLLEGE OF

Established on 2nd July 2007

Y COMPUTER AND TECHNOLOGY = www.gfectin

(Affilisted to Punyasholak Ahilyadevi Holkar Solapur University,Solapur) )

Yashwvaninagar-Akluj, Tal-Malshiras, Dist-Solapur Pin<413118

 RefNo..GFCCT/ ' Date:

Purchase Committee

Sr.No Name Designation Sign
1 r. Mahesh B. Dhembare Chairman @: i
2 . Abhijeet M. Doshi Member W/
3 |Mr. Balasaheb J. Kshirsagar  [Member ?@n or

. 4  |Dr. Tulashiram B. Pisal Member &l /[ “/

5  Mr. Dilip R.Shinde Member aﬂgg
6  Mr. Amol B. Shinde Member ) {g
7  Mr. Pandurang B. Kale Member %%;4__%
8 |1V[r Navnath A. Jadhav Member
9 er. Sanjay S. Salunkhe Co-ordinator Oﬂ%

T
=D

M SFmcIPAL
Gresniingers College of
Coouier and Technology.

 nunkarnagar-Akiuj




“Shni Shivparvati Sarvajanik Vikas Trust's” = gfc_akluj@yahoo.com

‘?" GREENFINGERS COLLEGE OF o e
&

Established on 2nd July 2007

COMPUTER AND TECHNOLOGY = wwaw.gfectin

(Affiliated to Punyasholak Ahilyadevi Holkar Solapur U niversity,Solapur)

Yashwantnagar-Akluj, Tal-Malshiras, Dist-Solapur Pin413118

Ref.No. :GFCCTE ' Date:

Placement Cell

Sr.No Name Designation Sign
1 Dr. Mahesh B. Dhembare Chairman é}
2 .
2 Mr. Anil S. Londhe Member ‘ W
) 3 Mr. Sanjay S. Salunkhe Member Q‘MQ,_)
4 Mr. Vijayanandan R. Kumbbhar Member W
e
5 Mr. Abhijeet M. Doshi Member W
6 Mrs. Dhanashri A. Hatolkar Member i o\
7 Mr. Amol B. Shinde Member - %
8 Miss. Monika M. Aakade Member (J%E;ﬁ:)
9 Mr. Balasaheb J. Kshirsagar Co-ordinator
= )
e
~ A

= College of
oy i Technology,
S enkarnagar-Akluj




‘Shri Shivparvati Sarvajanik Vikas Trust's” » gfc_akluj@yahoo.com

%) GREENFINGERS COLLEGE OF " Do

\kil =  www.gfactin
COMPUTER AND TECHNOLOGY gfc

(Affiliated to Punyasholak Ahilyadevi Holkar Solapur University,Solapur)

Yashwantnagar-Akluj, Tal-Malshiras, Dist-Sclapur Pin413118

" Ref.No. :GFCCT/ Date:

Student Council

Sr.No Name Designation Sign
1 |Dr. Mahesh B. Dhembare Chairman : _
() 2 |Mr. Abhijeet M. Doshi = [Member T
3 Mr. Chaitali B. Pise Member U‘C
4  Mr. Ishwari D. Yadav Member =
5 [Mr. Vijanandan R. Kumbhar  |Co-ordinator %}

2 j2rs Goliege of
Compuier and Technology,
Shannarnagar-Akiuj
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‘Shri Shivparvati Sarvajanik Vikas Trust's”

GREENFINGERS COLLEGE OF
COMPUTER AND TECHNOLOGY

= gfc akluj@yahoo.com

=  Pnh(02285)223225

Established on 2nd July 20G7

(Affiliated to Punyasholak Ahilyadevi Holkar Selapur University,Solapur)

Yashwaninazar-akiuj, Tal-Malshiras, Dist-Sclapur Pin413118
[~ -

wwav.gfect.in

~ Ref.No.:GFCCT/ Date:
Library Committee
Sr.No Name Designation Sign
1 [Dr. Mahesh B. Dhembare Chairman (.j%b/
2 |Mr. Anil S. Londhe Member M w
3 |Dr. Tulshiram B. Pisal ember = :
o M o Bl
4  |Mr. Balasaheb J. Kshirsagar [Member .\{t@
5  Mr. Sanjay S. Salunkhe Member & )
o
6  Mr. Vijayanandan R. Kumbhar [Member [
.'--'-FF_’
7  Mrs. Dhanashri A. Hatolkar Member WW
8  Miss. Rutuja N. Jadhav Students Representative @ﬁj‘_————-
9  Mr. Dilip R.Shinde Coordinator —  ple=p
!

ne :—i\tf’"&
PRiNCIPAL
Greenfinyars College of
Computer and Technolog,,
Shankarnagar-Akiuj




3 A D) “Shri Shivparvati Sarvajanik Vikas Trust's” " gfc_a'-(!u_l@aroc:—ccm
g/l GREENFINGERS COLLEGE OF , R
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Established on 2nd July 2007

COMPUTER AND TECHNOLOGY - wwagfectin
(Affiliated to Punyasholak Anilyadevi Holkar Solapur University,Solapur) B
Yashwantnagar-Akluj,Tal-Malshiras, Dist-Solapur Pin-413118
N Ref.Ne. :GFCCT/ o o  pate

Anti-ragging Committee

Sr.No Name Designation _Sign
1 Mr. Sanjay S. Salunkhe Chairman (;7—?&
Mr. Gore S.M Member
b 2 | Adv. Mrs. Vijayalaxmi S. Rakle Member Al
3 Mr. Waghmare S.M Member N\,
4 Dr. Tulshiram B. Pisal Member \m \
5 Mrs. Dhanshree A. Hatolkar Member Nar-e3-0
6 Mrs. Yadav R.D Member v@é@ ~
' Miss. Kazi R.A Member i&gml/
8 Miss Raskar K.G Member .
9 Mr. Jadhav S.R Member &
4/ CPRINCIPAL
. r\*’3_refm'ﬁ’nger:z _E:Q"E";E- of
Computer and Techs o

Shankarnagar-Anw,




“Shri Shivparvati Sarvajanik Vikas Trust's” *  gfe_akluj@yahco.com

"@ GREENFINGERS COLLEGE OF
V COMPUTER AND TECHNOLOGY gt i

(Affiliated to Punyasholak Ahilyadevi Holkar Solapur University,Solapur}
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Laboratory/ Technical Support

Sr.No Name Designation Sign
1 Dr. Mahesh B. Dhembare Chairman
@@T |
2 Mr. Abhijeet M. Doshi Member
' 3 Mr. Yogesh D. Pakhare Member ‘f\] kak\
4 |Mr. Pandurang B. Kale ember o

> [Prof. Pradeep Ravindra Phule[Member

6 Prof. Anna Mahadev Kengar [Member d}m;ﬁf&/ '
7 . Amol B. Shinde Coordinator 7
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Sports Committee
Sr.No Name Designation Sign
1 Dr. Mahesh B. Dhembare Chairman '_\’2‘9
T
2 Mr. Samel R. Keche Member
3 Mr. Abhijeet M. Doshi Member o
. 4 Mr. Amol B. Shinde Member
5 Mr. Atul S. Mane Member
| oz
6 Mr. Shafiahmed S. Mulani Member \{‘7/
g Mrs. Chaitali B. Pise Member (C_f/’&l—
8 Miss. Ashwini H. Barve Member M_\Q/MJ
9 Miss. Monika M. Aakade Member _fReade
10 Dr.Mahesh B. Dhembare ICoordinator %ﬁﬁ"
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Re \:r:.-:_G=CC' Date
Printing Publication
Sr.No Name Designation Sign
1 Dr. Mahesh B. Dhembare Chairman cé?@_g
2 Mr. Abhijeet M. Doshi Member aJ &
3 Dr. Tulashiram B. Pisal Member
. 4 Mr. Anil S. Londhe Member
5 Mr. Yedaba S. Thorat ember
6 Mrs. Dhanashri A. Hatolkar |Member
4 Mr. Samel R. Keche Member
8 Mr. Dilip R. Shinde Member
9 Mr. Sanjay S. Salunkhe Coordinator /1, ; 17
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Cultural Committee

Sr.No Name Designation Sign
1 r. Mahesh B. Dhembare Chairman

2  [Mr. Vijayanandan R. Kumbhar [Member

3  Mr. Atul S. Mane [Member
4 Mr. Ganesh C. Wagmode Member
5 Miss. Shweta S. Kangale Member
6  Mrs. Chaitali B. Pise Member
7  Miss. Ishwari D. Yadav Member
8 Miss. Rijawana A. Kazi Member
9  Mr. Manoj N. Vardam Member

10 |Miss. Dhanshree A. Hatolkar |Coordinator
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RefNo.:GFCCT/ - Dpee
IQAC
Sr.No Name Designation Sign
Dr. Mahesh B. Dhembare In-Charge Principal 5:’?\“[—\1@-
2 Hon. Dhairyasheel R. Mohite- Representative of Management =
. Patil ;& P
Mr. Sanjay S. Rakle Industry Répresentative 23
4 | Dr. Vishwanath M. Avad Representative from Local
Community N
5 Dr. Tulshiram B. Pisal Representative of Teaching Staff
6 Prof.Sanjay S.Salunkhe Representative of TeachingStaff *VS\)
7 | Prof. Samel R. Keche Representative of TeachingStaff '
8 Prof. Balasaheb 7. Kshirsagar |Representative of TeachingStaff %—Vﬁy
9 Prof. Ganesh C. Waghmode Representative of Teaching Staff (M
10 | Prof. Vijayanandan R. Kumbhar

Representative of Teaching Staff

1T | Prof. Dhanshree A. Hatolkar Representative of Teaching Staff sy
12" | Mr. Sachin Narsale Representative of Alumni @_
13 | Mr. Dilip R. Shinde (szgrl:;ntanve of TeachingStaff Mﬁ
14 | Mr. Navnath A. Jadhav Representative of Non-Teaching ’tﬂﬂuﬂl
Staff
15 | Mr. Sahid F.Shaikh Representative of Student
16 | Prof. Yedaba S. Thorat
Co-Coordinator
17 | Prof. Anil S. Londhe Coordinator

Co@naton IQAC
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Ref.No. :GFCCT/ Date:
Earn & Learn Scheme
Sr.No Name Designation _Sign
1 Dr. Mahesh B. Dhembare Chairman @l
2 |Mr. Abhijeet M. Doshi Member Lk
. 3  Mr. Ganesh C. Waghmode |Member
4  Miss. Monika M. Aakade Member _fead
5 Mr. Navnath A. Jadhav Member ‘“ lllln
6 M.r Dilip R. Shinde Coordinator | Lemd=mn
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" Ref.No. :GFCCT/ Date
Industry Interaction Cell
Sr.No Name Designation Sign
1  |Dr. Mahesh B. Dhembare Chairman @ﬁo
(.«—"f
2  Mr. Abhijeet M. Doshi ember O —
. 3 Miss. Shweta S. Kngale Member

4  |Mr. Yogesh D. Pakhare Member ~Fhl E,( '

5  Mr. Atul S. Mane Member M

6  Mrs. Ishwari D. Yadav Member ’M

7 Mrs. Chaitali B. Pise Member W
e,

8 Mr. Ganesh C. Wagmode Member g '

9 Mr. Samel R. Keche Coordinator Iw
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Ref.No. :GFCCT/ " Date:

Campus/Garden Maintains

Sr.No Name Designation Sign
1 r. Mahesh B. Dhembare Chairman /@
2 Mr. Vijayanandan R. Kumbhar |[Member '_'W
/
3  Mr. Subhash B. Misal Member ?m ==
8/ 4  |Mrs. Swati S. Pise Member | v{')gc, .
6 |[Mr. Navnath A. Jadhav Member
7 IMr. Manoj N. Vardam Coordinator ] A é
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“RefNo.:GFCCT/ Date:

Canteen Committee

Sr.No Name Designation ign
1 Prof. S. S. Salunkhe Chairman M‘F 7
2 Prof. Mrs. D. A. Hatolkar Member UMW b
3 Prof. Mrs. A. H. Barve Member &i{.f:ﬁ
4 Dr. S.S. Rananavare Member -
. 5 Mr. N.A. Jadhav Member "! L !
6 Miss. S. S. Raut Student Member % -
7 Mr. P.S. Jagtap Student Member
8 Prof. S. S. Mulani Coordinator !\\V‘/
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Ref.No. :GFCCT/ o o Date _ o
Equal Opportunity Center
Sr.No Name Designation Sign
1 Dr. Mahesh B. Dhembare Chairman
2 Mr. Abhijeet M. Doshi Member W =
3 |Mr. Balasaheb J. Kshirsagar ember %
) 4  Mr. Vijayanandan R. Kumbhar Member %
5  Miss. Ashwini H. Barve Member S a
6  Mr. Navnath A. Jadhav Member W
7  Mr. Salim A. Mulani Member @\»@
8 ‘lVLr Yedaba S. Thorat Coordinator / T 1‘
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~ RefNe.:GFCCT/ o o - Date:

Seminar/Conference/Workshop/FDP Committee

Sr.No Name Designation Sign

—

—

Dr. Mahesh B. Dhembare Chairman é///;a:pm‘

2 Mr. Abhijeet M. Doshi Member W
3 |Mr. Anil S. Londhe Member M(::;
~ 4  Mr. Sanjay S. Salunkhe Member ( M
5 Dr. Tulshiram B. Pisal Member
6  Miss. Dhanshree A. Hatolkar [Member Ww
7  Mr. Balasaheb J. Kshirsagar [Member /_\u\@/;\m%
8  Mr. Yedaba S. Thorat Member ( Eﬁ:m _ \
9  Mr. Amol B. Shinde Coordinator N ﬂg"
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Grievance Redressal Committee

Sr.No [Name Designation Sign

1 Dr. Mahesh B. Dhembare Chairman ﬁf_ﬁ_’

2 Mr. Sanjay S. Salunkhe Secretory (%‘\",

3 Mrs. Dhanshree A. Hatolkar Member VWW
. 4 Mr. Balasaheb J. Kshirsagar Member @

5 Mr. Jadhav S.R Member i E ﬁ )
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Teacher Parent Association

Sr.No Name Designation Sign
: : _ : —
Dr. Mahesh B. Dhembare Chairman (ﬂgﬂ_ 5
2 Mr. Abhijeet M. Doshi Member 4
3 Dr. Tulshiram B. Pisal Member \& P, _
-+ Mr. Yogesh D. Pakhare Member s g&&qv_}q{ - )
. 5 Mr. Shrikant S. Raut Parent N 1
Representative FE’G\@G({;—-"‘
6 Dr. Chankeshwar B. Londhe Parent
Representative
7 Mrs. Dhanshree A. Hatolkar Coordinator ‘
AL
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Ra No. L. Cu-‘ Date:

Research/Innovation/Incubation Cell

Sr.No Name Designation Sign
| Dr. Mahesh B. Dhembare Chairman T S '
2 Mr. Vijayanandan R. Kumbhar Member
3 Mr. Sanjay S. Salunkhe Member
4 Mr. Anil S. Londhe Member
‘ 5 Mr. Balasaheb J. Kshirsagar ember
6 Mr. Yedaba S. Thorat Member
7 Mrs. Dhanshree A. Hatolkar Member
8 Mr. Samel R. Keche Member
9 Dr. Tulshiram B. Pisal Coordinator
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www.gfcet.in

Sr. Name Designation Sing |
No

! | Dr. Mahesh B. Dhembare Chairman ﬁlﬁ o,

2 | Mr. Sanjay S. Salunkhe Member D

3 | Dr. Tulshiram B. Pisal Member NV

4 | Mr. Balasaheb J. Kshirsagar Member '

5> |Mr. Atul S. Mane Member %Z .

6 |Mr. Pandurang B. Kale Member e

7 _|Mr. Yedaba S. Thorat Co-ordinator A j

)
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Ref.No. :GFCCT/ Date:

Institutional Policies

Sr. No. Policy Name

1 Administrative Policy

2 Admission Policy

3 Exam Policy

4 Financial Audit Policy

5 Grievance Redressal Policy

6 Anti-Ragging Policy

7 Student Mentoring Policy

8 Zero Tolerance Policy

9 E-Governance Policy

10 Green Campus Policy
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Administrative Policy

College Development Committee (CDC) is the governing body of the institute. It has been

The Principal is the head of the Institute and In charge of all the academic and
. administrative setup. The Vice- Principal Supports the Principal in the management of the
institution, They are supported by the Heads of different departments and staff members along

with various Institute and department leve] committees.

staff, students, scholarship related activities and financiaj transactions of the institute. Other
important areas like library and laboratories are headed by the Chief Librarian and the Lab I

charge.

These policies detail the Costs associated with attending the college, including tuition,




fees, and any other charges. They mij ght also explain the policies for payment deadlines, refunds,

and financial aid opportunities.

These policies cover various aspects of academic life, such as the grading system,

academic integrity, attendance requirements, and procedures for adding or dropping courses.

They may also outline policies related to credit transfer from other institutions,

This policy establishes the expected behavior and conduct of students, faculty, and
staff within the college community. It may cover areas such as respect for diversity,
disciplinary procedures, and consequences for violations,

These policies address the services available to students, such as counseling, health

services, housing, and career development, They might also outline accommodations for

students with disabilities,

Policies related to campus safety might include emergency procedures, crime
reporting, and protocols for dealing with threats or dangerous situations,
These policies govern the use of the college's IT resources, including rules for internet

usage, computer labs, and online learning platforms.
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relevant factors,

* Admission forms are available in the office

www.gfect.in

* Photocopies of the following documents duly attested by a competent authority should be

submitted along with the admission form filed by the applicant in neat and visible

handwriting a Statements of marks (Last qualifying exam)

* Transfer certificate/schoo] leaving certificate (original will not be returned)

= Written statement regarding gap in education (Original)

Caste Certificate (if applicable)

Aadhaar card

* Migration certificate (original if applicable)

process by the college/university.

All the original documents e€xcept leaving certificate / transfer certificate,
certificate/gap certificate etc. will be returned to the concerned student after the same

by the college for scrutiny.

Copy of the admissjon letter issued by admission authority in case of centralized admissjon

migration

are verified




Reservation

® 50% seats of the overall sanctioned intake capacity are reserved for reserved category

students from the Maharashtra State.

* Reservation will applicable only for Maharashtra domicile SC. ST. DINT, OBC SBC

categories as per the Government of Maharashtra resolution.

* Non-creamy layer certificate is hecessary for DTNT OBC SBC category candidate at the

time of final admission,

domicile certificate
* Candidates from Maharashtra State belonging to SC/ST/DT/NT/OBC submit the caste

/caste validity certificate at the time of final admission.
Deposit of fees:
Fee must be deposited with Accountant, Greenfingers College Office

Cancellation of admission and refund of fees: As per Punyasholak Ahilyadevi Holkar Solapur

. University rules and norms.

Scholarship:

* Central Government Scholarship for backward class students.
* Post Matriculation GOI Scholarship for backward class students,

* Merit Scholarship form Mertiorious (above 60%) students. (Central Section Scheme)

* Sports Scholarship Students who have won medals at all India level, inter university
tournaments

® Bharat Sarkar Alpasankhayak Scholarship for OBC students (Above 60%) 6 EBC Facilities,

* Rajshree Shahumaharaj Scholarship, C@W
~ IPA
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Exam Policy

The institution has effective mechanism of continuous internal evaluation (CIE). The

Nature of Internal Evaluation:
Written Assessment: per semester
Practical Assessment: Monthly by Oral / Viva-voce
Preliminary Examination: Term End (Before University Examination)

Instructions for students:

. Students must be punctual and on time for examinations (May be five minutes early).

. Students will not be allowed to enter the €xamination ha]] 3( minutes after the

examination,
. Students must leave al] materials that are not specifically permitted materials outside
the classroom, however not limited to, backpacks, computer bags, cell phones, notebooks,

texts, papers, electronic devices, iPod, headphones, purses, and bags. The college authorities




take no responsibility for the safety of any of these items.

. Once the Invigilator begins handing out the answer sheets/ question Ppapersstudents may
not write anything except instructed by the Invigilator,

] Students must fill in all details of examination such as seat numbers and other details in

room until the invigilator has counted all the papersand has given the permission to leave
the classroom.
. Once the answer sheets have been collected they may not be retrieved by the candidate

under any circumstance.

authority.

. Talking in the €xamination room is not permitted.

Instructions to invigilators:

. Invigilators must report to the exam in-charge for the day / session at least 30 minutes
before the announcement of examination,

. Invigilators must collect the seating arrangement, examination stationery, answer
booklets and be present at the respective hal] / classroom at least 15 minutes prior to the

commencement of the examination.




© Invigilators must ensure that the candidate does not carry any material intothe exam room
except the hall ticket, ID card and non-programmable  calculator, writing  stationery,
programmable Calculators, Cell Phones andother electronic items are not allowed into the
examination room.

. Ensure that the relevant question papers are given for distribution in the hall.

. Candidates are not allowed to leave the examination hall before half an hour after the
commencement of the examination and during the last 10 minutes of the time limit.

. Invigilators must count and ascertain all candidates have handed over their answer
booklets before allowing the students to leave the room.

L] Cases of malpractices / cheating, if any, should be reported to the Chief Superintendent /
Examination Committee immediately. Invigilators should not take the liberty of condoning the
defaulters by giving oral warning or seek to resolve the issue. The candidate must be asked to

stepout of the exam room quietly and handed over to those dealing with the issue.
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Financial Audit Policy

Our College believes in creating and maintaining sound financial and accounting
. system for shielding the interest of all stakeholders, by inculcating efficient

mechanism to administer the financial system. The F inancial Audit Policy facilitates

the smooth functioning of the budgetary matters.

* Adoption of a well- defined mechanism for financia] audits for discipline and

transparency.

® Accounts of the institution will be subject to internal as well as external audit.

® The college conducts internal audit through Kirtane and Pandit that will audit aJ]

fiscal issues every year.

Education, Pune.

The government assessment and audit are carried out by the Joint-Director of Higher

® The college will also undergo AAA Certification by Punyasholak Ahilyadevi Holkar

Solapur University, Solapur,

CIPAL
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Grievance Redressal Policy

About Grievance Redressal Cell:

complaints regarding academic activities, physical facilities, administrative services,
. Library and other Support services and issues pertaining to individual as well as
collective problems. Grievance Redressal Committee collects grievances, complaints
and suggestions through suggestion box as well as in oral communication with office
administration. In case, if a person is unwilling to appear in front of committee,
he/she may drop a complaint in suggestion box. At the end of every semester, these
suggestion boxes are opened in presence of pnnc;pal, and committee members, The
complaints are recorded, and discussed with the Hon. Principal and the problems are

solved.

. Aims and Objectives:

and with paramount objective of preventing unfair practices and to provide

mechanism to students / faculty 7 staff for Redressal of'their grievances.

Objectives:

. To maintain healthy atmosphere in college.




. To encourage students | faculty to express their grievance freely and

frankly.
. Advising students to respect the right and dignity of one another.
. Prohibition of ragging in any form.
Types of the Specifications In-charge —!
Grievances

Academic Issues

Admission, Examinations, Evaluation,

Laboratory, Facilities, Library Services

Faculty In-charge

)

—{ PRINCIPAL

Greenfingers College of

Computer and Technology,

Shankarnagar-Akluj

Amenities and Hostel, Canteen, Wi-F i, Computer Office
Maintenance facilities, Pure Drinking Water, superintendent
Sanitation & Hygiene, Sports,
Primary Healthcare facilities etc.
On and off campus, soft
Placement, J . ~ Placement Officer
Internship &  Skij | skill training, internships, human
Development rights, social & moral values, art
circle etc.
Geiisral Collection of fees: Online/ offline Principal  and  Office
Administration fees payment, Scholarships, free superintendent
Ships etc.
[ i)
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Shankarnagar

ARiuj

Anti-ragging policy

harassment and possible criminal activities if occurred in campus. The principal, chairs the
. committee with senior teachers along with Nirbhaya and Police department as per guidelines
provided by University Grant Commission (U L0

Objectives: -

# To provide the healthy atmosphere in the campus.
2 To prevent the ragging activities,

. To strengthen the friendly relation among the students,

Measures undertaken to prevent ragging:-

. [ Hon. Principal takes the review of anti-ragging committee once in a month and as per

grievance, the problems are solved.

® Institute take the undertaking of students and parents while confirming admission in

college. Strict actions are taken with police and Nirbhaya squad.

8 Ragging within and outside the campus is totally banned and anyone found guilty of

ragging and/or abetting ragging is liable to be punished.




Monitoring Mechanism:-

o Effective Monitoring is made with consultation with Block Developm_é"' 'Ofcer of
Malshiras and Police inspector of Akluj Police Station. The committee also includes the student
representative,
The students are not allowed to enter in the college campus without having the identitycard

for maintain discipline in campus.

*  The committee organizes programmes on anti-ragging policies to Create awareness among

students.

*  The Anti-Ragging Committee can make surprise raids on hostels, and other places vulnerable

to incidents and having the potential for ragging and is empowered to inspect sihplaces.

® The Anti-Ragging Committee can conduct an on-the-spot enquiry into any incidents of

Actions to be taken against students for indulging and abeiting ragging in the institute:-

® The Anti-Ragging Committee of the institution shall take an appropriate decision, with
regard to punishment or otherwise, depending on the facts of each incident of ragging and nature

and gravity of the incident of ragging.

*  Every single incident of ragging a First Information Report (FIR) would be filed without

exception by the institutional authorities with the local police authorities,

® Depending upon the nature and gravity of the offence as established the possible

punishments for those found guilty of ragging at the institution level shall be any one or




any combination of the following:-

® Students are banned for attending suspension from attending classes.

* Rustication from the institute for the stipulated period.

®  Cancellation of admission.

o Wimholding/withdrawing scholarshiplfellowship and other benefits,
Prevention from appearing in any test/examination or other evaluation process.

Debarring from representing the institution in any regional, national orinternational

. meet, tournament, youth festival, etc,

Action Taken Report:-

The institutional authorities shall intimate the incidents of ragging occurred in theirpremises

along with actions taken to the Council form time to time

o @*{?/
INCIPAL
Eﬁ%ﬁﬁm College
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= rslti’:lzlmkamagar-.\kluj




p “Shri Shivparvati Sarvajanik Vikas Trust’s” " Bfc akluj@yahoo.com
% gfcct.akluj@gmail.com
Q&%) GREENFINGERS COLLEGE OF  ° tectak@gna.
* Established on 2nd July 2007
COMPUTER AND TECH NOLOGY

www . gfect.in
(Affiliated to Punyasholak Ahilyadevi Holkar Solapur University,Sqlapur}
T T yedeVi Holkar Solapur | it N

Yssﬁw_antcas@r_.-_A!slu_LT_ar-_M_a'ma_s@s_tﬁo_laMEiEfl_iil_l_@__ _

students' progression. It helps to focus on the weaknesses and strengths of the students and help
them to achieve the educational goals.

The Internal Qual ity Assurance Cell, well- developed mechanism of mentoring through Mentor-
Mentee Scheme (MMS) for integrated growth of the students. At the beginning of academic
year, the IQAC and MMS divides class wise mentor and mentees. The teachers collect mentee's
personal, educational, socioeconomic, financial information. Mentors take periodic follow up of
mentee development in order to understand their problems and try their level best to overcome
them. The IQAC checks issues and arranges counselling sessions, special workshops/meetings

with parents for effective mentoring mechanism.
Aims and objectives:

*  Role and responsibilities of mentor;

®  To collect mentee information.

*  To organize mentor mentee meetings




To provide all support to mentee for improving academic performance
To pinpoint the mentee issues I needs.

To be a proctor for mentees integrated development

To promote mentees for curricular / co-curricular/ extra-curricular activities,
To promote mentees for effective use of physical facilities of the college for overall

development.

To understand strengths/weaknesses of mentees and guide them as per their needs.

ﬁ
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Zero Tolerance Policy

Greenfingers College of Computer & Technology. Yashwantnagar, Akluj is committed to create

and maintain a community, having zero tolerance towards sexual harassment or harassment due
to ragging. Our institute is committed to facilitate an environment in which students, teachers
and non-teaching staff can work together with utmost satisfaction. In pursuance of this

commitment, our institute has constituted Anti Ragging Committee and Internal complaint

: AL
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E-Governance Policy
Greenfingers College of Computer & Technology, Akluj accepts in bringing
the technology not only in teaching - learning but effectively in administration and
governance of the institution. The E- governance policy facilitates the IT policy

of the institution.
Scope
The scope of the policy extends to the following areas:
*  General administration
*  Student Admission
*  Examination

* Library Services

. *  Accounts and Finance

Objectives

. To mplement e- governance policy in all functioning of the institution in order

* To provide transparency and accountability in all functions in the institute,

* Toprovide easy and quick access to the information;

ily 2007




* Toprovide ICT facilities to students, faculty and other stakeholders

* Tomake campus Wi-Fi enabled

Policy

Thecollege will implement e — governance policy in all areas sxh as adm inistration, student
admission, library, finance & accounts, the policy is framed to make each and every

function transparent and accountable.

Website as source of information

The website will be the key point for information to the stakeholders which will reflect the
functioning of the institution. The website will provide all information about activities, important
notices, courses offered, admissions, upcoming events, circulars,IQAC, NAAC, departments,
Support services and upcoming events. For smooth functioning of this the college has Website
committee. Which monitors maintenance & updating of the website on regular basis. The

committee will also look for the changes according to the needs onthe website.

X CPRINCIPAL
Greenfingers College of
Computer and Technology,
Shankarnagar-Altluj
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Green Campus Policy

Greenfingers College of Computer and Technology,

Yashwantnagar, Akluj

Green Campus, Energy, and Environment Policies will create exciting new co-curricular and
extracurricular initiatives that motivate learners to take the lead in bringing about great change.
These activities aim for a comprehensive examination of all infrastructure and administrative
operations in terms of energy efficiency, sustainability, and environmental impact. Its green
campus programs preserve the environment and ensure a pollution-free, green, and clean
campus. With the educational policies applied on campus, its simple task is environment

development.
Objectives-

* To create an environmental friendly, sustainable campus and to spread the notion of

environmentally friendly culture to the surrounding community and wherever practicable.

* In the areas of electricity, water, and sanita

institution in a self-sustaining manner.



* To teach students about the importance of the environment and the issues.

» Within the institution, to preserve and preserve natural systems and resources.

Strategies of Implementation Should be Ingrain in Students, Professors, and Others-

1. Restricted Entry of Automobiles:

» All vehicles of college staff/ faculty members are mandated to park the vehicle in college

campus parking.

* To reduce emissions, the college encourages staff and students to use public transportation,

bicycles and electrical vehicles.

2. Use of Bicycle/ Battery Powered Vehicles:

* Restricted entry of automobiles and its use inside the campus.

* Promoted the use of bicycles or battery powered vehicles in the campus.

3. Pedestrian-friendly pathways:

* The Institution will build Pedestrian Friendly Pathways for the safe and easy movement of Staff

& Students in the campus.

+ All buildings on campus are accessible through roadways with pavements and paths.

* The maintenance staffs clean and maintain them on a regular basis.

4. Ban on use of Plastic:

* The college has been dedicated to achieving a plastic-freg



 For maintain our achieving plastic free campus provides dustbins and signboards.

* In the college campus there is ban on single-use plastics in class room, labs and institute.

5. Landscaping with Trees and Plants:

* Our college is working to become a green institution in Akluj by planting more trees both

within and outside the campus.

* For clear the air, more plants, as well as fruit plants and trees, have been planted in the campus.

* Students and staff actively organized and participate in a tree-planting campaign on and off

campus.

6. Energy Saving:

* Energy audit to be conducted through a certified agency.

* Our college infrastructure is planned such using more natural sunlight.

* Create the habit of switching off lights and fans in classrooms and faculty cabins when not in

use.

* Our college promoted the use of digital initiatives and e-learning and reduces use of hard

copies. Also for conveying notices to teachers and students create WhatsApp groups.

* Promoted the use of LED light instead of fluorescent light.

* Promoted the use of Solar energy in the campus.




7. Noise pollution:

» Certain areas like library, class room are declared as Silence zone and noise pollution is kept to

minimum on college campus.

» Various display boards have been placed in the library and other places for awareness to

maintain silence in the college.
8. Biodiversity:

* The Green Area in the college includes the plants, greenery and sustainability of the campus to

ensure that the buildings conform to green standards.
* Reuse of the water shall be done instead of use of freshwater.

* Display of environment protection banners, posters like save water, save energy at prominent
places, waste disposal bins for wet and dry waste disposal bins for wet and dry waste disposal are

some of the initiatives taken.
» Composting of biodegradable waste to be scientifically done.
* Rain water Harvesting (RWH) is to be done technically.

* The survey was focused on the diversity of plants, birds, animals on the basis of their
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There shall be a Separate College Development Committee comprising of the

following

*Chairman of the management or his nominee.

*Secretary of the management or his nominee.

*One head of the department to be nominated by the principal

"Three teachers elected by the full time amongst themselves out whom at

least one shall be a woman

*One non-teaching employee elected by regular non-teaching staff from

. amongst themselves.

*Four local members, nominated by the management in consultation with

the principal from the fields of education, industry, research, and social

service of whom at least one shall be alumnus.

President and Secretary of the College Students Council.

*Principal of the co]lege-Member—Secretary.




*The college development committee shall meet at least four times in a year.

*Elected and nominated members shall have a term of five years from the

date of election.

infrastructural growth.

*Recommend to the management about introducing new academic courses

and the creation of additional teaching and administrative posts.

*Take review of the self-financing courses in the college, if any, and make

recommendations for their improvement,

*Make specific recommendation to the management to eéncourage and
strengthen research culture, consultancy and extension activities in the

college.

* Make specific recommendations to the Mmanagement to foster academic

@ collaboration to strengthen teaching and research.

information and communication technology in teaching and learning

process.




of the college or institution and recommend the same to the management for

approval.

* Formulate proposals of new expenditure not provided for in the annual

financial estimates,

* Make recommendations regarding the students and employees welfare

activities in the college.
* Discuss the reports of the IQAC and make suitable recommendations,

* Recommend the administration about appropriate steps to be taken

regarding the discipline, safety, and security of the college.

council, etc,

* Recommend the distribution of different prizes, medals, and awards to

students,

ending on the 30th June and submit the same to the management of such

college and the university.

* Perform such other duties and exercise such other power as may be

entrusted by the management and the university.,




To help students and staff of the institute in special and higher studies in

the country or abroad.

* To institute and award fellowships, scholarships prizes and medals in

accordance with the rules and bylaws of the institute.

* To prepare and execute detailed plans and programs for the establishment

of the institute and carry on its administration, development, and

management

RINCIPAL
rece'rl;ingers College of
Computer and Technology,
Shankarnagar-Akluj
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*The principal shall be responsible for the day-to-day management of the
college, including the guidance and direction of the teacher and other staff

of the college and be accountable for that management,

* Provide leadership to the teachers and other staff and the students of the

college.

*The principal should plan the budgetary provision and go through the

financial audited statement of the institute.

*The principal has authority to take all the necessary actions as and when

required to maintain discipline in the institute.

*The principal should form various college level committees which are

necessary for the development of the institute.

*The principal should eéncourage the faulty members to update their

knowledge by attending seminar, workshops and conferences.

*The principal should encourage the faulty members to author text

Established on 2nd July 2007




bookstand publish research papers in reputed national and international

Jjournals.

*The principal should provide leadership, direction and co-ordination within

the institute.

*The principal should periodically review this code of conduct.

the institute.

. *The principal should convene meeting of any of the authorities, bodies, or

committees as and when required.

*The principle should ensure that directions issued by the management are

strictly complied with or implemented.

*The principal should énsure that quality in education and academic services
is maintained for continuous improvement and turn the students into better

individuals and responsible citizen of the country;

“The principal should forward confidentially report of all staff members of the

institute and submit it to the management.

*The principal shall responsible for submission of an annual report on the

progress achieved in different developmental and collaborative programme to

of
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the various committees and management.
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Shankarnagar
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DISCIPLINE

. “The faculty member should report to the college at least 10 minutes before the

commencement of the college timing.

“The work plan of teaching staff should eénsure, in the most productive manner, about the

roles, jobs and targets assigned to them by the institution.

LEAVES

* Prior written permission is required from the principal at least a day advance while

availing CL or DL.
Q *Half a day CL will not be sanctioned.
* 12 days of causal leave can be availed in a calendar year,

* Causal leave can be combined with holidays. However the period of continuous absence

from duty should not exceed ten days

* Medical Leave will be sanctioned only for medical Teasons. Medical Certificate will be

verified for its genuineness.




* Study leave for higher studies will be granted at the discretion of the management,

GENERAL RULES

* No teacher should involve himself/ herself in any act of moral turpitude on his/ her par

which may cause impairment or bring discredit to the institution or management,

* No teacher should involve himself/herself in any form of political activity inside or
outside the campus

* No teacher shall send circular/distribute handbills to the staff Organize meeting in the

campus without permission from the principal.,

* Teacher are barred from using cell

phone while talking classes.




CLASSROOM TEACHING

* Staff should engage the full 60 minutes and should not leave the class early.
*The staff should use ICT for effective delivery of lecture.

*The staff should encourage students asking doubts and questions.

*The staff should take care of slow learners and pay special attention to their needs in

remedial coaching classes.

*The staff should motivate the students and bring the Creativity in the students and shoul

make himself/herself available for doubt clearance

LABORATORY

the laboratory.

* Staff should involve themselves in demonstration models, charts and innovative method

of teaching for better and improved interaction with students.
TEST/ASSIGENMENTS
*In problem-oriented subject, regular tutorials have to be conducted.

* Test, prelim, mid-term, submission and mock practical €Xamination must be conducted

as per the academic calendar.




APPRAISAL REPORT

* All the staff members are required to submit their self-Evolution Report at the end of

every term of the academic year in the prescribed format.

* Faculty Members are expected to update their knowledge by attending

seminars/ workshops/ conference, after obtaining Niecessary permission from the Head of

the Department and Principal.
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. Non-teaching staff working in the college office or department should remain on duty

during college hours. They should report for duty at least 30 minutes in advance.
. Non~teach1‘ng staff should wear the uniform provided by the Management

* Non-teaching staff must always wear their identity badge during working hours

*N on-teaching staff assigned to Laboratories should keep the Labs clean.

*Any Loss or damage to any article in the lab or Class Room should be reported to the

HOD in writing immediately. Non-teaching Staff, working in the Lab, shall maintain a stoc

register for all the articles, equipment’s etc.

money is collected from the student towards damages as per the direction of the HOD, the

amount shall be handed over to the college Account staff for deposit in the college account

* Non-teaching staff will carry out their duties as instructed by the authorities to whom

they are attached




A staff is eligible for 12 days CL in one calendar year any staff availing himself /herself of

the leave should do so with the prior permission of the principal.

permission. In a case of sickness or absence on medical ground, a medical certificate to th

satisfaction of the college authorities shall be produced within a week.

* Non- teaching staff shall not leave the college premises without permission before

5.30p.m.

* Clerk should maintain service book of all staff of the Institute.

* Clerk should maintain college level all document.

* Lab assistant should help the lab in-charge to carry out the lab related work.
* Lab assistant should maintain attendance register.

* Accountant should provide all Nécessary accounting documents and financial statement

for yearly account audits.

nirarnagal
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Good student Discipline is customary in the campus life at the Greenfingers College Of
' Computer & Technology, Akluj. We confident the Discipline is essential to prepare to our
student to be useful and important citizens of thejr country and societies. Several

measures are implemented to achieve this aim a few are mention bellow,

DISCIPLINE

“The student must observe and strictly followed the disciplinary rules and regulations of

the institute.

* Code of conduct on the campus includes safeguarding the institutional property, keeping

the campus clean and tidy and dressing civilly.
*Any act of indiscipline or misbehavior by any student will attract severe punishment.
* Smoking and chewing of tobacco is strictly prohibited.

* Students must park their vehicles in parking zone only. The management is not

responsible for the safety.




*The student should switch off their mobile phones while in the classroom, library, and

laboratory.

* Mobile phone is strictly prohibited in the exam hall during the €xamination. Loss or The

of mobiles, valuables and other belongings are at students’ risk.

"Defacing any part of the campus is treated as an offence.

.- Students are €xpected to wear college uniform regularly.

* Girls are expected to dress in formal and decent attire and avoid wearing tight,

transparent, sleeveless, or revealing outfits,
CARD

*Every student must carry with him/her college and campus I-card every day while

attending lectures and appearing various €xaminations.

*The student should take his/her Identity card and library card for home lending from the

library at the beginning of the year.




*They should carry identity card with him/her regularly and it should produce when

demanded by the authorized person of the institute,

=At the time of issuing a book, the identity card must be presented along with library card.

Without I-card the reader may be refused the use of the home lending facility.

transportation of students. ACTION TO BE TAKEN AGAINST STUDENTS INDULGING ANLC

ABETTING IN RAGGING as per the Direction of Hon’ble Supreme court of India.

The Anti-Ragging committee was working in the college and look after the rule and
regulation in this connection. MAHARASHTRA ACT NO. XXXIII OF 1999, THE
MAHARASHTRA PROHIBITION OF RAGGING ACT, 1999, (AS MODIFIED UP TO THE 29 T

August 2012) = Cancellation of admission.
* Suspension from attending classes

* Withholding/ withdrawing scholarship/ fee concession and other benefits.
* Debarring from appearing in type of examination held in the college

*Debarring from reépresenting the college functions

*Suspension from the hostel.

* An FIR filed without any exception with local police station

>
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COMPULSORY ATTENDANCE
* Attendance in classes as per university norms is strictly enforced

* Leaves are granted for valid reasons only

* Students must have a cumulative attendance percentage of 75 and above.

*The student must report about the sickness to the institute.

EXAMINATIONS

* Candidates must appear at the time of examination hall half an hour before the

commencement of the exXamination

* Candidates should not communicate, transfer, and pass on any cheating/ copy/writing

material to one another in any manner during the examination

*Only writing material should allowed and kept on the desk of the candidate
*All candidate should fallow the examination rules made by the university
GENERAL |

* Loud / impolite talk/ use of abusive language which offends the listener would be dealt

with serious action

* Expected to spend their free time in the library/ reading room. Com u.tergand nology,
Shankarnagar-Akluj
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Administration setup (Shree Shivparvati Sarvajanik Vikas

Trust)
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Organogram of Institute
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To,
Dr. Mahesh Babanrao Dhembare.

Ph.D
Address: Shankarnagar, Tal:-Malshiras, Dist:-Solapur (Maharashtra)
Mob: 8087541009,  Email_id: dhembaremahesh@gmail.com

Subject: Appointment as Incharge Principal.

Dear Sir,

On the recommendation of the selection committee mecting held on 31" May 2022 in the
secretary office. I am happy to inform that you have been appointed as Incharge Principal in the
College with effect from your date of joining. Subject to the following terms and condition;

1) You are appointed from date of joining to the regular appointment through selection
committee or for the above temporary period during this academic year 2022-23 whichever is
earlier.

2) You will be paid consolidated salary.

3) You will not claim any right in the said post in future.

4) Your Services will be governed by the Maharashtra Public Universities Act 2016, Statutes,
Code of conduct, ordinances and rules and regulations laid down by the University and State
Government from time to time.

5) You have to communicate your acceptance letter to the management/College/Institution
within seven days from the date of receipt of this order of appointment, if fail in go which this
appointment is liable to be cancelled.

6) Your appointment will be terminated automatically after the above appointment period is
over. and no separate notice of termination will be given.

7) You shall not leave the service before the expiry of, the above referred temporary period,
unless one month's notice or in lieu of notice, payment of one month's pay to the Governing
Body, as the case maybe.

8) Your appointment is subject to approval of the University & Govt.

9) You shall submit the originals as well as certified truc copies of relevant testimonials such as
birth date certificate, mark sheets, experience certificate. caste certificate, change of name
certificate (if any), ctc., before joining your duties. You have to inform correct mailing
address 1o the head of the institution for communication.

10)You have to submit medical certificate from civil surgeon/approved medical officer appointed
by the Trust to prove your physical fitness.

11) Your appointment may be terminated. at any time. by the management due to unsatisfactory
work misconduct/mishehavior

12)You have to produce caste validity certificate within a three months from the date of your
appointment, if required. Otherwise your appointment will be cancelled with immediate

effect. )
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To,

President
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Mr. Balasaheb Jagannath Kshirsagar.

» SET, MCA, MCM,

Address: Shankarnagar, Tal:-Malshiras, Dist:-Solapur (Maharashtra)

Mob:

Subject:

9561973984, Email_id: balrajeksagarl @gmail.com

Appointment as Assistant Professor for Computer Science

Dear Sir,

secretary office. | am happy to inform that
Department of Bachelor of Com
the following terms and condition:

)
2)

3)
4)

3)

°

7

8)
9)

On the recommendation of the selection committee meeting held on 31% May 2022 in the

you have been appointed as Assistant Professor in the
puter Application with effect from your date of joining. Subject to

You are appointed from date of joining to the regular appointment through selection committee

or for the above temporary period during this academic year 2022-23 whichever is earlier.
You will be paid consolidated salary,

You will not claim any right in the said post in future.

Your Services will be governed by the Maharashtra Public Universities Act 2016, Statutes,
Code of conduct, ordinances and rules and regulations laid down by the University and State
Government from time to time.

You have to communicate your acceptance letter to the management/College/Institution within

seven days from the date of receipt of this order of appointment, if fail in go which this
appointment is liable to be cancelled.

Your appointment will be terminated automatically
and no separate notice of termination will be given.

You shall not leave the service before the expiry of, the above referred temporary period,

unless one month's notice or in lieu of notice, payment of one month’s pay to the Governing
Body, as the case maybe.

Your appointment is subject to approval of the University & Govt.
You shall submit the originals as well as certified true copies of relevant testimonials such as
birth date certificate, mark sheets, experience certificate, caste certificate, change of name

certificate (if any), etc., before joining your duties. You have to inform correct mailing address
to the head of the institution for communication.

after the above appointment period is over,

10) You have to submit medical certificate from civil surgeon/approved medical officer appointed

by the Trust to prove your physical fitness.

11) Your appointment may be terminated, at any time, by the management due to unsatisfactory

work misconduct/misbehavior

12) You have to produce caste validity certificate within a three months from the date of your

appointment, if required. Otherwise ointment will be cancelled with immediate effect.

(2]

Shankarnagar
Akluj<413118
Reg.No. .27

i =
£
w
*

e

I | Vijaysinh Shankarrao Mohite-patil
|

e

no2e




e

Dhairyasheel Rajsinh Mohite-Patil | Ranjitsinh Vijaysinh Mohite-Patil | Vijaysin

SHRI SHIVPARVATI SARVAJANIK VIKAS TRUST
, A/p. Shankarnagar-Akiuj, Pin Code 413 118 Tal.Malshiras Dist.Solapur
Reg. No. E-275/Solapur Date - 16-8-1973

Ph : 02185 222633, Fax : 02185 222325
email : shivparvatiakluj@gmail.com

% i 12 AReg. No.CH/ P/ Sop / 1516 / 75-76
&I ? E 80 G Reg. No.: PN / CIT-IV/ T & ] / 80G / SSSVT / 111 / 2011-12 [ 2274
|

G —— —— ————— - ——— —— e S
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Date : 6\ 166 '15_.2,

To,
Dr. Tulashiram Bhanudas Pisal,
Ph.D.
Address: Yeshwantnagar. Tal:-Malshiras Dist:-Solapur (Maharashtra)
Mob: 9822173455, Email_id: pisaltbresearch@gmail.com

Subject: Appointment as Assistant Professor for Computer Science

Dear Sir,

On the recommendation of the selection committee meeting held on 31% May 2022 in the
secretary office. 1 am happy to inform that you have been appointed as Assistant Professor in the
Department of Master in Computer Science with effect from your date of joining. Subject to the
following terms and condition:

1) You are appointed from date of joining to the regular appointment through selection
committee or for the above temporary period during this academic year 2022-23 whichever is
earlier.

2) You will be paid consolidated salary.

3) You will not claim any right in the said post in future.

4) Your Services will be governed by the Maharashtra Public Universities Act 2016, Statutes,
Code of conduct. ordinances and rules and regulations laid down by the University and State
Government from time to time.

5) You have to communicate your acceptance letter to the management/College/Institution
within seven days from the date of receipt of this order of appointment, if fail in go which this
appointment is liable to be cancelled.

6) Your appointment will be terminated automatically after the above appointment period is
over, and no separate notice of termination will be given.

7) You shall not leave the service before the expiry of, the above referred temporary period,
unless one month's notice or in lieu of notice, payment of one month's pay to the Governing
Body, as the case maybe.

8) Your appointment is subject to approval of the University & Govt.

9) You shall submit the originals as well as certified true copies of relevant testimonials such as
birth date certificate, mark sheets, experience certificate, caste certificate, change of name
certificate (if any), etc., before joining your duties. You have to inform correct mailing
address to the head of the institution for communication.

10) You have to submit medical certificate from civil surgeon/approved medical officer appointed
by the Trust to prove your physical fitness.

L1)Your appointment may be terminated, at any time, by the management due to unsatisfactory
work misconduct/misbehavior

12)You have to produce caste validity certificate within a three months from the date of your
appointment, if required. Otherwi I _appointment will be cancelled with immediate
effect. {4




_ Slihject'Appomtmentas Assistant Professor for Statistics
.- n ) g .- -..:' mr’

8s: Isalampur. Tal:-Malshiras Dist:-Solapur (Maharashtra)
9890118156,  Email_id: vijaykumbhar2770@gmail.com

~ On the recommendation of the selection committee meeting held on 31% May 2022 in the
Secret:IIy O;ﬁscs..' I an;Eh_a_pp.y to inform that you have been appointed as Assistant Professor in the
Bachelor of Science (Entire Computer Science) with effect from vour date of i ining. Subject to the
following terms and condition: : 2
1) You are appointed from date of joining to the regular appointment through selection
: ccn?'mlttee or for the above temporary period during this academic year 2022-23 whichever is
earher. ;

2) You will be paid consolidated salary.

3) You will not claim any right in the said post in future.

4) Your Services will be governed by the Maharashtra Public Universities Act 2016, Statutes.
Code of conduct. ordinances and rules and regulations laid down by the University and State
Government from time to time. :

3) You have to communicate your acceptance letter to the management/College/Institution
within seven days from the date of receipt of this order of appointment, if fail in go which this

- appointment is liable to be cancelled.

6) Your appointment will be terminated automatically after the above appointment period is
over, and no separate notice of termination will be given. -

7) You shall not leave the service before the expiry of, the above referred temporary period.
unless one month's notice or in lieu of notice. payment of one month's pay to the Governing
Body, as the case maybe.

8) Your appointment is subject to approval of the University & Govt.

9) You shall submit the originals as well as certified true copies of relevant testimonials such as
birth date certificate, mark sheets, experience certificate, caste certificate, change of name
certificate (if any), etc.. before joining your duties. You have to inform correct mailing
address to the head of the institution for communication.

10) You have to submit medical certificate from civil surgeon/approved medical officer appointed
by the Trust to prove your physical fitness, |

11)Your appointment may be terminated, at any time, by the management due to unsatisfactory
work misconduct/misbehavior

12)You have to produce caste validity certificate within a three months from the date of your

~ appointment. if required. Otherwi ypointment will be cancelled with immadiate
effect. _ _
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To.

Mr. Navnath Arjun Jadhav

M.Com

Address: Aanadnagar. Tal:-Malshiras. Dist:-Solapur (Maharashtra)
Mob: $320328834.  Email_id: njadhav| 70584@gmail.com

Subject: Appointment as Otfice Superintendent

Dear Sir.

On the recommendation of the selection committee meeting held on 1* September 2010

in the secretary office. | am happy to inform that you have been appointed as Office Superintendent in the
College with effect from your date of joining. Subject to the following terms and condition;

1)
2)
3)
+4)

h
-

6)

7

8)
9)

You are appainted from date of joining to the regular appointment through selection committee.
You will be paid consolidated salary.

You will not claim any right in the said post in future.

Your Services will be governed by the Maharashtra Public Universities Act 2016, Statutes, Code
of conduct. ordinances and rules and regulations laid down by the University and State
Government from time to time.

You have te communicate your acceptance letter to the management/College/Institution within
seven days from the date of receipt of this order of appointment, if fail in go which this
appointment is liable 1o be cancelled.

Your appointment will be terminated automatically after the above appointment period is over,
and no separate notice of termination will be given.

You shall not leave the service before the expiry of, the above referred temporary period, unless
one month's notice or in lieu of notice, payment of one month's pay to the Governing Body, as
the case maxbe.

Your appointment is subject to approval of the University & Govt.

You shall submit the originals as well as certified true copies of relevant testimonials such as
birth date certificate. mark sheets. experience certificate, caste certificate, change of name
certificate (if any). etc.. before joining your duties. You have to inform correct mailing address
to the head of the institution for communication.

10)You have to submit medical certificate from civil surgeon/approved medical officer appointed

by the Trust to prove yvour physical fitness.

11) Your appointment may be terminated. at any time. by the management due to unsatisfactory

work misconduct/misbehavior

12)You have to produce caste validity certificate within a three months from the date of your

appointment. if required. Otherwise your appeintment will be cancelled with immediate effect.

b

Dy-Secretary
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Ranjitsinh Vijaysinh Mohite-Patil | Vijaysinh Shankarrao Mohite-Patil
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Secretary ] Exe - President President _
Date : ) 2{ f[/'lfO If

Mr. Somnath Ramchandra Jadhav

M.Com
Address: Yeshwantnagar. Tal:-Malshiras. Dist:-Solapur (Maharashtra)
Mob: 9850373573,  Email_id: somnathjadhav1985@gmail.com

Subjeet: Appointment as Senior Clerk

Dear Sir,

On the recommendation of the selection committee meeting held on 21* November 2011
in the secretary office. | am happy (o inform that you have been appointed as Senior Clerk in the College
with effect from your date of joining. Subjeet 1o the lollowing terms and condition;

1) You are appointed from date of joining to the regular appointment through selection committee.

2) You will be paid consolidated salary.

3) You will not claim any right in the said post in future.

4) Your Services will be governed by the Maharashtra Public Universities Act 2016, Statutes, Code
of conduct. ordinances and rules and regulations laid down by the University and State
Government from time to time.

3) You have (o communicate your acceptance letter to the management/College/Institution within
seven days from the date of receipt of this order of appointment, if fail in go which this
appointment is liable to be cancelled.

6) Your appointment will be terminated automatically after the above appointment period is over.
and no separate notice of termination will be given.

7) You shall not leave the service before the expiry of, the above referred temporary period, unless
one month's notice or in licu of notice, payment of one month's pay to the Governing Body. as
the case maybe.

8) Your appointment is subject to approval of the University & Gowt.

9) You shall submit the originals as well as certified true copies of relevant testimonials such as
birth date certificate, mark sheets. experience certificate, caste certificate. change of name
certificate (if any), etc.. before joining your duties. You have to inform correct mailing address
to the head of the institution for communication.

10)You have to submit medical certificate from civil surgeon/approved medical officer appointed
by the Trust to prove your physical fitness.

11)Your appointment may be terminated, at any time, by the management due to unsatisfactory
work misconduct/misbehavior

12)You have to produce caste validity certificate within a three months from the date of your
appointment. if required. Otherwise your appointment will be cancelled with immediate effect.

Shankarnagar
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Mr.Misal Subhash Baban
' BA

Address: Chodeshwarwadi, Tal:-Malshiras, Dist:-Solapur (Maharashtra)
Mob: 9561145525, Email_id: subhashmisal3865@gmail.com

Subject: Appointment as Peon

Dear Sir,

On the recommendation of the selection committee meeting held 13" August 2013 in the sec

office. I am happy to inform that you have been appointed as Peon in the College with effect from
Your date of joining. Subject to the following terms and condition;

1) You are appointed from date of joining to the regular appointment through selection committee.

2) You will be paid consolidated salary.

3) You will not claim any right in the said post in future.

4) Your Services will be governed by the Maharashtra Public Universities Act 2016, Statutes,
Code of conduct, ordinances and rules and regulations laid down by the University and State
Government from time to time.

5) You have to communicate your acceptance letter to the management/College/Institution within
seven days from the date of receipt of this order of appointment, if fail in go which this
appointment is liable to be cancelled.

6) Your appointment will be terminated automatically after the above appointment period is over,
and no separate notice of termination will be given.

7) You shall not leave the service before the expiry of, the above referred temporary period,
unless one month’s notice or in lieu of notice, payment of one month's pay to the Governing
Body, as the case maybe.

8) Your appointment is subject to approval of the University & Govt.

9) You shall submit the originals as well as certified true copies of relevant testimonials such as
birth date certificate. mark sheets. experience certificate, caste certificate, change of name
certificate (if any), ete., before joining your duties. You have to inform correct mailing address
to the head of the institution for communication,

10)You have to submit medical certificate from civil surgeon/approved medical officer to prove
your physical fitness, _ At

1'1)Your appointment may be terminated, at any time, by the management due to unsatisfactory
work misconduct/misbehavior o

12)You have to produce caste validity certificate within a three months from the date of your
appointment, if required. Otherwise your appointment will be cancelled with immediate effect.
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1.Name of the
Trust

lanik Vikas Trust

Memorandum ~Constitution

(Translated from original Vernacular Document)

URM NO.25/13 ARTICLE, A(1),ASSISTENT CHARITY COMMISIONER SOLAPUR
DIVISION,SOLAPUR DTD.14/7/2014.
SANCTIONED SCHEME

Annexure A

The Trust will be known as-

Malshiras,Dist.Solapur,P.T.R. No.E-275.

2.0ffice and !
Address  of |
the Trust

Shri. Shiv_Parvati Sarvajanik Vikas Trust,;
At Post,Yashwantnagar, Akluj
Tal: Malshiras
Dist- Solapur-413 118

3.Income &
Property

of the Trust
4.RIGHTS OF
‘THE
PROPERTY
AND
CULTIVATION

{The immovable properties and other assets are duly recorded a

5.
|OF
“TRUST.

OBJECTS
THE |

per appendix-A 1.The properties of the trust shall be utilized for the objects set

forth herein above and subjects to the provision and conditions mentioned |
below.

All rights about immovable property, cultivation and other assets are reserved |
to the trust. The board of trustees shall have power to take decision and |

implementaotion of properties and other assets.

S — T ——

The objects of the Trust are: R V. BHAGYAVANT

A)EDUCATIONAL- T
To Provide and establish hostels facilities to needy, And poor stude_nts|
construction and implementation of schools, colleges, educational |
institutes. Like, play group school, nursery schools, elementary schonls,l
primary schools, high-schools, small village schools, mahatma phule
education guarantee scheme, vocational schools, automobile, electronics
and technical Industrial school, painting and sculpture training schools.etc.

P

o= ",.“m.. Snrvajanii VIKEs Trust
Shanharnagar-Akiy
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UNIVERSITY GRANTS COMMISSION
New Delhi-110002, The __ February, 2018

DRAFT UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF
TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND
MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION 2018

No. -In exercise of the powers conferred under clause (e) and (g) of sub-section(l)
of Section 26 of University Grants Commission Act, 1956 (3 of 1956), and in pursuance of the
MHRD read with Ministry of Finance(Department of Expenditure) O.M.No.
and in terms of the MHRD Notification MHRD letters No. 1-7/2015-U.II(1) dated 02.11.2017
and its Corrigendum No. 1-7/2015-U.11(2) dated 08.11.2017and in supersession of the UGC
Regulations On Minimum Qualifications For Appointment Of Teachers And Other Academic
Staff in Universities And Colleges And Measures For The Maintenance Of Standards In Higher
Education 2010, issued by University Grants Commission vide Regulations No. dated
. 2018 together with all amendments made therein from time to time, the University Grants
Commission hereby frames the following Regulations, namely:-

1. Short title, application and commencement;

1.1 These Regulations may be called the University Grants Commission (Minimum
Qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and other Measures for the Maintenance of Standards in Higher
Education) Regulations, 2018,

1.2The shall apply to every University established or incorporated by or under a Central
Act. Provincial Act or a State Act, every Institution including a Constituent or an
affiliated College recognized by the Commission, in consuliation with the University
concerned under Clause (i) of Section 2 of the University Grants Commission Act,
1956 and every Institution deemed to be a University under Section 3 of the said
Act. ;

1.3They shall come into force from the date of notification.

3. Consequences of failure of the Universities to comply with the recommendations of
the Commission, as provision of Section 14 of the University Grants Commission
Act, 1956:

If any University Grants affiliation in respect of any course of study to any college
referred {o in sub-section(5) of Section 12-A in contravention of the provisions of the

provision of any rule made under clause (f) of sub-section (2) of Section 25 or of any
regulations made under clause (e) or clause(f) of clause {g) of Sub-Section(l) of
Section 26, the Commission after taking into consideration the cause, if any, shown
by the University for such failure or contraverition, may withhold from the university
the grants proposed to be made ouf of the fund of the Commission.

1




Secretary, UGC

DRAFT UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF
TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND
MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

These Regulations are issued for minimum qualifications for appointment and other service
conditions of University and College Teachers, Librarians, Directors of Physical Education and
Sports for the maintenance of standards in higher education and revision of pay scales.

1.0 COVERAGE

1.1 For teachers in Faculties for which Statutory Professional Councils/Bodies exist like
Indian Council for Agricultural Research, Ministry of Health and Family Welfare and
Ministry of AYUSH, National Counci of Teacher Education, All India Council for
Technical Education, Rehabilitation Council of India, etc., the norms and regulations
stipulated by the concerned Statutory Professional Councils/Bodies, if any, shall apply
for the purposes of direct recruitment with the following proviso:

i. The UGC Regulations shall be applicable for direct appointment of Teachers, in
case the concerned Statutory Professional Councils/Bodies have not laid down
the norms so far with the condition that in such cases, the norms of the Statutory
Professional Councils/Bodies shall be applicable from the date they are notified
by the concerned Councils/Bodies.

ii. In the subjects in which NET/SET/SLET is conducted by UGC/CSIR or any other
body accredited by UGC, NET/SET/SLET shall be an additional requirement for
appointment to the post of Assistant Professor and equivalent positions as per
Clause 3.3,

1.2 The Universities/State Governments shal| modify or amend the relevant Act/Statutes of
the Universities concerned within 6 months of adoption of these Regulations.

2.0 PAY SCALES, PAY FIXATION FORMULA AND AGE OF SUPERANNUATION, ETC.

21  The revised scales of Pay and other service conditions including age of
Superannuationin central universities and other institutions maintained and/or funded by
the University Grants Commission (UGC), shall be strictly in accordance with the
decision of the Central Government, Ministry of Human Resource Development
(Department of Education), as contained in Appendix-l and il

2.2 The pay scale shall, in the Central Universities and other institutions maintained
and/orfunded by the UGC, be fixed in accordance with the pay “fixation formula®
approved by the Ministry of Human Resource Development (MHRD), as contained in
Appendix-l and 1.




2.3

i,

The pay fixation formula for teachers shall apply for other positions in the Library and
Physical Education and Sports cadres in the Central Universities and Colleges
thereunder and Institutions Deemed to be Universities whose maintenance expenditure

The revised scales of pay and age of superannuation as provided in Clause 2.1.0above,
may also be extended to Universities, colleges and other higher educational institutions
coming under the purview of the State Legislature and maintained by the State
Governments, subject to the implementation of the scheme as a composite one in
adherence of the terms and conditions laid down in the MHRD notifications as provided
in the MHRD letters No. 1-7/2015-U.11(1) dated 02.11.2017 and its Corrigendum No. 1-
7/2015-U.11(2) dated 08.11.2017 with all conditions specified by the UGC in these
Regulations and other Guidelines as contained in Appendix [ and I],

Subject to the availability of vacant positions and fitness, teachers such as Assistant
Professor, Associate Professor, Professor and Senior Professor only, may be re-
employed on contract appointment beyond the age of Superannuation, as applicable to
the concerned University, college and Institution, up to the age of seventy years.

Provided further that all such re-employment shall be strictly in accordance with the
guidelines prescribed by the UGC, from time to time.

All other aspects which are not covered in these Regulations, on applicability, financial
assistance, date of implementation of revised pay and allowances and payment of
arrears, etc. shall be as laid down in the MHRD Notifications letter No.1-7/2015-U.11(1)
dated 02.11.2017 and its Corrigendum MHRD letter F.No, 1-7/2015-U.11(2) dated
08.11.2017provided as Appendix-1 and |l of these Regulations.

3.0 RECRUITMENT AND QUALIFICATIONS

3.1

3.2

3.3

Regulations.

The minimum qualifications required for the post of Assistant Professors, Associate
Professors, Professors, Senior Professors, Principals, Assistant Librarians, Deputy
Librarians, Librarians, Assistant Directors of Physical Education and Sports, Deputy
Directors of Physical Education and Sports and Directors of Physical Education and
Sports, shall be as prescribed by the UGC in these Regulations.

The National Eligibility Test (NET), or an accredited test (State Level Eligibility Test
SET/SLET) shall remain the minimum eligibility for appointment of Assistant Professor
and equivalent positions wherever provided in these regulations. Further, SLET/SET
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shall be wvalid as the minimum eligibility for direct recruitment to
Universities/Colleges/Institutions under the control of the respective stafe only.

for Award of M.Phil./Ph.D. Degree) Regulation, 2009 or University Grants Commission

(Minimum ~ Standards and Procedure for Award of M.Phil/Ph.D. Degree)

Regulation,2016 and their subsequent amendments from time to time as the case may

be, shall be exempted from the requirement of the minimum eligibility condition of

NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent

positions in Universities / Colleges / Institutions.

Provided further that, the award of degree to candidates registered for the M.Phil / Ph.D.

programme prior to July 11, 2009, shall be governed by the provisions of the then

existing Ordinances / Bye-laws / Regulations of the Institutions awarding the degree. All

such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for

recruitment and appointment of Assistant Professor or equivalent positions in

Universities/Colleges / institutions subject to the fulfillment of the following conditions:-

a) Ph.D. degree of the candidate awarded in regular mode only;

b) Evaluation of the Ph.D. thesis by at least two external examiners;

c) An open Ph.D. viva voce of the candidate had been conducted:

d) Candidate has published two research papers from his/her Ph.D, work out of
which at feast one must be in 2 refereed journal:

e) Candidate has made at least two presentations in conference/seminars, based
on his/her Ph.D work.

(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

NET/SLET/SET shall not be required for such disciplines for which NET/SLET/SET is
not conducted.

A minimum of 55% marks (or an equivalent grade in a point scale wherever grading
system is followed) shall be required at the Master's level for direct recruitment of
teachers at any level.

A relaxation of 5% shall be provided at the graduate and master's level for the
candidates belonging to Scheduled Caste/Scheduled Tribe/Differently-abled ((a)
Blindness and low vision: (b) Deaf and Hard Hearing; (¢) locomotor disability including
cerebral palsy, leprosy cured, dwarfism, acid attack victims and muscular dystrophy; (d)
Autism, intellectual disability, specific learning disability and mental illness; (e) Multipie
disabilities from amongst persons under (a) to (d) including deaf-blindness)/Other
Backward Classes (OBC)(Non-creamy Layer) for the purpose of eligibility and assessing
good academic record for direct recruitment. The eligibility marks of 55% marks (or an



3.5.

3.6

3.7

3.8

3.9

A relaxation of 5% shall be provided, from 55% to 50% of the marks to the Ph.D.
Degree holders, who have obtained their Master's Degree prior to 19 September, 1991,

Relevant grade which is regarded as equivalent of 55% wherever the grading system is
followed by a recognized university shall also be considered valid at the Master's level.

The Ph.D. Degree shall be a mandatory qualification for the appointment and promotion
to the post of Professors.

The Ph.D. Degree shall be a mandatory qualification for a ppointment and promotion to
the post of Associate Professors.

The Ph.D. Degree shall be a mandatory qualification for promotion to the post of
Assistant Professor (Selection Grade/Academic Level 12) in Universities. The Ph.D.
Degree shall be a mandatory qualification for direct recruitment to the post of Assistant
Professor in Universities with effect from 01.07.2021. For promotion to the post of
Assistant Professor (Selection Grade/Academic Level 1 2) in Colleges, the Ph. D. shall
be a mandatory qualification if the date of eligibility falls on or after 01.07.2021.

The period of time taken by candidates to acquire M.Phil. and/or Ph.D. Degree shall not
be considered as teaching/ research experience to be claimed for appointment to the
teaching positions. Further the period of active service spent on pursuing Research
Degree simultaneously with teaching assignment without taking any kind of leave shall
be counted as teaching experience for the purpose of direct recruitment/ promotion. The
period of leave taken for pursuing Research Degree i.e. for acquiring Ph.D. degree shall
not be counted as teaching experience for the purpose of direct recruitment/ promotion,

4.0 DIRECT RECRUITMENT

4.1For Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences,

Sciences, Languages, Library Science, Joumalism and Mass Communication.

l. Assistant Professor:
Eligibility :

A

i) Master's degree with 55% marks (or an equivalent grade in 2 point scale
wherever grading system is followed) in a relevant/allied subject from an Indian
University, or an equivalent degree from an accredited foreign university,

ii) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET/SET or who are or have been awarded a Ph.
D. Degree inaccordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009
or 2016 and their amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11,
2009. shall be governed by the provisions of the then existing Ordinances / Bye-
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laws / Regulations of the Institutions awarding the degree and such Ph.D.
candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges / Institutions subject to the fulfillment of the following
conditions ;-

a) Ph.D. degree of the candidate awarded in regular mode only;

b) Evaluation of the Ph.D. thesis by at least two external examiners;

c) An open Ph.D. viva voce of the candidate had been conducted:;

d) Candidate has published two research papers from his/her Ph.D. work out
of which at least one must be in a refereed journal;

e) Candidate has made at least two presentations in conference/seminars,
based on histher Ph.D work.

(a) to (e) as above are to be cerified by the Registrar/ Dean (Academic Affairs).

iii)  NET/SLET/SET shall also not be required for such Masters Programmes in
. disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or
similar test accredited by the UGC like SLET/SET.

OR

B. Ph.D degree from a university/institution with a ranking in top 500 in the World
University ranking (at any time) by Quacquarelli Symonds (QS), the Times Higher
Education (THE) and Academic Ranking of World Universities (ARWU) of the
Shanghai Jiao Tong University (Shanghai),

Note: Academic score as prescribed in Appendix Ill, Table 3 A for Universities and
3 B for Colleges,shall be considered for short-listing of the candidates for
interview only and the selections shall be based on performance in the interview.

Il. Associate Professor:

o Eligibility:
i. Good academic record with a Ph.D. Degree in the concerned/allied/relevant
disciplines.

ii. A Master's Degree with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed).

iiil. A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent o that of Assistant Professor in a University,
College or Accredited Research Institution/industry with a minimum of seven
publications in the peer reviewed/UGC listed journals and a total research score of
Seventy Five (75) as per the criteria given in Appendix |1, Table 2,



iv. Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching Jearning process.

Ill. Professor:

Eligibility:

& )

(i) An eminent scholar with Ph.D. qualification(s) in the concerned/allied/relevant
discipline and published work of high quality, actively engaged in research with
evidence of published work with a minimum of 10 research publications in the
peer reviewed/ UGC listed journals and a total research score of 120 as per the
criteria given in Appendix Iif, Table 2.

(i) A minimum of ten years of teaching experience in un iversity/college as Assistant
Professor/Associate Professor/Professor, and/or research experience at
equivalent level at the University/National level institutions/industries with
evidence of having successfully guided doctoral candidate.

(i) Contribution to educational innovation, design of new curricula and courses, and
technology ~ mediated teaching learning process.

OR
B. An outstanding professional with Ph.D. in relevant/allied/applied disciplines from
academics/research institutions/industries, who has made significant contributions to
the knowledge in the concerned/allied/relevant discipline to be substantiated with
documentary evidence.

IV.Senior Professor in Universities

i) The appointment to the post of Senior Professor shall be through direct recruitment.
ii) Up to 10 percent of the existing sanctioned strength of Professors in the university
shall be appointed as Senior Professor in the universities.

Eligibility:

. i) yAn eminent scholar with good track record of high quality publications in the reputed
journals, significant research contribution to the discipline and engaged in research
supervision.

i) A minimum of ten years of teaching/research experience as Professor or an
equivalent grade in the University/College/National level institute.

iif) Selection shall be based on academic achievements, favourable review from three
eminent subject experts who are not less than the rank of Senior Professor or a
Professor of at least ten years experience,

iv) The selection shall be based on ten best publications in the Peer reviewed/UGC
listed journals and award of minimum two Ph.D degrees under his/her supervision
during last 10 years and interaction with aSelectionCommittee constituted as per
UGC Regulations.

V. College Principal (Professor's Grade)

A. Eligibility:
i. Ph.D. degree



ii. Professor/Associate Professor with a total service/ experience of fifteen years of
teaching/research/ administration in Universities, Colleges and other institutions of
higher education.

iii) A minimum of 120 Research Score as per Appendix ll, Table 2.

B. Tenure

College Principal shall be appointed for a period of five years initially extendable for
another term of five years on the basis of performance assessmentby a similar
Selection Committee process which shall take into account ankExternal Peer Review
Committee assessment, constituted as perthese regulations.

VL. Vice Principal

An existing senior faculty member shall be designated as Vice-Principal by the Governing
Body of the Coliege on the recommendation of the Principal for a period not exceeding the
tenure of the Principal, who can be assigned specific activities, in addition fo existing
responsibilities. During the absence of the Principal for any reason, the Vice Principal
shallexercise the powersof Principal.

4.2. MUSIC, PERFORMING ARTS, VISUAL ARTS AND OTHER TRADITIONAL INDIAN
ART FORMS LIKE SCULPTURE, ETC.

I. ASSISTANT PROFESSOR:

A

i) Master's Degree with 55% marks (or an equivalent grade in a point scale wherever
grading system is followed) in the relevant subject or an equivalent degree from an
Indian/Foreign University.

ii) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited
by the UGC like SLET/SET or who are or have been awarded a Ph. D. Degree in
accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2008 or 2016 and their
amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11,

2009, shall be governed by the provisions of the then existing Ordinances / Bye-laws

/ Regulations of the Institutions awarding the degree and such Ph.D. candidates shall

be exempted from the requirement of NET/SLET/SET for recruitment and

appointment of Assistant Professor or equivalent positions in Universities/Colleges /

Institutions subject to the fulfillment of the following conditions:-

a) Ph.D. degree of the candidate awarded in regular mode only;

b)  Evaluation of the Ph.D. thesis by at least two external examiners;

c) Open Ph.D. viva voce of the candidate had been conducted;

d) Candidate has published two research papers from his/her Ph.D. work out of
which at least one must be in a refereed journal;



e) Candidate has made at least two presentations in conference/seminars, based
on hisfher Ph.D work,

(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

v} NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or simifar
test accredited by the UGC like SLET/SET.

OR

B. A ftraditional and a professional artist with highly commendable professional
achievement in the concerned subject having Bachelor degree, who should have:
(a) Studied under noted/reputed traditional Masters/Artisis
(b) ‘A’ grade artist of AlIR/Doordarshan; and
(c) Ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with illustrations in said discipline.

Il. ASSOCIATE PROFESSOR:
A
i) Good academic record with doctoral degree, with performing ability of high
professional standard.
i) Eight years of experience of teaching at the University, College level and/or
research in University/national level institutions equal to that of Assistant
Professor in Universities/Colleges,
iii) Has made significant contributions to the knowledge in the subject concerned, as
evidenced by quality of publications.
iv) Contribution to educational innovation such as designing of new courses,

curricula and/or outstanding performing achievement in the field of specialization.
OR

B. A traditional and a professional artist with highly commendable professional achievement
in the concerned subject having Masters degree, who should be or have:
a) ‘A’ grade artist of Al R/Doordarshan:
b) Eight years of outstanding performing achievements in the field of specialization;
c) Experience in designing of new courses and /or curricula;
d) Participation in National Seminars/Conferences/Concerts in reputed institutions; and
e} Ability to explain with logical reasoning the subject concerned and adequate knowledge
to teach theory with illustrations in the said discipline.

lll. PROFESSOR:
A,

i) An eminent scholar with a doctoral degree actively engaged in research with ten
years of experience in teaching in University/College and/or research at the
University/National level institutions with a minimum of 6 research publications in
the peer reviewed/UGC listed journals and a fotal research score of 120 as per
Appendix IIl,Table 2. -

i) Contribution to educational innovations such as designing of new curriculum and/
or outstanding performing achievement in the field of specialization.

9



OR

B. A traditonal and a professional artist with highly commendable professional
achievement in the concerned subject having Masters degree, who should be or have:

a) 'A’ grade artist of AIR/Doordarshan:

b) Ten years of outstanding performing achievements in the field of specialization:

c) Significant contributions in the field of specializations and ability to guide research;

d) Participation in National/International Seminars/Conferences/ Workshops/Concerts and/
or recipient of National/International Awards/Fellowships: and

e) Ability to explain with logical reasoning the subject concerned and adequate knowledge
to teach theory with illustrations in the said discipline.

4.3DRAMA DISCIPLINE:

I. ASSISTANT PRCFESSOR:
A.

1) Master's Degree with 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) in the relevant subject or an equivalent
degree from an Indian/Foreign University.

if) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET/SET or who are or have been awarded a Ph.
D. Degree inaccordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009
or 2016 and their amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11,
2009, shall be governed by the provisions of the then existing Ordinances / Bye-
laws / Regulations of the Institutions awarding the degree and such Ph.D.
candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges / Institutions subject to the fulfillment of the following
conditions :-
a) Ph.D. degree of the candidate awarded in regular mode only;
b) Evaluation of the Ph.D. thesis by at least two external examiners;
c) Open Ph.D. viva voce of the candidate had been conducted;
d) Candidate has published two research papers from his/her Ph.D. work out
of which at least one must be in a refereed journaf;
e) Candidate has made at least two presentations in conference/seminars,
based on hisfher Ph.D work.
(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

iii) NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or
similar test accredited by the UGC like SLET/SET.

OR
B. A ftraditional and a professional artist with highly commendable professional
achievement in the concerned subject, who should be or have:

10



a) A professional artist with Bachelor degree with 55% marks (or an equivalent grade in
a point scale wherever grading system is followed) from National School of Drama or
any other such approved Institution in India or abroad;

b) Five years of regular acclaimed performance at regional/ national/ international stage
with evidence; and

c) Ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with illustrations in the said discipline.

Il. ASSOCIATE PROFESSOR:
A,

) Good academic record with doctoral degree with performing ability of high
professional standard as recommended by an expert committee constituted by
the University concerned for the said purpose.

ii) Eight years of experiences of teaching in a University / College and/ or research
in University/national level institutions equal fo that of Assistant Professor in
Universities/Colleges.

iify Has made significant contributions to the knowledge in the subject concerned, as
evidenced by quality of publications.

iv) Contributions to educational innovation such as designing new courses and/ or
curricula and/ or outstanding performing achievements in the field of
specializations.

OR
B. A traditional and a professional artist with highly commendable professional
achievement in the concerned subject having Masters degree, who should have:

- A recognized artist of Stage/ Radio/TV:
Eight years of outstanding performing achievements in the field of specialization;
Experience in designing of new courses and /or curricula;
Participation in Seminars/Conferences in reputed institutions: and
Ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with illustrations in the said discipline.

Pao ow

lil. PROFESSOR:
A

i) An eminent scholar with a doctoral degree actively engaged in research with ten
years of experience in teaching and /or research at the University/National leve}
institutions including experience of guiding research in doctoral level, with
outstanding performing achievement in the field of specialization with a minimum
of & research publications in the peer reviewed/ UGC listed journals and a total
research score of 120 as per Appendix [Il,Table 2.

if} Contribution to educational innovations such as designing of new curriculum and/
or outstanding performing achievement in the field of specialization.

OR
B. A traditional and a professional artist with highly commendable professional
achievement in the concerned subject having Masters degree, who should have:
a. Ten years of outstanding performing achievements in the field of specialization;
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b. Has made significant contributions in the field of specializations and has the
ability to guide research:

¢. Participation in National/International Seminars/Conferences/ Workshops and/ or
recipient of National/international Awards/ Fellowships: and

d. Ability to explain the logical reasoning of the subject concerned and adequate
knowledge to teach theory with iflustrations in the said discipline.

4.4 VISUAL (FINE) ARTS DISCIPLINE
l. ASSISTANT PROFESSOR:
A,

) Master's degree with 55% marks (or an equivalent grade in a point scale wherever
grading system is followed) in the relevant subject or an equivalent degree from an
Indian/Foreign University.

ii) Besides fulfiling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited
by the UGC like SLET/SET or who are or have been awarded a Ph, D. Degree in
accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11,
2009, shall be governed by the provisions of the then existing Ordinances / Bye-
laws / Regulations of the Institutions awarding the degree and such Ph.D.
candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges / Institutions subject to the fulfillment of the following
conditions :-
a) Ph.D. degree of the candidate awarded in regular mode only;
b) Evaluation of the Ph.D. thesis by at least two external examiners;
¢) Open Ph.D. viva voce of the candidate had been conducted;
d) Candidate has published two research papers from his/her Ph.D. work out of
which at least one must be in a refereed journal;
e) Candidate has made at least two presentations in conference/seminars, based
on his/her Ph.D work.
(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

ifi) NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or similar
test accredited by the UGC like SLET/SET.
OR
B. A Professional artist with highly commendable professional achievement in the
concerned subject, who should have:

a. Bachelor degree with 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) in Visual (Fine) arts discipline from the
recognized Institution of IndiafAbroad:

b. Five vyears of experience  of holding  regular regional/National
exhibitions/Workshops with evidence; and
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c. Ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with illustrations in the said discipline.

Il. ASSOCIATE PROFESSOR:

A

i) Good academic record with doctoral degree, with performing ability of high
professional standard.

ii) Eight years of experience of teaching in a University / College and/ or research in
University / national level institutions equal to that of Assistant Professor in
Universities/Colleges.

iii) Has made significant contributions to the knowledge in the subject concerned as
evidenced by quality of publications.

iv) Contributions to educational innovation such as- designing new courses and/ or
curricula and/or outstanding performing achievements in the field of specializations.

OR

- A Professional artist with highly commendable professional achievement in the

concerned subject having Masters degree with 55% marks (or an equivalent grade in a
point scale wherever grading system is followed), who should be or have:

. Arecognized artist of his/her own discipline:

. Eight years of outstanding performing achievements in the field of specialization;
. Experience in designing of new courses and /or curricula;

. Participation in Seminars/Conferences in reputed institutions; and

. Ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with illustrations in the said discipiine.

oW

© oo

Hll. PROFESSOR:

A'

i) An eminent scholar with a doctoral degree actively engaged in research with ten
years of experience in teaching and /or research at the University/National level
insfituions including experience of guiding research at doctoral level, with
outstanding performing achievement in the field of specialization, a minimum of 6
research publications in the peer reviewed/ UGC listed journals and a total
research score of120 as per Appendix Iil, Table 2.

if) Contribution to educational innovations such as designing of new curriculum and/
or outstanding performing achievement in the field of specialization.

OR .

B. A Professional artist with highly commendable professional achievement in the

concerned subject having Masters degree, who should have:

a. Ten years of experience of holding regular regional/national exhibition/workshops
with evidence;

b. Significant contributions in the field of specialization and ability to guide research;

c. Participation in National/International Seminars/Conferences/ Workshops and/or
recipient of National/International Awards/ Fellowships: and

d. Ability to explain with logical reasoning the subject concermed and adequate
knowledge to teach theory with illustrations in the said discipline.
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4.5 YOGA DISCIPLINE

I.ASSI
A.

STANT PROFESSOR:
Good academic record with at least 55% marks (or an in a point scale wherever grading
system is followed) at the Master's degree level (Yoga), in the relevant subject or an
equivalent degree from an Indian/Foreign University.
Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the
UGC like SLET/SET or who are or have been awarded a Ph. D. Degree inaccordance
with the University Grants Commission (Minimum Standards and Procedure for Award
of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to
time as the case may be,

Or
55% marks in Master degree(Yoga)+Ph.D. in Yogainaccordance with the University
Grants Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D.
Degree) Regulations, 2009 or 2016 and their amendments from time to time as the case
may be.

Or
Master degree in any discipline with 55% of marks +Ph.D. in Yoga*inaccordance with
the University Grants Commission (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to
time as the case may be.
*Note: Considering the paucity of teachers in the newly emerging field of Yoga this
alternative has been provided and will be valid only for five years from the date of
notification of these regufations

Il. ASSOCIATE PROPFESSOR

Good academic record with a Ph.D, degree in concerned /allied/relevant disciplines.

A Master's degree with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed).

A minimum of eight years of experience of teaching and/ or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institutions/Industry with evidence of published work
and a minimum of 7 publications as books and/or research/policy papersin the peer
reviewed/UGC listed journals and a total research score of Seventy Five (75) as per the
criteria given in Appendix lil, Table 2,

iv. ~ Contribution to educational innovation, design of new curricula and courses, and
technology mediated teaching learning process.
Il PROFESSOR

A

An eminent scholar with Ph. D. qualifications(s) in the concerned/allied/relevant
discipline and published work of high quality actively engaged in research with evidence

per the criteria given in Appendix I, Table 2.

A minimum of ten years of teaching experience in University/College and/or experience
in research at the University/National level Institution/Industries, with evidence of having
successfully guided doctoral candidate.
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ii. ~ Contribution to educational innovation, design of new curricula and technology mediated
teaching learning process.
Or
B. An outstanding professional, with established reputation in the relevant field, who has
made significant contributions to the knowledge in the concerned/allied/relevant
discipline to be substantiated by credentials.

4.6 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS

LASSISTANT PROFESSOR:

Bachelor Degree in Occupational Therapy (B.O.T./8. Th.0./B.0.Th.), Masters in Occupational
Therapy (M.O.Th/M.Th.O./ M.Sc. O.T/M.OT.) with at least 55% marks (or an equivalent grade
in @ point scale wherever grading system is followed) from a recognized University

Il. ASSOCIATE PROFESSOR:
i) Master in Occupational Therapy (M.O.T./M.O.Th./M.Sc. O.T.) with eight years

experience as Assistant Professor.

if) Desirable: Higher Qualification like Ph. D. in any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed/UGC
listed journals.

lll. PROFESSOR:
i) Masters in Occupational Therapy (M.O.T. / M.O.Th./M.Th.O./M.Sc. O.T.) with Ten years
of total experience in Occupational Therapy.
ii) Desirable: Higher Qualification like Ph. D. in any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed/UGC
listed journals,

IV. PRINCIPAL / DIRECTOR / DEAN:
Masters in Occupational Therapy (M.O.T./M.Th.0./M.Oth./M.Sc. O.T.) with fifteen years
experience, which shall include five years experience as Professor (Occupational Therapy).
i) Senior-most Professor shall be Principal / Director / Dean.
ii) Desirable: Higher qualification like Ph. D. in any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed /UGC
listed journals.

4.7 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF PHYSIOTHERAPY TEACHERS

l. ASSISTANT PROFESSOR:Bachelor Degree in Physiotherapy (B.P/T./B. Th/P./B.P.Th.),
Masters in Physiotherapy (M./P.Th/M.Th.P./M.Sc. P.T/M.PT.) with at least 55% marks (or an
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equivalent grade in a point scale wherever grading system is followed) from recognized
University.

Il. ASSOCIATE PROFESSOR:
i) Master in Physiotherapy (M.P.T./M.P.Th./M.Th.P/M.Sc. P.T.) with eight years total
experience as Assistant Professor.
ii) Desirable: Higher Qualification like Ph. D. in any discipline of Physiotherapy recognized
by U.G.C and published work of higher standard in peer reviewed /UGC listed journals.

lll. PROFESSOR: :
i) Masters in Physiotherapy (M.P.T. / M.P.Th/M.Th.P./M.Sc. P.T.) with ten years total
experience.
ii) Desirable: Higher Qualification like Ph. D. in any discipline of Physiotherapy recognized
by U.G.C and published work of high standard in peer reviewed/ UGC listed journals.

IV. PRINCIPAL / DIRECTOR / DEAN:
i) Masters in Physiotherapy (M.P.T./M.Th.P./M.Pth./M.Sc. P.T.) with fifteen years total
experience, including five years experience as Professor (Physiotherapy).
ii) Senior-most Professor shall be the Principal / Director / Dean,
iii) Desirable: Higher qualification like Ph. D. in any discipline of Physiotherapy recognized
by the UGC and published work of high standard in peer reviewed / UGG listed journals.

4.8 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF
UNIVESRITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN,UNIVERSITY DEPUTY
LIBRARIANAND LIBRARIAN
I. UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN
1. A Master's Degree in Library Science / Information Science / Documentation
Science or an equivalent professional degree with at least 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) and a
consistently good academic record with knowledge of computerization of library.

2. Besides fulfiling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET/SET or who are or have been awarded a Ph. D,
Degree inaccordance with the University Grants Commission (Minimum Standards
and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and
their amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11,
2008, shall be governed by the provisions of the then existing Ordinances / Bye-
laws / Regulations of the Institutions awarding the degree and such Ph.D.
candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges / Institutions subject to the fulfilment of the following
conditions:- -
a) Ph.D. degree of the candidate awarded in regular mode only;
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b) Evaluation of the Ph.D. thesis by at least two external examiners:
¢) Open Ph.D. viva vace of the candidate had been conducted:;
d) Candidate has published two research papers from his/her Ph.D. work
out of which at least one must be in a refereed journal;
e) Candidate has made at least two presentations in conference/seminars,
based on his/her Ph.D work.
(a) to (e) as above are to be certified by the Regisirar/ Dean (Academic Affairs).

3.  NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or similar
test accredited by the UGC like SLET/SET.

ll. UNIVERSITY DEPUTY LIBRARIAN .
1. A Master's Degree in library science/information science/documentation with at
least 55% of the marks or an equivalent grade in a point scale wherever grading
system is followed.

2. Eight years experience as an Assistant University Librarian/College Librarian.
i. Evidence of innovative library services including integration of ICTin library.

ii. Ph.D. Degree in library science/ Information science / Documentation/Archives
and manuscript keeping/computerization of libraryand a total research score of
75 as per the criteria given in Appendix [1l, Table 2.

[LUNIVERSITY LIBRARIAN
1. A Master's Degree in Library Science /Information Science/Documentation with at
least 55% marks or an equivalent grade in a point scale wherever grading system
is followed.
2. At least ten years as a Deputy Librarian in University Libraryor ten years of
teaching as Associate Professor in Library Science in a University Department or
fifteen years' experience as a College Librarian,

3. Evidence of innovative library services including integration of ICTin library.

4. Ph.D. Degree in library sciencefinformation science / documentation/archives and
manuscript-keeping and a total research score of 120 as per the criteria given in
Appendix I, Table 2.

4.9 MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF
PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL
EDUCATION AND SPORTS AND DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS (DPES)
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I. University Assistant Director of Physical Education and Sports / College Director of
Physical Education and Sports
A

i. Master's Degree with 55% marks in Physical Education and Sporis or Physical
Education or Sports Science (or an equivalent grade in a point scale wherever
grading system is followed)

ii. Record of having represented the university / college at the inter-university finter-
collegiate competitions or the State and/ or national championships.

iii. Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET/SET or who are or have been awarded a Ph, D.
Degree in Physical Education or Physical Education and Sports or Sports Science
in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil/Ph.D, Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be,

Provided further, candidates registered for the Ph.D. programme prior to July 11,
2009, shall be governed by the provisions of the then exisling Ordinances / Bye-
laws / Regulations of the Institutions awarding the degree and such Ph.D.
candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges / Institutions subject to the fulfilment of the following
conditions:-
a) Ph.D. degree of the candidate awarded in regular mode only;
b) Evaluation of the Ph.D. thesis by at least two external examiners;
¢) Open Ph.D. viva voce of the candidate had been conducted:;
d) Candidate has published two research papers from his/her Ph.D. work
out of which at least one must be in a refereed journal;
e) Candidate has made at least two presentations in conference/seminars,
based on his/her Ph.D work.
(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

iv. NET/SLET/SET shall also nof be required’ for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or similar
test accredited by the UGC like SLET/SET,

v. Passed the physical fitness test conducted in accordance with these Regutations.

OR

B. An Asian game or commonwealth games medal winner who has a degree at least at
Graduation level,

ILUNIVERSITY DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
A,
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() A PhD. in Physical Education or Physical Education and Sports or Sports
Scienceand a total research score of 75 as per the criteria given in Appendix
Hi,Table 2, Candidates from outside the university system, in addition, shall also
possess at least 55% marks (or an equivalent grade in a point scale wherever
grading system is followed) at the Master's Degree level by the university
concerned,

(i) Eight years experience as University Assistant DPES/College DPES.

(ii) Evidence of organizing competitions and conducting coaching camps of at least
two weeks duration.

(iv) Evidence of having produced good performance of teams/athletes for competitions
like state / national / inter-university / combined university, etc,

{v) Passed the physical fitness test in accordance with these Regulations.

OR
B.An Olympic games/ world cup/ world Championship medal winner who has degree at least
at Graduation Level.

lIl. UNIVERSITY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
() A Ph.D. in Physical Education or Physical Education and Sports or Sports
Scienceand a total research score of 120 as per the criteria given in Appendix
I, Table 2.

(i) Experience of at least ten years in Physical Education and Sports as University
Deputy/College DPES (Academic Level 13A) or fifteen years as University
Assistant DPES/College DPES (Selection Grade) or teaching for ten years in
Physical Education and Sports or Sports Science.

(iii) Evidence of organizing competitions and conducting coaching camps of at least
two weeks' duration.

(iv) Evidence of having produced good performance of teams/athletes for competitions
like state/national/inter-university/combined university, efc.

IV. Physical Fitness Test Norms

(a) Subject to the provisions of these regulations, all candidates who are required to
undertake the physical fitness test are required to produce a medical cerfificate
certifying that he/she is medically fit before und ertaking such tests,

(b) On the production of such certificate mentioned in sub-clause (a) above, the candidate
would be required to undertake the physical fitness test in accordance with the following
norms:

NORMS FOR MEN

12 MINUTES RUN/WALK TEST
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Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years
1800 metres 1500 metres 1200 metres 800 metres
NORMS FOR WOMEN

8 MINUTES RUN/WALK TEST

Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years
1000 metres 800 meftres 600 metres 400 metres

5.0 SELECTION COMMITTEES AND GUIDELINESS ON SELECTION
PROCEDURES;

The UGC has evolved the following guidelines on: (a) Constitution of Selection
Committees for selection of Assistant Professor, Associate Professor,
Professor, Assistant Librarian, Deputy Librarian, Librarian, Assistant D
Education and Sports, Deputy Direcior of Physical Education and Spo
Physical Education and Sports; and (b) specified selection procedures for direct
recruitment and Career Advancement Schemes for teachers and other academic staff in

universities and colleges.

5.1Selection Committee Composition

I. Assistant Professor in the University:

{a) The Selection Committee for the post of Assistant Professor in the University shall

have the following composition.

1. The Vice Chancellor shall be the Chairperson of the Selection Committee,
2. An academician nominated by the Visitor/Chanceflor, wherever applicable.,
3

. Three experts in the concemed subject nominated by the Vice Chancellor out of
the panel of names approved by the relevant statutory body of the university

concerned,
4, Dean of the concerned Faculty, wherever applicable
5. Head/Chairperson of the Department/School.
6. An academician

representing SC,’ST!OBC!MinoritnyomenfDiﬁerentfy-abled
categories to be nominated by the Vice Chancellor or Acting Vice Chancellor, if
any of the candidates representing these categories is the applicant and if any of

the above members of the selection committee do not belong to that category,
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(b) At least four members, including two outside su bject experts shall constitute the
quorum.

Il.Associate Professor in the University

(a) The Selection Committee for the post of Associate Professor in the University shall
have the following com position:

i.  Vice Chancellor to be the Chairperson of the Selection Committee.
ii.  Anacademician who is the nominee of the Visitor/Chancellor, wherever
applicable.

ii.  Three experts in the concerned subject/field nominated by the Vice Chancellor
out of the panel of names approved by the relevant statutory body of the
university concerned.

iv.  Dean of the faculty, wherever applicable.

V. Head/Chairperson of the Department/School,

Vi.  An academician representing SC/ST/OBC/ Minority / Women / Differently-abled
Categories, if any of candidates representing these categories is the applicant, to

be nominated by the Vice Chancellor, if any of the above members of the
selection committee do not belong to that category.

(b) At least four members, including two outside subject experts, shall constitute the quorum.
lll. Professor in the University

The composition of the Selection Committee for the post of Professor in the Universityshall
have the following composition:

(a) The Selection Committee for the post of Associate Professor in the University shall
have the following composition:
i.  Vice Chancellor to be the Chairperson of the Selection Committee,

ii. An academician who is the nominee of the Visitor!ChanceIlor, wherever
applicable.

ii. Three experts in the congcerned subject/field nominated by the Vice Chancelior
out of the panel of names approved by the relevant statutory body of the
university concerned.

iv. Dean of the faculty, wherever applicable.
v. Head/Chairperson of the Department/Schoof.

Vvi. An academician representing SC/ST/OBC/ Minority / Women / Differently-abled
categories, if any of candidates representing these categories is the applicant,

selection commitiee do not belong to that category,
(b) At least four members, including two outside subject experts, shall constitute the
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IV. Senior Professor
(a) The Selection Committee for the post of Senior Professor in the University shall have the

following composition:

i.  Vice Chancellor to be the Chairperson of the Selection Committee.

il.  An academician not below the rank of Senior Professor/Professor with minimum
ten years experience who is the nominee of the Visitor/Chancellor, wherever
applicable.

iii. Three experts not below the rank of Senior Professor/Professor with minimum
ten years experience in the concerned subject/field nominated by the Vice
Chancellor out of the panel of hames approved by the relevant statutory body of
the university concerned.

iv.  Dean (not below the rank of Senior Professor/Professor with minimum ten years
experience) of the faculty, wherever applicable,

V. Head/Chairperson (not below the rank of Senior Professor/Professor with
minimum ten years experience)or Senior most Professor (not below the rank of
Senior Professor/Professor with minimum ten years experience) of the
Department/School.

vi.  An academician (not below the rank of Senior Professor/Professor with minimum
ten years experience) representing SC/ST/OBCY/ Minority / Women / Differently-
abled categories, if any of candidates representing these categories is the
applicant, to be nominated by the Vice Chancellor, if any of the above members
of the selection committee do not belong to that category.

(b) At least four members, including two outside subject experts, shall constitute the quorum.

V.Assistant Professor in Colleges including Private Colleges:

(a) The Selection Committee for the post of Aséfstant Professor in Colleges including
Private Colleges shall have the following composition:

i.  Chairperson of the Governing Body of the college or his/her nominee from
among the members of the Governing body to be the Chairperson of the
Selection Committee.

i.  The Principal of the College.

. Head of the Department of the concerned subject in the College.
iv.  Two nominees of the Vice Chancellor of the affiliating university of whom
one should be a subject expert. In case of colleges notified/declared as

of the college, of whom one should be a subject expert,
V. Two subject-experts not connected with the college to be nominated by the
Chairperson of the governing body of the college out of a panel of five
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names recommended by the Vice Chancellor from the list of subject
experts approved by the relevant statutory body of the university
concerned. In case of colleges notified/declared as minority educational
Institutions, two subject experts not connected with the University to be
nominated by the Chairperson of the Governing Body of the College out of
the panel of five names, preferably from minority communities,
recommended by the Vice Chancellor from the list of subject experis
approved by the relevant statutory body of the College.

vi. An academician representing SC!ST;’OBC.’MinorityNVomen!DPfferently~
abled categories, if any of candidates representing these categories is the
applicant, to be nominated by the Vice Chancellor, if any of the above
members of the selection committee do not belong to that category.

(b) To constitute the quorum for the meeting, five of which at least two must be from out
of the three subject-experts shall be present.

(¢) For all levels of teaching positions in Government colleges, the State Public Services
Commissions / Teacher Recruitment Boards must invite three subject experts for
which the concemned University, be involved in the selection process by the State
Public Service Commission.

(d) For all levels of teaching positions in Constituent college(s) of a university, the
selection committee norms shall be similar to-that of the posts of departments of the
university.

Vl.Associate Professor in Colleges including Private Colleges

(a) The Selection Committee for the post of Associate Professor in Colleges including
Private Colleges shall have the following composition:

i. The Chairperson of the Governing Body or his or her nominee, from among the
members of the Goveming body to be the Chairperson of the Selection
Committee,

ii. The Principal of the College.

ili. The Head of the Department of the concerned subject from the college.

iv. Two University representatives nominated by the Vice Chancellor, one of whom
will be the Dean of College Development Council or equivalent position in the
University, and the other must be expert in the concerned subject. In case of
Colleges notified/declared as minority educational institutions, two nominees of
the Chairperson of the College from out of a panel of five names, preferably from
minority communities, recommended by the Vice-Chancellor of the affiliating
university from the list of experts suggested by the relevant statutory body of the
college of whom one should be a subject expert. 2

V. Two subject-experts not connected with the college to be nominated by the
Chairperson of the governing body of the college out of a panel of five names
recommended by the Vice Chancelior from the list of subject experts approved by
the relevant statutory body of the university concerned. In case of colleges
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notified/declared as minority educational Institutions, two subject experts not
connected with the University to be nominated by the Chairperson of the
Governing Body of the College out of the panel of five names, preferably from
minority communities, recommended by the Vice Chancellor from the list of
subject experts approved by the relevant statutory body of the College.

vi. An academician representing SC/ST/OBC/ MinorityMomenfDifferenﬁy-ab!ed
categories, if any of candidates fepresenting these categories is the applicant, to
be nominated by the Vice Chancellor, if any of the above members of the
selection committee do not belong to that category.

(b) The quorum for the meeting should be five of which at least two must be from out of
the three subject-experts

Vii.College Principal
A. Selection Committee

(@) The Selection Committee for the post of College Principal shall have the following
composition:

i. Chairperson of the Governing Body as Chairperson.
ii. Two members of the Governing Body of the college to be nominated by the
Chairperson of whom one shall be an expert in academic administration,
iii. Two nominees of the Vice Chancellor who shalf be Higher Education experts out
of which at least one shall be a person not connected in any manner with the

institutions, one nominee of the Chairperson of the College from out of a panel of
five names, preferably from minority communities, recommended by the Vice-
Chancelior of the affiliating university of whom one should be a Subject expert,

iv. Three experts consisting of the Principal of a College, a Professor and an
accomplished educationist not below the rank of a Professor (to be nominated by
the Governing Body of the college out of a panel of six experts approved by the
relevant statutory body of the university concerned).

V. An academician representing SCJST!OBC:‘M&norityM!omen!Differentiy-abled
categories, if any of cand idates representing these categories is the applicant, to
be nominated by the Vice Chancellor, if any of the above members of the
selection committee do not belong to that category.

(b) At least five members, including two experts, should constitute the quorum,
(c) All the selection procedures of the selection committee shall be completed on the

assessment,

B. External Peer Review Committee
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The External Peer Review Committee for the post of College Principal shall have the following
composition:

i.  Nominee of the Vice Chancellor of the affiliating University.

i.  Nominee of the Chairman, University Grants Commission,
The nominees shall be nominated from the Principals of the Colleges with Excelence/College
with Potential With Excellence/Autonomous Colleges/NAAC ‘A+' accredited Colleges.

Note: It is clarified that the MHRD notification as provided in the MHRD letters No., 1-
712015-U.1I(1) dated 02.11.2017 (Appendix I) mentions of two grades for the post of
Principal, however the regulation has merged the two grades and only Principal
(Professor Grade) shall be applicable, -

Vill.Selection Committees for the posts of Directors, Deputy Directors, 'Assistant
Directors of Physical Education and Sports, Librarians, Deputy Librarians and
Assistant Librarians shall be the same as that of Professor, Associate Professor and

IX.The “Screening cum  Evaluation Committee™ for CAS promotion of Assistant
Professors/equivalent cadres in Librarians/Physical Education and Sports from one level
to the other higher level shall consist of:

A. For University teachers:

a. The Vice Chancellor as the Chairperson of the Selection Committee;
b. The Dean of the concerned Faculty;
c. The Head of the Department [Chairperson of the School; and

d. One subject expert in the concerned subject nominated by the Vice Chancellor
from the University panel of experts.

B. For College teachers:

a. The Principal of the college;
b. Head of the concerned department from the college;

¢. Two subject experts in the concerned subject nominated by the Vice Chancellor
from the university panel of experts;

Note: The quorum for these committees in both categories mentioned above shall be
three including the one subject expert/ university nominee need to be present.

5.2. The Screening cum Evaluation Committee on verification/evaluation of grades secured
by the candidate through the Assessment Criteria and Methodology Performa designed
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by the respective university based on these Regulations and as per the minimum
requirement specified:
{a) In Appendix Ifl, Tables 1 to 3 for each of the cadre of Assistant Professor:

(b) In Appendix II], Tables 4 for each of the cadre of Librarians; and

(c) In Appendix IIl, Tables 5 for each of the cadre of Physical Education and Sports

shall recommend to the Syndicate/ Executive Council /Board of Management of the
University/College about the suitability for the promotion of the candidate(s) under CAS
for implementation.

53 The selection process, shall be completed on the day/last day of theselection committee
meeting, wherein the minutes are recorded and recommendation made on the basis of
the performance of the interview are duly signed by all members of the selection
committee.

6.0 SELECTION PROCEDURES:

all selection procedure shall incorporate transparent, objective and credible

The over;
methodology of analysis of the merits and credentials of the applicants based on

and his/her performance on a grading system Performa, based on the Appendix
i, Tables 1,2, 3 A, 3 B, 4 and 5.

The Universities shall adopt these Regulations for selection committees and selection
procedures through their respective statutory bodies incorporating Appendix i1l Table 1,
2, 3 A 3B, 4 and 5at the institutional level for University Departments and their
Constituent colleges/ affiliated colleges (Govemment!Govemment-aidedeutonomousl
Private Colleges) to be followed transparently in all the selection processes. The
universities may devise their own self-assessment cum performance appraisal forms for
teachers in strict adherence to the Appendix Ill, Table 1,2,3A, 38, 4 and Sprescribed
in these Regulations.




need arises, etc. Examination and evaluation activities like attending fo examination
supervision duties, question papers sefting for university/college examinations,
participation in evaluation of examination answer scripts, conducting examinations
for internal assessment as per schedule to be announced by the institution at the
beginning of each Academic Session and returning and discussing the answers in
the class,

ii. Personal Development Related to Teaching and Research Activities: Attending
Orientationfrefresherfmethodology courses, development of e-contents and
MOGC's, organizing seminar/ conference/ workshop / presentation of papers and
chairing of sessions/guiding and carrying out research projects and publishing the
research output in national and international journals etc,

iii. Administrative Support and Participation in Students’ Co- and Extra-curricular
Activities,
B. Assessment Procedure
The following three-step process is recommended for carrying out assessment for

promotion under CAS at all levels:

Step 1: The college/university teachers shall submit to college/university an annual
seli-appraisal report in a prescribed Performa to be designed based on the Tables 1 to
5 of Appendix Ill. The report should be submitted at the end of every academic year,
within the stipulated time. The teacher will provide documentary evidence for the
claims made in the annual self-appraisal report, which is to be verified by the
HOD/Teacher- in-charge etc. The submission should be through the Head of the
Department (HOD)fteacher-in-charge.

Step: 2: After completion of the required years of experience for promofion under CAS
and fulfilment of other requirements indicated below, the teacher shall submit an
application for promotion under CAS.

Step 3: A CAS Promotion shall be granted as mentioned in the clauses 6.4 of these

. regulations.

6.1 While the Assessment Criteria and Methodology:

{a) Tables 1 to 3of Appendix Il are applicable to the selection of Assistant Professors/
Associate Professors/ Professors/Senior Professor in Universities and Colleges;

(b) Table4 of Appendix Il is applicable to Assistant Librarians/ Deputy Librarians and
Librarians for both direct recruitment as well as Career Advancement Promotions,the
minimum requirement of Assessment Criteria and Methodology to each of the cadres
shall vary from those for university teachers and for UG/PG College Teachers, as given
in these Tables of Appendix il; and

(c) Table 5of Appendix ili are applicable to Assistant Directors/ Deputy Directors/

Directors of Physical Education and Sports.
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6.2

6.3

[,

V.

The minimum norms of Selection Committees and Selection Procedures as well as
Assessment Criteria and Methodology requirements for the above cadres, either
through direct recruitment or through Career Advancement Schemes Regulations, shall
be as per these regulations.

The criteria forpromotions under Career Advancement Scheme as given in these
regulations shall be effective prospectively from the date of notification of these
regulations. However, to avoid hardship to the faculty members who have already
qualified or are likely to qualify shortly under existing regulations, a choice may be given
to the faculty members (o opt for being considered for promotions under existing
regulations itself. This option can be exercised only within two years from the date of
notification of these regulations.

A teacher who wishes to be considered for promotion under CAS may submit in
writingto the university/college, with three months in advance of the due date, that
he/she fulfils all qualifications under CAS and submit to the university/college the
Assessment Criteria and Methodology Performa as evolved by the concerned university
duly supported by all credentials as per the Assessment Criteria and Methodology
guidelines set out in these Regulations. iIn order to avoid delays in holding Selection
Committee meetings in various positions under CAS, the Universitnyol!ege should
immediately initiate the process of screening/selection, and shall complete the process
within six months from the date of application. Further, in order to avoid any hardships,
candidates who fulfill all other criteria mentioned in these Regulations, as on and till the
date on which these regulations is notified, can be considered for promotion from the
date, on or after Date, on which they fulfill these eligibility conditions, provided as
mentioned above.

The Selection Committee specifications as delineated in Clauses 5.1 to 5.3 are
applicable to ail direct recruitments of Faculty Positions and Career Advancement
promotions of Assistant Professor to Associate Professor and to that of Associate
Professor to Professor.

CAS promotions from a lower grade to a higher grade of Assistant Professor shall be

conducted by a “Screening cum Evaluation Committee” adhering to the criteria laid
oulas in the Tables 1, 2 and 30of Appendix lil.

CAS promotions being a personal promotion to the incumbent teacher holding a
substantive sanctioned post, on superannuation of the individual incumbent, the saig
post shall revert back fo its original cadre.

The incumbent teacher must be on the role and active service of the

Universities/Colleges on the date of consideration by the Selection Committee for ICAS

Promotion. '

Candidates shall offer themselves for assessment for promotion, if they fulfill the

minimum grading indicated in the appropriate Assessment Criteria and Methodology

system tables by submitting an application and the required Assessment Criteria and
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VL.

Methodology Performa. They can do so three months before the due date if they

consider themselves eligible. Candidates who do not consider themselves eligible can

also apply at a later date. In any event, the university concerned shall send a general
circular twice a year calling for applications for CAS promotions from eligible
candidates.

i) If a candidate applies for promotion on completion of the minimum eligibility period
and is successful, the date of promotion will be from that of minimum period of
eligibility.

i} If, however, the candidate finds that hefshe fuifills the CAS promotion criteria as
defined in Table 1, 2, 4 and 5of Appendix lllat a later date and applies on that date
and is successful, his/her promotion will be effected from that date of candidate
fulfilling the eligibility criteria.

iii) Candidate who does not succeed in the first assessment,then the candidate shall
have to be re-assessed only after 2 minimum period of one yearWhen such a
candidate succeeds in the eventual assessment, his/her promotion shall be deemed
to be one year from the date of last rejection. _

Regarding the cases pending for promotions from one Academic Level/Grade Pay to

another Academic Level/Grade Pay under Career Advancement Scheme of UGC

Regulations On Minimum Qualifications For Appointment Of Teachers And Other

Academic Staff In Universities And Colleges And Measures For The Maintenance Of

Standards In Higher Education 2010, the faculty members shall be given the option to be

considered for the promotion from one Academic Level/Grade Pay to another Academic

Level/Grade Pay as per the following:

(a) The faculty members shall be considered for the promotion from one Academic
Level/Grade Pay to another Academic LevellGrade Pay as per the Career
Advancement Scheme of these regulations.

OR

(b) The faculty members shall be considered for the promotion from one Academic
Level/Grade Pay to another Academic Level/Grade Pay as per the Career
Advancement Scheme of UGC Regulations On Minimum Qualifications for
Appointment Of Teachers And Other Academic Staff In Universities And Colleges
And Measures for The Maintenance Of Standards In Higher Education 2010 with
relaxation in the requirements of Academic Performance Indicators (AP} based
Performance Based Appraisal System (PBAS) upto 11" July, 2016 i.e. the date of
issue of University Grants Commission {Minimum Qualifications for Appointment Of
Teachers And Other Academic Staff In Universities And Colleges And Measures for
The Maintenance Of Standards In Higher Eddcation) (4™ Amendment), Regulations
2016. Thereafter the provisions for the promotion from one Academic Level/Grade
Pay to another Academic Level/Grade Pay as per the Career Advancement Scheme
of UGC Regulations On Minimum Qualifications for Appointment Of Teachers And
Other Academic Staff In Universities And Colleges And Measures for The
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Maintenance Of Standards In Higher Education 2010 and its amendment University
Grants Commission (Minimum Qualifications for Appointment Of Teachers And Other
Academic Staff In Universities And Colleges And Measures for The Maintenance Of
Standards In Higher Education) (4" Amendment), Regulations 2016 shall be
applicable.

64 STAGESOF PROMOTION UNDER CAREER ADVANCEMENT SCHEME OF
INCUMBENT AND NEWLY APPOINTED ASSISTANT PROFESSORS/ ASSOCIATE
PROFESSORS/PROFESSORS

A.  Entry level Assistant Professors {Level 10) would be eligible for promotion under the
Career Advancement Scheme (CAS) through two successive levels (Level 11 and Level
12), provided they are assessed to fulfill the eligibility and performance criteria as laid
out in Clause 6.3. of these regulations.

B. Career Advancement Scheme (CAS) for Colleges teachers

I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior
Scale/Academic Level 11)
Eligibility: Assistant Professors who have completed four years of service with Ph.D. or five

years of service with M.Phil. / PG Degree in Professional Courses such as LLM,
M.Tech,,M.V.Sc., M.D., or six years of service for those without Ph.D./M.Phil/ PG Degree in
Professional courses.

i, Attended one Orientation course of 21 days duration on teaching methodology; and
ii.  Any one of the following: Completed Refresher / Research Methodology Course
OR
Any two of the following: Workshop, Syllabus Up Gradation Workshop, Training
Teaching-Learning-Evaluation, Technology Programmes and Faculty Development
Programmes of at least one week (5 days) duration,

Taken one MOOCs course (with e-certification) or development of e-contents in four-
quadrants / MOOC's course during the assessment period.

CAS Promotion Criteria: A teacher shall be promoted if
i. The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment

reports of at least three of the last four years of the assessment period as prescribed in
Appendix 1, Table 1, and
ii. ~ The promotion is recommended by the screening-cum evaluation committee.

Il. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor
(Selection Grade/Academic Level 12) :
Eligibility:
1) Assistant Professors who have completed five years of service inAcademic Level 11.
2) Any two of the following in the last five years of Academic Level-11: Completed courses
/ programmes from among the categories of Refresher Courses/Research Methodology/
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Workshops/Syllabus  Up  Gradation Workshop/ Teaching-Learning-Evaluation/
Technology Programmes/ Faculty Development Programmes/ Syllabus Up Gradation
Workshop/ Teaching-Learning-Evaluation/ Technolegy  Programmes/ Faculty
Development Programmes of at least two weeks (ten days) duration (or completed two
courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration); or taken MOOGCs course
in the relevant subject (with e-certification); or Contribution towards development of e-
content in 4-quadrant(at least one quadrant) minimum of 10 modules of a
course/contribution towards development of at least 10 modules of MOOCs course/
contribution towards conduct of a MOOCs course during the period of assessment.

Note:The Ph.D. Degree shall be a mandatory qualification for promotion to the post of
Assistant Professor (Selection Grade/Academic Level 12) in Colleges from 01.07.2020.
CAS Promotion Criteria: A teacher shall be promoted if
i) The teacher gets ‘'satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least four of the last five years of the assessment period,
(as prescribed in Appendix Iil, Table 1) and
ii) The promotion is recommended by the Screening cum evaluation committee.

lll. Assistant Professor (Selection Grade/Academic Level 1 2) to Associate Professor
(Academic Level 13A)
Efigibility:
1) Selection Grade Assistant Professor who have completed three years of service in that
grade.
2) Ph.D. degree in concerned subject/allied/relevant discipline.
3) Any one of the following during last three years: completed one course / programme

from among the categories of Refresher Courses/ Methodology Workshops/Syllabus Up
Cradation Workshop/ Teaching-Leaming-Evaluation Technology Programmes / Faculty
Development Programmes of at least two weeks (ten days) duration (or completed two
courses of at least one week (five days) duration in lieu of every single
course/programme of af least two weeks (ten days) duration); or taken one MOOCs
course (with e-certification); or contribution towards development of e-content in 4-
quadrant(at least one quadrant) minimum of 10 modules of a course/contribution
towards development of at least 10 modules of MOOCs course/ contribution towards
conduct of a MOOCs course during the period of assessment.

CAS Promotion Criteria: A teacher shall be promoted if
i) The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance

assessment reports of at least two of the last three years of the assessment period
as prescribed in Appendix Ill, Table 1, and
ii) The promotion to the post of Associate Professor is recommended through selection

committee constituted as per these Regulations.

V. Associate Professor (Academic Leve} 1 3A) to Professor (Academic Level 14)
Eligibility:
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1. Associate Professors who have completed three years of service in that grade.

2. Ph.D. degree in concerned subject/allied/relevant discipline.

3. A minimum of 10 research publications in peer reviewed/ UGC listed journals out of
which three research papers shail be published during the assessment period.

4. A minimum of 110 Research Score as per Appendix |l Table 2

CAS Promotion Criteria: A teacher shall be promoted if

i) The teacher gets ‘'satisfactory' or ‘good’ grade in the annual performance assessment
reports of at least two of the last three years of the assessment period, as per Appendix
lIl, Table 1 and at least 110 research score as per Appendix Iil, Table 2.

ii) The promotion to the post of Professor is recommended through selection committee as
per these Regulations.

C. Career Advancement Scheme (CAS) for University teachers

l. Assistant Professor (Academic Level 10) to Assistant Professor (Senior
Scale/Academic Level 11)

Eligibility:Assistant Professors who have completed four years of service with Ph.D. or five
years of service with M.Phil. / PG Degree in Professional Courses such as LLM, M.Tech,
M.V.Sc., M.D., or six years of service for those without Ph.D./M.Phil./ PG Degree in
Professional courses and satisfy the following conditions: _

i) Attended one Orientation course of 24 days duration on teaching methodology;

i) Any one of the following: Completed Refresher/ Research Methodology Course/
Workshop/ Syllabus Up Gradation Workshop/ Training Teaching-Learning-Evaluation,
Technology Programmes/ Faculty Development Programmes of at Jeast one week (5
days) duration, or taken one MOOQCs course (with e-certification) or development of e-
contents in four-quadrants / MOOC's course during the assessment period; and

iii} One research publication during assessment period.

CAS Promotion Criteria: A teacher shall be promoted if

i) The teacher gets 'satisfactory’ or ‘good’ grade in the annual performance assessment
reports of at least three of the last four years of the assessment period (as prescribed in
Appendix lll, Table 1), and :

i) The promotion is recommended by the screening-cum evaluation committee.

ll. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor
(Selection Grade/Academic Level 12)
Eligibility:
i) Senior Assistant Professors who have completed five years of service in that grade.
ii) Ph.D Degree in the concerned subject/allied/relevant disciplines.
i) Any two of the following in the last five years of Academic Level-11: Completed

course / programme from among the categories of Refresher Courses/Research
Methodology/ Workshops/ Syilabus Up Gradation Workshop/ Teaching-Leamning-
Evaluation/ Technology Programmes / Faculty Development Programmes of at
leasttwo weeks (ten days) duration (or completed two courses of at least one week
(five days) duration in lieu of every single course/programme of at least two weeks
(ten days) duration), or, taken one MOOCs course in the relevant subject (with e-
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certification); or contribution towards development of e-content in 4-quadrant(at least
one quadrant) minimum of 10 modules of a coursefcontribution towards
development of at least 10 modules of MOOGs course/ contribution towards conduct
of a MOOCs course during the period of assessment.

iv) Three research publications in the peer reviewed journals/UGC listed journals during
assessment period.

CAS Promotion Criteria: A teacher shall be promoted if
i) The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least four of the last five years of the assessment period,
(as prescribed in Appendix Il Table 1) and
i) The promotion is recommended by the Screening cum evaluation committee.

lli. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor
(Academic Level 13A)
1) Selection Grade Assistant Professor who have completed three years of service in that
grade.
2) Ph.D Degree in the concerned subject/allied/relevant disciplines
3) Any one of the following during last three years: completed one course / programme
from among the categories of Refresher Courses/ Methodology Workshops/Syllabus Up
Gradation Workshop/ Teaching-Learning-Evaluation Technology Programmes / Faculty
Development Programmes of at least two weeks (ten days) duration (or completed two
courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration); or taken one MOOCs
course (with e-certification);or contribution towards development of e-content in 4-
quadrant(at least one quadrant) minimum of 10 modules of a course/contribution
towards development of at least 10 modules of MOOCs course/ contribution towards
conduct of a MOOCs course during the period of assessment.

4) A minimum of seven publications in the peer reviewed/ UGC listed journals out of which
three research publications shall be published du ring the assessment period.

CAS Promotion Criteria: A teacher shall be promoted if
i The teacher gets ‘satisfactory’ or 'good’ grade in the annual performance
assessment reports of at least two of the last three years of the assessment period
as prescribed in Appendix Ill,Table 1 and a research score of at least 70 as per
Appendix Ill,Table 2
i) The promotion to the post of Associate Professor is recommended through selection

committee constituted as per these Regulations.

IV.Associate Professor (Academic Level 13A) to Professor(Academic Level 14)
Eligibility:
1) A?ssocieﬂe Professors who have completed three years of service in that grade,
2) Ph.D degree in concerned subject/allied/relevant discipline
3) A minimum of ten research publications in the peer reviewed/ UGC listed journals out of
which three research papers shall be published during the assessment period.
4) A minimum of 110 Research Score as per Appendix lil, Table 2.
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CAS Promotion Criteria: A teacher shall be promoted if
i} The teacher gets ‘salisfactory’ or ‘good’ grade in the annual performance assessment
reports of at least two of the last three years of the assessment period, as per Appendix
ll.Table 1 and atleast 110 research score as per Appendix |1l Table 2.

if) The promotion to the post of Professor is recommended through selection committee
constituted as per these Regulations.

V. Professor{Academic Level 14) to Senior Professor(Academic Level 15)
Senior Professor shall also be through promotion under CAS. Promotion shall be based on
academic achievement, favourable review from three eminent subject experts who are not less
than the rank of a senior professor or a professor of at least ten years of experience, The
selection shall be based on 10 best publications during last 10 years and interaction with a
selection committee constituted as per these regulations.
Eligibility:
i) Ten years as a Professor,
i) A minimum of ten publications in the peer reviewed / UGC listed journals and two
Ph.D. successfully awarded under his/her supervision during this period.

D. Career Advancement Scheme {CAS) for Librarians

Note: The following provisions apply only to those personne! who are not involved in
teaching of Library Science. Teachers in institutions where Library Science is a
teaching department will be covered by the provisions given under sections 6.4
(II) and 6.4 (1ll), of these regulations for Collegesfinstitutions and for Universities,
respectively.

L.University Assistant Librarian (Academic level 10)/College Librarian (Academic level
10) to University Assistant (Senior Scale/Academic level 11)/ College Librarian (Senior
Scale/Academic level 11):

Eligibility:

Assistant Librarian/ College Librarian who has completed four years of service with Ph.D. in

Library Science/ Information Science/ Documentation Science or equivalent degree or five
years of service with M.Phil., or six years of service for those without M.Phil/Ph.D.

(i) Attended one Orientation course of 21 days duration and
(i) Training/Seminar/Workshop/Course on automation and digitalization, maintenance and

other activities of at least 5 days as per Appendix I, Table 4.

CAS Promotion Criteria: An Assistant Librarian/College Librarian shall be promoted if:

i} The Assistant Librarian/ College Librarian gets 'satisfactory’ or ‘good' grade in the
annual performance assessment reports of at least three of the last four years of the
assessment period as prescribed in Appendix 11, Table 4, and

ii) The promotion is recommended by the screening cum evaluation committee.
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lL.University Assistant Librarian (Senior Scale/Academic level 11) College Librarian
(Senior Scale/Academic level 11) to University Assistant Librarian {Selection Grade/
Academic level 12/ College Librarian (Selection Grade/Academic level 12)
Eligibility:
1) University Assistant Librarian (Senior Scale/Academic level 11)/College Librarian
(Senior Scale/Academic level 11) who has completed five years of service in that grade.
2) Any two of the following in the last five years: Training/Seminar/Workshop/Course on
automation and digitalization, maintenance and other activities as per Appendix
1. Table4 of af least two weeks (ten days) duration (or completed two courses of at least
one week (five days) duration in lieu of every single course/programme of at least two
weeks (ten days) duration), or taken/developed one MOOCs course in the relevant
subject (with e-certification), or library up-gradation course.

CAS Promotion Criteria: An individual shall be promoted if;:
i) The individual gets 'satisfactory' or ‘good’ grade in the annual performance assessment

reports of at least four of the fast five years of the assessment period, as prescribed in
Appendix I1l, Table 4and

ii) The promotion is recommended by screening cum evaluation committee.

. University Assistant Librarian (Selection Grade/Academic level 12)/ College
Librarian(Selection Grade/Academic level 12) to University Deputy Librarian{Academic
Level 13A)/College Librarian{Academic Level 13A)

Eligibility:

1) University Assistant Librarian(Selection Grade/Academic Level 12)/College Librarian
{Selection Grade/Academic Level 12) who has completed three years of service in that
grade.

2) Any one of the following in the last three years: Training/Seminar/Workshop/Course on
automation and digitalization, maintenance and other activities as per Appendix
I, Table4 of at least two weeks (ten days) duration (or completed two courses of at least
one week (five days) duration in lieu of every single course/programme of at least two
weeks (ten days) duration), or taken/developed one MOOGCs course in the relevant
subject (with e-certification), or library up-gradation course.

CAS Promotion Criteria: An individual shall be promoted if:
i) The individual gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment

reports of at least four of the last five years of the assessment period, as prescribed in
Appendix Ill, Table 4and )

i) The promotion is recommended by a Selection Committee constituted as per these
regulations based on the interview performance.

E. Career Advancement Scheme (CAS) for Directors of Physical Education and Sports

Note: The following provisions apply only to those personnel who are not involved in
teaching physical education and sports. Teachers in institutions where Physical
Education and Sports is a teaching department will be covered by the provisions
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given under sections 6.4 () and 6.4 (), of these regulations for
Colleges/Institutions and for Universities, respectively.

l. Assistant Director of Physical Education and Sports (Academic Level 10)/College
Director of Physical Education and Sports (Academic Level 10) to Assistant Director of
Physical Education(Senior Scale/Academic Level 11) and Sports /Senior College
Director of Physical Education and Sports(Senior Scale/Academic Level 1 1)

Eligibility:Assistant Director of Physical Education and Sports /College Director of Physical
Education and Sports who has completed four years of service with Ph.D. in Physical
Education or Physical Education & Sports or Sports Science or five years of service with
M.Phil., or six years of service for those without M.Phil/Ph.D.

i) Attended one Orientation course of 21 days duration and

i) Any one of the following: Completed Refresher / Research Methodology Course/

workshop, or/ training Teaching-Learing-Evaluation Technology Programmes/ Faculty
Development Programmes of at least 5 days duration, or taken/developed one MOOGCs
course (with e-certification).

CAS Promotion Criteria: An individual shall be promoted if:
i} The individual gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment

reports of at least three of the last four years of the assessment period as prescribed in
Appendix I, Table 5;and
i) The promotion is recommended by the screening cum evaluation committee.

Il. Assistant Director of Physical Education and Sports(Senior Scale/Academic Level
11)/ College Director of Physical Education And Sports (Senior Scale/Academic Level
11} to University Assistant Director of Physical Education and Sports (Selection
Grade/Academic Level 12) / College Director of Physical Education and Sports
(Selection Grade/Academic Level 12)

Eligibility:

1) Assistant Director of Physical Education and Sports(Senior Scale/Academic Level 1)/
College Director of Physical Education and Sports(Senior Scale/Academic Level 11)
who has completed five years of service in that grade.

2) Any two of the following in the last five years: Completed one course / programme from
among the categories of refresher courses, methodology workshops or Teaching-
Learning-Evaluation Technology Programmes / Faculty Development Programmes of at
least two weeks (ten days) duration (or completed two courses of at least one week
(five days) duration in lieu of every single course/programme of at least two weeks (ten
days) duration), or, taken/developed one MOOCSs course in the relevant subject {with e-
certification).

CAS Promotion Criteria: An individual shall be promoted if
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i) The individual gets ‘satisfactory’ or 'good’ grade in the annual performance assessment
reports of at least four of the last five years of the assessment period as prescribed in
Appendix Ill,Table 5and

i) The promotion is recommended by the screening cum evaluation committee.

. University Assistant Director of Physical Education and Sports (Selection
Grade/Academic Level 12)/ College Director of Physical Education and Sports (Selection
Grade/Academic Level 12) to University Deputy Director of Physical Education and
Sports (Academic Level 13 A)l College Director of Physical Education and
Sports(Academic Level 13A)

Eligibility:

1) University Assistant Director of Physical Education and Sports  (Selection
Grade/Academic Level 1 2)ICollege Director of Physical Education and Sports
(Selection Grade/Academic Level 12) who has completed three years of service

2) Any one of the following during last three years: completed one course / programme
from among the categories of Refresher Courses, Methodology Workshop, or Teaching-
Learning-Evaluation Technology Programmes / Facuity Development Programmes of at
least two weeks (ten days) duration (or completed two courses of at least one week
(five days) duration in lieu of every single course/programme of at least two weeks (ten
days) duration), or taken / developed one MOOCs course in relevant subject (with e-
certification).

CAS Promotion Criteria: An individual shall be promoted if

i) If the individual gets ‘satisfactory’ or ‘good’ grade performance assessment reports of at
feast two of the last three years of the assessment period as prescribed inAppendix
lIl, Table 5and

i) The promotion is recommended by selection committee constituted as per these
regulations based on the interview performance.

6.5.Discretionary award of advance increments for those who enter the profession asAssociate
Professors or Professors with higher merit, high number of research publications and
experience at the appropriate level, shall be within the competence of the appropriate
authority of the concemed University or recruiing institution based on the
recommendations of selection committee(s) while negotiating with individual candidates in
the context of the merits of each case, taking into account the pay structure of other
teachers in the faculty and other merit- specific factors. Discretionary award of advance
increments is not applicable to those entering the profession as Assistant
Professor/Assistant Librarian/Assistant Director of Physical Education and Sports and to
those who are entitled for grant of advance increments for having acquired Ph. D., M. Phil.,
M.Tech., efc. However, those enfering service as Assistant Professor/Assistant
Librarian/Assistant Director of Physical Education and Sports with post-doctoral
teaching/research experience after Ph.D. and proven credentials may be eligible for
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discretionary award of advanced increments to be decided and recorded by the selection
committee in its minutes.

7.0SELECTION OF PRO-VICE CHANCELLOR / VICE - CHANCELLOR OF UNIVERSITIES:

7.1 PRO-VICE-CHANCELLOR:
The Pro-Vice-Chancellor shall be a whole time Professor of the University and shall be

appointed by the Executive Council on the recommendation of Vice-Chancellor.

7.2 The Pro-Vice-Chancellor shall hold office for a period, which is co-terminus with that of
Vice-Chancellor. However, it shall be the prerogative of the Vice-Chaneellor to
recommend a new Pro-Vice-Chancelior to the Executive Council, during his tenure.
These Regulations, for selection of Pro- Vice- Chancellor, shall be adopted by the

concerned University through amendment of their Act/Statute.

7.3.VICE CHANCELLOR:

i. Persons of the highest level of competence, integrity, morals and institutional
commitment are to be appointed as Vice-Chancellors. The Vice-Chancellor to be
appointed should be a distinguished academician, with a minimum of ten years of
experience as Professor in a University system or ten years of experience in an
equivalent position in a reputed research and / or academic administrative
organization.

ii. The selection of Vice-Chancellor should be through proper identification of a Panel
of 3-5 names by a Search Committee through a public Notification or nomination or
a talent search process or in combination. The members of the above Search
Committee shall be persons of eminence in the sphere of higher education and
shall not be connected in any manner with the University concerned or its colleges.
While preparing the panel, the search commitlee must give proper weightage to
academic excellence, exposure to the higher education system in the country and
abroad, and adequate experience in academic and administrative govemnance to be
given in writing along with the panel to be submitted to the Visitor/Chancellor, One
member of the Search Committee shall be nominated by the Chairman, University
Grants Commission, for selection of Vice Chancellors of State/Private Universities.
The Visitor/Chancellor shall appoint the Vice Chancellor out of the Panel of names
recommended by the Search Commitiee.

iv. The term of office of the Vice Chancellor shall form part of the service period of the
incumbent concerned making him/her eligible for all service related benefits.

8.0 DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE
8.1 DUTY LEAVE:

i. Duty leave of the maximum of 30 days in an academic year may be granted for the
following:

(a) Attending Orientation Programmes, Refresher Courses, Research Methodology

Workshop, Faculty Induction Programmes, conferences, congresses, symposia

and seminars on behalf of the university or with the permission of the university;
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(b) Delivering lectures in institutions and universities at the invitation of such
institutions or universities received by the university, and accepted by the Vice
Chancellor;

(c}) Working in another Indian or foreign university, any other agency, institution or
organization, when so deputed by the university;

(d) Participating in a delegation or working on a committee appointed by the Central
Government, State Government, the UGC, a sister university or any other
academic body; and

(e) For performing any other duty for the university,

ii. The duration of leave should be such as may be considered necessary by the

sanctioning authority on each occasion.

iii. The leave may be granted on full pay. Provided that if the teacher receives a
fellowship or honorarium or any other financial assistance beyond the amount
needed for normal expenses, he/she may be sanctioned duty leave on reduced pay
and allowances.

iv. Duly leave may be combined with earned leave, half pay leave or extraordinary
leave.

v. Duty leave should be given also for attending meetings in the UGC, DST, etc. where
a teacher invited to share expertise with academic bodies, government or NGO.

8.2 STUDY LEAVE:

i.

.

The scheme of Study Leave provides an opportunity to avail of
scholarships/fellowships awarded to the faculty who wish to acquire new knowledge
and to improve analytical skills. When a teacher is awarded a scholarship or stipend
(by whatever nomenclature used) for pursing further studies leading to Ph.D./Post
doctoral qualification or for undertaking research project in a higher education
institution abroad, the amount of the scholarship/fellowship shall not be linked to the
recipient’s pay/salary paid to him/her by his /her parent institution. The awardee shall
be paid salary for the entire duration of fellowship/scholarship, provided of course
he/she does not take up any other remunerative jobs like teaching, in the host
country.

A teacher on Study Leave shall not take up, during the period of that leave, any
regular or part-time appointment under an organization in India or abroad. He/She
may however be allowed to accept a fellowship or a research scholarship or an
adhoc teaching and research assignment with honorarium or any other form of
assistance, other than regular employment in an institution either in India or abroad,
provided that the Executive Council/Syndicate of his/her parent institution may, if it so
desires, sanction study leave on reduced pay and allowances to the extent of any
receipt in this regard, in lieu of teaching etc., which may be determined by histher
employer.

Study leave shall be granted to entry-level appointees as Assistant
Professor/Assistant Librarian/Assistant Director of Physical Education and
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Vi.

Vil

viii,

Sport/College DPE&S (other than as Associate Professor or Professor of a
University/College/Institution, who is otherwise eligible for sabbatical leave) after a
minimum of three years of continuous service, to pursue a special line of study or
research directly related to histher work in the University/College/Institution or to
make a special study of the various aspects of University organization and methods
of education giving full plan of work,

Study leave shall be granted by the Executive Council/Syndicate on the
recommendation of the Head of the Department concerned. The leave shall not be
granted for more than three years in one spell, save in very exceptional cases, in
which the Executive Council/Syndicate is satisfied that such extension is unavoidable
on academic grounds and necessary in the interest of the
University/College/Institution,

Study Leave shall not be granted to a teacher who is due to retire within five years of
the date on which he/she is expected to return to duty after the expiry of study leave.

Study leave shall be granted not more than twice during one's career. However,
under no circumstances, shall the maximum period of study leave admissible during
the entire service exceed five years.

Study leave may be granted more than once provided that not less than five years
have elapsed after the teacher/returned to duty on completion of earlier spell of Study
leave. For subsequent spell of study leave, the teacher shall indicate the work done
during the period of earlier leave as also give details of work to be done during the
proposed spell of study leave.

No teacher who has been granted study leave shall be permitted to alter substantially
the course of study or the programme of research without the permission of the
Executive Council/Syndicate, in the event of the course of study falls short of study

- leave sanctioned, the teacher shall resume duty on the conclusion of the course of

study unless the previous approval of the Executive Council/Syndicate 1o treat the
period of short-fall as Extra-Ordinary leave has been obtained.

Subject to the maximum period of absence from duty on leave not exceeding three
years, study leave may be combined with earned leave, half-pay-leave, extra-
ordinary leave of vacation provided that the earned leave at the credit of the teacher
shall be availed off at the discretion of the teacher. When study leave is taken in
continuation of vacation, the period of study leave shall be deemed to begin to run on
the expiry of the vacation. A teacher, who is selected to a higher post during study
leave, shall be placed in that position and shall get the higher scale only after joining
the post.

The period of study leave shall count as service for the purposes of retirement
benefits (pension/contributory provident fund), provided that the teacher rejoins the
University/College/Institution on the expiry of his/her study leave, and serve for the
period for which the Bond has been executed.
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Xi.

Xii.

Xiv.

XV.

Xiii.

Study leave granted to a teacher shall be deemed to be cancelled in case it is not
availed of within 12 months of its sanction, provided that where study leave granted
has been so cancelled. The teacher may apply again for such ieave.

A teacher availing herselffhimself of study leave, shall undertake that she shall serve
the University/College/Institution for a continuous period of at least three years to be
calculated from the date of his/her resuming duty on expiry of the study leave.

A teacher-

(@)  whois unable to complete his/her studies within the period of study leave granted
to him/her, or

(b)  who fails to rejoin the services of the University on the expiry of his/her study
leave, or

(c)who rejoins the service of the university but leaves the service without completing the
prescribed period of service after rejoining the service, or

(d)  who within the said period is dismissed -or removed from the service by the
University

shall be liable to refund to the UniversiinyoIlege!lnstitution, the amount of leave salary

and allowances and other expenses, incurred on the teacher or paid to him/her or on

his/her behalf in connection with the course of study.

EXPLANATION:

If a teacher asks for extension of study leave and is not granted the extension but does
not rejoin duty on the expiry of the leave originally sanctioned,he/she shall be
deemed to have failed to rejoin the service on the expiry of his/her leave for the
purpose of recovery of dues under these guidelines,

Notwithstanding the above, the Executive Council/Syndicate may order that nothing in
these guidelines shall apply to a teacher who, within three years of return to duty from
study leave is permitted to retire from service on medical grounds, provided further
that the Executive Council/Syndicate may, in any other exceptional case, waive or
reduce, for reasons to be recorded the amount refundable by a teacher under these
guidelines.

After the leave has been sanctioned, the teacher shall, before availing himselffherself
of the leave, execute a bond in favour of the University/College/Institution, binding
himself/herself for the due fulfillment of the conditions laid down in para (x) to (xiii)
above and give security of immovable property to the satisfaction of the Finance
Officer/Treasurer or a fidelity bond of an insurance company or a guarantee by a
scheduled bank or furnish security of two permanent teachers for the amount which
might become refundable to the University/College/institutions in accordance with
para(x) to (xiii} above.

The teacher on study leave shall submit to the Registrar/Principal of his/her parent
University/College/Institution six-monthly reports of progress in histher studies from
his/her supervisor or the Head of the institution. This report shall reach the
Registrar/Principal within one month of the expiry of every six months of the study
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leave. If the report does not reach the Registrar/Principal within the specified time,

the payment of leave salary may be deferred till the receipt of such report.

xvi. The teacher on study leave shall submit a comprehensive report on the completion of
the study leave period, A copy of the research document/monograph/academic paper
produced during the period of study leave shall be put in the public domain,

preferably on the website of the University/College/Institution.

Xvii, With a view of enhancing knowledge and skills of faculty members, especially junior
faculty, at the rank of Assistant  Professor, the Heads
Universities/Colleges/Institutions and their subordinate Departments are enjoined to
be generous in the award of study leave in the interest of faculty improvement,
thereby impacting academic standards of Universities/Colleges/institutions in the long

run.

8.3 SABBATICAL LEAVE:

i) Permanent, whole-time teachers of the university and colleges who have
completed seven years of service as Reader/Associate Professor or Professor
may be granied sabbatical leave to undertake study or research or other
academic pursuit solely for the cbject of increasing their proficiency and
usefulness to the university and higher education system.The duration of leave
shall not exceed one year at a time and two years in the entire career of a

teacher,

i) A teacher, who has availed himself/herself of study leave, would not be entitled to
the sabbatical leave,untit after the expiry offive years from the date of the
teacher's return from previous study leave or any other kind of fraining

programme of duration one year or more.

i) A teacher shall, during the period of sabbatical leave, be paid full pay and
allowances (subject to the prescribed conditions being fulfilled) at the rates
applicable to him/her immediately prior to his/her proceeding on sabbatical leave,

iv) A teacher on sabbatical leave shall not take up, during the period of that leave,
any regular appointment under another organization in India or abroad. Helshe
may, however, be allowed to accept a fellowship or a research scholarship or ad
hoc teaching and research assignment with honorarium or any other form of
assistance, other than regular employment in an institution of advanced studies,
provided that in such cases the Executive Council/Syndicate may, if it so

desires,sanction sabbatical leave on reduced pay and allowances,

V) During the period of sabbatical leave, the teacher shall be allowed to draw the
increment on the due date. The period of leave shall also count as service for
purposes of pension/contributory provident fund, provided that the teacher rejoins

the university on the expiry of histher leave.

8.4 OTHER KINDS OF LEAVE RULES FOR PERMANENT TEACHERS OF THE
UNIVERSITIES/ COLLEGES

(@)  The following kinds of leave would be admissible fo permanent teachers:
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(i) Leave treated as duty, viz. Casual leave, Special casual leave, and Duty
leave;

()  Leave earned by duty, viz. Earned leave, Half Pay leave, and Commuted
leave;

(i)  Leave not earned by duty, viz. Extraordinary leave; and Leave not due;
(iv)  Leave not debited fo leave account —
(v} Leave for academic pursuits, wviz. Study leave and Sabbatical

leave/Academic leave;
(vi)  Leave on grounds of health, viz. Maternity leave and Quarantine leave,
(b) The Executive Council/Syndicate may grant, in exceptional cases, for the
reasons to be recorded, any other kinds of leave, subject to such terms and
conditions as it may deem fif to impose.

Casual Leave

(i) Total casual leave granted to a teacher shall not exceed 8 days in an academic
year.

(i) ~ Casual leave cannot be combined with any other kind of leave except special
casual leave. However, such casual leave may be combined with holidays
including Sundays. Holidays or Sundays falling within the period of casual leave
shall not be counted as casual leave.

Special Casual Leave

(i) Special casual leave, not exceeding 10 days in an academic year, may be granted
to a teacher:

(@)  To conduct examination of a university/Public Service Commission/board
of examination or other similar bodies/institutions; and

(b)  Toinspect academic institutions attached to a statutory board, etc.
(i) In computing the 10 days' leave admissible, the days of actual journey, if any, to
and from the places where activilies specified above, take place, will be excluded,

(i) In addition, special casual leave to the extent mentioned below, may also be
granted;

(@) To undergo sterilization operation (vasectomy or salpingectomy) under family
welfare programme. Leave in this case will be restricted to 6 working days; and

(b) To a female teacher who undergoes non-puerperal sterilization. Leave in this
case will be restricted to 14 days.
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iv.

(iv) Special casual leave cannot be accumulated, nor can it be combined with any
other kind of leave except casual leave. It may be granted in combination with
holidays or vacation by the sanctioning authority on each occasion.

Earned Leave
(i) Earned leave admissible to a teacher shall be:

(@)  1/30th of actual service including vacation; plus

(b)  1/3rd of the period, if any, during which he/she is required to perform duty
during vacation.

For purposes of computation of period of actual service, all periods of leave
except casual, special casual and duty leave shall be excluded.

(i)  Eerned leave at the credit of a teacher shall not accumulate beyond 300 days.
The maximum earned leave that may be sanctioned at a time shall not exceed
60 days. Eamed leave exceeding 60 days may, however, be sanctioned in the
case of higher study, or training, or leave with medical certificate, or when the
entire leave, or a portion thereof, is spent outside India.

For avoidance of doubt, it may be noted:

1. When a teacher combines vacation with earned leave, the period of vacation shall
be reckoned as leave in calculating the maximum amount of leave on average pay
which may be included in the particular period of leave..

2. In case where only a portion of the leave is spent outside India, the grant of leave
in excess of 120 days shall be subject to the condition that the portion of the leave
spent in India shall not in the aggregate exceed 120 days.

3. Encashment of earned leave shall be allowed to members of the teaching staff as
applicable to the employees of Central/State Governments.

Half-pay Leave

Half-pay leave admissible to a permanent teacher shall be 20 days for each completed
year of service. Such leave may be granted on the basis of medical certificate from a
registered medical practitioner, for private affairs or for academic purposes.

Explanation:

A "completed year of service" means continuous service of specified duration under the
university and includes periods of absence from duty as well as leave including

extraordinary leave. '
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V.

Commuted Leave

Commuted leave, not exceeding half the amount of half pay leave due, may be granted
on the basis of medical certificate from a registered medical practitioner to a permanent
teacher subject to the following conditions:

(i)

Commuted leave during the entire service shall be limited to a maximum of 240
days;

When commuted leave is granted, twice the amount of such leave shall be
debited against the half-pay leave due; and

The total duration of eamed leave and commuted leave taken in conjunction shall
not exceed 240 days at a time. Provided that no commuted leave shall be
granted under these rules unless the authority competent to sanction leave has
reason to believe that the teacher will return to duty on ifs expiry.

Extraordinary Leave

(i

(ii)

(iii)

A permanent teacher may be granted extraordinary leave when:

(@) No other leave is admissible; or

(b) Other leave is admissible and the teacher applies in writing for the grant of
extraordinary leave.

Extraordinary leave shall always be without pay and allowances. Extraordinary
leave shall not count for increment except in the following cases:

(a) Leave taken on the basis of medical certificates;

(b) Cases where the Vice Chancellor/Principal is satisfied that the leave was
taken due to causes beyond the control of the teacher, such as inability to join
or rejoin duty due to civil commotion or .a natural calamity, provided the
teacher has no other kind of feave to his credit:

(c) Leave taken for pursuing higher studies; and

(d) Leave granted to accept an invitation to a teaching post or fellowship or
research-cum- teaching post or on assignment for technical or academic work
of importance.

Extraordinary leave may be combined with any other leave except casual leave
and special casual leave, provided that the total period of continuous absence
from duty on leave (including periods of vacation when such vacation is taken in
conjunction with leave) shall not exceed three years except in cases where leave
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Vil

VIl

IX.

(iv)

is taken on medical certificate. The total period of absence from duty shall in no
case exceed five years in the full working life of the individual.

The authority empowered to grant leave may commute retrospectively periods of
absence without leave into extraordinary leave.

Leave Not Due

(i)

(i)

(i)

Leave not due, may, at the discretion of the Vice Chancelior/Principal, be granted
to a permanent teacher for a period not exceeding 360 days during the entire
period of service, out of which not more than 80 days at a time and 180 days in
all may be otherwise than on medical certificate. Such leave shall be debited
against the half-pay leave eamed by him/her subsequently.

‘Leave not due' shall not be granted, unless the Vice Chancellor/Principal is
satisfied that as far as can reasonably be foreseen, the teacher will return to duty
on the expiry of the leave and earn the leave granted.

A teacher to whom ‘leave not due’ is granted shall not be permitted fo tender
his/her resignation from service so long as the debit balance in histher leave
account is not wiped off by active service, or he/she refunds the amount paid to
him/her as pay and allowances for the period not so earned. In a case where
retirement is unavoidable on account of reason of ill health, incapacitating the
teacher for further service, refund of leave salary for the period of leave still to be
earned may be waived by the Executive Council.

Provided that the Executive Council may waive off, in any other exceptional, for
reasons to be recorded in writing, the refund of leave salary for the period of
leave still to be eamned.

Maternity Leave

(i)

(i)

Maternity leave on full pay may be granted to a woman teacher for a period not
exceeding 180 days, to be availed of twice in the entire career. Maternity leave
may also be granted in case of miscarriage including abortion, subject fo the
condition that the total leave granted in respect of this to a woman teacher in her
career is not more than 45 days, and the application for leave is supported by a
medical certificate.

Maternity leave may be combined with earmed leave, half pay leave or
extraordinary leave but any leave applied for in continuation of maternity leave
may be granted if the request is supported by a medical certificate.

Child Care Leave
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Xl

9.1

10.0

Women teachers having minor children may be granted leave up to two years for taking
care of their minor children. Child care leave - for a maximum period of two years
(730days) may be granted to the women teachers during entire service period in lines
with Central Government women employees. In the cases, where the child care leave is
granted more than 45 days, the University/College/Institution may appoint a part time /
guest substitute teacher with intimation to the UGC.

Paternity Leave

Paternity leave of 15 days may be granted to male teachers during the confinement of
their wives, and such leave shall be granted only up to two children.

Adoption leave

Adoption leave may be provided as per the rules of the Central Government.

RESEARCH PROMOTION GRANT :
The UGC or the respective agency (Central/State Governments) may provide a start-up

grant at the level of Rs. 3.0 lakhs in Social Sciences, Humanities and Languages and
Rs. 6.0 lakhs in Sciences and Technology o teachers and other non-vocational
academic staff to take up research immediately after their appointments.

CONSULTANCY ASSIGNMENTS

The consultancy rules, terms, conditions and the model of revenue sharing between
institutions and consuitant teachers shall be as per the UGC Consultancy Rules to be
provided separately.

COUNTING OF PAST SERVICES FOR DIRECT RECRUITMENT AND PROMOTION
UNDER CAS

Previous regular service, whether national or international, as Assistant Professor,
Associate Professor or Professor or equivalent in a University, College, National
Laboratories or other scientific/professional Organizations such as the CSIR, ICAR,
DRDO, UGC, ICSSR, ICHR, ICMR, DBT, etc., should be counted for direct recruitment
and promotion under CAS of a teacher as Assistant Professor, Associate Professor,
Professor or any other nomenclature these posts are described as per Appendix 1l
Table 1 to 5 provided that:

(8)  The essential qualifications of the post held were not lower than the qualifications
prescribed by the UGC for Assistant Professor, Associate Professor and
Professor as the case may be.
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(b)  The post isiwas in an equivalent grade or of the pre-revised scale of pay as the
post of Assistant Professor {Lecturer) Associate Professor (Reader) and
Professor,

(¢)  The candidate for direct recruitment has applied through proper channel only.

(d)  The concerned Assistant Professor, Associate Professor and Professor shouid
possess the same minimum qualifications as prescribed by the UGC for
appointment to the post of Assistant Professor, Associate Professor and
Professor, as the case may be.

(e}  The post was filled in accordance with the prescribed selection procedure as [aid
down in the Regulations of University/State Government/Central Government/
Concerned Institutions, for such appointments.

{f) The previous appointment was not as guest lecturer for any duration, or an ad
hoc or in a leave vacancy of less than one-year duration. Ad hoc or Temporary
service of more than one year duration can be counted provided that:

(i)  the period of service was of more than one year duration;

(i) the incumbent was appeinted on the recommendation of duly constituted
Selection Committee: and

(i) the incumbent was selected fo the permanent post in continuation to the ad
hoc or temporary service in the existing/previous organization.

(@)  No distinction should be made with reference to the nature of management of the
institution where previous service was rendered (private/local body/Government),
was considered for counting past services under this clause.

11.0 PERIOD OF PROBATION AND CONFIRMATION

11.1 The minimum period of probation shall be one year extendable by a maximum period of
one more year in case of unsatisfactory performance.

11.2The confirmation at the end of one year shall be automatic, unless extended for another
year by a specific order, before expiry of the first year.

11.3Subject to this Clause 11, it is obligatory on the part of the university/the concerned
institution to issue an order of confirmation to the incumbents within 45 days of
completion of probationary period after due process of verification of satisfactory
performance.

11.4  Probation and confirmation rules are applicable only at the initial stage of recruitment,
issued from time to time, by Central Government.

11.5 All other Central Government rules on probation and confirmation shall be applicable
mutatis mutandis.
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12.0 CREATION AND FILLING UP OF TEACHING POSTS

12.1 Teaching posts in universities, as far as feasible, may be created in a pyramidal order,that
is, for instance, for one post of Professor, there shall be two posts of Associate
Professors and four posts of Assistant Professors, per department.

12.2All the sanctioned/approved posts in the university system shall be filled up on an urgent
basis.

13.0 APPOINTMENTS ON CONTRACT BASIS

The teachers should be appointed on contract basis only when it is absolutely
necessary and when the student-teacher ratio does not satisfy the laid down norms. In
any case, the number of such appointments should not exceed 10% of the total number
of faculty positions in a College/University. The qualifications and selection procedure
for appointing them should be the same as those applicable to a regularly appointed
teacher. The fixed emoluments paid to such contract teachers should not be less than
the monthly gross salary of a regularly appointed Assistant Professor. Such
appointments should not be made initially for more than one academic session, and the
performance of any such entrant teacher should be reviewed for academic performance

on contract basis may also be resorted to when absolutely necessary to fill vacancies
arising due to maternity leave, child-care leave, etc.

14.0 TEACHING DAYS

14.1The Universities/Colleges must adopt at least 180 working days, i.e. there should be a
minimum of 30 weeks of actual teaching in a 6-day week. Of the remaining period, 12
weeks may be devoted to admission and examination activities, and non-instructional
days for co-curricular, sports, college day, etc., 8 weeks for vacations and 2 weeks may
be attributed to various public holidays. If the University adopts a 5 day week pattern,
then the number of weeks should be increased correspondingly to ensure equivalent of
30 weeks of actual teaching with a 6 day week.

The above is summarized as follows:

Number of weeks: 6 Number of weeks: 5

day a week pattern day a week pattern
Categorization University | College University | College
Teaching and Learning 30 (180 36 (180 36 (180

30 (180
Process days) days) days)
days) weeks
Weeks weeks weeks
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Admissions/Examinations 12 10 8 8
preparation for
Examination

Vacation 8 10 6 6

Public Holidays 2 2 2 2

(to increase and adjust
teaching days
accordingly)

Total 52 52 52 52

14.2 In lieu of curtailment of vacation by 2 weeks, the university teachers may be creditedwith
1/3" of the period of eamned leave. However, colleges may have an option of a total

necessary for the teacher to be available for at least 7 hours daily in the
University/College, out of which at least 2 hours for mentoring of students (minimum 15
students per coordinator) for Community Development/Extra Curricular Activities/library
consultation in case of Under Graduate Courses and at least 2 hours for research in
case of Post Graduate courses, for which necessary space and infrastructure should be
provided by the University/College. The minimum direct teaching-leaming process

. hours should be as follows:
Assistant Professor 16hours
Associate Professor and Professor 14 hours

15.2 A relaxation of two hours in the workload may, however, be given to Professors and
Associate Professors who are actively involved in extension activities and
administration.

16.0 SERVICE AGREEMENT AND FIXING OF SENIORITY

16.1At the time of recruitment in Universities and Colleges, a service agreement should be
executed between the University/College and the teacher concemed and a copy of the
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same should be deposited with the Registrar/Principal. Such service agreement shall be
duly stamped as per the rates applicable.

16.2. The self-appraisal methodology,as per Clause 6.0.8 and its sub-clauses and Clauses
6.1.0 to 6.4.0 and all the sub-clauses contained therein and as per Table 1 to 5 of
Appendix lll as per applicability, shall form part of the service agreement/Record.

16.3 Inter-se seniority between the direct recruited and teachers promoted under CAS

The inter-se seniority of a direct recruit shall be determined with reference to the date of
joining and for the teachers promoted under CAS with reference to the date of eligibility
as indicated in the recommendations of the selection committee of the respective
candidates. The rufes and regulations of the respective Central/State Government shall
apply, for all other matters of seniority.

8 17.0 CODE OF PROFESSIONAL ETHICS
. TEACHERS AND THEIR RESPONSIBILITIES:

Whoever adopts teaching as a profession assumes the obligation to conduct himself /
herself in accordance with the ideal of the profession. A teacher is constantly under the
scrutiny of his students and the sociely at large. Therefore, every teacher should see
that there is no incompatibility between his precepts and practice. The national ideals of
education which have already been set forth and which he/she should seek to inculcate
among students must be his/her own ideals. The profession further requires that the
teachers should be calm, patient and communicative by temperament and amiable in
disposition.

Teachers should:
(i) Adhere to a responsible pattern of conduct and demeanor expected of them by
the community;

. ()  Manage their private affairs in a manner consistent with the dignity of the
profession;

(i)  Seek to make professional growth continuous through study and research:

(iv) Express free and frank opinion by participation at professional meetings,
seminars, conferences etc. fowards the contribution of knowledge;

(v)  Maintain active membership of professional organizations and strive to improve
education and profession through them;

(vi)  Perform their duties in the form of teaching, tutorial, practical, seminar and
research work conscientiously and with dedication;
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(vii)

(viii)

L.

Co-operate and assist in carrying out functions relating to the educational
responsibilities of the college and the university such as: assisfing in appraising
applications for admission, advising and counseling students as well as assisting
the conduct of university and college examinations, including supervision,
invigilation and evaluation; and

Participate in extension, co-curricular and extra-curricular activities including
community service,

TEACHERS AND THE STUDENTS

Teachers should:

(i)

(ii)

(ii)

(iv)

{v)

(vi)

(vii)

(vii)

(ix)

(x)

l.

Respect the right and dignity of the student in expressing his/her opinion:

Deal justly and impartially with students regardless of their  religion,  caste,
political, economic, social and physical characteristics;

Recognize the difference in aptitude and capabilities among students and strive
to meet their individual needs:

Encourage students to improve their aftainments, develop their personalities and
at the same time contribute o community welfare:

Inculcate among students scientific outlook and respect for physical labour and
ideals of democracy, patriotism and peace;

Be affectionate to the students and not behave in a vindictive manner fowards
any of them for any reason:

Pay attention to only the attainment of the student in the assessment of merit:

Make themselves available to the students even beyond their class hours and
help and guide students without any remuneration or reward;

Aid students to develop an understanding of our national heritage and national
goals; and '

Refrain from inciting students against other students, colleagues or
administration.

TEACHERS AND COLLEAGUES

Teachers should:

(i)

Treat other members of the profession in the same manner as they themselves
wish to be treated:;
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(i}

(i)

(iv)

Iv.

Speak respectfully of other teachers and render assistance for professional
betterment;

Refrain from lodging unsubstantiated allegations against colleagues to higher
authorities; and .

Refrain from allowing considerations of caste, creed, religion, race or sex in their
professional endeavour,

TEACHERS AND AUTHORITIES:

Teachers should:

(i)

(i)

(iii))

(iv)

(v)

{vi)
(vii)

(viii)

(i)

(if)

Discharge their professional responsibilities according to the existing rules and
adhere to procedures and methods consistent with their profession in initiating
steps through their own institutional bodies and/or professional organizations for
change of any such rule detrimental to the professional interest:

Refrain from undertaking any other employment and commitment including
private tuitions and coaching classes which are likely to interfere with their
professional responsibilities:

Co-operate in the formulation of policies of the institution by accepting various
offices and discharge responsibilities which such offices may demand:

Co-operate through their organizations in the formulation of policies of the other
institutions and accept offices;

Co-operate with the authorities for the betterment of the institutions keeping in
view the interest and in conformity with dignity of the profession;

Should adhere to the conditions of contract;

Give and expect due notice before a change of position is made; and

Refrain from availing themselves of leave except on unavoidable grounds and as
far as practicable with prior intimation, keeping in view their particular
responsibility for completion of academic schedule.

TEACHERS AND NON-TEACHING STAEE:

Teachers should treat the non-teaching staff as colleagues and equal partners in
a cooperative undertaking, within every educational institution; and

Teachers should help in the function of joint staff-councils covering both teachers
and the non-teaching staff.
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VI. TEACHERS AND GUARDIANS
Teachers should:

(i) Try to see through teachers' bodies and organizations, that institutions maintain
contact with the guardians, their students, send reports of their performance to
the guardians whenever necessary and meet the guardians in meetings
convened for the purpose for mutual exchange of ideas and for the benefit of the
institution,

VIl. TEACHERS AND SOCIETY
Teachers should:

(i) Recognize that education is a public service and strive to keep the public
informed of the educational programmes which are being provided:;

. (i) Work to improve education in the community and strengthen the
community’s moral and intellectual fife -

(ii)  Be aware of social problems and take part in such activities as would be
conducive to the progress of society and hence the country as a whole;

(iv)  Perform the duties of citizenship, participate in community activities and
shoulder responsibilities of public offices;

(v)  Refrain from taking part in or subscribing to or assisting in any way
activities, which tend to promote- feeling of hatred or enmity among
different communities, religions or linguistic groups but actively work for
National Integration.

18.0 Maintenance of Standards in Higher Education Institutions:

In order to maintain the academic standards in higher education the fellowing

recommendations shall be adopted by the respective Universiiiesz‘Coi!eges!lnstitutions:

. i. The process for evaluation for Ph.D shall be uniform in all the universities in accordance
with the respective UGC regulations and their amendments from time to time, in this regard.
The Universities shall be required to adopt these regulations within six months of their
notification,

ii. There shall be special provision of Supemumerary Ph.D seais not exceeding 10% of the
total seats available in the department,if there is no vacant seat available with the eligible
Supervisors in that depariment, 1o the in-service teachers for encouraging the faculty
members of colleges and universities for doing Ph.D.

fii. In order to encourage research and increase country’s research output, Universities shall
accord permission .and provide need based facility for college teachers to supervise
Ph.D/M.Phil scholars. Universities shall amend their Statutes and Ordinances accordingly.
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iv.

Vi,

vii.

viii.

All newly recruited faculty members shall be provided one-time seed money/start up
grant/research grant for establishing a basic research/computational facility as per the
provisions laid down in these regulations.

Ph.D. shall be made mandatory requirement for recruitment and promotions in accordance
with the provisions laid down in these regulations.

Research clusters shall be created amongst the universities/colleges/research institutions
within in the state for sharing research facilities, human resources, skills and infrastructure
to ensure optimal utilisation of resources and to create synergies among higher education
institutions.

An induction programme of one month shall be introduced for all newly recruited Assistant
Professors in the universities Icolleges/institutions ideally before the starting of their
teaching work but definitely within one year of the recruitment of the new faculty member, In
addition to the Human Resource Development Centers of UGC, Universities/Institutions with
Pandit Madan Mohan Malviya National Mission on Teachers and Teaching(PMMMNMTT)
scheme shall also organize such induction programmes as per their mandate.

These induction programmes will be treated at par with the Orientation Programmes already
being run by the Human Resource Development Centers of UGC for the purpose of CAS
requirements. Universities/Colleges/Institutions shall send the faculty members in a phased
manner so that teaching does not suffer.

All short term and long duration capacity building programmes for teachers/faculty ranging
from one week to one month as well as seminars, workshops in different pedagogic and
discipline specific areas being conducted by centers such as Schools of Education (SoEs),
Teaching Learning Centers (TLGs), Facuity Development Centers (FDCs), Centers for
Excellence in Science and Mathematics (CESMEs), Centers for Academic Leadership and
Education Management (CALEMs) under PMMMNMTT scheme shall be taken into
consideration for fulflment of the requirements as laid down in Career Advancement
Scheme of these regulations.

19.0 PAY SCALES OF PRO-VICE CHANCELLOR / VICE-CHANCELLOR

19.1 PRO-VICE CHANCELLOR
The posts of Pro-Vice-Chancellor shall be in Academic Level 14/Academic Level 15 as
the case may be, along with a Special Allowance of Rs, 4,000/- per month.

19.2 VICE-CHANCELLOR
The posts of Vice Chancellor shal carry a fixed basic pay of Rs. 2,1 0,000/- along with a
Special Allowance of Rs. 5,000/ per month. All other eligibilities and facilities for the
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Vice-Chancellor as provided in the Act/Statute of the university concerned, shall be
applicable besides the pay.

20.0 PAY SCALES OF PRINCIPAL IN COLLEGES

The pay of Principal in College shall be equivalent to the pay of Professor i.e. at level
Academic Level 14 with rationalized entry pay of Rs. 1,44,200/-, with the existing special
allowance of Rs. 3000/- per month.

21.0 OTHER TERMS AND CONDITIONS
21.1 INCREMENTS

i. The annual increment is given in the Pay Matrix (Appendix | and 1) at 3%, with
each cell being higher by 3% over the previous cell in the same level, rounded off
to 100. The annual increments to each employee would move up in the same
academic level, with an employee moving from the existing cell in the academic
level to the immediate next cell in the same academic level.

ii.  There shall be two dates for grant of increment, namely 1% January and 1* July of
every year, instead of existing date of 1% July, provided that an employee shall be
entitled to only one annual increment on either one of these two dates depending
on the date of appointment, promotion or grant of financial up-gradation.

iii. Al issues relating to grant of advance increments to teachers engaged in
engineering / technical courses in the university system shall be subject to
recommendations of the Committee separately constituted by the Central
Government for pay review of teachers in technical education.

21.2 PROMOTION

When an individual gets promotion, histher new Pay on promotion would be fixed in the Pay
Matrix as follows:

On promotion, he/she would be given a notional increment in the existing Academic Level of
Pay, by moving him to the next higher cell at that level. The pay shown in this cell would now
be located in the new Academic level corresponding to the post to which hefshe has been
promoted. If a cell identical with that pay is available in the new level, that cell shall be the new
pay; otherwise the next higher cell in that level shall be the new pay of the employee. If the pay
arrived at in this manner is less than the first cell in the new level, then the pay shall be fixed at
the first cell of that level.
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21.3 ALLOWANCES

Il

Allowances such as Leave Travel Concession, Special Compensatory Allowances,
Children’s Education Allowance, Transport Allowance, House Rent Allowance,
Deputation Allowance, Travelling Allowance, Dearness Aliowance, area based Special
Compensatory Allowance etc. as applicable to teachers and Library and Physical
Education Cadres, shall be at par with that of Central Government employees.

Medical Benefits: All medical benefits as applicable to teachers and Library and
Physical Education Cadres, shall be at par with that of Central Government

employees. Further Teachers and Library and Physical Education Cadres may be

Central Government/ Health Scheme of respective State Government as the case may
be for Central/State Universities/Colleges respectively,
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Appendices

Appendix |

Scheme of revision of pay of teachers and equivaient |
cadres in Universities and colleges following the revision
of pay scales of Central Government employees on the
recommendations of Seventh Pay Commission (MHRD
Notification MHRD letters No. 1-7/2015-Ul(1) dated
02,11.2017)

Appendix il

Fitment Tables for fixation of pay of the existing
incumbents, who were in position as on 01.01.2016, in
various categories of posts indicated in the tables (MHRD
Notification MHRD letters No.Corrigendum No. 1-7/2015-
U.N(2) dated 08.11.2017)

| Appendix Iil

Assessment Criteria and Methodology

Table 1 to 3- For University and College Teachers

Table 4- For Assistant Librarian, Deputy Librarian,
Librarian ete. '

Table §- For Assistant Director/Deputy Director/ Director
Physical Education and Sports etc.
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Appendix |

Scheme of revision of pay of teachers and equivalent cadres in Universities and

colleges following the revision of pay scales of Central Governme

recommendations of Seventh Pay Commission
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Appendix I

Fitment Tables for fixation of pay of the existing incumbents, who were in position as
on 01.01.2016, in various categories of posts indicated in the tables
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Appendix Il

Table 1

Assessment Criteria and Methodology for University/College Teachers

S.No.

Activity

Grading Criteria

Teaching: (Number of classes taught/total
classes assigned): 100%

(Classes faught includes sessions on
tutorials, lab and other teaching related
activities)

80% & above-~---Good

Below 80% but 70% & above—
Satisfactory

Less than 70%---—-Not satisfactory

| studenis

Involvement in the University/Coliege

related activilies/research
activities:

(a) Administrative responsibilities such
as Head, Chairperson/ Dean/
Director/ Co-ordinator, Warden etc.

(b) Examination and evaluation duties
assigned by the college / university
or attending the examination paper
evaluation.

(c) Student  related  co-curricular,
extension and field based activities
such as student clubs, career
counselling, study visits, student
seminars and other events, cultural,
sports, NCC, NSS and community
services.

(d) Organising
seminars/conferences/workshops,
other college/university activities.

(e) Evidence of actively -involved in
guiding Ph.D students.

(f) Conducting minor or major research
project sponsored by national or
international agencies.

(@) At least one single or joint

Good—Involved
activities
Satisfactory—1-2 activities
Not-satisfactory-Not  involved  /
undertaken any of the activities
Note:

Number of activities can be within or
across the broad categories of
activities

in at least 3

73




publication in peer reviewed/UGGC
list of Journals.

Overall Grading:

Good: Good in teaching and satisfactory or good in activity at S1.No.2.

Or -

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at Si.No.2.

Not Satisfactory: If neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity at Serial No. 1 i.e. Teaching all
such periods of duration which have been spent by the teacher on different kinds of paid

' leaves such as Matemnity Leave, Child Care Leave, Study Leave, Medical Leave etc. and

Deputation shall be excluded from the grading assessment. The teacher shall be assessed

for the remaining period of duration and the same shall be extrapolated for the entire

period of assessment to arrive at the grading of the teacher. The teacher on such leaves or

deputation as mentioned above shall not be put to any disadvantage due to his/her

absence from his/her teaching responsibilities subject to such leaves/deputation was

undertaken with the prior approval of the competent authority following all procedures laid

down in these regulations and as the acts, statutes and ordinances of the parent institution.

Table 2 Assessment Criteria and Methodology for University Teachers
(Academic/Research)
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(Assessment must be based on evidence produced by the teacher such as: copy of publications,
project sanction letter, utilization and completion certificates issued by the University and
acknowledgements for patent filing and approval letters, students’ Ph.D. award letter, etc,.)

Academic/Research Faculty of Faculty of
Activity Sciences/Engineering/Agriculture/ languages/Humanities/Arts/So
Medical /Veterinary Sciences cial Science
ILibrary/Education/Physical
EducationfCommerce!Manage
ment & other related
discipline
1.Research Papers | 08 per paper 10 per paper
Published in  Peer
Reviewed/UGC listed
' Journals
"2.Books/ e-
booksauthored  which
are published by
International publishers | 10 10
National publishers 08 08
Chapter in Edited Book : 05 05
{ Editor of Book by
| International Publisher |10 10
Editor of Book by '
National Publisher 08 08
"e-content (developed in
4 quadrants) per module | 05 05
‘| MOOCs (developed) per
module/lecture 05 05
3. Research Projects
Completed:
More than 10 lakhs 10 10
Less than 10 fakhs 05 05
Ongoing:
More than 10 lakhs 05 05
Less than 10 lakhs 02 02
Consultancy: 03 03
4.
Patents
International {10 10
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National 07 07

“Policy Document

International 10 10
Nationai 07 07
State 04 04

- 5. Research Guidance
|

| Ph.D. 10/per degree awarded 10/per degr-ee awafded
05/thesis submitted 05/per thesis submitted

| M.Phil/PG dissertation | 02/degree awarded 02/per degree awarded

6. *Invited lectures /

Resource Person

/paper presentation

International (Abroad) 7 7

International (within 5 5

country)

National 3 3

State / University 2 ‘ 2

The Research Score for papers would be augmented as follows:
Peer reviewed /UGC listed journals

i) Paper in referred journals without impact factor - 5 Points

ii) Paper with impact factor less than 1 - 10 Points
i)  Paper with impact factor between 1 and 2 - 15 Points
iv)  Paper with impact factor between 2 and 5 - 20 Points
v) Paper with impact factor between 5 and 10 - 25 Points
vi)  Paper with impact factor >10 - 30 Points

Joint Publication:

(a) Two authors: 50% of total value of publication for each author

(b) More than two authors: 70% of fotal value of publication for the
First/Principal/Corresponding authorand 30% of total value of publication for each of the
joint authors. :

Joint Projects: Principal Investigator and Co-investigator would get 50% each.

* Note:
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» Paper presented if part of edited book or proceeding then it can be claimed only once.

» For joint supervision of research students the formula shall be 70/30. First Supervisor
shall get 7 marks and co-supervisor 3 marks.

* In development of e-content in 4 quadrants for a complete course/e-book may be
assigned points equivalent to authoring a book at national level, contribution to
development of e-content modules in complete course/paper/e-book may be awarded
points same as that of contributed chapters in edited book and editor of e-content for
complete course/paper/e-book may be awarded points same as that for editor of a book
by National Publisher.

» Development of various quadrants of complete MOOCs may be given the weightage
similar to authoring a book, contribution to development of modules in a complete
MOOCs may be awarded points same as coniributed chapters in edited book and
coordinator of MOOCs for complete course may be awarded points same as that for
editor of a book by National Publisher.

* For the purpose of calculating research score of the person, the combined research
score from the categories of Policy Document and Invited lectures / Resource
Person /paper presentation shall have an upper capping of 30% of the total research
score of the person.

* The research score shall be from the minimum of 3 categories out of 6 categories.

Table:3 A
Criteria for Short listing of candidates for Interview for the Post of Assisfant Professors
in Universities
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S.No. | Academic Record Score
1, Graduation 80% and 60%to less 55% to less
above = 15 than 80% = than 60% =10
13
2. Post Graduation 80% and 60%to less 55% to less
above = 28 than 80% = than 60% = 20
25
3 M.Phil. 60% and above = 07 55% to less than 60%
=05
4, Ph.D. 30
5. NET with JRF 07
NET or equivalent 5
6. Research Publications 10
(2 marks for each
research publications
published in Peer
Reviewed/UGC listed
Journals)
7. Teaching/Post 10
Doctoral Experience (2
marks for one year
each)#

# However, if the period of teaching/Post-doctoral experience is less than one year then
the marks shall be reduced proportionately.

Note:
(A)

(M.Phil + Ph.D  Maximum~ 30 Marks
(i) JRF/INET/SET  Maximum - 07 Marks
Number of candidates to be called for interview shall be decided by the concerned

(8)
universities.

{C) Academic Score - 80
Research Publications - 10
Teaching Experience - 10
Total : -100

(D)SET/SLET score shall be wvalid for
Universities/Colleges/Institutions only

Table: 3B

appointment

in  respeclive

State

Criteria for Short listing of candidates for Interview for the Post of Assistant Professors in

Colleges
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8.No. | Academic Record Score

1. Graduation 80% and | 60%to less | 55% to less
: above = 21 than 80% = 19 | than 60% = 16
2. Post Graduation 80% and | 60%to less | 55% to less
above = 33 than 80% = 30 | than 0% = 25
3 M.Phil. 60% and above = 07 55% to less than60%
= 05
4, Ph.D. 20
5. NET with JRF 10
NET or equivalent 08
6. Research Publications (2 06

marks for each research
publications published in
Peer Reviewed/UGC listed

Journals) :

7. Teaching/Post  Doctoral 10
Experience (2 marks for
one year each}#

# However, if the period of teaching/Post-doctoral experience is less than one year
then the marks shall be reduced proportionately.
Note:
(A) ()M.Phil + Ph.D  Maximum- 20 Marks
(JRF/NET/SET  Maximum - 10 Marks

(B) Number of candidates to be called for interview shall be decided by the concerned
universities.
{C) Academic Score - 84
Research Publications - 06
Teaching Experience - 10
Total : -100

(D)SET/SLET score shall be valid for appointment in respective State
Universities/Colleges/institutions only

Table 4 Assessment Criteria and Methodology for Librarians

S.No. Activity Grading Criteria

1 Regularity of atiending library 90% and above — Good
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(calculated in terms of
percentage of days attended to
the total number of days he/she is
expected lo attend).

While attending in the library, the
individual is expected to
undertake, inter alia, following
items of work:

» Library Resource and
Organization and
maintenance of baoks,
journals and reports.

» Provision of Library reader
services such as literature
retrieval services to
researchers and analysis
of report.

» Assistance towards
updating institutional
website

Below 90% but 80% and above-Satisfactory

Less than 80% — Not satisfactory

Conduct of seminars/workshops
refated to library activity or on
specific books or genre of books.

Good ~ 1 National level seminar/ workshop + 1
State/institution level workshop/Seminar

Satisfactory — 1 National level seminar/
workshop or 1 state level seminar/ workshop +
1 institution level seminar/ workshop or 4
institution seminar / workshop

Unsatisfactory — Not falling in above two
categories

If library has a computerized
database then

OR

I library does not have a
computerized database

Good — 100% of Physical books and journals in
computerized database.

Satisfactory — at least 99% of physical books
and journals in computerized database.

Unsatisfactory — Not falling under good or
satisfactory.

Good/Satisfactory — Catalogue database made
up to date

Unsatisfactory - Catalogue database not upto
mark.

(To be verified in random by the CAS
promofion committee)

Checking inventory and extent of
missing books

Good ; checked inventory and missing book
less than 0.5%

Satisfactory - Checked inventory and missing
book less than 1%

Unsatisfactory - Did not check inventory
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Or
Checked inventory and missing books 1% or

more.
. Digitisation of books database in | Good : Involved in any two activities
insﬁtution_having no Satisfactory : At least one activity
computerized database. Not Satisfactory : Not involved! Undertaken any

of the activities.
Promotion of library network.
Systems in place for
dissemination of information
relating to books and other

i resources.

! | Assistance in college
administration and governance
related work including work done
during admissions, examinations
and extracurricular activities.
Design and offer short term

; courses for users.

Publications of at least one
research paper in UGC approved |

journals.
Overall | Good : Good in Item 1 and satisfactory/good in any two other items, including ltem
Grading | 4

S:Ellisfactory : Satisfactory in tem 1 and satisfactory /good in any other two items
including Item 4.
Not satisfactory : If neither good nor satisfactory in overall grading.

Note :

(1) tis recommended to use ICT technology to monitor the attendance of library staff and
compute the criteria of assessment.

(2) The Librarian must submit evidence of published paper, participation certificate for
refresher or methodology course, successful research guidance from Head of
Department of the concerned department, project completion.

(3) The system of tracking user grievances and the extent of grievances redressal details
may also be made available to the CAS promotion committee.

Table 5 Assessment Criteria and Methodology for Directors of Physical Education and
Sports
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Activity

Grading Criteria

Attendance calculated in terms of
percentage of days attended to the
total number of days he is expected
to attend.

90 and above-good
Above 80 but below 90- satisfactory.
Less than 80- not satisfactory.

2. Organizing intra college competition | Good-Intra college competition in
more than 5 disciplines.
Satisfactory-Intra college
competition in 3-5 disciplines.
Unsatisfactory-neither good nor
satisfactory.

3. Institution participating in external Good-National level competition in
competitions at least one discipline plus

State/District level.

Competition in at least 3 disciplines.
Satisfactory- State level competition
in at least one discipline plus district
level competition in at least 3
disciplines.

Or

District level competition in at least 5
disciplines.

Unsatisfactory- Neither good nor
satisfactory.

4. Up-gradation of sports and physical Good/Satisfactory/Not-Satisfactory
training infrastructure with scientific to be assessed by the Promotion
and technological inputs. committee.

Development and maintenance of
playfields and sports and physical
Education facilities.

5 Al least one student of the institution | Good: Involved in any two activities.
participating in Satisfactory: 1 activity
national/state/university(for college Not Satisfactory
levels only)teams. Organizing : Not involved/undertaken any of the
state/nationalfinter university/inter activities.
college level competition. Being
invited for coaching at state/national
level. Organizing at least three
workshops in a year..publications of
at least one research paper in UGC
approved journal. Assistance in
college administration and
governance related work including
work done during admissions,
examinations and extracurricular
college activities,

Overall | Good: Good in Item 1 and satisfactory/good in any two other items.

Grading | Satisfactory: Satisfactory in ltem 1 and satisfactory/good in any other two

items.
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MAHARASHTRA ACT No. VI OF 2017
[THE MAHARASHTRA PUBLIC UNJVERSITIES ACT, 2016.F

[This Act received the assent of the Gavernor on the 10th January 2017;
assent {irst published in the Maharashira Government Gazette, Part 1V,
on the 11th Japuary 2017}

Amended by Mah. 27 of 2018 A (28-11-2017)*
N " 48 of 2018 (6-8-2018)*
An Act to provide for academic autonomy and cxcellence. adequate
representation through demaocratic process, transformation,

strengthening and regulating higher cducation aod for
matters connected therewith or incidental thereto.

WHEREAS it is expedicent to provide for academic autopamy to non-agricultural
a;lld non-medical universitics in the Staie of Maharashtra znd to make better provisions
therefor;

AND WHEREAS the Government of Maharashtra had appointcd committees under
(he Chairmanships of Dr. Arun Nigvekar, Dr. Anil Kakodkar, Dr. Ram Takwale and Late
Mrs. Kumud Bansal with a view fo consider and recommend on different aspeets of
higher cducation and fcarning and (0 suggest various measures to ensure such
antomomy;

AND WHEREAS after considering the recommendations of the said commitiees
the Government of Maharashira considers it expedicnt to make a faw to provide for
academic autonomy and excellence, adequate representation through demacratic
process. transformation, strengthening and regulating higher education and e regulate
the von-agricuitural and non-medical universities in the State of Maharashtra in more
effective manner, to provide for participation of universities in social and educational

Mah. Spheres, 1o establish Maharashira State Commission for Higher Education and

XXXV Devclopment. to constitule various Boards, and to repeal the Maharashtra Universities

ef  Act, 1994; it is hereby enacled in the Sixty-Seventh Year of the Republic of India as
1994, follows:e-

CHAPTERI
PRELIMINARY
1. (1) This Act may be called the Maharashtra Public Universities Act. 2016, S::S“ title
(2) It shall come into force on such date®* as the State Government may. by  commence-
notification in the Official Gazette. appoint, ment.
2. In this Acl, unless the context otherwise roquires,—— Definjtions.

(1) “academic scrvices uni(™ means university science and instrumentation
centre. academic staff college, computer centre, university printing press or any
other unit providing specizlized services for the promotion of any of the objectives
of the umiversity:

{2) “adjunct professor”, “adjunct associate professor™ or “adjunct assistant
professor” means a person from judustry, trade, agriculture, commerce, social,
cultural, academic or any other allied field who is so designated during the period
of coilaboration or association with the vniversity:

i. For Statoment of Objccis and Rensons. see Mahareshire Government Gazetle 2016, Bxtra Part V-AL
dated the 6h April, 2016, Page 115

¥ For Report of Joint Commitice, sec Maharashira Govermment Gazette, 2016 Bxtra Ordinary
No. 41, Extra Ondinary Pacl VoA, dated the 5th Decomber 2014,

A Mahasashtra Owdinance No. T of 2018 way ropealed by Maoh. 27 of 2018

* This indicates the date of commencement of Act

** This Act came inmto foree on Ist March 2017 vide G.N.H & TED, MPDA-2015/(319/15)
Uni-4/Parl-2 MGG Part TV B, dated the 27ib Febrvary 2017,
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(3) “affiliated college™ means a colicge which has been granted affiliation by
the usiversity;

(4} “anthorities™ means the authorities of the university as specified by or
under this Act;

(5) “autonomy™ means a privilege of the university conferred by the Statutes
to permit 2 college. institution or a vniversity department to conduct academic
programmes and cxaminations, develop syliabus for the respective subjects and
issue ceriificates of passing the cxaminations:

(6) “autonomous college”, “autonomous institution” or “avtonomous
department” means a college, institution or department to which autonomy is
granted and is designated lo be so by the Statutes:

(7) “bodics™ means the bodies of the university formed by the respective
authoritics:

(§) “Chancellor” and “Vice-Chancellor” means, respectively, the Chanceilor
and the Vice-Chancellor of the university;

(#) “choice based credit system™ means the curricular system that offers muitiple
interdisciplinary choices for students to sclcet from the courses (core, clective or
minor or soft skill courses) 1o accumulate credits as prescribed in Statutes:

(70) “cluster university” means the cluster university cstablished under
sub-section (6) of scetion 3 of the Act;

(11) “collaboration™ means collaborative academic activity of the university or
colicge or institution with other universities, academic institutions including local,
regional. nationzl or intermational institutions, research institutions and
organizations in the field of agricuiture, industry, trade and commmerce, sports.
social, cultural, science, technology and any other field;

(72) “college™ means e collcge affiliated to the university, situated in the
university area or jurisdiction:

(73) “College Development Commitiee™ means the College Development
Commitiee constituted under section 97 of this Act:

(/4) “Collegium of Heeds of Departmient of Affiliated Colleges and recognized
institutions” means an clectoral college consisting of hicads of departments from
affiliated coileges and recognized instifutions who shall elect from amongst
themselves as members fo the concerned authorities;

(75} “Collegium of Graduates of the University” means an electoral college
consisting of registered gracuates of the university, who shai? elect from amongst
themsclves as members fo the different authoritics;

(#6) “Collcgium of Management Representatives™ means an clectoral coflege
consisting of representatives of management commitices of affiliated or antonomous
colicges or institutions who shall elect from amongst themselves as members {o
the different authorities:
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(17) “Collegivm of Principals” means an electoral cetlege consisting of fulltime
approved Principals and Dircctors of recognized institutions who shal! clect from
amongst themselves as members to the different authoritics:

(18} “Collegium of Teachers™ means an clecioral college cousisting of fulltime
apptoved teachers from effiliated and autonomous colieges and recognized
institutions. who shall elect from amongs! themsclves as members 1o the different
authorities;

(/9) “Collegium of University Teachers™ means an electoral col lege consisting
of fuillime teachers from University Departments, University Institutions, and
Conducted Colleges appointed by university who shail clect from amongst
themsclves as members to the different authorities;

(20) “Commission™ means the Maharashtra State Commissien for Higher
Education and Development constituted under section 76 of this Act:

(21} “community college™ means an institwtion providing skill-based academic
programs as prescribed in the Statutes;

(22) “conducted college” means 2 college maintained and managed by the
university:

(23) “De-notified Tribes (Fimukta Jatis)” means tribes deciared as such by the
State Government, from time to time;

(24) “department” means a department teaching a particular subject or a group
of subjects in a college or an institution as prescribed in the Statutes;

(23} "Director” means a head of an institution including 2 centre or a school
of the university as desigrated by the Management Council or a head of a
recognized institution;

(26) “Direcior of Higher Education™ and *Director of Technical Education™
means respectively Dircctor of Higher Education, Maharashtra State and Dircctor
of Technical Education, Maharashtra State;

(27) “Empowered Autonomous College” means an autonomous cellege that is
identified by the University Grants Commission as Cotleze with potential for
Excellence or College Excellence, which has high level grade as specified by the
Government by notification in the Official Gazelle as has been given the status of
Empowered Autonomous College by the Authority under the Statates, with 2
power to grant degree of such College jointly with the affiliating University:

(28) “Empowercé Autonomeus Cluster Institutions” means a group of
autonomous Colleges or institutions of the same management or educational
socicty which inciudes the colleges or institutions. identified by the Universily
Grants Commission as College with patential for excellence or Collcge of excellence.
which have high level grade as specified by the Government by-notification in the
Official Gazette as has been given the staius of Empowered Autonomous Cluster
Institution by the Authority under the Statufes, and is cmpoewrered (o grant a joint
degree with the affiliating University:
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(29) “Empowered Autonemous Skills Development College™ means, a college
which has been recognized by the university for conducting the skilts devciopment
programmes as prescribed by the university as per the National, State Level palicy
regarding Skifls Qualification and Education Framework and which is given the
status of Empowered Autonomous Skills Development College by the university
to which it is affiliated and is empowered 1o grant a joint degree. certificate.
diploms and advanced diploma with the affiliating vniversity:

(30) “fee™ means tuition fecs, other fees 2nd charges, inciuding developmental
charges:

(31} “Head of the University Department™, “Head of the Institation” and
“Head of the College Department”™ means respectively, a Head of the University
Department, a head of the recognized institution and a head of the college
department, as prescribed in the Statutes;

(32) “bigher education” means the pursuit of knowledge beyond learning at
the stage of higher secondary school education;

(33) “Hostel” means a place of residence for the students of the university or
a college or an institution, provided, cstablished, maintained, by the university or
college or insfitution, as the case may be;

(34) “institution” means an academic institution of higher learning, not being
a college, associated with and admitted to the privileges of the university;

(35) “inter-disciplinary studies™ means the combined academic studies aug
research in different disciplines as prescribed by statutes:

(36) “Knowledge Resource Centre” means a liabrary cstablished by the
universily on (he campus or sub-campuses of the university fo hold in print.
clectronic and audio-video format material, monographs, reference volumes, text
and review books. all types of journals and any other material i various format
useful for education, research. extension services or for similar purposes:

{37) “management” means the trustees or the managing or governing body, by
whatever name called. of any irust registered under the Mahzrashira Public Trus(s
Act, or any socicty registered under the Socicties Registration Act, 1866 or a
Company registered under section 8 of the Companics Acl. 2013, under (he
management of which one or more colicges or recognized institutions or other
institutions of higher learning. are conducted and admitted fo the privileges of the
unjversity:

Pravided that, in relation to any collcge or institution established or maintained
by the Central Government or the State Governmient or a locai authority like a Zilla
Parishad, Municipal Council or Municipal Corporation, it means, respectively, the
Central Government ar the State Government or Zilla Parishad or the Municipal
Council or the Municipal Corporation, as the case may be:

(38) “multi-disciplinary studics™ means the combined academic studies and
research in different streams of a paticular discipline as prescribed by Statutes:

EXXIX
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(39) “Nowadic Tribes™ means tribes wandering from place to place in search
of their Iivelibood, as declared by the State Government. [rom Gme to time:

(40) “non-vacational academic staff” means such staff as the State Government
may classify to be won-vacational academic staff and includes 21l such staff which
is complimentary to academic staff but, shail not include the staff engaged purely
in discharging administrative functions:

{47} “Other Backward Classes” means any socially and educationally backward
ciasses of citizens as declared by the State Government and inciudes Other
Backward Classes declared by the Government of India in relation fo the State of
Maharashtra;

(42) “post-graduate department™ means a department in & college or institution
of higher Iearning, research or specialized studies, recognized to be so by the
university and imparting post-graduate instruction or guidance for research;

(43) “prescribed” means prescribed by Statutes or Ordinances or Reguiations.
as the casc may be, made by or under this Act;

(44) “Principal™ means a feacher who is duly approved as a Principal by the
universiiyv;

(45) “Pro-Vice-Chancellor” means the academic and exceutive officer, next lo
the Vice-Chancellor having purview of the entire university:

(46) “recognized justitution™ means an institution of higher fearning. Tesearch
or specialized studics, other than a college, and recognized 1o be so by the
university,

(47) “registered graduate™ means a graduate of a university registered ar
decmed fo be registered by or under this Act with one of the universitics;

(48) “satellite centre” means an integral parl of an affiliated or conducted
college or recognized institntion imparting academic programmes, co-curricular,
research and extension activities in rural or tribal region, neighbouring the location
of such college or institution, established with the objeet of reaching the unreached,
on the terms and conditions specificd by the Siale Govermment by an Order in the
Official Guzelre;

{49} “Schedule” means the Schedule fo this Act;

(30) “Scheduled Castes™ means such castes, races or tribes or parts of, or
groups within, such castes, races or tribes as are deemed to be Scheduled Castes,
in reletion to the State of Maharashtra under article 341 of the Constitution of India;

(37) “Scheduled Tribes” means such iribes or tribal communities or parts of
or aroups within, such tribes or tribal conumunities as are deemed 1o be Scheduled
Tribes in relation to the State of Muharashtra under article 342 of the Constitution
of India residing in any part of the State of Maharashtra;

(32) “school” means a scheol of studics maintained by or recognized as such
by the university or aulonomous collegs, Empowered Auntenomous College.
Empowered Autonomous Cluster Institution:
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(53) “Skilis Knowledge Provider”™ means an institution which has been
recognized by the university for conducling such courses as prescribed by the
university as per the National, State Level policy regarding Skills Qualification
Framework;

(5#) “Special Backward Category™ means socially and cducationally backward
classes of citizens declared as a Special Backward Category by the Staie
Government;

(35) “State™ means the State of Maharashtra;

(56) “State Government™ or “Government” mcans the Government of
Maharashtra;

(57) “Statutes”, “Ordinances” and “Regulations™ means. respectively, the Statates,
Ordinances and Regulations of the university, made by or under this Act:

(58) “Student” means an individual who is admitted and registered for an
academic programme of the University or affiliated, conducted, autonomous
colleges and recogmized,institutions of the University;

(39) “Students Council” means the Students Council established under section
99 of the Act;

(60) “Sub-Campus” means a comprehensive inherent independent unit of the
university for a predetermined geographical jurisdiction for decentralization of
academic, adminisirative, rescarch and extension activities of that jurisdiction,
with the objective of improving cfficicncy and effectiveness:

(61) “teacher™ means full-time approved professor, associate professor, assistant
professor, reader, lecturer, libravian, principal, Director of an institution, Dircctor
of Knowledge Resource Centre, Director of Centre of Lifelong Learning and
Extension, deputy or assistant librarian in the university, college librarian, Director
or instructor of physical education in any university department, conducted,
affilialed or autonomous college, auionomous insiitution or department or
recognized institulion of fhe university;

(62} “Tribunal™ means the tribunal cstablished under scction 80 of the Act;

(63) “university” means any of the public universities mentioned in the
Schedule and includes a cluster university within the meaning of sub-section (6)
of scction 3:

(64) “university area” means the area specificd against the name of the
university in the Schedule;

(63} “university department™ means @ department cstablished and maintained
by the university as prescribed by the Statutes;

(66) “University Grants Commission”™ means the University Grants Commission
established mnder the University Grants Commission Act, 1956:

(67) “university instituiion” means a contre, a schaol, or an institute established
and maintzined by the university as prescribed by the Statutes;

(68) “university teacher” means a full time teacher appointed by the university.

-
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CHAPTER 17
PUBLIC UNIVERSITIES
3. (1) Each of the existing public universitics specified in column (1) of Part]
of he Scheduie, with effect from the date of commencement of this Act, shall be
deemed to be conslituted under this Act for the same area specificd in column (2)

of the said part, for which it was constituted immediately before the date of
commencement of this Act.

(2) The State Government may, from time to time, by notification in the Qfficial
Gazetre, constitute any new university under this Act by such name, for such arca
and with effect from such date, as may be specificd by it, and inscrt nccessary
entries in Part IT of the Schedulic; and may for that purpose or any other purposes
specificd in that behalf diminish, increase or alter the arca of aay cxisling or new
university, by suilably amending the Schedule, by the said notification, and
thercupon the entries in column (2) of Part 1, or in column (2) of Part 11, as the case
may be, of the Schedule, shall stand amended accordingly, and all educational
institutions. whether colleges, institutions, autonomous or empowered autonomous
colleges, empowered autonomous cluster institutions, post-graduate departments,
schools on the sub-campuses, by whatever name called. within the area of the
new university. which are affiliated (o or recognized by the existing university
shall, from the date aforesaid, stand affiliated to or recognized by the new university:

Provided that. no such notification shall be issued cxcept on a rosolution
passed by both Houses of the State Legislature,

(3) Notwithstending anything contained in sub-section (2), if, in the exigency
of circumstances the new university considers it cxpedicnt that certain privileges
of the existing university to which such cducational institutions as referred to in
sub-section (2), were entitled immediately before the date specified under the said
sub-section should be contipued for a certain period, not exceeding a period of
five years in the aggregate, after the date aforesaid, the new university may
accordingly forward its recommendations (o the State Government and on receipt
of such rccommendations the Statc Government may, if it is satisfied that such
privileges should be so continued, by notification in the Qfficial Gazetie, provide
that for such period, as may be specified in the notificaiion, such privileges shall
continae.

(4) The Chancellor, Vice-Chancclior, Pro-Vice-Chancelior, Registrar, members of
the Scnate, Management Council and Academic Council for the time being holding
office as such in cach university are hereby constituted and declared to be a body
corporate by the name specificd therefor in the Schedule and shall have perpetual
succession and a comimon seal and may by that name sue and be sued.

(5) Each university shall be competent to acquirc and hold property, both
maovable and immovable, to lease, scil or otherwise transfer or dispose of any
movable or immovable property, which may vest in or be acquired by it for the
puiposes of the university, and fo contract and do all other things necessary for
ihe purposcs of this Act:

Provided that, no such lease, sale or transfer of such property shall be made
without the valuation made thereof by the approved valuer appoinied by the
university and without the prior consent of the State Government,

Incorporation
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Tiniversities.
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(6) Notwithstanding anything contained in this Act. the State Government
may, by notification in Official Gazette, constitute 2 cluster university comprising
of a cluster of affiliated or autonomous colloges or institutions of a university.
Such cluster university shall comprise of such university authorities zané shali
exercise such powers and perform such functions of university as may be specified
in such notification:

Provided that, cvery such notification shall be laid as soon as may be. afier
it is issucd, before each House of the State Legislature,

4. The objects of the university. in general, shall be w0 disseminate, ereate and
preserve knowledge and understanding by teaching, rescarch and development. skill
development, training and cducation. cxtension and scrvice and by effective
demonstration and influence of its corporate life on society in general. and in
particular, the objects shall be to,

(1) carry oul its responsibility of creation, preservation and disscmination of
knowjedge;

(2) promote discipline and the spisit of intelicctual inquiry and to dedicate
itself as a fearless academic community to the sustained pursuit of excellence;

(3} encourage individuality and diversity within a climate of tolerance and
mutual understanding;

(4) promote freedom, secularism, cquality. social justice as enshrined in the
Constitution of India, and o be catalyst in patriotic socio-economic iransformation
by promoting basic attitudes and values of essence 1o national development;

{5} promotc the conducive environmeat for ensuring social harmony, cocxislence,
mtegral humanism and uplifiment of the poorest of the poor:

(6) extend (he benefils of knowledge and skilis for development of individuals
and society by associating (he university closely with local, regional and national
problems of development;

(7) carry out social responsibility as an informed and objective critic, to identify
and cultivate talent, to train the right kind of leadership in all walks of life and
to help younger gencration to develop right attitudes, interests and values;

(8) promote cquiteble distibution of teaching. learning. training and ether
support services facilities of higher education;

(9) provide for efficient and responsive administration. scientific and lechnology
management and develop organization of teaching, learning, iraining, research and
extension:

(10) devise motivational systems to ensure that individual cognitive abilitics
arc nel constrained but rather the innovative spirit and desire to make true
contribution and realize self-achievement is nurtured:

(11) promote acquisition of knowledge in a rapidly developing and changing
socicty and to continually offer opportunitics of upgrading knawledge, training
and skills in the context of innovations, research and discovery in all fields of
human endeavour by developing a higher cducational network with use of modern
communication miedia, information and commusication technology and other
cmerging and future technologics appropriate for a Jearning socicty;
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(12} promote national intcgration, fraternity and preserve cultural heritage and
inculcate respect towards different religions and diverse cultures of India through
the study of different religions. literature, history, science. art, civilizations and
cultures: :

(13) develop work culture 2nd promote dignity of labour through applied
components in the syllabi:

(14) build vp financial self-sufficiency by undertaking academic teaching,
training and allicd programmecs, research and development activities for public and
private industries, Governmental organizations at local, regional, national and
global leve! and resource generative services in a cosi-effective manner;

(15) promote betler inleraclion and co-ordination among different universitics,
institutions and colleges in the given university. other universities in the State,
in the region, in the nation and at global level by all such means acnerally Lo
improve the governance of the university and facility it provides for higher
education;

. (16) generate and promote a sense of self-respect and dignity amongst the
weaker scections of the society,

{17) 1o promote gender cquality and sensitivity in socicty;

(18) strive to promote competitive merit and excelience as the sole guiding
criterion in all academic and other matlers relating to students.

5. The university shall have the following powers and dutics, namely:-— Powers ard
; dutics aof
(1} to provide for instructions, extension. teaching, learning and training in University.

such branches or subjects or disciplines and courses of study including a choice
bascd credit system and any other system that may emerge in future, as the
university may, from time to time, determine;

(2) to make provision for research and for the advancement and dissemination
of knowledge, and generally to cultivate and promote the arts (including fine arts
and performing arls). humanities. social sciences, accounts and commerce. pure
and applicd sciences, techaologics, managements. differcut forms of medicing,
engineering, law, physical education and other branches of learning and culture
and their multi-disciplinary and inter-disciplinary arcas;

(3} to make provision to cnable conducted and affiliated colleges and recognized
’ nstitutions to undertake specialized studies:

(4) to make provisions for creation of autonomous, empowered aufonemouns
and empowered autonomous ciuster of institutions:

(5} to develop procedures and processes for recognition of private skills
cducation providers and empowercd autonomous skills development colleges;

(6) to orgapize, maintain and manage university departments, schools,
institutions, laboratorics, knowledge resource ceaters, Jearning resource centers,
librarics, museums and equipment for icaching, learning, trzining, rescarch and
development or exicasion;
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{7) 1o establish, maintain and manage departments, institutions of research,
institutions of specialized studies or academic services unit;

(8) to cstablish, maintain and manage constituent, community and conducted
colieges, institutions, hostels, health centers, auditoria and gyronasiums:

(%) to provide for establishment, on the university campus and Sub-Campuses,
of autonomous institutions like multi-university and inter-university centers,
research laboratories, modern instrumentation centers and like ceniers of learning.
set up by the University Grants Commission, Central Government or the State
Government. leaching or learning ov training colleges or institations at local.
regional, national and global level, which may be used by a university or coilege
or group of universitics or colleges:

Provided that, in the casc of any industry or any non-Government organization
availing themselves of such facility of a university or such organizations providing
the facility io a university, prior approval of the Statc Government shall be
obtained by the universily concerned:

(10) to provide for establishment of sub-campuses for serving a group of
colleges, and also to provide for and maintain common resource centers in such
sub-campuses in the form of post-graduate departments, multi-disciplinary or
interdisciplinary schools, knowledge resource centers. libraries. laboratories,
computer centers. and the [ike centers of Jearning and skills training. as per the
guidelines laid down by the State Government or the University Graunts
Commission;

(11} to create posis of directors, principals. university teachers. non-vacation
academic staff, non-teaching skilled, administrative, ministerial stafi’ and other
posts required by the universily, from its funds and from the funds received from
other funding agencies, prescribe (heir qualifications, experience and pay-scales,
and make appointmenits (hereto;

(12} to make appointmenis to the posts of dircctors, priacipals, university
teachers, non-vacation academic staff, non-tcaching skilled, administrative,
ministerial staff and other posts sanctioncd by the State Government as per the
qualifications and experience specified by the State Government and the University
Grants Commission;

(13) to appoini or recognize persons working in any other university or
organization as adjunct professors, adjunct associate professors, adjunct assistant
professors, visiting professors of the university for specified periods;

(14} to facilitate mobility of teachers within the university and to other
universities with the consent of the teacher concerned;

(15} to prescribe the courses of instruciion and studies for the various
examinations Jeading to specific degrees and diplomas or certificates;

(16) 1o presceibe the courses of instruction and studics in choice based credit
system for the various examinations leading to specific degrees, diplomas or
certificates in a stand-alone format or joint format with other State or national or
global universities:
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(17) w0 make provision, wherever feasible, in the university departments,
colleges. institutions, recognized institutions and schools, for survey and collection
of statistics. data and other particulars relevant to various devclopmental activities
including Statc and National pians, evaluation of the develepmental schemses with
the participation of the students as a part of their curricular activities:

(13) to supervise, control and regniate admission of students for various courses
of study in universily depariments, schools, multi-disciplinary and inter-disciplinary
schools, community, conducted and affiliated colleges, institutions and recognized
institutions:

(19} to guide teaching in colleges by deputation of teachers from a pool of
tcachers of the university and suppicment teaching in colleges for improving their
standards;

(20} 1o instituic degrees and post-graduate diplomas and post-higher sccondary
diplomas, certificates and other academic disiinctions on the basis of examinations
or by other tests or otherwise;

(21) to hold cxaminations or evaluations and confer degrees and post-graduate
diplomas and award post-bigher secondary diplomas and cettificates and other
academic dislinctions on persons who,—

(a) unless excmpted therefrom in the manner prescribed. have pursued
appraved courses of study in the university, or in 2 college ot in an iastitnton
or a recognized institution or a school and have passed the examinations and
carned the required credits or marks or grades prescribed by the university; or

(b) have pursued approved courses of study in the university. or in a
college or in an institution or a recognized instilution or in an aulonomeus
coliege or an anionomous recognized institution oF in empowered autonomous
coliege or empowered autonomous cluster institutions or a school and have
passed the examinations and earned the required credits or marks or grades
prescribed by the uaiversity; or

(¢) have engaged in research under conditions provided by Ordinznces and
Regulations:

(22) to confer and award such degrees, diplomas and certificates to, and
provide for such lectures, instructions and training for exlernal students, and the
students under correspondence and distance ecducation, online and continuing
education courses;

(23) to confer honorary dearees or other academic distinctions as prescribed
by the Statules;

(24) to lay down the conditions of affiliation of colleges and recognition of
institutions taking into account the credibility of the management and the norms
of academic performance of colleges. facuilies and subjects, as may be lzid down,
from. time to time, and satisfv jiself by periodical assessment or otherwise, thal
those conditions arc fulfilled:
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_ (25} to admit o the privileges of the univessity, affiliated colleges and
institutions not mainiained by the university and withdeaw all or any of those
privileges. temporarily or permanently;

{26} to designate a university department. conducted college, an affiliated
college, institution or school as an autonomous university department, conducted
colicge, affiliated college or institution or school, as the case may be, in accordance
with the guidelines, if any, jaid down by the State Government or University
Grants Commission;

(27) to designate a conducted college, an affiliated college, institution or school
as an cmpowered conducied college, aftiliated college or institution or school. in
a stand-alone or cluster form, as the casc may be, in accordance with the guictelines,
if any, laid down by the Stale Government or University Grants Commission;

{28) to monitor and cvaluate the academic performance of university
departments, universily institutions, conducled colicges and of affiliated colleges,
autonomous or empowered colieges in a stand-afone or cluster form and recognized
institutions for affiliation or recognition, as the case may be, and for periodical
accreditations;

(29) to inspect. where necessary, all types of colleges or institutions and
recogpized institutions through suitable machinery established for the purpose.
and take measurcs to ensurc that proper standards of instruction, teaching,
Jearning, training and tesearch, and extension are maintained by them and
adequate library, class rooms, laboratory, hostel, workshop and other academic
[acilities are provided for;

(30) 1o hold and to manage trusts and cndowments and institute and to award
fellowship. travelling fellowship. scholasship, studentship. medals and prizes for
teachers and siudents of the umiversity and colieges:

(31) to fix, demand and receive or recover such fees and other charges, as may
be regulated by the Ordinances. from time to timc;

(32) to constitute a fce fixation committee;

{33) to supervisc, control and regulate the conduct apd discipline of the
students of the vniversity, colleges, institutions, recognized institutions, schools
and hostels:

(34) to provide for mobility of studenis from formal to non-formal stream and
vice-versa. and also among the other universities in the State and outside the
State;

{33) to provide facilities for revision or in-service courses for teachers of the
university, colleges, schoois and institutions;

{36) to make arrangements for promoting the healthy atmosphere. corporate
lifc and welfare of the students of the university. colleges, schools and
institutions:

(37) 1o make arrangements for promoling welfare of the employees of the
university:




2017 : Mah. VIj Maharashira Public Universities Act, 2016 13

(38) to co-ordinate and regulate teaching, Jearning, training and rescarch and
extension in the colleges and recognized instilutions:

(3%} 1o provide for the training and education in the domain of quality. intensive
workshops or icarning cxercises on enhancing quality and also mechanism for
selting up of internal guality assurance for quality improvement of feachers and
nen-teaching employees;

(40) (o provide for periodicai assessment of the performance of teachers and
non-teachimg employees in the colleges, instituiions and university io accordance
with the norms prescribed by the University Grants Commission or the State
Government:

(41) to reguiate and provide for attendance of the tcachers on the premises of
the university or colleges or institutions during teaching hours and beyvond
tcaching hours, as prescribed and o prohibil tcachers from laking or conducting
private twitions or private coaching classes;

(42) to regulate and provide for aitendance of the non-teaching employees on
the premises of the university or coileges or institutions during working hours
and bevond working hours, as prescribed;

(43) 1o cnforce conduct and discipline rules for teachers and non-teaching
employees prescribed by the State Government;

(44) to prescribe code of conduet for managements:
(43) to prescribe and enforce students cham.r_:
(46) to establish, maintain and manage, whenever necessary,—-
(&) Knowledge Resource Centre;
() university exiension boards;
(¢) information bureaus;
{d} employment gunidance bureaus;
(e) Autonomous Evaluation Boards; and

{f) such other activitics as may be necessary and possible to fulfill the
objects of the university:

(47) ta make provision for participation of students in-—
(@) the national service scheme:
(h) the national cadel corps:
(¢) home guards and civi! defense:
{d) the national sports organization;
(¢) physical and military training;
() extra-mural teaching and research:
(g) programmes related to Lifelong Learning and Extension;

(h) any other programmes, services or aclivities direcled towards cuitural,
cconomic and social betierment as may be necessary and possible, (o fulfill the
objects of the university:
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(48) to provide for special training or coaching for competitive examinations.
for recrvitment to the public services, public sector undertakings and other
competitive emplovment opportunities;

(49) to co-operate or coliaborate with any other university, institution, authority
or organization for research and advisory services and for such purposes to enter
inlo appropriate arrangement with other universilics, institutions, authoritics, or
organizations to conduct certain courses as the situation may demand:

(50) to rescind or suspend affiliation or recognition or empowered status
granted to colleges or institutions or cluster of institutions:

(51} to borrow funds for the purpoescs of the wniversity on the security of the
property of the university, with the prior permission of the State Government;

(52) to explore the possibilitics of augmenting the resources of the university
by exploring or innovaling activities such as rescarch and development.,
consultancy, iraining programmes and providing services for different clients rom
industry, trade or any other non-governmenl organizations;

(33) to transfer the management of an affilizted college, imstitution or
autonomous coliege or empowered auntonomous college or cluster of institutions
in case where irregularities or commissions or omissions of criminal nature by the
management of such college or institulion or mismanagement of such college or
institution are prima-facie evident. to any other management;

(54) to undertake academic collaboration programmes. research and advisory
services with universities and institutions abroad, with prior approval of the State
Government;

(55) to receive funds for collaboration programmes from foreign agencies,
subject to rules and regulations of the Central Government and Staie Government
in that behalf:

{56) to create devclopment corpus out of surplus that the university may
geocrate through its tecaching, learning, training, rescarch and development,
consultancy, and any other academic and support activitics and to invest it in a
professional manner and use the intercst generated through it for the growih and
development of academic, research and development, academic and physical
infrastructure development and any other infrastructure;

(57) to lay down for teachers and university teachers. such instructions or
directions as, in the opinion of the university, may be necessary in academic
matlers:

(58} 1o undertake development programmes i higher education, research,
consultancy based projects and training programumes for outside agencies, by
charging fees, so as to geucrate resources:

(59) to make special provisions for the benefit of university education to be
made available (o classes and communities which are socially and educationally
backward;
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(60) to make special provisions for such bencfits of university education fo be
made available for women students and differentiy-abled students as the university
may think nccessary;

{61) io make special provision for higher education in rural and tribal arcas;

(62) to take appropriate measures in order to increase the gross enrolment
rafio;

(63) to implement the national literacy and adull education program threngh
teachers and students on. voluntary basis in the university system and to evolve
measures to give due weightage {o the efforts and performance of the studenis
in this arca in addition to their normal academic performance. and also to evaluate
the performance of the teachers in this arca:

{64) to promote by itself, or in co-operation with other universities, the study
of Marathi and the use of Marathi as a2 mediuom of instruction, sludy, research and
examination. in adherence to the policies of the State Government;

(65) to promote by itself, or in ce-operation with other universities or
organizations, the study of foreign languages in gencral and Asian languages in
particular;

(66) 1o evolve an operational scheme for casuring accountability of teachers.
non-vacation acadersic and nor-teaching staff of the university. institutions and
colleges:

(67) Lo provide for joint appointments ia single grade of pay in more than one
department or administrative section in the university, as also beiween university
departments and between the university-public or university-private or university
public-privatc partncrship rescarch laboratorics or university-industry or
university-other bodies; ;

(68) to create knowledge and disseminate it and foster high quality research
which is contemporary. globally competitive and Jocally as well as regionally and
nationally relevant;

{69) to have a learper-centric approach and perform the role of being a
knowledge creator;

(70) to strengthen education at under-graduate, post-graduate level, enhance
rescarch and development colture and relevant degree programmes and cullivate
desire for cnircprencurship;

(71) to create a comprehensive digital university framework for both, e-learning
and e-pdminisirative services:

(72) to cxploit the power of ‘learning by collaboration® and ‘participation’
with use of information and communication technology:

(73) to cultivate research parks, technology incubaters and other engagement
cntities to translate university rescarch to comumercial domain and coordinated
projects involving multiple faculty gronps frem several disciplines that address
somc imporlant issues before the Stale:
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(74) to identify skills o which students need to be cxpesed {o, by taking into
account the local needs, training facilities available, emerging needs and new
employment opportunities;

(75) to provide an covironmest for the ali-round development of youth by
exposing them to the rich cultural heritage of the country and creating opportunitics
for development of skills in sposts:

(76) to ensure introduction of choice based credit system with transferable
eredit points from four streams, namely, the academic stream, the technology
stream, the professional and social stream and the personality and cultural
development strezm; .

(77) 1o facilitate mobility of teachers to collaborating institutions such as
industries, research and development laboratories. non-Government organizations.
engaged in socictal development, 1o enable translation of knowledge to viable real
life applications and in tum enrich university programmes:

{78} lo esiablish centers or institutions in forcign countries with the permission
of the Central and the State Government:

(79) to establish vocational or skills bascd commuaity colleges in partnership
with industry;

(80) to implement recommendations report of the Comnnission within the time-
frame given by it

(81) to comply with and carry out any directives issued by the State
Government, from time to time. with reference to above powers, dufies and
responsibilities of the university:

(82) to conduct academic audit of university departments, conducted colleges,
affiliated colleges, institutions or schools, at regular intervals;

(83} to do all such ather acts and things as may be necessary for, or incidental
or conducive to, the attainment of all or any of its objects.

Jurisdiction 6. (1) The teritorial limits, within which the powers conferred upou the university
—— m";ﬁ by this Act shall be exercised, shali comprise the whole of the university area as
priviieges of  specified against the name of sueh university in the Sehedule:

Universily, ’ =

Provided that, the benefit of distance-education courscs, correspondence

courses, open university courses or external degree courses of any university
may, with the prior permission of the State Government, extend and cover the
cotire arca of the State outside the university area:

Provided further that, if a university desires to estahlish sub-campus or centre
or institution ir any forcign country. on its own or in collaberation with any ather
Indian or foreign university or institution, it may do so with the prior sanclion of
the Central and the State Government.

(2) Subject to the provisions of sub-section (31 of scction 3, no sducational
institution situated withia the university area shall, cxcept with the consent of the
university and the sanction of the State Governmenl, be associated in any way
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with. or seek admission to any privilege of, any other university established by
law with the exception of ihe state open university and Research or Project
colizborations of university, colleges with any other university or collcges :

sceks 10 be associated with or be admitted to the privileges of a university,
Jurisdiction of which is not restricted to any State or arca, such association or
admission may be permitied by the Stale Government :

Provided that, if an educational institution. public or private. Indian or forcign,

Provided further that. if a university. the jurisdiction of which is snot restricted
fo any State or area. wishes 1o establish a centre or other wnit of rescarch in the
university arca on its own or in collaboration with any public or private Indian
or forcign university or institution, it may do so with the sanction of the State
Government and also with the sanction of the Central Government, if the
collaboration is with the foreign university or institution.

(3) If an educational institution, public or private. Indian or foreign. associated
with or admitted to the privileges of any other university established by law, secks
o be associated with, or be admitted to the privileges of a wmiversity, such
association or admission may be permitted with the sanction of the State
Government and consent of the university concerned.

(4) Save as otherwise, provided by or under this Act, any privilege enjoved by
any educational institution within the arca of another usiversity before the date
on which lhis Act comes into foree, shall not be withdrawn, withowt the sanction
of the State Government.

(5) If a new district is created by the State Government, the arca of such disirict
shall be under the jurisdiction of such university, as may be declared by the State
Government, by notification in the Official Gazette, for the purpose of admission
10 the privileges of such university.

7. (1) No citizen of India shall be excluded from any office of the university  University
or from membership of any of its authoritics, bodies or committees, or from ;’rl;i:p;‘éu‘,fi
appointment to any post, or from admission to any degree, diploma, certificate or  of sex, race.
other academic distinction or course of study on the ground only of sex, race. <reed, class,
creed, class, caste, place of birth, religious belief or profession or political or other f,:}s,:f;ﬂf a
opinion : religion, oe

opinion.

Provided that, the university may maintain, aceredit or recogrize any college
or institution exclusively for women, or reserved for women,

(2) The university shall adopt government policy and orders issued, from time
to time, in regard to the reservation for Scheduled Castes, Scheduled Tribes,
De-notified Tribes (Vimukta Jatis), Nomadic Tribes and Other Backward Classes
for appointment to different posts of teachers and nen-leaching cmployees and
for the purpose of admission of students in the affiliated or conducted or
community colleges, university departments, university institutions or recognized
institutions,

{3) The university shall adopt with the general policy of the State Government
in regard to the welfare of various categories of weaker sectious of the society,
minorities, women and persons with disability as directed by the State Government,
from time to time.
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C““"%'m‘_:: 8. (1) Without prior approval of the State Government. the uaiversity
Goverament shall not.—
on
Universities. {@) create new posts of teachers, officers or other cmplovees;

(B) vevise the pay, allowances, post-retivement benefits and other benefits
of its teachers, officers and other employees:

{c) grant any special pav, allowance or other extra remuneration of any
description whatsoever. including ex-gratia payment or other benefits having
financial implications, to any of its teachers. officers or other employees;

{d) divert any earmarked funds received for any purpose other than that for
which it was received:

(e) transfer by sale or lease of immovable property :

(/) incur expendilure on any development work from the fimds reccived from
the State Government or University Grants Commission or 2ny person or body
for the purposes other than the purposes for which the funds are received:

(2) take any decision regarding affiliated colloges resuiting in increased
financial liability, direct or indirect, for the State Government.

(2) The uviversity shall be competent to incur expenditure, in consonance with
the policies and directives of the State Government issued from time to time. from
the funds received from,—

(o) various funding agencies withoul any share or contribution (rom the
State Govermnens;

(h) conwibutions received from individuals, indusiries, insiitutions,
organizations or any person whosoever, to further (he objectives of the
university:

(¢) contributions or fees for academic ar other services offered by the
university for aided and self-supporiing academic programmes;

(d)} development fund, or any other fund established by the university; for
the purposes of,—

(7} creation of posts in various cadres;

(#t) granting pay, allowances and other benefits fo the posts created
through its own funds provided those posts are not held by such persons,
who are holding the posts for which government contribution is received;

(ii7) starting any academic programmes on seif-supporting basis:

(iv) granting remunerations or incentives to its employees for performing
any task assigned to them other than their regular duties and responsibilities:

(¥) incurring expenditure on any development work and ou welfare activities
of ils students and employees:

Provided that, there is no financial liability, direct or indirect, immediaice
or in future, on the Statc Government.




2017 : Mah. VI} Maharashiva Public Universities fct, 2016 19

{3) The State Govemment may. in accordance with the provisions contained in
this Act, for the purpose of sccuring and maintaining uniform standards in alt
universities in the State. by notification in the Qfficial Gazette, prescribe a Standard
Code providing for the classification, manner and mode of sclection, appointment,
induction and advance training, field exposure, deputation and reservation of post
in favour of members of the Scheduled Castes, Scheduled Tribes, De-notified
Tribes {(Vimukta Jatis), Nomadic Tribes, and Other Backward Classes, duties.
workload, pay, allowances, post-retirement benefits, other benefits. conduct and
disciplinary matters and other conditions of service of the officers, teachers and
other employees of the universitics and the teachers and other employees in the
affiliated colleges and recognized institutions (other than those managed and
maintained by the State Government, Central Government and the loca] aulhoritics)
and the provisions for absorption of teachers and employees in the university
departments, affiliated or conducted colieges and institutions who are aided and
rendered surplus. However, the unaided teachers and emplovees who are rendered
surplus in university departments, affiliated or conducted colleges 2nd institutions
shall not be cligible, for absorption at the aided vacancies in unjversity departments.
affiliated or conducted colleges and institutions. Where such Code is prescribed.
the provisions made in the Code shall prevail. and the provisions made in the
Statutes, Ordinances and Regulations made under this Act. for matters included
in the Code shall, to the extent to which they are inconsistent with the provisions
of the Code, be invalid.

(4) Qualificatiens and cxpericnce for the purpose of appointment of non-teaching
employces in the universities, affilialed colleges and recognized instilutions (other
(han thhose managed and maintained by the State Government, Central Govermment
and the local authoritics) shall be as may be specified by the Gevernment, by an
order published in the Qfficial Gazette.

(5) Notwithstanding anything contained in this Act, if the circumstances so
require and the State Government considers it necessary 1o do so, it may appoini,
on deputation, a suitablc person possessing the requisite qualifications to perform
the dutics of the Registrar, Finance and Accounts Officer or the Director of the
Board of Examinations and Evaluation, for a period of not more than one year at
a time and not more than three years in the aggresate.

(6) The State Government through any officer not below the rank of Joint
Dirccior, Higher Education or Technical Education shall have right to cause
inspection of any affiliated, conducted, or sutonomous college recognized
institotion or university department. :

(7) In case of failure of the university to exercise powers or perform duties
specified in section 5, or where the university has not exercised such powers or
performed such dutics adequately, or where there has been a failure to comply
with any order issued by the State Government. or under any other circumstances
as the State Government may deem fit, the State Government may issue a directive
to the university for proper exercise of such powers or performance of such dutics
or comply with the order; and it shall be the duty of the university to comply with
such direction. In case (he university fails to comply with the directives, the State
Government shal} call upon the University to give reasons in writing as (o why

H 3%1-4
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the dircetives were nat complied with, If the State Government is not satisfied with
the cxplanation, it may refer the matter to the Chancelior for taking nccessary
action under sub-section (3} of section 9.

(8) The State Government shall carry out test audit or full audit of the accounts
of a university, college, school or institution. a regularly at such intervals as jt
may deem fit,

CHAPTER 11
OFFICERS OF THE UNIVERSITY

9. (1) The Governor of Maharashtra shall be the Chancellor of every university

and the Chancellor, by virtue of his office, shall be the Head of the university,

(2) The Chancellor, when present, shall preside over the Convocation of the
university and may issue dircctions 1o the Viee-Chancellor to convene the mceting
of any authority of the university for specific purposcs, whenever necessary, and
the Vice-Chancellor shall submit the minutes of such mecting ta the Chancelior for
his perusal.,

(3) The Chancellor.—

{a) shall, on recciving a reference from the State Government under the
proviso to sub-scction (7) of section £ in such matier; or

(b) may, ia any matier suo monr or otherwise,

cali for a report or an explanation or such information and record relafing to
such matter or any matter or affairs of {he university, and shall, afier considering
such repert or explanation. or information or recerd, issuc such directions
thercupon as may be deemed fit in fhe interest of the university or studeat or
larger interest of the public, and his dircctions shall be final and shall be
cowplied with by the university forthwith.

{(4) The Chancelior may, after taking report in writing from the Vice- Chancellor,
suspend or modify any resolution, order or proceeding of any authority, body.
commitice or officer which in his opinion, is not in conformity with this Act,
Statutes, Ordinances or Regulations made thereunder. or is not in the interes! of
the universily and the unmiversity, authority, body, committce and officer, shall
comply with the same:

Provided that, before making auy such order. the Chancellor shall call upon the
university, authority, body, committee or, as the case may be, officer 1o show
causc why such an erder should not be made. and if any causc is shown, within
the time fixed by the Chancellor, he shali consider the same and wherever he
deems it necessary, afier consulting the Stale Government, decide the action to
be taken in the matter, and his decision shall be final.

(5) Where, in the opinion of the Chancellor, the couduct of any elected or
nominated or appointed or co-opted member is detrimental to the smooth
functioning of university or any authority or body or committce, he may. after
giving such member an opportunity to offer his explanation in writing and
after considering such cxplanation, if any, and satisfying himself that it is
necessary so e do, disqualify such member or suspend him for such period, as
he may deem it
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(6) The Chancellor shall exercise such other powers and perform such other
dutics as may be conferred upon or vested in him by or under this Act,
J0. The following shall be the other officers of the nniversity, namely:—.
(/) the Vice-Chancelior:
(2} the Pro-Vice-Chancellor:
(3) the Registrar;
() the Deans of Faculties:
(5) the Director of Board of Examinations and Evaluation;
(6) the Finance and Accounts Officer;
(7} the Director of Sub-campus of the University:
(8) the Director of Innovation, Tneubation and Linkagcs:
(9) the Director Knowledge Resource Center;
(1G) the Director of Lifelong Leamning and Extension;
. (77} the Director of Students Development:
o (/2) the Director of Sports and Physical Education;
(13) the Director of National Service Scheme;

(/4) such other officers in the service of the university as may be prescribed
by Statutes.

IT. (1) There shall be a Viee-Chancellor who shall be the principal academic and
excecutive officer of the unjversits and ex-officio Chairperson of the Management
Council, Academic Council, Board of Examinations ang Evaluation, Board of Lifelong
Learning and Extension, Finance and Accounts Commitice, Board of’ National and
International Linkages and he Board for Innovation, Incubation and Enterprisc,
Board of Information Technology. Board of Studenis’ Development, Board of Sporis
and Physical Education and Board of Rescarch and shall preside in the absence of
the Chancclior at any convocation for confersin g degrees and also at aiy mceting
of Senate. Tiis powers and dutics shall be as pravided in section 12.

(2} Save as otherwise provided, pay and aliowances, terms and conditions of
service of the Vice-Chancellor shall be such as may be determined by the State
Goverament, from time to time.

. (3) The Vice-Chancellor shall be appointed by the Chanceller in the manner
stated hereunder

(@) There shali be a comnittee copsisting of fhe following members 1o
recommend suitable names to the Chancellor for appointment of Vice-Chancellor,
namely:-—

(7} a meaber nominated by the Chancellor, who shall be the retired Judge
of the Supreme Court or retired Chief Justice of a High Court or an eminent
scholar of national Tepule or a recipient of Padma Award in the field of
cducation;
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(i) the Principal Secretary of Higher and Technical Education Department
or any officer not below the rank of Principal Secretary to Government
nominated by the State Govemnment;

(iif) the Director or Head of an institate or organization of nationa) repute
established by an Act of Parliament, nominated by the Management Council
and the Academic Council, joinily, in the manner specified by the State
Government by an order published in the Officiol Gazetre.

{7} The member nominated by the Chancelior shall be the Chainnan of the
committee.

{¢) The members nominated on the commiltee shal} be persons whe are nol
connected with the university or any college or any recognized instiwtion of
the university.

(d) No mecting of the commitice shall be held uniess all the three members
of the committee are prescnt.

{¢) The committes shall recommend a panel of not fess than 5 suitable
persons for the cousideration of the Chancellor for being appointed as the
Vice-Chancellor. The nanes of the persons so recommended shall be ip
alphabetical order without any preference being indicated. The report shall be
accompanied by a detailed write-up on suitability of each person i ncluded in
the panel,

{/) A person recommended by the committes for appointment as
Vice-Chancellor shall —

(7) be an eminent academician and an administrator of high caliber;
(i) be able to provide leadership by his.own example;

(#i} be able to provide vision; and have ability to transiate the same into
reality in the interest of students and society; and

(iv) possess such educationa! qualifications and cxpericnce as may he
specified by the Stafe Government, by an Order published in the Official
Gazette, in consultation with the Chanceljor,

{¢) The cligibility conditions and the process for recommendation of names
for appointment as Vice-Chancellor shall be given wide publicity to ensure the
fecommendation of most suitable candidates,

(4) The Chancelior may appoint one of the persons included in the panel to
be the Vice-Chancellor:

Provided that. if (e Chancellor does not épprove any of the persons so
recommended, he may calf for a fresh panel either from the same committee or after
constitution of a new committee for the purpose. from such new comimittee,

(5) The process of preparing the panel of the suitable persons for being
appointed as the Vice-Chancellor, shall begin at least six menths before the
probable date of occurrcnce of the vacancy of the Vice-Chancellor, and (he
process of appointment of the Vice-Chanccllor shall be complcted at least one
month before the probable date of ecewrrence of the vacancy of the Vice-Chancellor,
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(6) The person appointed as the Vice-Chancelior shall, subject to the terms and
conditions of contract of serviee, bold office for a period of five years from (he
date on which he takes charge of his office or till he attzins the age of sixty-five
years, whichever is carlicr and he shall not be eligible for re-appointment.

(7) The person appointed as the Vice-Chancellor shall hold & lien, if any.on the
substantive post held by him prior to the appointment.

(®) In any of the followin g circustances, the exigency whereof shall salely be
Judged by the Chanceilor, namely :—

(i) where the committee appointed under clause (a) of sub-scction (3) is
unable to recommend any name within the time limil specified by the Chancellor;

(if) where the Vacancy occurs in the office of the Vice-Chanccllor becavse
of death, resignation or otherwise. end it canpot be conveniently and
expeditiously filied in, in accordance with the provisions of sub-sections {3)
and (4);

(i7) where the vacaney in the office of the Vice-Chancellor occurs temporarily
because of leave, illness or other causes; or

iv} where there is any other emergency:
b geney.

the Chancellor may appoint any suitable person, 1o act as the Vice-Chancellor
for a term not exceeding twelve months, in the dggregate as may be specified
in his order ;

Provided that, the Person so appointed shall cease to hold such office on the
date on which the person appeinted as the Vice-Chancellor in accordance with the
provisions of sub-sections (3) and (4) assumes office or the Vice-Chancellor
resames office.

(9) The Vice-Chancellor shall be 2 whole-time salaried officer of the university
and shall receive pay and allowances. and other facilities as determinad by the
State Government. In addition, he shal] be entitled to frec fucnished residence, a
motor car including its mai nlenance, repairs and foel required therefor, with the
service of a chauffeur, free of charge.

(10) Such sumptuary allowance shall be placed al the disposal of the Vice-
Chancellor, as the State Government may approve.

(11) If a2 person receiving an honorarium from the consolidated fund of the
State, or if a principal of an affiliated college or a recognized institution or a
university teacher is appointed as Vice-Chancellor, his terms and conditions of
service shal] not be altered to his disadvantage during bis tenure as Vice-Chancellor,

(17) Notwithstanding anything contained in the foregoing sub-sections. the
person referred to in sub-section (7) shall stand retired from his original post in
accordance with the terms and conditions of service of that post.

(13) The Viee-Chascellor may. by writing under hig signature addressed 10 the
Chancellor, after giving onc mongth'’s notice resign from his office and shail cease
to kold his office on the acceplance of his resignation by the Chancellor or from
the date of expiry of the said notice period, whichever is carlier.
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{14} The Vice-Chancellor may be removed from his office if the Chancellor is
satisfied that the incumbent,

(«} has become insane and stands $0 declared by a competent court; or
(%) has been convicied by a court for any offence mvoiving moraj twpitude; or

(¢} has become an undischarged insolvent and stands so declared by a
campetent court; or

(d} has been physically unfit and incapable of discharging functions due to
protracted illuess or physical disability: or

(@) has willfully omitted or refused 1o carry out the provisions of this
Act or has committed breach of any of the ferms and conditions of {he
service or any other cenditions, prescribed by the State Government under
sub-scetion (2). or has abused the powers vesied in him or if the continnance
of the Vice-Chancellor in the office is detrimental to the intercsts of the
university : or

{/) is @ member of, or is otherwise associated with, any political parly any
organization which takes part in pelitics. or is taking part in. or subscribing i
aid of, any political movement or activity.

Explanation.- For the purposes of this sub-clause, whether any parly is a
political party. or whether any organization takes part in politics or whether any
movement or activity falls within the scope of this sub-clause, the decision of the
Chancellor thereon shall be fina -

Provided that, the Vice-Chancelfor shali be given 2 reasonable opporiunity
10 show cause by the Chancellor before taking recourse for his removal under
sub-clauses (d), (¢) and (1)

Powers 12. {1) The Vice-Chancellor shall be the principal academic and executive officer
""“‘Lfd{’.;:‘:' of the university responsible for the development of academic programmcs of the
Chancellor. university. He shafl oversee and monitor the administration of the academic

programmes and general administration of the university to ensare cfficiency and

2ood order of (he university,

(2) He shall be entitled to be preseat, with the right to speak. at any meeting
of any other authority or body or committce of the university, but shal not be
entitled to vote thereat, unless he is the Chairperson or member of that authority
or body.

(3) The Vice-Chancellor shai} have the power fo convene meetings of any of
the authorities. bodies or commitiees, as and when he considers it necessary to
do so.

(4) The Vice-Chancelior shall ensure that directions issued by the Chancelloy
are strietly complied with or, as the case may be, implemented.

(5) It shall be the duty of the Vice-Chancellor to ensure that the directives of
the State Government, if any, and the provisions of this Act, Statutes, Ordinances
and Regulations arc strictly obscrved and that the decisions of the authoritics,
bodies and commitiecs which are not inconsistent with this Act, Statutes,
Ordinances and Regulations are properly implemented. ;
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(6) The Vice-Chancellor may defer implementation of a decision taken or a
resolution passed by any authority, body or committee of the univessity if, he is
of the opinion that the same is not consisient with the directives of the State
Gavernment or with the Pprovisions of the Act, Statutes, Ordinances and Regulations
or that such decision or resolution js not in the interest of the university and at
the earliest opportunity refer it back to the authority, body or comumittee concerned
for reconsideration in its next meeting with reasons to be recorded in writing. If
differences persist, he shall within a weck, giving reasons submit it to the
Chancellor for decision and juform about having done so to the members of the
authority, body or commmitice cancerned. Afier receipt of the decision of the
Chaneellor, the Vice-Chancellor shall take action as dirccted by the Chancellor and
inform the authority, body or committee concerned, accordingly.

{7) Tf there are reasonable grounds for the Vice-Chancellor to believe that there
is an emergency which requires immediate action to be taken, or if any action is
required to be taken in the interest of the university, he shall take such action,
as he thinks accessary. and shall at the carliess opporfunity, report in writing the
grounds for his belief that there Was an emergency, and the action taken by
him, to such authority or body as shall, in the ordinary course, have dealt with
the matter. In the event of a difference arising between the Vice-Chancellor and
the authority or body whether there was in facl ap EImergency. or on the action
taken where such action does not affect any person in the service of the University,
or on both, the matter shall be referred to the Chancelior whose decision shajl
be final :

Provided that, where any such action taken by the Vice-Chancellor affects any
person in the service of the university, such person shali be entitled to prefer,
within thirty days from the date on which he receives notice of such action, an
appeal to the Management Council.

Explanation. - For the purposes of this sub-section. action {aken by the
Vice-Chancclior shall not include disciplinary action iaken againsi any employee
of the university.

(8) Where any matter is required to be regulated by the Statutes, Ordinances
or Regulations, but no Statutes, Ordinances or Regulations are made in that behalf
or where there i an exigency to amend Statutes, Ordinances or Regulations, the
Vice- Chancellor may, for the time being, regulate the matter by issuing such
directions as he thinks necessary, and shall, at the carliest oppertunity thereaftor,
place them before the Management Council or other authority or body concerned
for approval. He shail, at the same time, place before sucl authority or body for
consideration the drafi of the Statules, Ordinances or Regulations, as the case
may be, required to be made in that behalr ;

Provided hat, such direction shall have fo be converted into Statute. Ordinance
or Regulations as the case may be, within six months of issuing of such dircction
failing which such dircction shall automatically lapsec.

(9) The Vice-Chancellor shall be the appointing and disciplinary authority for
the university teachers,
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(10} The Vice-Chancellor shail be the appeiuting and disciplinary authority for
officers of the university of the rank of Assistant Registrar and of the rank equiva-
lent thereto and above.

(11) As the Chairperson of the authoritics or hodics or commitices of the
university, the Vice-Chancellor shall be empowered (o suspend member from ihe
meeting of the authority, body or committee for persisting to obstruct or stal] the
proceedings or for indulging in hehaviour unbecoming of a member, and shall
report the maticr accordingly, (o the Chancellor,

(12) The Vice-Chancellor shali place before the Management Council a repott
of the work of the university pericdically as provided under the Ordinances.

(13) The Vice-Chanceller shall have the power to, -

(@) accord recognition 10 institutions of higher learning, rescarch specialized
studies in accordance with the provisions of this Act:

(B) accord recognition to auionomous colleges, empowered autonomons
colleges or cluster of institutions and empowered skills development colleges
in accordance with the provisions of this Aet;

(¢} accord recognition 1o private skills education providers in accordance
with the provisions of this Act;

(d) accord recognition as qualified teachers to the experts from the field of
application crienicd industrics or companics and domain specific experis in
various professional skills, working as training experts in private skills education
providers and empowered skills development colleges.

{¢) approve the recommended pauel of referces for thesis or dissertations for
awarding post-graduate, doctorate and higher degrees.

(14) (@) The Vice-Chancelfor shall have right to cause inspection to be made
by the Pro-Vice-Chancellor or such person or persons or body of persons as he
may direct, of the university, its buildings, laboratories, libraries, musewns,
workshops and cquipment and of affiliated, conducted or autenemous college,
empowered avtonomous colleges ar cluster of institutions, recognized or
avtonomous institutions, empowered skills development colleges or private skills
education provider, hall or hostel maintained or recognized by the university, and
of the examinations, teachings and other work conducted by or on behalf of the
university. and o cause an inquiry 1o be made in a Tike manner regarding any
matter conpected with the administration or finance of the university, affiiated,
conducted or community or autonomous colicge, empowered autonomous colleges
or cluster of institutions, recognized or autonomous institutions. empowered skills
devclopment colleges or private skills education provider:

Provided that, the Vice-Chaneetlor shall, in the case of affiliated or autonomous
college. empowered autonomous colicges or cluster of institutions, recognized or
2utonomous institutions, empowered skills development colleges or private
skills education provider, give nolice to the management of such affiliated or
aufonomous college. empowered autonomous colleges or clusicr of mstitutions,
recognized or autonomous institutions, empowered skills develepment colleges or
private skills cducation provider of his intention to cause an jnspection or an
inquiry to be so made:
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{5) Save as otherwise provided, pay and allowances admissiblc to him as well
as the terms and conditions of his service shall be such as may be determined
by the State Government, from time to time.

{6} The Chancellor shall, in consultation with the Vice-Chancelior, appoint a
Pro- Vice-Chancellor for the university.

{7) The term of Pro-Vice-Chancellor shall be co-terminus with the term of offlice
of the Vice-Chancellor or 6] he attains the age of sixty-five years, whichever is
carlier,

(8) The provisions of sub-section (11} of section 11 shall. in regard 1o the
conditions of service of Pro-Vice-Chanceltor, mutadis-mutandis. apply.

(9) The Pro-Vice-Chancellor shali act as the chairperson of the authorities,
bodics and commitices, in the absence of the Vice-Chancellor.

(10) When the office of the Pro-Vice-Chancelior falls vacant or when the
Pro-Vice-Chancellor is. by reason of illness or absence or any other cause, unable
to perform the duties of his office, the Vice-Chancellor, may appoint a suitable
person qualificd to be appointed as Pro-Vice-Chancellor to officiate as Pro-Vice-
Chancellor, tili the Pro-Vice-Chan cellor resumes office, or a new Pre-Vice-Chancellor
assumes duly, as the case may be.

(11) The Pro-Vice-Chancellor may. by writing under his signature addressed
1o the Vice-Chancellor, after giving one month’s notice resign from his office
and shall cease to hold his office on the acceptance of his resignation by the
Vice- Chancellor or from the date of expiry of the said notice period, whichover
is carlier.

(12) The Pro~Vice-Chancellor may be removed f.ram his office by the Chancellor
on the recommendation of the Vice-Chancellor, if he is satisfied that the
incumbent,—-

(@) has become insane and stands so declared by & competent court: or
(b) has been convicted by & court for any offence involving moral turpitude; or

{¢) bas become an undischarged insolvent and stands so declared by =
competent couri; or

(d) has been physicaily unfit and incapable of discharging functions due 1o
protracted illness or physical disability; or

(¢) has willfully omilted or refused o carty oul the provisions of this Acl
or has commitied breach of any of the terms and conditions of service or any
other conditions, prescribed by the State Government wunder sub-section (5) or
has abused the powers vested in him or if, the continuance of {he Pro-Vice-
Chancellor in the office is detrimental to the interests of the university; or

{f) is 2 member of] or is otherwise associated with, any political party or any
orgamization which takes part in politics, or is taking part in. or subscribing in
aid of, any political movement or aclivity,

Explanation.- For the purposes of this clause. whether any party is a
political party, or whether any organization takes part in politics or whether any
movemenl or aclivity falls within the scope of this ciause, the decision of the
Vice-Chancellor thercon shall be final -



2017 : Mah, Vi] Maharashira Public Universities Act, 2006 29

Provided that. the Pro-Vice-Chancelior shall be given a reasonable opportunity
to show cause by the Vice-Chancelior before taking recourse for his removal
under clauses (d). (e) and .

(13} The Pro-Vice-Chancelior shall -

(@) be the principal academic planning and academic audit officer for the
academic development programmes, including post-graduate teaching, research
and extension programmes and collabarative programmes of the university;

(b} ensure that quality in education and central academic services is
maintained by the university;

{c} be responsible for fostering intellectual intcraction across ihe university
and for cosuring that there is rescarch and development and industry Jinkages;

{d) ensure that the long-term and short-term deveiopment pians of the
university and its colleges in their academic programumes are duly processed
and implemented through relevant authorities, bodies, committees and officers;

(¢) monitor appointment of principels and teachers of afijlisted colleges and
institutions, autonomous colleges and institutions, cmpowered autonomous
collcges, cluster of institutions and recognized institutions or post-graduate
centers;

() accord approval (o the appointments of principals and teachers of affiliated
colleges and institutions. aulonomovs colleges and institutions, cmpowered
autonomous colleges, cluster of institutions and recogmized institutions or
withdraw the same in accordance with the procedure as prescribed in the
Ordinances;

(2) accord approvals to sclection committees for appointment of teachers in
the colleges as per the norms of the University Grants Commission and the
State Government:

() recommend proposals fo the Management Council for the cstablishment
of conducted colleges, schools, departments, institutions of higher learning,
research and specialized studies, knowledge resource cenire, academic services
units, libraries. laboratories and museums in the university;

(i) consider and recommend proposals to the Management Council for creation
of (he posts of directors, principals, university teachers, non-vacation academic
stafl, non-teaching employees and other posts required by the university, from
the funds of the university and from the finds received from other funding
agencies, and qualifications, cexperience and pay-scales for such posts;

() be the principal ligison officer with the external funding agencies for
generating funds for the collaborative and development programmes of {he
university and monitor their proper utilization;

(%) be responsible for preparation of the comprehensive perspective plan,
annual plan, and underiaking the systematic field survey within geographical
Jurisdiction under section 107;

(N be responsible for establishing liaison for fostering and promoting
callaboration belween the university. colleges and national and infernational
institutions and scientific, industrial and comniercial organizations:
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(m) be responsible for submission of an annuval report om the progress
achieved in differcnt developmental and collaborative programmes to the
Vice- Chancellor who shall place the same before the Management Council;

(n) exercise such other powers and perform such other duties as prescribed
under this Act or assigned to him, from time to tims, by the Vice-Chancellor.

14. (1) The Registrar shall, be the Chief Administrative Officer of the university.
He shall be a full-time salaried officer and shall work directlv under the superintendence,
direction and conirol of the Vice-Chancellor.

(2} The quaiifications and expericace for the purpose of sclection of the
Registrar shall be as laid down by the University Grants Commission and approved
by the Stale Goverament.

(3} The Registrar shall be appointed by the Vice-Chancellor on the
recommendation of a selection committee constituted for the purpose under this
Act,

(4) Appoiatment of the Registrar shall be for a term of five years or ll he
attains the age of superannuation whichever is earlicr and he shall be cligible for
re-appointment by sclection on the recommendation of a selection commitice
constituted for the purpose, for only one more term of five years in the university
in which he is servi ng.

(5) When the office of the Registrar falls vacant or the Registrar is, by reason
of illness or absence or any other cause, unable to perform the duties of his office
for a period not excecding six months, the Vice-Chancellor sball 2ppoint a suitable
person to officiate as the Registrar until the new Registrar assumes duty or the
Registrar resumes duty, a5 the case may be.

(6) The Registrar shall.—

(a) actasa Member-Seeretary of the Senate, Management Council, Academic
Couneil and such other authorities, bodies 2ng cominittees, as prescribed by
or under this Act;

() be the appointing and the disciplinary authority of the employces of the
university other than the teachers, non-vacation academic staff and officers of
the rank of Assistant Registrar and other officers hoiding posts equivalent
therelo or above. An appeal by a person aggricved by the decision of the
Registrar may be preferred within thirty days from the date of communication
of such decision, to the Vice-Chancellor:

(¢) bethe custodian of the records, the tommon seal and such other property
of the university as the Management Council may, commit to his charge:

(d) conduct elections 10 various authorities and bodies of the university as
per the programme approved by the Vice-Chancellor:

(e} prepare and update the Handbook of the Statutes and Regulations
approved by the authoritics, bodics or committees, from time to time, and makc
them available to all members of the anthoritics and officers of the university;

(/) reccive complaints and suggestions in regard to the improvement of
administration and consider them for appropriate action;
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{8) render necessary assistance for inspection of the university. its buildings.
class rooms, laboratories. librarics, knowledge resource centre, muscums,
workshops and equipment is made by such person or persons or body of
persons, as directed by the Vice-Chancellor;

(%} organise training and orientation of non-teaching empioyees in the
university and affiliated colleges:

{f) have the power to enter into agreements, sign docurnents and authenticate
records on behalf of the university, subject to the decision of the authorities
of the university;

(7} place before the Management Council a report of the development
aclivities of the university every six months;

(%) have the power 10 seek information in regard to any matier of (he
university, from the Deans. Finance and Accounts Officer and any other officer
of the university for submission to the State Government and other external
agencies;

(f} exercise such other powers and perform such other duties, as preseribed
by or under this Act or assigned 1o him, by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time,

15. (1) There shall be 2 Dean for cach faculty, who shali be g full time salaricd
officer,

(2) The Dean shall be appointed by the Vice-Chancellor on the recommendations
of the sclection committee for the purpose under this Act.

(3) The term of Dean shall be co-terminus with the term of office of the Vice-
Chancellor or till he attains the age of superannuation, whichever is carlier:

Provided that, the new Vice-Chancellor may continue his services as a Deag (il
the new Dean is duly appoinied:

Provided further that, in case Vacancy oceurs in the office of the Vice- Chancellor
because of death, resignation or otherwise, the dean shall continue to hold the
post till the end of that academic year.

(4) The qualification and experieace for the purpose of sclection of the Dean
shall be the qualification and cxperience of the Professor or principal having
aggregate minimum feaching or rescarch experience of not less than fiflcen years.

(5) The Vice-Chancellor may nominate Associate Dean for the particular eroup
of related board of sludics, as may be required. for assistance. support and
co-ordination and the minimum qualifications and experience for such homination
shall be at par with the post of Dean ;

Provided that, the salary, aliowances and other pecuniary benefits payable to
the Associate Dean shall be met by the University out of its own resources and
there shall not he any liability, direct ar indirect, on the State Goverminent for the
said purpose.

Dean of
Fucuiiy,
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Powers and 16. The Dean shall,—

duties of

Deaa. {a} be responsible for academic planning and academic audit of the programines
and implemientation of academic policies approved by the Academic Couneil in
respect of academic development. maintenance of quality of education including
standards of teaching and rescarch and training of teachers within his Taculty. e
shall work directly under the superiatendence, direction and control of the Vice-
Chancellor;

(5} be responsible for development and application of quality benchmarks or
parameters for various acadenic and administrative activities of higher education;

() facilitate the creation of a learner-centric environment conducive for quality
education:;

(d) arrange for feedback responses from the students. the teachers, non-teaching
staff. the parents and the aother stakeholders on quality-related institutional
processes;

(e) ensure appropriate actions, as are needed for maintenance of quality of
tcaching spelt out by the Internal Quality Assurance Cell;

(/) ensure that (he feachers appraisal by students is carried out and the reports
thereof zre sent to the university authorities concerned:

(g} be responsible for dissemination of information on the varjous qualily
parameters of higher education, as way be defined by various national level
bodies dealing with assessment and accreditation of guality in educational
institations;

(%) organize inter-institutional and ntra-institutional workshops. semirars on
quality related themes and promotion of guality circles;

{7} co-ordinate quality-related activities. includin 2 adoption and dissemination
of good practices, development and maintenance of institutional database, through
management information system for the purposes of maintaining or enhancing the
institutional quality;

{7} be responsible for development of quality culture in higher cducation;

(&} prepars Annua) Quality Assurance Report of programines within his faculty,
based on the quality parameters or asscssment criteria, developed by the relevant
quality assurance bodics, in the prescribed format:

(1) be responsibie for bi-annual development of quality parameters and ranking
of integral units of higher education based on the Annual Quality Assurance
Report;

(m) interact with State Quality Assurance Cell in fhe pre-acereditation and
post-acereditation quality assessment, sustenance and enhancement endeavours:

(1) recommend to the Managenient Council preposals for the institution of
fellowship, iravelling fellowship, scholarship, studentship, medals and prizes and
making Regulations for their award;
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(0) recommend to the Management Council through the Academic Council,
proposals for the conduct of inter-faculty and arcs or regional studies, common
facilitics, such as instrumentation centers, knowledge resource centers,
Science and Technology Parks, entreprencurship development and industry
incubation center. intellectual property rights center, wortkshops, hohby centers,
miseums, efc,;

{(p) control, regulatc and ce-ordinaic rescarch activities to maintain standards
of teaching and research in the usiversity departments, posi-graduate departments
in colleges and recognized institutions;

{g} recommend to the Academic Council propesals for conduct of post-graduate
courses in umiversity depariments, post-graduale departments in colleges and
recognized institutions;

(r) recommend (o the Academic Council the noyms of recognition of
posl-graduate teachers and research guides in post-graduaic departments in
colleges. aulonomous colleges and institutions, empowered au{onomous colleges,

clusier of institutions and Tecognized institutions;

(s) recommend to the Academic Council the norms of recognition of
under-graduate teachers and project guides in under-graduate departments in
colleges, autonomous colleges and institutions. empowered avtonomous colicges,
cluster of institutions and recognized institutions;

(#} recommend to the Academic Comneil thie norms of tecognition of experts
working in industries or private professional skiils development companics or
private skills development institutions. as recognized (eachers for the certificate
or diploma or advanced diploma or associaic degree programmes which may be
run by colleges, institutions, autonomous colleges and institutions, empowered
autonomous coflcges or cluster of institutions, empawered skills development col-
leges and private skills education provider, as recommended by the university
anthoritics;

(#) be responsible for casuri ng standards of under-graduate and post-graduate
teaching and rescarch in the faculty;

(¥) be responsible for ensuring academic development of the faculty under his
puiview and proper impicmentation of the decisions of the Board of Studies,
Faculty, Academic Council, Management Council and the Board of Examinations
and Evaluation in respect of his facuity;

(w) be responsible for creation of a repository of questions with model answers
which shall be continuously updated znd cxpanded;

(x) enguire into any malpractices committed in any academic programmes in the
faculty by a university depariment, affiliated or conducted or community or
autonomous, empowered autonomous colleges or cluster of institutions or
recognized institutions, on being directed by the Academic Council and submit a
report of the findings to the Acadomic Council;

(¥} rcuder hecessary assislence for redressal of grievances of the students in
the faculty:
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(=) prepare proposals for award of fellowship, séholarship and other distinctions
in the faculty for submission to the Academic Council;

(=a} preparc reports as required by the various authoritics or bodies of the
university, the State Government, the Central Government, the Central Educational
Commissions or Councils, Commission and any such otier body;

(zh) exercise such other powers and perform such other duties as prescribed
by or under this Act or assigned fo him by the Vice-Chancellor or Pro-Vice-
Chancellor from time to time.

17. (1) The Director, Board of Examinations and Evaluation shall be a full time
salaried officer and shall work directly under the directions and control of the Vice-
Chancellor, He shall discharze his functions under the supcrintendence, direction
and guidznce of the Board of Examinations and Evaluation, and shall be concerned
with the implementation of the policies and directives given by the Board of
Examinations and Evaluation.

(2) The qualifications and experience for the purpose of selection of the Director,
Board of Examinations and Evaluation shall be as may be specified by the State
Government, by an order published in the Official Gazerte.

(3) The Director, Board of Examinations and Evaluation shall be appointed by
the Vice-Chancellor on the recommendation of the selection commitiee constituted
for the purpose under this Act:

Provided that, in appointing the Director, Board of Examinations and Evaluation
preference shall be gives to the persons with proven capacity of use of technology
in delivery of education.

{(4) Appoiniment of the Dircctor. Board of Examinations and Lvalualion shall
be for 2 term of five years or (ill he attains the age of superannuation, whichever
is earlier and he shall be cligible for re-appoiniment by selection on the
recommendation of a sclection committee constituted for the purpose. for only
one more term of five years in the university in which he is serving.

(5) The Director, Board of Examinations and Evaluation shall—

(a) be the principal officer-in-charge of the conduct of university
examinations, tests and cvalvation, and declaration of their resulis;

(P) be the Member-Secretary of the Board of Examinations and Evaluztion
and of the cominittees appointed by the Board except the committees constituted
for appointment of paper-sciters, examiners and moderators;

(e} be responsible for making all arrangements necessary for holding
examinations, tests and evalvation, and for timely declaration of results;

(d) evolve and implement in consultation with the Board of Examinations
and Evaluation. processes for proper and smooth conduct of examinations and
cvaluation;

(e} prepare and announce in advance the programme of cxaminations, afler
secking approval of the Board of Examinations and Evaluation:
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() arrange for printing of question papers;

(2) postpone or canccl cXaminations. in part or in whole, in the cvent of
malpractices or if the circumstances sg warrant, and take disciplinary action or
initiate any civil or criminal proceedings against any person or a group of
persons or & college or an instittion alleged to have committed malpractices,
in consultation with the Vice-Chancelior;

() take disciplinary action where necessary against (he candidates, paper
setters, examiners, moderators, or any other persons connected with cxaminations
and evaluation, found guilty of malpractices in relation o the examinations and
cvaluation;

(i} review, from time to time, the results of university cxaminations and
evaluation, and forward reports thereon to the Board of Examinations and
Evaluation;

() strive to declare the results of every cxamination and evaluation canducted
by the University within thirly days from the last ate of the examination for

(%) 1ake al) steps {or implementation of alf academic and administrative
decisions taken by the Board of Examinations ang Evaluation;

(7) implement decisions taken by the various university authorities. connected
with the examination and evajuation process;

(m) implement alj policy and operative decisions with reference to the choice
based credit system, beth at the under-graduate, post-graduate levels and in
other teaching programmes;

(r) organize workshops for teachers in the subjects concerned, in order to
acquaint them wifh new rends in the assessment pracesses, such as cognitive
and summative assessment, creation and use of reposilory of questions, use
of technology in paper setting and conduct of examinations, tests and
evaluation;

(0) ensure inrovative and effective use of information and communication
technology in the entire process of the conduct of examinations and cvaluafj on;

{9} arrange for proper assessment of performance of candidates at the
cxaminalions and process the results;

{¢} ensure that answer books for all degree examinations are assessed through
the central assessinent system;

(1) ensure that every teacher @nd non-teaching empleyee in tie university.
affiliated or conducted college or recognized institution readers necessary
assistance and service in tespeet of examinations of the university and in
cvaluation process;

(%) carry out all other dutics and fanctions assigned 1o him by the Board
of Examinations and Evaluation;

H 3916
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{7) undertake any other task assigned to him by the umiversity authoritics
to carry out the objectives of the Board of Examinations and Evaluation, and
to cosure that the objects of the university arc accomplished;

(1) exercise such other powers and perform such other duties as preseribed
by or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice-
Chancellor, from time 1o time.,

18. (1) The Finance and Accounts Officer shall be the principal finance,
accounts and audit officer of the university. He shall be a full-time salaried officer
and shall work directly under the superintendence. dircetion and contro) of the
Vice-Chancellor.

(2) The Finance and Accounts Officer shall be a person who is a chartered
accountant or a cost accountant, with professional experience of not less than
five years.

(3) In case the person possessing the qualifications and cxperience as specified
i sub-section (2) cannot be appointed, the Finance and Accounts Officer may be
appeinted from zmongst the Government Officers of the State Finance and
Accounts Service, holding the post not below the rank of Deputy Director.

(4) The Finance and Accou nts Officer shall be appointed by the Vice-Chancellor
on the recommendation of the Selection Commitice constituied for the purpose
under this Act,

(5) The appoiatment of the Finance and Accounts Officer shall be for a term
of five years or tilf the age of superannvation, whichever is earfier, and he shall
ot be cligible for re-appointment in that university.

(6) The Finance and Accounts Officer shall.—

(a) exercise general supervision over the funds of the university and advise
the Vice-Chancellor ag regards the finances of the university;

(5} hold and manage the funds, property and investments, including trust
and cndowed property, for furthering the objects of the university, with the
approval of the Vice-Chancelior;

(c) ensure that the limits fixed by the university for recuiring and non-recurring
expenditure for a vear are not exceeded. and that all allocations are expended
for the purposes for which they are granted or al loited;

(d) keep watch on the state of {he cash and bank balances and investments;

(€) cosure effective revenue anagement by kecping watch on the process
and progress of collection of revenue, and advise the Vice~Chancelior on fhe
methods to be employed in this regard:

(/y perform the duties under clauses (@) to (e} as per the Maharashira
Universities Account Code;

(8) get the accounts of the university audited, reguiarly:




2017 : Mah. VI) Maharashtra Public Universitios Act, 20716 37

(%) ensure that the registers of buildings, land, equipment, tachinery and
other assets arc maintained up-to-date and that the physical verification and
reconciliation of these assets and other consumabic material in zll offices,
conducted colleges, workshops and stores of {he university are conducted
regetarly:

(7} propose to the Vice-Chancellor that explanation be called for unavihorized
expenditure or other financial trregularities from any academic member or non-
vacation academic staff or an officer of the university of the rank of Assistant
Registrar or cquivalent and above;

()} proposc to the Registrar that explanation be called from any non- academic
member of the university, other than the teacher, non-vacation academic stafT
and an officer of the uaiversity of the rank of Assistani Registrar or equivalent
and above. for unauthorized expenditure or irregularities in any particular case,
and recommend disciplinary action against the persons in delault;

(%) <all for, from any office, centre, laboratory, conducted coliege, department
of the university or URiversity institution, any information and returns that he
thinks nccessary for the proper discharge of his financial responsibilitices;

() maintain the minutes of the meetings of the Finance and Accounts
Commitice:

(m) be responsible for Preparation and maintenance of accounts by doubhic
CNly accounting system, on acerual basis. presenting the annual fizancial
cslimates (bud gct), statement of accounts and audit reports, to the ¥ inance and
Accounts Commitice and to the Management Council:

() prepare financial reports as required by the various authoritics or bedies
of the university, the State Government, the Central Government, the Central
Educational Commissions or Couneils, Commiss ion, University Grants.
Commission and All India Council for Technical Education and any such body
providing funds to the wmversity;

(0) exercise such other powers and perform such other duties as prescribed
by or urder this Act or assigned 10 him by the Vice- Chancellor and Pro- Vice-
Chancellor, from time to time.

19. (1) The Direcior of Sub-campus shall be a full time officer who shall work  pircetor of
under the superintendence, direction and control of the Vice-Chancellor. Stb-Campas

University,
(2) The Director of Sub-campus shall be a person who is holding the post of 2
professor or principal or cquivalent position in apy university or institute of

national repute engaged in teaching, rescarch and development activitics. with not

less than fificcn years teaching or research or administrative experience.

(3) The appointment of the BDirector of Sub-Campus shall be made by the
Vice- Chancellor on the recommendation of the selection commitiec constituted for
the purpose under this Act.

(4) The Appointment of the Director of Sub-Campus shall be for a term of five
years or Gil the age of super-annuation, whichever js carlicr, and he shall be
eligible for re-appointment, by selection on the recommendation of a selection
commitice constituted for the purpose, for only onc more term of five vears ia the
university in which he is serving.
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(5) The Direcior of Sub-Campus shall,~
(@) be the chief academic and administrative officer of the Sub-Campus;

(7) oversee and monitor the admivistration of the zcademic programmes of
the colleges und recognized institutions in the districi;

(¢} oversce and monitor general administration of the Sub-Campus of the
university and epsure efficiency and good order of {he university departments
or schools or institutions on the Sub-Campus;

(d) act as a link between the uaiversity, colleges and recognized institutions
in the district. as well as departments. schools or institutions on the Sub-
Campus of the university;

(e) ensurc that appropriate actions as are needed for maintenance of quality
of teaching. as specified by the Internal Quality Assurance Cell and the
universily authorities. are initiated, records thereo! are maintained, tcachers
appraisal by students is carried out and reports thereof are scut to unjversity

authorities;

(/) co-ordinate evaluation, academic training workshops or seminars, quality
incasurement and other acaderic, administrative, financial and reiated aetivities
in the district and on the Sub-campus;

(£) ensure cstablishment of inter-institutionai and intra-institutiona)
information and communication technology linkages among the affilisted colleges
and recognized institutions in the district;

(h) ensurc that the decisions of the colleges or university departments,
schools, institutions on the Sub-Campus and their fanctioning is not inconsistent
with this Act. Statutes and Regulations;

(7) organize workshops and training programmes for the benefit of the
teaching and support staff in the district and on the Sub-Campus:

(/) ensure that financial discipline is maintained and expenditures of the
campus are within the budgctary provisjons recommended by the Sub-Campus
commitice and sanctioned by the Finance and Accounts Commitice of the
university;

(k) cnsure that the annual audited accounts related to the Sub-Campus are
prepared and semt (o the university at the end of cach firancial year:

(/) undertake any other task that may be assigned to him by the university
authorifics to cnsure that the objcctives of the university are accomplished;

(m} exercise such other pawess and perform such other duties as prescribed
by or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice-
Chancellor, from time 10 time.

20. (1) The Director of [mmovation, Incubation and Linkages shall be a fali

time salaried officer who shall be responsible for creation and cultivation of an
enabling environment to propagate the concept of innovation, for converting
innovative ideas into working models through a process of incubalion which shall
finally lead to creatien of an cnterprise and fo cultivaie, cstablish, maintain and
strengthen the link of the university with premier national and international
universities and institations. He shail work dircetly nnder the superintendence,
dircclion and control of the Vice-Chancellor,
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(2) The qualifications and experience for the purpose of gelection of the Director
of the Innovation. Tneubation and Linkages shall be as may be specified by the
State Government, by an Ocder published in the Official Gazetie.

(3) The Appointment of Director of Innovation. Tncubation and Linkages shall
be made by the Vice-Chancellor on the recommendation of the selection commitiee
constituted for the pwrpose under this Act.

(4) The Appointment of the Director of Innovation, Incubation and Linkages
shall be for a term of five years or the age of superannuation. whichever is earjier.
and be shall be cligible for re-appointment by sclection on the recommendation
of a selection committee constituted for the purpese, for only one more term of
five years in the university in which he is serving.

(5) The Dircctor of Innovation, Incubation and Linkages shall,

(@) be the principal officer who shall lead and provide vision to the Centre
for Innovation. Incubation and Enterprisc with his dynamism and enlerprise:

(b) spearhead the awareness and training programmes for tmparting
education on intellectual property rights and aspects associated therewith;

{c) orgamize training programmes for creating awareness on the importance
of entrepreneurship;

(d) organize and create suppert system for cultivation and incubation of
good ideas into a scalable mode that would cventuaily culminate into the
establishment of small, medium and large industry;

(e) work towards creating 2 liaison with national and international bodies
and agencics involved in creating and developing entreprencurial skills in
students;

(N take all steps to facilitate colleges to establish linkages with knowledge
based aod other types of industries;

{g) conduct trainiag programmes to guide the young entreprencurs in
opcrational aspects, legal aspects, intellectual property rights, patent rclated
issucs, busincss model creation and financial aspects;

(h} implement the policics and strategies for promotion of international
linkages with premier national and international universitics and institutions, as
envisaged by the Board of National and International Linkages and the
university anthorities;

(1) process applications for visits of teachers and students from university
departments, institutions, conducted colieges, colleges and recognized
institutions 1o national and international universities or institutions and assist
them on fogistic support for such visits:

(/) oversee and monitor administration of Forcign Students Assistance Cell
which gives facility of 2 Single Window Operation 1o the forcign students;

(K} process the applications reccived from foreign students for their visils
fo other parts of India;
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(7} supervise the working of the M igrant Indian Students’ Cell established
for providing Single Window Operation for students coming from other parts
af the country;

(m) undertake any other task that may be assigned (o him by the university
authoritics, 1o ensure that the objectives of the Board for Innovat ion, Incubation
and Enterprise and Board of National and International Linkages are
accomplished:

(1) exercise such other powers and perform such other dutiss, as prescribed
by or under this Act or assj gned to him by the Vice-Chancelfor and Pro-Vige-
Chancclior, from time to iime.

_ Diregtor. 21. (1) Director, Knowledge Resource Center shall be 2 full time salaried officer
R‘;;:‘:’l‘fifg of the university and shall be in-charge of the Knowledge Resource Centre in the

Cenier.  URiversity. He shall work directly under the superintendence, direction and control
of the Vice-Chancelior.

(2) The qualifications, experience. emoluments and lerms and conditions of
service of the Dircctor, Knowledge Resource Ceater shall be as recommended by
the University Grants Commission, in the case of university librarian and adopted
by the State Government.

(3) The appointurent of the Dircetor Ksowledge Resource Center shall be made
by the Vice-Chancellor on the recommendation of the selection committce
constituted for the purpose.

(4) The Director Knowledge Resource Center shall -

(@) be a Member-Secretary of the Knowledge Resource Centre Committee
and shall ensure proper implementation of the decisions taken by the Knowled e
Resource Centre Committce;

(i) be the custodian of all books, periodicals, manuscripts. journals in print,
audio and digital format, and equipment in the Knowledge Resource Center;

(¢) evelve and implement such processes and procedures to easure that the
books, periodical, manuscripts, journals and equipment in the Knowledge
Resource Centre are not losi or damaged, and no irregularities take place in the
Knowtedge Resource Center;

(d) causc periodical verification of stock, prepare appropriate report that
includes losses, and place it before the Knowledge Resource Center Committec;

(€} be responsible for the development, modernization, up keeping and
management of university Knowledge Resource Center;

(1) render assistance and guidance to the concerned officer at Knowledge
Resource Center on the Sub-Campus of the university;

(g) render assistance and advice 1o libraries and libratians of affiliated
colleges and recognized institutions by conducting annual meeting of the
librarians of affiliated coileges and recognized institutions;
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() conduct training programmes and workshops to update the skiffs and
knowledge of librariang of affiliated colleges and recognized institutions:

(i} creale awarepess emong the students of various departments of the
university regarding the availability of resources, mformation, search techniques
and databases through the information literacy programme;

(j} undertake any other task assigned to him by the university authorities
to ensure that the objectives of Knowledge Resource Center are accomplished:

(k) exercise such other powers and perform such other duties as prescribed
by or under this Act or assigned 1o him by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to tims.

22. (1) The Director of Lifelong Learning and Extension shall be a full time Director
salaried officer of the university and shaii be responsible to carry out the activities ©f

Lifelog
of the Board of Lifelong Learning and Extension, He shall work directly under the Lcamingg
superinlendence, direction and control of (he Vice-Chancellor. and

Exteation,
(2) The qualifications, expericnce, emoluments and terms and conditions of
service of the Director of Lifelong Learning and Extension shall be as recommended
by the University Grants Commission and adopted by the State Government,

{3) The Director of Lifclong Learning and Extension shall be appointed by the
Vice- Chancellor on the recommendation of the selection commitiee constituted for
the purpose under this Act.

(4) The appointment shall be for a term of five years or (i)l the age of
Superannuation, whichever is easlier and be shall be eligible for reappointment in
the manner provided in sub-section (3) for only one more ferm of five years in the
university in which he is serving.

(3) The Director of Lifelong Learning and Extension shall be the ex-officio hiead
of the Department of Lifelong Learning and Extension,
(6) The Dircctor of Lifelong Learning and Extension shall,—

(@) be responsible for implementation of policies and recommendations of
the Board of Lifclong Learning and Extension:

{b) promote research in the field of lifelong learning, value education, Jife
skills for adults and senior citizens., and for fongevity:

(€} organize fower level skills development programmes for training female
and male nurses to handle clderly paticats or lerminally ill patients;

{d) organize the teaching programmes which include certificate and diploma
programmes for graduatc students and advanced diploma programmics at
post-graduate level in value education and lengevity:

() organize post-graduate teaching programmes exclusively in the domain
of value education and }ife skills for adults and senior citizens:

(/) organize and co-ordinate awareness activities for adults and seniar citizens
an life skills for coping with old age, information on social organization and
Government Schemes for clderly persons and bricfing on home for the aged;
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(2) undertake any other tusk s may be assigned by the university authorities
S0 @s to carry out objectives of ihe Board for Lifelong Learni ng and Extension;

(k) exercise such other powers and perform such other duties a8 prescribed
by or under this Act or assigned to bim by the Vice-Chancellor and Pro-Vice-
Chancelior, from time to time.

Dircctor of 23. (a) (/) The Director of Students® Development shall he nominated
lsli“‘_":’i’;'; by the Vice-Chancellor, from amongst the teachers having minimum
meni and  Aggregate teaching experience of ten years and desired exposure in the field of extra-

Director of  curricular and extension activities. He shall work directly under the superintendence,
Meet directions and control of the Vice-Chancelior.

Scheme.
{2) The cmoluments, tenure, and terms and conditions of service shall be as

prescribed by (he Statutes.

(3) The Dircctor of Students’ Development shall, .-

(@) work towards promotion of cultural, recreational and welfare activi ties of
students in colieges. institutions and university departments:

(5} conduct leadership training programmes for students;

(¢) ensure that there are mentors and counselling cells for the voung students
in colleges, institutions and university departments:

(d) organize anti-ragging commitiees and squads and ensure that alf
fiecessary mezsures are {aken (o prevent ragging in the university, colleges and
the institutions;

(e} Jook into the grievances and general welfare of tlje students;

() help in building-up the all-round personility of students and 1o groom
them to be future leaders and confident adulis;

(£) organize cultural and recreational activities jointly with regional, national
and international bedies;

(/) promote the interest of the youth and develop their skills for appreciation
of the fine and performing arts, purc arts and literary skills;

() organize university, state, national and international level competitions,
skills development workshops and intcractive programmes in various fields for
the students;

() train the students for statc, national and international lovel competitions
in various cullural activities;

(k) conduct elections to the University Students’ Council;

(§) to prepare the report of the Board of Students’ Development to be
submitted before the Senate;

(#1) vndertake any other (ask assigned to him by the unjversily authorities
to carry out objectives of the Board of Students* Development:

() exercise such other powess and perform such other duties as prescribed

by or under this Act or assigned 1o him, by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.
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(b) (1) the Director of National Service Scheme shali be nominated by the
Vice- Chancellor from amongst the teachers having minimum aggregate teaching
experience of ten years, experience of at least three years as NS§ Programme
Officer and desired exposure in the field of National Service Schemne activities,

(2) The emoluments tenure and terms and conditions of service shall be as
prescribed by the Statures,

(3) The Director of National Service Scheme shall,—

{7} waork towards promotion, co-ordination and conduct of different activities
under National Service Scheme in colleges, institutions and university
departments:

{if} organize university, State, National and International Tevel workshops,
seminars, camps, competitions for National Service Scheme volunieers;

{#i) train the students for State, National and International campetition;

(¥} undertake any other task assigned to him by the State National Service
Scheme co-ordinator and the university authoritics to carry out the objectives
of National Service Scheme;

(v) exercise such other powers and perform such other duties as prescribed
by or under this Act or assigned to him by the Vice-Chaneellor and Pro-Vice-
Chanceilor. from time ta time,

24, (1) The Director of Sports and Physical Education skall be a fij! time Director,
and Physical Education salaried officer responsible for promoting the culiure of
Sporis and supervising sports related activities in the university, colleges and
recognized institations. He shal| work under the superintendence, dircction and
control of the Vice-Chancellor.

(2) The qualifications and experience for the purpose of selection of the Director
of Sports and Physical Education shall be such as may be specified by the State
Goverament, by an order published in (he Official Gazette.

(3) The Dircctor of Sports and Physical Education shall be appointed by the
Vice- Chancellor on the recommendation of the selection committee constituted for
(he purpose under (his Act.

(4) The appoiniment of the Director of Sports and Physical Education shall be
for a term of five years or the age of superannuation, whichever is carlier, and he
shall be eligible for re-appointment by selection on the recommendation of a
selection commitice constitated for the purpesc, for only onc more term of five
years in (he university in which he is serving,

(5) The Director of Sports and Physical Education shall,—

(@) cultivate excellence in various domains of sports and zalso to promoic a
Spirit of healthy competition;

(b} promote sparis, culture and organize activitics in the ficld of sports in
colleges, institutions and university departments;

(¢) co-ordinate and organize activities related 1o various sports jointly with
regional and national bodies;

(d) organize university jevel competitions, sports skill development camps
in various sporis on the university campus;

H 391.7
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{e} train students for regional, national and international compeiitions in
various sports;

{) to prepare the report of the Board of Sports and Physical education (o
be submitted before (he Senate;

{g) undertake any other task that may be assigned to him by the unjversity
authoritics, so as to carry out objectives of the Board of Sports and Physical
education;

{h) exercise such other powers and perform such other duties as prescribed
by or under this Act or assigned (o him by the Vice-Chancelior and Pro-Vice-
Chancellor, from Gme to lime.

25. All salaried officers, members of the authorities, cormmittees or badics, teachers
of the university and other cmployees of the university, shall be deemed (o be public
servants within the meaning of seetion 21 of the Jndian Penal Code. ALYV

1860,

CHAPTER v
AUTHORITIES OF THE UNIVERSITY

26. The following shall be the authorities of the university, namely:

(7) the Senale;

(2) the Management Council;

(3) the Academic Council;

(4) the Faculty;

(%) the Board of Deans:

(6) 1he Board of Sub-campuses of the university;

(7) the Board of Studics;

(8) the Board of University Departments and Inter-disciplinary studies:
(9) the Board of Post-Graduate Education in Colleges:

(79} the Board of Lifelong Learning and Extension;

(/1) the Board of Examinations and Evaluation:

(12) the Board of Information Technology:

(73) the Board of National and International Linkages:

(74) the Board for lunovation, Incubation and Enterprise:

(75) the Board of Students® Development:

(/6) the Board of Sporis and Physical Education:

(717) the Board of Rescarch;

(78) such other bodies of thie university as are designated by the Statutes, to

be the authorities of the university,
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consultation with the Chancelior, the State Government shall, by an order published
in the Official Gazete, specily the eligibility conditions for being clected. nominated
or co-opied as 9 member of any authority of the university,

28. (1} The Senate shall be the principat autherity for all financial estimates and
budgetary appropriations and for providing social feedback (o the university on
current and fulure academic programmes. ;

{2) The Senate shali consist of the following members, namely:—
(@) the Chancelior - Chairperson;
(b) the Vice-Chancellor;
(¢} the Pro-Vice-Chancellor:
(d) the Deans .of Faculties;
(e) the Director of Board of Examinations and Evaluation:
(N the Finance and Accounts Officer;
() the Dircctors of Sub-campuses of the university:
(i) the Director, Innovation, Incubation and Linkages:

(7) the Director of Higher Education or his nomince not below the rank of
Toint Dirceteor;

(/) the Director of Technical Education or his nominee not below the rank
of Joint Director;

(%) the Director Knowledge Resource Center of the university;

(?) the Director of Board of Students” Development;

(m} the Director of Sports and Physical Education;

() the Divector of Board of Lifelong Learning and Extension:

(0) ten Principals of affiliated. conducted, autonomous colleges which are

accredited by National Assessment and Accreditation Council (NAAC) or
National Board of Accreditation, (NBA}, as the casc may be, to be clected by
the collegium of principals from amoagst themscives; of whom one cach shall
be & person belonging to Scheduled Castes, Scheduled Tribes, De-nofified
Tribes (Mimukta Jatis) or Nomadic Tribes, Other Backward Classes, and one
shall be & woman;
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(#} six representatives of Management - to be elected from amorg the
collegium of management representatives of the affiliated co} leges or fnstitutions
out of whom one shall be from Scheduied Castes or Scheduled Tribes or
Denotified Tribes (Fimubea Jetis) or Nomadic Tribes or Other Backward Classes
category, by rotation, and one shall be woman -

rovided that, such representatives of management to be clected shall be tihe
Tepresentatives of management of colleges which are accredited by National
Assessment and Accreditation Council or National Board of Accreditation as
the case may be -

Provided further that, where a mdnagement conducts one or more Colleges
or institations, only one representative of such management shajl be eligible
for being included in collegium of Management Represcatatives;

(¢} the president and the secretary of the University Students’ Councii;

(#) ten tcachers other than principals and direciors of recognised institutions
to be elected by the collcgium of tcachers from amongst themseives of whon

{s) three teachers 1o be efected by the coliegium of University teachers from
amongst themselves. of whom one shall be 4 person belonging to the Scheduled
Castes or Scheduled Tribes or De-notificd Tribes (Vimukta Jatisi or Nomadic
Tribes or Other Backward Classes, by rotation, and one shail be a woman:

(f} ten registered graduates baving graduated at feast five years prior to the
date of nomination, to be ¢lected from amongst the collegium of registered
graduates, of whom one each shall be a person betonging o Scheduled Castes.
Scheduled Tribes, De-notified Tribes (Finukta Jatis) or Nomadic Tribes, Other
Backward Classes, and one shall he a woman ¢

Provided that. the registered graduates shall pot include the graduates
falling in or covered by the category of teachers (regular or on contract basis,
isrespective of their teaching experience]), principals, heads of the departments,
management or any other calegorics mentioned in this sub-scction:

(u) ten persons nominated by the Chancelior, of whom four shall be from
the field of agricuiture, social work, ce-operative movement, legal. financial,
banking and cultucal activities and of the remaining six persons. one is from
the industry. one is an educationist, one s a scientist, one is a person from
performing and fine arts or literature or sports, one is from an orgenization

(¥} two persons, sominated by the Vice-Chancellor one shall be a non-
teaching employee of the university and one shall be from amongst the non-
leaching employees of fhe affiliated colleges or recognized institutions;

(w) two Members of Legislative Assembly nominateg by Speaker of
Legislative Assembiy for a tenure of two and half years:
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(x) one Member of Legislative Council nominated by Chairman of Legislative
Council for a tepure of two and half vears:

(¥) one Member of Municipal Council or Maunicipal Corporation to he
nonrinated by Vice-Chancellor by rotation for.a tenure of one year;

(z) one representative of (he Education Commitices of Zilja Parishads within
the university arca, nominated by the Education Committee for the term of one
year, by rotation;

(za) the Registrar - Member-Secretary,

(3) The Chancellor shail normally preside over the senate and in his absence
the Viee-Chancellor shall preside.

(4) The Senate shall meet at least twice a year on the date to be fixed by the
Chancellor. One of the mectings shall be the annyal meeting,

29. The Senate shall transact the following business at its meeling, namely:—

(@) 1o give suggestions 1o the university authorities on improvements that can
be made in all areas and domains that are an integral part of the uni versity, namely,
academics, research and development, administration and governance:

(B} to review current academic programmes and collaborative programmes;

(¢) to suggest new academic programmes comsistent with the socictal
requirements in higher education; :

(d) to suggest measures for improvement and development of the university;

{e) o corfer. on the recommendation of the Management Council, honorary
degrees or other academic distinctions;

{f) 10 review broad policies and progremmes of the umiversity and suggest
measures for its improvement and development;

(2) to reccive, discuss angd apprave the annual financial estimate (budget), the
annual report, accounts, audi reports and their satisfactory compliances ilong
with its certification by the auditor and the disciplinary or otherwise action taken
report in this regard by the University:

(%) to approve comprehensive perspective plan and annual plan for the location
of colleges and institutions ol higher lcarning, as recommended by the Academic
Council;

(7} to review and adopt the report of students’ grievance redressal report to be
hresented by Registrar of the University:

(/) to review and adopt the reports of the Board of Students’ Development and
Board of Sports to be presented by the concerned directors:

(%) to give suggestions 1o the University authoritics on impravements that can
be made in the area ang domains of student welfare, sposts, cultural activitics of
the University;

(/) to make, amend or repeal statuics,

Functions
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30. (1) The Management Council shall be the principal cxecutive and policy
making authority of the university and shall be responsible for administering the
affairs of the university and carrying out such duties. which are not specifically
assigned to any other authority,

(2) There shall be not less than four meetings of the Management Council in
a year.

(3} The procedure for conduct of business to be followed at a meeting including
the quorum at the meeting and such other matters in refation to meelings as may
be necessary, shall be such s may be prescribed by the Statutes,

(4) The Management Council shall consist of following members. namejy:-—
(@) the Vice-Chaneel lor-Chairperson;
[0y the l’m-Vice-Chancellor_:

(¢} one eminent pesson ffom the field of education, j ndus(ry, agriculture,
commerce, banking, finance, social. cuffural and other allicd fields (o be
norvinated by the Chancellor:

{d) two Deans to be nominated by the Vice-Chancellor for tenure of two and
half year:

(¢) One head or Director, nominated by the Vice-Chancelior from amongst
the heads or Directors of University Departments or University institutions for
a lenure of one year, by rotation:

Provided that, in rotating the heads or Dircclors amongst Departments or
University institutions, the earlier Departments or University institutions. which
were given an opporturity of representation shali be ignored;

() two principals to be clected by (he Sevate fram amongst the priocipals
who are the members of the Senate, oul of whom one shall be elecied from
amongst the principals who have been elected from Scheduled Castes or
Scheduled Tribes or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes or
Other Backward Class catcgories, by rotation;

(2) two teachers who are not principals or dircctors of recognised institutions
1o be clected by the Senate from amongst the teachers and university teachers
who arc the members of the Secnate, out of whom one chall be clected from
amongst the teachers and university teachers who have been clected from
Scheduled Castes or Scheduled Tribes or De-notified Tribes (Vimukea Jaiis) or
Nomadic Tribes ar Other Backward Class categories, by rotation;

(h) two representatives of managements (o be elected by Senate from aimongst
the representatives of management who are members of Senate, and further
provided that same management shall not have second consecutive institutional
represcotation:

Provided that. out of the two representatives under this clause, one member
shall be cleeted by rotation, from amongst the Scheduled Castes or Schedufed
Tribes, or De-notified Trihes (Vimukta Jatis) or Other Backward Class;
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() iwo registered graduates clected by Scnate {rom amongst clected
registered graduate members of Senate, out of whom one shall be clected from

() two miembers elected by the Academic Council from amongst its members,
one of whom shall be from amoungst the clected tcachers who are members of
the Council and another shall be g VO,

(k) one eminent-cxper from the institute or organization of National repuic
10 be nominated by the Vice-Chaneellor in consultation with the Chancellor;

(7) the Secretary, H igher Fducation or his fomince not below the rank of
Deputy Secretary or Joint Dircctor of Higher Education;

(m) the Director of Higher Education or his nominee, not below the rank of
Joint Director of Higher Education;

(1) the Direcior of Technical Education or his nominee not below the rank
of Jeint Dircetor of Technical Education:

(o) the Regisirar-Membcr-Secrelary;

'[ Provided that, for the el ection of the candidate from (he reserved categories,
under clauscs (7], (2) (7} and (1), for the injtial term of Management Council,
immediately after the commencement of this Act, point of rotation for reserved
categorics under the said clauses shafl be decided by drawing of lots by Vice-
Chancellor, and while drawing of lots, it shall be ensured that the person
belonging to cach reserved category shall have representation on the
Management Council.]

{5) The Finance and Accounts Officer and the Dircctor. Board of Examinations
and Evaluation shail be invifees of tie Management Council, but they shall have
no right 1o vote,

(6) President of the university students council shzll be invitee, who shall
attend the meeting as and when invited;

Provided that, such President shall be invited at least in every three months
to discuss the issues related 1o the students® development, weifare and grievances,

31. The Management Council shall have the following powers and duties,
namelyte.—

{2) 1o review and deliberate on short 2ud long term reforms in academic,
research and development aclivitics. finances, management and governance
that are taking place at the national and global level with 2 view to allow them
to percolaie inio the university;

(%) to study and decide upon the operative mechanism for the reforms that
would be recommended by the Commission in ajl the domains of the univers; ty:

(€) to make such provisions, as may enable colleges and institutions (o
undertake specialized studics and courses, and where necessary or desirable,
organize and make provision for common laboratorics, librarics. muscums andl
equipment for teaching and research:

(d) 1o establish departments, colleges, schools, centres, institutions of higher
learning, rescarch and specialized studies, on the Tecommendation of the
Academic Council;

(e) to recommend to the senate. the draft of statutes or amendment or
repeaiment of statutes for approval;

1. This proviso was added by Mah. 27 of 201§ s, 2,

Pawers and
dulics of
Munagement
Counejl.




50

Mahavashira Public Universities Act. 2076 {207 : Mah. V1

{7} to make, amend or repeal ordinances ang regulations;

(2) to control and arrange for administration of assets and propertics of the
university;

(1) to discuss and approve with modifications, if any. the annual financial
estimates or budget, that is to say the fund which may be received from State
Government. uni versity funds and other funding agencies se parately. as received
froo: the Finance and Accounts Committee;

(7) to consider proposals to enter into, amend, carry out and cancel contracts
on behalf of the university;

() to determine the form of common seal for the university and provide for
its use:

(%) 10 accept, on behalr of the wnjversity the transfer of any trusts, bequests,
donations and transfer of any movable, immovable and inteilectual properiy to
the university;

(/) to transfer by sale or othenwise, 2ny movable or intellectual property
rights on behalf of the university:

(m) to transfer by sale or lease or contract any immovable property (o othier
organization with the prior permission of the State Government:

Provided that, any immovable praperty iay be permitted to be used for the
specific period, for the purpose of providing essential physical facilities for
accomplishment of objects of the university, such as bank, cantees, post office,
mobile towers, ete., without prior approval of the State Government;

(1) to create immovable asscts in the form of land, building and other
infrastructure out of reserve funds, for ifs campus and suh-campuscs;

(2} to borrow, lend or invest funds on behalf of the universily as
recommended by the Finance and Accounts Commitiee;

() to lay down policy for administering funds at the disposal of the uni versity
for specific purposes; '

(g) to provide buildings, premises, furniture. equipment and other resources
needed for the conduct of the work of the university;

{7} 10 recommend (he conferment of henorary degrees and academic
distinctions:

(s) to institute angd confer such degrees, diplomas, certificates and other
academic distinctions as recommended by the Academic Council and arrange
for convocation for conferment of the same, as provided by the Ordingnces;

(1) 1o institute Tellowship, travelling fellowship, scholarship, studentship,
cxhibitions, awards, medals and prizes and prescribe Regulations for their
award,

(u) 1o make Regulations for collaborations with other wniversitics, institutions
and organizations for mutually beneficial academic programimes recommended
by the Board of Dcans;




2017 : Mah. VIj Makavashtra Public Universities Act, 2016 il

(v} o create posts of universily teachers and non-vacation academic stafT
from the fands of the university and from the funds received from other
funding agencies. on the recommendation of the Academic Council. as and
when required. and prescribe (heir qualifications, experience and pay-scales:

(W} lo create posts of officers, non-teaching skitled, administrative, ministerial
stafl’ and other posts from the funds of the university and from the funds
received from other funding agencies, as and when required, and prescribe thejr
qualifications, experience and pay-scales;

(x) to preseribe honoraria, remuncrations, foes and travelling and other
allowances for paper-setters and other examination staff, visiting faculty, and
fees or charges for any other services rendered (o the university:

(») 1o recommend to the Academic Council the comprehensive perspective
plan and annuaf plan for the location of colleges and institutions of bigher
learning, as prepared by the Board of Deans;-

() to consider and Approve proposals for change or transfer of management
and shifting of focations of colleges and institutions, as preseribed in the
Statutes;

(za) to reecive and consider report of the development activitics af the
university received from the Registrar every six morths;

(z8) to confer auionomous status on universily departments, university
institutions, affiated colleges and recognized institutions on the recommendation
of the Academic Council, as per the Statutes;

(z¢) 1o assess and approve proposals for academic programmes received
from the Academic Couneil:

(zd) to consider and adopt the annual report, annual accounts and audit
report i respeet of State Government Tunds, university funds and funds received
from other agencies separately;

z¢) lo cause an inquiry to be made in Tespect of any matter concerning the
proper conduct, working and finances of colleges, institutions or departments
of the umiversity;

() 1o delegate, any of its powers, except - the power (o make, amend or
repeal Statules and Ordinances, 1o the Vice-Chancellor or such officer or authority

of the unijversity or a coimmitiee appointed by it. as it thinks fit;

(zg} to define the functions, dutics, powers and responsibilitics of
non-teaching employees in (he university, in respect of the posts created
from the funds of the university and from the funds received from other
funding agencies;

(z) to deal with the cases related 1o the violation of preseribed fees

13';;“111-_ according 1o the provisions of the Maharashtra Educational Institutions
1958, (Prohibition of Capitation Fee) Act, 1987 and other relevant Acts:

(=) fo accept donations, gifts and other forms of LGoancial support from afumni,
philanthropists, industrics and other stakeholders and preseribe the procedure to
be followed by the university for accepting such donations, gifls, etc;

H 391.8
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(zf) to impose penalties upon the erring colleges or recognized institiions
after following the precedure laid down by the Statutes;

(k) to recommend to the State Gavernment through the Vice-Chancelior 1o
appoint an Administrative Board for the affiliated collepe to run the managemeni
of such college in case of disputes regarding the mana gement of such colleges,
tiil the dispute is statutorily resolved. The constitution of this board and the
process of ifs appointment shall be as preseribed by the Statutes. The decision
of the State Govermment in this regard shall be final and binding:

(=0} 1o develop and adopt students’ charter.

32. (1) The Academic Council shall be the principal academic authority of the

university and shall be responsible for regutating and maintaining the standards of
teaching, research and evaluation in the university. It shall also be responsibie for
laying down the academic policics in regard to maintenance and improvement of
standards of {caching. rescarch, exteusion, collaboration programmes in academic
maiters and evaluation of workload of the teachers.

(2) The Academic Council shall meer not Jess than four times in a vear,
(3) The Academic Council shall consist of the following members, namely:—
{a) the Vice-Chancellor, Chairperson;
(b) the Pro-Vice-Chancelior;
(¢) Deans of Facultics and Associate Deans (if any);
(@) Dircctors of Sub-campuses;
() Dircctor Innevation, Incubation and Linkages:

() the Vice-Chancellor shall nominate the following members, as per the
recammendations of the search committee appointed by him for this purpose, in
consultation with the Chanceilor. namelyi—

shall be woman and one shall be a person belonging Scheduled Castes or
Scheduled Tribes or De-notified Tribes (Vimukia Jatis) or Nomadic Tribes or
Other Backward Class, by rowation;

(i) two professors out of whom onc shall be a person belonging Scheduled
Castes or Scheduled Tribes or De-notified Tribes (Fimukta Jatis) or Nomadic
Tribes or Other Backward Class, by rotation;

{iii) one head of a recognized institution:

(2) two 1eachers, representing cach faculty, with not less than fifteen yvears of
teaching cxpericnce t0 be elocted by the collegiums of teachers from amongst
themselves out of whom onc each shall be a person belonging Scheduled Castes
or Scheduled Tribes or De-notified Tribes (Timukia Jaries)/ Nomadic Tribes or
Other Backward Class provided that the reservation per faculty shall be decided
by drawing lots:
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Provided that, out of the teachers representing each facultics, under this
clause, one shall be a woman, te be decided by drawing lots.

(1) one representative of management nominated by the Scnate, from amongst
the representatives of managements, who arc the members of Senate;

{f) Fight eminent experts from the institutes or organizations of national repiite,
such as Indian Institute of Technology, Tndian Institute of Science Education and
Research, Indian Institute of Management, Indian Space Research Organization,
Institute of Chartered Accountants of India. Institute of Cost Accountants of
India, Institute of Company Scerctaries of India, Indian Counci! for Social Rescarch,
Industriai Associations. Indian Olympic Association and allicd ficlds and as much
as possible representing alf the (aculties, nominated by the Chancellor;

(7} the Director of Higher Education or his nominee, not below tho rank of the
Joint Director, Higher Education;

(k) the Director of Technical Education or his nominee. not below the rank of
the Joint Director, Technical Education;

(7) Dircctor. Board of Examinations and Evaluation;
{m) Chairpersons of Board of Studies;
{n) Registrar-Member Secretary,

33. (1) The Academic Council shall have (he foliowing powers and duties.
nameiy—

{a) to cosure that the university becomos a vibrant hub for promotion of
research and development, inferacti ons and linkages with industries. cultivation
of intellectual properiy rights and entreprencurship and incubation of knowledge
Jinked industrics;

(b) to cousider and approve with modifications, if any, the matters referred
to it by the Board of Studies through the Taculty;

{c) to ensure that there are choice based credit systems for zl} certificates,
diplomas, degrees, post-graduate programmes and other academic distinctions;

(d) to ensure that the spirit of research and enireprenenrship percolates to
all colleges and recognized institutions of the university:

(e) to approve fi ces. other fees and charges as recommended by the Board
of Deans through the fee fixation committee;

() to recommend to the Management Couneil, the institution of degrees,
diplomas. cerfificates 2nd other academic distinetions;

(2) 1o prapose draft of Ordinances relating to the academic matler {o the
Management Council;

() to make. amend or repeal Ordinances and Regulations relating to academic
matters;

{f) to allocate subjects to the facultics;

Powers and
duties af
Academic
Couneil,
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() to prescribe qualifications and norms for appointment of paper-setters,
examiners, moderators and others, concerned with the canduct of examinations
and evaluation:

(%) to consider and make recommendations to the Management Council for
creation of posts of university tcachers and non-vacation academic staff, required
by the university from the funds of the university and from the funds received
from other funding agencics and prescribe their qualificaiions, experience and
pay-scales;

(7} to prescribe norms for recognition of any member of the staff of an
affiliated college or recognized institution as a teacher of the university, in
consonance with the norms of the University Grantg Commission and the State
Government:

(m) to prescribe norms for granting affiliation, continuation of affiliation.
extension of affiliation to colleges, and recognition, continuation of recognition.
extension of recognition to institutions of higher learning and rescarch or
specialized studies:

(7) To grant affiliation 1o colleges or institations jn accordance with the
provisions of this Act, the Statutes, Ordinances and Regulations;

(2) 10 zccord recognition 1o various certificate, di ploma, advanced diploma
and degrees programmes run by private skifls education providers and
cwpowered autonomous skills development colleges, in consonance witl the
norms of the University Grants Commission and the Staic Government:

(») 10 recommend to the senate the comprehensive perspective plan as
prepared by the Board of Deans and recommended by the Management Council;

(g) to approve annual plan for the location of colleges and instimtions of
higher learning, as prepared by the Board of Deans and recommended by the
Muanagement Council:

() to recammend to the Management Council conferment of autonothons
status on institutions, departments, affiliated or conducted coileges and
recognized institutions in accordance with the provisions of the Statutes;

(5) to approve new courses, infer-disciplinary courses and short-term training
programmes refetred to it by the Board of Deans;

(1) 1o approve the course syllabi, paper-seticrs, examiners and moderators
paper-setters, and evaluation schemes of various courses recommended by the
faculty concerned:

(1) to advise the university on all academic matters and submit (o the
Management Council feasibility seports on academic programmes recommencded
by the Senate at its previous anpual meeting;

(¥} to create policy, procedure and practice for choice based credit system
for all academic programmes;

() te create policy for mobility of students among various universities of
the State and also lay down the policy for giving fiexibility to choose and leamn
different course modules among different faculties in a univessity or other
umiversitics in the State:
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(x) to work out the proccdures, policies and practices to introduce more
flexibic approach to education and of ‘adaptive pace of learning” with minimum
and maximum duration for complietion of a degree and other academic
programmes;

(1) to ensure that the research projects are an integral part of choice based
modules for posi-graduate programmes;

(z} to prepare academic calendar of the university for the subsequent zcademic
Year as per the guidelines from the University Grants Commission and the State
Government. three months before the expiry of the current academic year;

(za) to recommend to the Management Council cstablishment of depariments,
colleges. schools, centres, institutions of higher learning. research and
specialized studies;

(zB) fo exercise such other powers and perform such other dufiesg ag may
be conferred or imposed on it by or under this Acl, the Statulcs, Ordinances
and Regulations,

(2) The Academic Council shall refer all matters or decisions invelving financial
implications to the Management Council for approval,

34. (1) The facully shall be the principal academic co-ordinating anthority of
the university in respect of studies and research in relation to the subjects
included in the respective faculty and also in Tespect of studies and rescarch in
multi-facultics.

(2) The university shall have the follewing facultics, Damel -

(7} Faculty of Science and Technology:

(if) Faculty of Commerce and Management;

(7if) Facully of Humanities;

(iv) Faculty of Inter-disciplinary Studics.
(3} Each faculty shall comprise of such subjects as preseribed by the Statufes,
(4) A faculty shall consist of the following members, namely -

(2) the Dean of the faculty - ex-gfficio Chairperson;

(?) the Associate Dean, if nomipated under sub-scction (5) of section 15;

(c) Chairpersons of each Board of Studies for the subjects comprised in
the faculty;

(4} one person, nomjnated by each Board of Studies, who is an approved
teacher and is otherwise eligible to be nominated as 2 member of the Board
of Studies;

(e) five special invitees, who arc eminent scholars with proven academic
achievements and industrial or professional exposure in the subjects within the
faculty, 1o be nominaied by the Pro-Vice-Chanceilor in consultation with the
Dean of the faculty,

Facuijty.
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35. The faculty shall bave the following powers and dutics, namely:—

{a) to consider the report on any matter referred to if by the Management
Council, Academic Council or Board of Dcans:

(&) to create time bound operative mechanism for implementation of the academic
policy decisions;

(¢} to consider and recommend with modifications, if any. te the Academic
Council, the matiers referred 1o it by the Board of Studies:

{d) 1o recommend to the Academic Council the course syllabi, course siructures
and evaluation schemes of various courses, as forwarded by ihe Board of Studies:

(e} to study and certify the curricula made by the autonomous collcges,
empowered autonomous colleges or cluster of institutions;

() to recommend to tha Board of Deans the requirements regarding the conduct
of post-graduate or under-graduate teaching, research, training and mstruction, in
university departments or institutions, affiliated colleges and recognized
institutions, including the manpower requirement;

{g) to consider and recommend to the Board of Deans, pew courses,
interdisciplinary courses and short-term training programmes referred 1o it by the
Boards of Studies or the Board of University Departments and Inter-disciplinary
Studies;

(1) to ensure ihat guidelines framed by the Academic Council in relation fo
{caching, research, training and instruction are implemented:

(7} to plan and organize inter-departmental and inter-faculty programmes in
consultation with the Board of Deans, Boards of Studies and the Board of University
Departments and Inter-disciplinary Studies;

/) to recommend (o the Academic Stafy Coitege and the Academic Coungijl,
conduct of refresher ang ericntation programmes for teachers of affiliated colleges
and university departments, especially for the revised or newly introduced or
inter-disciplinary courses of study. training and advance fraining, ficld exposure
and deputation;

(E} 1o preparc znd submit the annval report of the functioning of the facuity
lo the Vice-Chancellor:

(I} to undertake any other task in respect of studies and rescarch in relation
to the subjects included in the faculty and aiso in multi-faculties, as may be
assigned to it by the university authoritics,

36. (1) There shall be 2 Board of Deans to co-ordinate, overse, implement and
to supervise the academic activitios of the university. It shall be responsible to plan
the development of the university in academics, rescarch and deveclopment,
catreprencurship. inteileetual Property rights, incubation of indusirics and linkages
with industrics for infegrated. plamaing, It shall also plan, monitor, guide and

co-ordinate under-graduate and Post-graduatc academic programimes and development
of affiliated colleges.
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(2} The Board of Deans shall consist of the following members, namely:—
{a) the Pro-\"icc-Chancc]Ior, Chairperson;
(b} the Deans of faculties;
{c) the Director of Innavation, Incubation and Linkages.

37. (1) The Board of Deans shall have the following powers and duties, Powers ang
Duties of
namely;— Board of

Degus

(@) to make recommendations to the Academic Council for the conduct of
post-graduale courses in university departments and post-graduate departments
in colleges and recognized institutions; )

{6) 1o consider and recommend to the Academic Council, new courses,
inter-disciplinary courscs and shori-term training programmes referred to it by
the faculty;

(c) io0 conirol, regulate and co-ordinate research activities to maintain
standards of teaching and rescarch in the university departments ang
post-graduate depariments in colieges and recognized institutions;

(d) to recommend to the Academic Council, the norms of recognition of
post-graduate teachers apd rescarch guides in colleges and recognized
institutions;

(€) to grant recognition to the post-graduate teachers and research guides
as recommended by the Rescarch and Recogaition Commitiee in accordance
with the norms prescribed by the Academic Council:

(£ to recommend to the Vice-Chanceifor recogmition of private skills education
providers avd empowered autonomous skills education colleges by foliowing
the pracedure as prescribed under this Act;

(8) to cousider and recommend o the Academic Council the proposals
submitted by the private skifls education providers and empowered aulonomous
skills development colleges in respect of slarting new certificate, diploma,
advanced diplomaz and degree programmes and designing the curricula thereof

(%) to prepare a comprehensive perspective plan of five vears (or integrating
therein the plan of Development in a manner ensuring equitable distribution of
facilitics for higher education, as per the guidefines framed by the Commission;

(1) fo prepare the annual blan for the {ocation of colleges and instituijons
of higher Icarning, in consonance with the perspective plan;

() 1o conduct academic audit of the unjversity departments, institations,
affiliated collcges, autonomous university departments and institutions, empow-
ered autonomous colleges, cluster of institutions, empowered autonomous
skills development colleges and recognized institutions, which shall be carried
out by an Academic Andit Committee, having an equal number of internal and
external members:

(k) 10 oversce the continuation of affiliation to colleges and continuation of
recognition to instilutions through a system of academic audit;
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(/) to recommend proposais to the Academic Council for the cstablishment
of conducted colleges, schools, departments, institutions of bigher learning,
rescarch and specialized studies, academic services uniis, librarics, laboratorics
and muscums in the universily:

(m) to consider and make recommendations to the Academic Council for
creation of posts of university teachers and non-vacational academic staff
required by the university, from the funds of the university and from the funds
received from other funding agencies. and prescribe their qualifications,
experience and pay-scales:

() to make proposal to the Management Council for the institution of
fellowship, travelling fellowship, scholarship. stodeniship, medals 2nd prizes
and make reguiations for their award:

() to recommend (o the Mavagement Council through the Academic Council,
the proposal for the conduct of inter-faculty and arca or regional studies,
common facilities, such as imstrumentation centers, workshops, hobby centers,
museums, elc.:

(p) to recommend to the Academic Council the proposals to prescribe fees,
other fees and charges through a Fee Fixation Commitice:

(9) to draft Ordinances and place them before the Management;
(*) to draft regulations and place them before the Management Council and
the Academic Council, as the case may be, for its approval,

(2) The Board of Deans shall appoint 2 Research and Recognition Committee
for cach Board of Studies.~

(@) The Rescarch and Recognition Committee shall consist of the following
members, namely :-

{i) the Pro-Vice-Chanecilor, Ex-officio Chairman;

{il} Dean of the Taculty concerned and Associate Dean of the concerned
group of subjects, if any;

(iif) the Cheirperson, Board of Studies: .

(") two experts in the subject, to be nominated by the Vice-Chancellor,
got below the rank of Professor, who have successfully guided at Jeast three
Doctorate of Philcsophy (Ph.D.) students and have published research work
in recognized or reputed national or international Jjournals, anthologics, etc..
onc of whom shall be from outside the university;

(%) the Research and Recognition Commiitee shall have the following powers
and duties, namely:—

(i) 10 apprave the topic of thesis or dissertation in the subject;

(i) 1o recommend fo the Vice-Chancellor a panel of referees for thesis or
dissertations for awarding post-gradoate, doctoraic and higher degrees.
based on the criterin as approved by the Academic Council:
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(i) to recommend to the Board of Dcans, by following appropriate
process, names of post-graduate teachers, rescarch scientists in the recognized
rescarch and other institutions, active research and development experts
having of not less than ten ¥eats” experience in researeh and development
laboratorics or centres in variety of industrics, for vecognition as approved
research guides:

{/v) to undertake any other task in academic and research and development
matters, as may be assigned to it by the Board of Deans, the Faculty and
the Academic Council,

38. (1) There shall be 2 Board of sub-campuscs of the university to organize
the task and activities of the sub-campuses. Tt shall consist of the following
members, namely:—

{a) the Pm—'\"icc—Chanccllm‘, Chairperson:

() the Deans of facullies;

(c) the Fimance an¢ Accounts Officer;

(d) the Directors of all Sub-Campuses;

{¢) the Director, Innovation, Incubation and Linkges;

() two members of the Management Council, to be nominated by the
Vice- Chancelior. one of whom shall be a principal and the other shall be a
representative of the management:

() the Dircclor, Board of Examinations and Evaluation;
() the Director, Board of Students’ Development:
(7} the Director, Sports and Physical Education;

(/) one Principal, one Teacher, one nanagement representative from the
affiliated, avtonomous colleges within the Jurisdiction of each sub-campus to
be nominated by the Management Couneil;

(k) the Registrar ~ M. ember-Secretary,

{2) The Board of Sub-Campuscs of the university shall meet at least three times
in a year.

39. The Board of Sub-Campuses of the university shall have the following powers
and duties, namely:—

(@) 10 co-ordinate the under-graduate and post-graduate educational activities
in the district:

(%) to easure implementation of various academic, administrative and governance
mechanisms of the pareat unjversity;

(¢} to co-ordinate the intra-institutional and inter-institutionat information and
communication technology linkages among the institutions of higher education in
the districy;

H 3¢.9
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{d) to carry oul in associalion with celleges worksheps and iraining programmes
for the benefit of teachers and non-teaching emplovees:

(¢} to co-ordinate the eXamination and evaluation related activities jn the disirict;

{1 to co-ordinate creation of rescarch plans, development plans and other fund
raising activities for the colleges and institutions in the district sod cstablish links
with the central officc of fhe parent university:

(2) 1o co-ordinate teaching and learning activitics at post-graduate lovel
amongst the colleges ang institutions, and render necessary assistance in this
regard:

(%) to work as a distriet fevel gateway of the university for 2il academic and
administrative tasks of students, rescarch stadents. teachers, supporting staff and
other members of the society;

(/) to prepare financial needs and annwal financial estimates (budget) jor the
finaneial year and submit it 1o the central office of the pareit university;

() 1o undertake any other fask as may be assigned by the university authorities
$0 as lo carry out objectives of the university,

Board 48. (1) There shall be a Board of Studies for every subject or group of subjects
St m; prescribed by the Statuies. The Board of Studies shail be the primary academic bod y
" of the university,

(2) The Board of Studies shall consist of the following members, namely:——
(¢) head of the university department or institution in the relevant subject;

Provided that, where there is no university department in the subject, the
Board shall, at its first meeting co-opt the head of the department who is
recognized for imparting teaching to post graduate students jn an affiliated
college o a recognized institution having post eraduate teaching in that subject;

(5) six teachers having minimem ten Yyears {eaching experience, nominated
by the Vice-Chancellor jn consultation with the Dean of the respective facuity,
from the follawing categorics, namely i

(i} one teacher from amongst the full time teachers of the university
departments in the relevant subject;

(i) two tecachers from amongst recognized post-graduaic tcachers in
affiliated colleges, or recognized institutions or post-graduate centers offering
post-graduate programme in {he conceriied - subjeet;

(iif) three teachers from affiliated colleges and recognized institutions
other than heads of departments;

{c) threc heads of departments from affiliated colleges and recognized
intstitutions 1o be elected from amongst the collegiums of hieads of departments
of affiliated colleges and recogmized institutions,
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(d} the Board aof Studies, at is first meeting, shail,-

(i} Subject to the provisions of section 65, clect one of the members as
4 chairperson of the hoard of the studies from amongst its members -

Provided that the member to be elected 25 a chairperson of Board of
Studics shall be a post graduate recognized teacher imparting teaching 1o
post graduate students; and thereafter co-opt -

(/i) one professor from other universities: and
(7Ef) four experts as under -

{A) a persoy holding a rank not lower than that of Assistant Director, in
national laboratorics or instituiions; or recognized institutions er industry
ot experts in the related field having published at least one reference book
m the subject; or at least three research Papers in recognized national or
international Jjournals;

(B) an eminent scholay in the subject;

(C) an emincut person from the subject-related industries or assaciation
or professional body:

(D) person having at Jeast ten years working or ownership or advisory
or consultancy experience in the field relevant to the subject.

(E) top rankers of the Final Yoar Graduate and Final Year Post Graduaic
examination of previous year of the concerned subject as invitee members
for discussions on framing or revision of syllabus of that subject or group
of subjects for one vear,

41. The Board of Studies shall bave the following powers and duties, namely ;-

{a) to rccommend o the Management Couneil through the faculty or facultics
concerned and the Academic Council, the introduction of new diplomas zud
degrees:

(B) 1o recommend to the Management Counci through the faculty or faculties
concerned and the Academic Council. the discontinuation of dipiomas and degrees
which have become irrelevang;

{¢) 1o recommend 1o the facalty conceriied, the course syllabi, course structures
and evalvation schemes of various courses;

{(d) 10 rccommended to the reference books or supplementary reading books
and such other material uscful for study of the course:

() to recommend to the faculty: modifications in respect of addition or deletion
or updating of courses;
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(g} to suggest o the Dean of the faculty concerned, organization of oricntation
and refresher courses in the subject in the summer or winter vacations;

(#) to prepare the reguirements with regard o library, laboratory, equipiment in
respect of courses concernad;

() to suggest extension programmes with respect to the courses introduced:

() to understand the requiremenis of industry or corporate or society at large

and to incorporate them into the syllabi to make the teaching-tearning process
relevant to the needs of the time;

(k) to encourage learning by collaboration and participation by using information
and caminunication technology tools:

(1) to design curticula, add vocational content 10 every discipline and to
preseribe the minimum period to pursue skill development programime and (he
level of proficiency expected:

(m) to vatify curricula, ai) processes and practices developed by tie autonontous
colleges, universily departments or instilutions, aufonomous recognized
instittions, empowered autonomous colleges or chuster of institations, cmpowered
skills development colleges, and Tecommendations in respect of recognition of
teachers or experts,

Board of 42. (1) There shali be a Board of University Departments and Inerdisciplinary

“D‘f;::_:{ Studies to promotc interdisciplinary cducation and research on campus and also

fremis and - network with national apd international institutions and create an academic and

mt;‘;ﬂi?; research and development eavironment that allows free fiow of ideas amongst soveral
studics,  disciplines.

(2) The Board of University Departments and Infcrdisnipliswl)! Studies shal
consist of the following members, namely:-

(@) the I’ro&”lce-Chancclfun Chairperson;
(4) the Deans of facultics ang Associale Dems, if any;

(¢) four cxperts, to be nominated by the Vice-Chancellor from other
universities or national level rescarch and developmeni laboratorics, onc cach
having minimum experience of five years as a professor or equivalent position
in research and development laboratories, in each of the disciplines of science,
technalogy, Immanities, commerce and management and interdiscipﬁnary
studies;

() four heads of depariments or senior professors represeuling various
subjects or disciplines in an equitable manner, 10 be nominated by the
Vice- Chancellor.

(3) The Dean of Faculty of Interdisciplinary Studies shall acl as a Member-
Secretary, .

(4) The Board shail meet at least three times a year.
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43. The Board of University Depariments and Interdisciplinary Studics shall have
the following powers and dutics, namely;—

{a) to devise long term policy and strategy for promotion ef quality post-
graduate education on wstiversity campus;

() to preparc a comprchensive development plan for post-graduate education
in university departments;

(¢) to work on annual financial estimates (budget) for university departments:

(d) to co-ordinate the rescarch and development activities with the Board of
Research;

(¢) to cstablish linkages with fore; gn 2nd Indian premier teaching and rescarch
and developroent institutions or universities for sirengthening of teaching and
rescarch and development activities on the campus of the university;

() 1o work in tandem with the Board of National and International Linkages {0
collaborate with nationaf and infernational agencics, universities (including deemed
or self-financed usiversities) and institutions for sharing of academic resourees,
nuaning joint teaching programmes, running joint degree programmes with national
and international universities or institotions;

(@) to promote interdisciplinary teaching programmes on the campus by
co-ordinating amongst tcachers and also (o make pelicy for sharing of academic
and research and development infrastructure;

() to promote the choice based credit system in the university departments,
the affiliated colleges and recognized institutions;

{f) to work out and injtiate use of technology in delivery of education:

(7} to promotc the face-to-face and c-learning process in classtoom teaching,
use of mini-research and maxi research projects as an integral part of
post-graduate learning;

(¥} to initiate pew approaches and methodofogy for assessing learning by
students as a continuous online process;

{7} o recommend to the Vice-Chancellor, -

() the posts of university teachers (including aided posts and the posts for
the purposes of sub-section (2) of section 8) 10 be filled by selection, who
possess the prescribed minimum and additional qualification;

(i) emoluments and the number of Posts to be filled ; and

(i) the number of pasts under sub~clause (i), which may be roserved for
the persons belonging to the Scheduied Castes or Scheduled Tribes, Vimukta
Jatis (De-Notified Tribes) or Nomadic Tribes or Other Backward Classes.

(m) 1o underiake any other task as may be assigned by the university authorities
fo carry out the objectives of the Board of University Departments and
Interdiseiplinary Studies and of the university.
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Board of 44. (1) There shall be a Board of Post-Graduate Education in Colleges with broad
Graduate  Objectives of initiating and strengthening of quality post-graduate progranmmes in
Education  various disciplines of learning in colleges.
in Coileges.
(2) The Board of Post-Graduate Education in Colleges shall meet not less than
four times in a year, two of which shall necessarily be in the month of September
or October and December or Janvary. each year.

(3) The Board of Post-Graduate Education in Colieges shall consist of the
foilowing members, namelyz——

(a) the Pro-Vice-Chancellor - Chairperson;
{#} the Deans of facultics and Associale Deans, if any;

(¢) one faculty-wise expert from ofher univessities, nominated by the Vice-
Chancelior, cach having minimum expericnce of five years as a professor:

(d) threc faculty-wise heads of departments in colleges, with minimum
cxperience of five years as a recognized posi-graduate teacher, from post-
graduate centres in colleges, preferably from different districts to be nomjnated
by the Vice- Chancellor;

(¢) Directors of all sub-campuses:

(/) Deputy Registrar of the administrative section concerned, shall act as the
Secretary of the Board.

(4) The Board of Post-Graduate Education in Colteges shall have the following
powers and dutics, namely ;—

(@} to recommend creation of a pew post-graduate centre jn a particular
discipline or a new course in the existing post-graduatc centre in an affiliated
college;

(b) to create synergy for the growth of the pest-graduate ceaters at district
levei through district sub-campuses;

(¢) to initiate and encourage the usc of technology in a blended form of
cducation in the post-graduate ceniers;

(d} to propagate and keep track of quality enhancement in post-graduate
centers by initiating teachers capacity enbancement activities:

(¢) to initiate research and development activities in post-graduate centers;

(f) to undertuke any other task as may be assigned by the university
authorities so as 10 carry out objectives of the Board of Post-Graduate Education
in Colleges,

Beard of 43. (1) There shall be a Board for Lifelong Learning and Extension fo create
Lifelong  skilled and learned human power through jts various degree fevel programmes and

Learnin 3
ans  skills development programmes,
Exlentian, o

(2) The Board for Lifclong Lcarning and Extension shall mect at least twice in
a ycar,
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(3) The Board for Lifclong Leaming and Extension shall consist of the following
members, namely -

(@) the Vice-Chancelior - Chairperson:
(5) the Pro-Vice-Chancellor;
(¢) the Deans of faculiies;

(d) three eminent experts, nominated by the Vice-Chaneclor, working in the
domain of lifelong learning skills, value education and in field of longevity:

(e) two teachers from university depzriments, nominated by the Vice-
Chancellor, who are actively engaged in innovation, research and development;

(N two teachers from the colleges, nominated by the Vice-Chancellor, who
are actively engaged in innovation, rescarch and development and exiension:

(g} the Director, Centre of Lifelong Learning and Exlension-Member-
Sccretary.

46. (1) The Board of Lifelong Learning and Extension shali have the following
powers and dutics, namecly:~

(4) to create Synergy at policy and operative level mechanism for
ce-cxistence and co-operation belween various teaching, research and
development institutions and various regional and national bodies and
governmenlal agencies in the domain of lifelong learning, value education and
life skills for senior citizens:

() to supervise and monitor the activities of an independent Centre for
Life- lang Leaming and Extension that shall he setup by the unjversity to carry
aut the objectives of the Board;

(¢} 10 Jook into budgets and financial needs of the Centre for Lifclong
Learning and Extension;

(d) to preparc an annual programme of activitics of the Centre for Lj felong
Learning and Extension and to review the same periodically;

{e) o submit an annual repert fo the Management Council;

(/) to undertake any other task that may be assigned by the university
avthoritics to carry out the objectives of the Board of Lifelong Learning and
Extension.

(2} There shall bea Department,of Lifelong Leaming and Extension headed by
the Director, to carry out the objectives of the Board of Lifclong Learning and
Extension.

47. (1) The Board of Examinations ané Evaluation shall be the authority o deal
with all matters relating to examinations and evaluation. The Board of Examinations
and Evaluation shall alse oversee the conduct of examinations in the zutonomous
colleges, institutions, university departments and universsity institutions.

(2) The Board of Examinations and Evaluation shall meet at least twice in an
academic vear.
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(3) The Board of Examinations and E\ralnaﬁéu shall consist of the following
members, namely:—
(@) the Vice-Chancelfor - Chairperson;
(b} the Pro-Vice-Chancellor:
{c) the Deans of Faculties and Associate Deans, if any:
{d}) two Principals other than Dean. nominated by the Management Council;

(e) one professor of the university departments, to be nominated by the
Management Council;

(/) one teacher from affiliated Colleges other than heads of Departments or
Principals with the mipimum teaching experience of fificen years to be nominated
by Management Council:

(g) one expert in the field of evaluation in computerized environment,
nominated by the Vice-Chancellor:

() one expert not below the rank of Depuiy Registrar of other Statutory
University from the State of Maherashira who has experience related (o
examination work in computerized environment as an invitee to be nominated
by Vice-Chanceljor;

(i) Director of Higher Education or his nominee nct below the rank of
Joint Director:

(/1 Director, Board of Examinations and Evaluation - Member- Sceretary.

Powers 2nd 48. (1) The Board of Examinations and Evaluation shali have the following powers
duties of . g dutics, nameiv:—
Board of Z
Examina- " s R . N
tions and (@) to devise policy, mechanism and opcrational strategics 1o do the tasks
Evaluatinn. relating to assessment of performance of students efficiently and in 2 time

bound manner:

(%) to ensure proper organization of examinations and tests of the university,
including moderation, tabulation. evaluation and timely deciaration of results:

Provided that, the Board of Examinations and Evaluation shall, for the purposes
of this clause, give effect to the recommendations of the Board of Students®
Devclopment and the Board of Sporls and Physical Education, regarding
altemative arrangements.

(¢) to prepare the financial estimates relating te examinations and evaluation
for incotporation in the annual financial estimates (budget) of the university
and shall submit the same to the Finance and Accounts Conunittee;

(d) to arrange for strict vigilance during the conduci of cxaminations
S0 as to avoid use of unfair means by the students, teachers. invigilators,
supervisors, ete.;
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(¢} to establish procedurcs and devise operative mechanism for credi
assessment in the modular structure by the teachers and use compuier
technology for the entire process of asscssment and evaluation including
creating and cffectively using a repository of question banks:

(3 to ensure that the assessment of answer books for award of degrees,
diplomas or certificates shall be done centrally through central assessment
system by following system of masking and de-masking of answer books or
any other altervative system for ensuring the objective of secrecy;

(£) 10 undertake examination and cvaluation teforms in order to make
examination and evalvation system more efficient;

(k) to appoint paper-setters, examiners and moderators from wmongst the
persons included in the pancls prepared by the respective Boards of Studies
and, where nccessary, having regard to the recommendations made by the
commitice under clause (b) of sub-section (5), remove them or debar them;

(7) to approve detailed programme of examinations and evaluation as prepared
by the Director, Board of Examinations and Evaluation;

(/) to consider the reports of review of results of UHIversity examinations
forwarded by the Director, Board of Examinations and Evaluation;

(%) to hear and decide the complaints refating to conduct of examinations
and evaluation;

(/) to exercise such other powers in relation to examinations and evaluation
as may be assigned to it by or under this Act,

(2) In casc of any cmergency requiring immediate action to be taken. the
Chairperson of the Board of Examinations and Evaluation or any other officer or
persot authorized by him in that behalf, shall take such action as he thinks fit and
necessary, and shall report the action taken by him at the next meeting of the

Board.

(3} (a) In order 1o appoint paper-setters, examiners and moderators, the Board
of Examinations and Evaluation shall constitute commitices for every subjeet
consisling of, -

() the Dean of the concerned faculty - Chairperson:
(if) Associate Dean, if any;
(@) the Chairperson of the Board of Studics concerned;

(7} two members of the Board of Studies, nominated by it from amongst ils
members of whom at Jeast one shall be a post-graduate teacher:

(v) the Director of Board of Examinations and Evaluation shall act as 2
Secretary of such committce.

(b) The committee shall prepare lists of persons for various examinations
and tests, included in the panels to be prepared by the Board of Studics and
shall submit them to the Pro-Vice-Chancellor, who shall submit the same with
his recommendations, if any, to the Board of Examinations and Lvaluation,
which shall then appoint papel -seilers, examiners and moderators, and where
necessary referces.

H 3%i-t0
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(¢) No member of the Baard of Examinations 2nd Evaluation or the commitiees
coustituted under this scetion shall he appointed as a paper-scticr, examiner,
modetator or referee:

Provided that, the Pro-Vice-Chanceljor shail have power to appoint 2 member
of the Board of Examinations and Evaiuation or the committees constituted under
this scction, as a paper-selter, cxaminer, moderator or referce where no teacher
velating to such subject who is not a member of the Board of Examinations and
Evaluation or the committees is available.

(4) It shall be obligatory on every teacher and on the non-teaching cmployee
of the University, affiliated, conducted colleges. community colleges or recognized
institutions 1o render nccessary assistance and service in respect of examinations
of the university and evaination of students as prescribed by statuies. If any
teacher or non-eaching employee fails to comply with the order of the university
or college or institution, in this respect, it shall be treated 2s misconduct and the
cimployee shall be liable for disciplinary action. In case of failure on the part of
the teacher or non- teaching employee of any affiliated college, condueted coflege,
community coliege or recognized institution, to comply with the order of the
university in this respect, the Vice-Chancellor shall have power to fake an
appropriate action against them, which may include imposing penalties including
suspension of approval to the appointment of & teacher, as may be prescribed
by the Statutes,

(3) (a) In order to investigate and take disciplinary action for failuse to
comply with the order of the university for rendering assistance or service in
respect of examinations by or on behalf of the universi v or evaluation of students
or formalpractices and lapses on the part of candidates, paper-setters, examiners.
maoderators, referecs, teachers or any other persons connecled with the conduct
of examinations including the pre-examination stage and the post-cxamination
Stage or al any stage whatsoever, the Board of Examinations and Evaluation shall
constilute a commitice of not more than five persons of whom one shall be the
Chairperson;

(b} Such committee shall submit its report and recommendations to the
Vice- Chancellor, who may direct the Director, Board of Examinations and Evaluation,
the disciplinary action to be taken against the person or persons involved in the
malpractices, directly or indirectly, and the Director, Board of Examinations and
Evaluation shall proceed io implement the decision of the Vice-Chancellor.

49. (1) There shall be a Board of Information Technology to create an umbrella

structure to professionally manage the selection, deployment and use of application
software and technology in Academics, Finances and Administration, address the
issucs rclating to use of the right kind of technology, software, hardwarc and
conncetivity to deploy technology in ail domains of activities and associated tasks
of the university and to project the funds required for that purpose.

(2) The Board of Information Technology shall meet at Jeast three times in a
year.
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(3) The Board of Information Technology shall consist of the following members,
namely:—

{a) the Viee-Chancellor - Chairperson;

(B) the Pro-Vice-Chancclior:

(¢} the Deans of faculties and Associate Deans, if any:
{d) the Director of Board of Examinations and Evaluation:
(¢} the Finance and Accounts Officer;

{/} one professor from university departments having knowledge and expertise
in (he domain of software and hardwarc, nominatcd by the Vice-Chancellor;

(2) two experts in the ficld of information and communication technelogy,
nominated by the Vice-Chancellor. onc of whom shall be an expert in software
and the other in the field of hardware;

(/1) the Registrar;
(i) the Dean of Faculty of Science 2nd Technology shall act as a Member-
Secretary.
50. The Board of Information Technology shall have the following powers and
dutics, namely: v

(a) to plan infermation technology services through information technology
infrastructure;

(D) to decide the anmual budget of the university for creating technology
relaied infrastructure:

(c) 1o devise strategy for creation of virtval classrooms and laboratory
infrastructure;

{d) to lay down the policy for networking in the various campuses of the
university;

(e) 1o lay down the poiicy for gencrating financial resources in the field of
higher education, research and development and allied projects or programmes:

(/} W advisc and assist the university la create inter-university and intra-
university networks for connecting wniversity administration, departments and
colleges;

(g} to assist the university to be part of the national knowledge grid;

() to assist the wniversity network, for connecting it with other universitics
in the State:

() to cnsure quality and efficiency in (ke various levels of information
lechnology infrastructure and services within parameters defined by the university;

(/) to devise a policy and strategy plan for use of technology in all aspects
connccted with academics, evaluation, finances and administration;
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(k) to monitor usc of technology in administration. finances and cvaluation
activities of the university:

() to devisc strategy and technology, financial requirement and opcrative
level mechanism for use of information-flow-lipe for intcgrating face-to-face and
e-learning objects and aiso for creation of virtual lecture and iaboratory
infrastructure:;

(n} to woik out an spproach and operating plan for creation of a repository
of data on students, teachers. tcchnical and other staff and other relevant
iuformation;

() to advisc on purchase of software, hardware and networki ng for university
departments and university system as a whole: ~

(e} to assist and advise the uge of technology in blended learning, making of
c-lcarning ebjects. and teachers training in usc of multi-media;

{p) to work out appropriatc poiicy and procedure for creation of a Data
Repository Cell for creation, up-gradation and maintenance of data on students,
teachers as well as other staff members in the institutions and give a Unique
Identification Number:

(g) to undertake any other task as may be assigned by the university authoritics
so as fo catry out objectives of the Board of Tnformation Technology.

Tiﬂ-‘:fd ﬂf 51. (1) There shall be a Board of National and International Linkages to cultivate,

TOhe  establish, maintain and strengthen the fink of the university with premier national
interastional  and international universities and institutions.

Linkages.

(2) The Board shall meet at least three times in 2 year.

(3) The Board of National and International Linkages shall comsist of the
following members, namely;:-

(@) the Vice-Chancellor - Chairperson:
(%) the Pro-Vice-Chancellor;
(¢} the Deans of facultics and Associatc Deans, if any:

(d) one member of the Management Council, from amongsl its elected
members, nominated by the Vice- Chanceilor:

(¢) one senior professor, nominated by the Vice-Chancellor from the
university post-graduate Department;

() two principals, of whiom onc shall be from autonomaus or empowered
autonomous colleges or empowered autonomous institutions and one shall be
from affiliated colleges 1o be nominated by the Vice-Chancellor:

(¢) one expert from industries having proven expertisc about National and
Infernational tinkages 1o be nominated by Commission;

(h) the Director, Innovation, Incubation and Linkages-Member-Scerctary.
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52. The Board of National and International Linkages shall have the foliowing
powers and dutics, namely:—

(@) to work on loug term policy and stralegy for promotion of inter-linkages
with premier national and international universities and institutions;

(P} 10 evolve a process to collaborate with sational and interpational agencics,
universities, colleges and institutions for sharing of academic resources, running
joint research and development and teaching programmes., Tunning joint degrec
programmes with national and international universities, colleges and institutions;

(€) to evolve mechanism for visits of teachers or rescarch and development
scicnfists or experts from industry and otber entitics, to the university departments.
colleges and institutions and vice-versa, and also to work out the details on
logistic support for such visitors;

(d) 1o evolve mechanism for visits of teachers and students from university
departments, colleges and instifutions to national and inlernational universitics,
colleges or institutions and vice-versa, and also to work out details on budgetary
provisions and logistic support for such visits;

{¢} to evolve a mechanism to assisi forcign students and migran( [ndian
students, their edmissions and completion of other statutory formaiitics;

{N to organize cultural and other activities such as visits of forcign students
and migrant Indian students to other parts of India:

{£) to make arrangements for other logistic infrastructure, if any, created by the
university for forcign students and migrant Indian students;

{7) to work out budgetary provision for activitics of the Board ang for providing
Varions scrvices 10 forei &n students and migrant Indian students:

() to undertake any other task as may be assigned by the university anthorities
S0 as lo carry out objectives of the Board of National and Internationai Linkages.

53. (1) There shall be a Board of Innovation, Incubation and Enterprise for
creation and cultivation of an cnabling enviroument to propagate the concept of
innovation and (o convert the janovative ideas into working models through a
process of incubation which shall finally Jead to the creation of enterprise,

{2) The university shall establish an independent Centre for Innovation,
Incubation and Enterprise to carry out the objectives of the Board for Innovation,
Incubation and Enterprisc. The Centre shali cxercisc the powers and perform the
duties as may be assigned by the Board, from time to time.

(3) The Board for Innovation, Incubation and Enterprise shall consist of the
following members, namely:-

(@) the Vice-Chancellor - Chairperson;
(B} the Pro-Viee-Chancellor:

(c) the Deans of faculties and Associate Deans, if any;
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55. (1) There shall be & Board of Students™ Development to plan and oversee
the various cuitural and welfare activities of the students in colleges, institutions
and university departments. The activities of the Board of Stndent’s Development
shall be carried out by the Dircetor of Students’ Development.

(2) The Board of Students” Development shali consist of the foll owing members,
namely:-

(@) the Vice-Chancellor - Chairperson;

(#) the Pro-Vice-Chancellor:

(c) one professional, nominated by the Vice-Chancellor, in the field of
Performing Arts:

(d) one professional, nomipated by the Vice-Chancellor in the field of Art
and Fine Arts;

{e) two teachers. nominated by the Vice-Chancellor involved in cultural or
welfare activities oet of whom one shall be woman;

(/) office bearers of University Students Couneil;

(g) District Co-ordinators of Culture and Student Welfare for cach district
te be nominated by Management Council;

(%) Divecior of National Service Scheme (NSS) of the University:
(/) the Director, Board of Students’ Development, Member- Secretary,

56. (1) The Board of Students Development shall bave the following powers and
dutics. namely :-

(@) o take necessary steps for promotion of culture and students®
development activitics in colleges and university departments;

(b) 1o establish links with regional and national bodics in the various cultural
activitics and to promote various activitics Jointly with them;

(c) to take up activities in colleges and university departments to promote
interest and skills for appreciation in the field of performing arts, purc art and
painting skills;

(d) to hold wniversity level competitions, skills development workshops,
interactive activities in order to bring the socicty closer to the colleges,
institutions and university:

(€) to establish rapport with groups (excluding political parties), socicties
and other professionai bodies so 2s to involve them in the activities of Board
of Students Development:

() 10 devise, develop and implement innovative schemes of students
development including Earn and Learn Scheme, Education Loan, Vice-Chancellors
Atd Fund, Endowment Schemes, Student Exchange Schemes, ete;

(g) to devise a mechanism of grievance redressal of student and prevention
of sexual harassment and ragging of students and to prepare and submit the
Annual Report of the Board to Senate for approval;

Bourd of
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(&) to devise @ mechanism Lo implemont recommendations of the Commission
as regards students” development and culture.

(7) 1o take nccessary measures to ensurc participation of well-trained teams
in various regional, national and international level competitions, and cultural,
recreational and other aefivities. :

(j} to devise, develop and implement schemmes of eareer counselling,
psychalogical counselling and rehabilitation and upliftment of differently-abled
students.

(k) to co-ordinate activities of National Service Scheme(NSS)and National
Cadet Corps (NCC) in university and affiliated Colleges.

(7} 1o recommiend to competen: aulhority to make alternative arrangements
regarding cxaminations for students participating in the inter-university or
national or international sports, culinral competitions or NCC, NSS evenis
during the relevant schedules of examinations as prescribed by Ordinances.

(m) to undertake any other fask as may be assigned by the university
autherities so as 10 carry out objeciives of the Beard of Students’® Development
and Students” Development Cell.

(1) Therc shall be a Students’ Development Cell and Students Grievance
Redressal Cell in the university and in the colleges and  recognized instituies o
devise an operational level mechanism to assist the Students and provide for
prompi redressal of studenis grievances. These Cells shall be as under-

(a) Students’ Development Cell,-

1o assist students on the issues and difficultics in various faceis related
to their day io day life and other aspecis connecled with their academic
world, personality development and healthy campus Jife. Such cell in the
university shall be headed by Director, Students® Development. The Cell
shall consist of other seven members nominated by Vice-Chancclior from
amongst the Teachers on the Campus and President and Scerctary of the
Students Council to be the ex-officio members. There shall be Students’
Development Cell in each college and recognized Institution which shall be
headed by Vice-Principal or Senior Teacher Nominated by the Principal and
other four members shall be nominated by the Principal to include Teachers.
Female Teacher, Social Worker, Counselor and office bearers of College
Students Council to be the ex-officio members.

(b} Students Grievance Redressal Cell,-

there shall be Students Grievance Redressai Ceil at the University and
each college and recognized institutions to resojve the Gricvances of Students
and to suggest 10 the higher authorities different ways and means 1o minimize
and prevent such gricvances. The functional mechanism of working of
Students Gricvance Redressal Cell shall be as prescribed by Statutes, prepared
in accordance with the provisions of the University Grants Commission
(Gricvance Redressal) Regulations, 2012, or any other regulations for the
time being in foree.
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57. (1) There shall be a Board of Sports and Physical Education in the
university to promote the culture of sports and fook after sporls reiated activities.
The activitics of the Board shall be carried out by the Dircctor of Sports and Physical
Education.

(2) The Board of Sports and Physical Education shall consist of the fallowing
nembers. namely:-

(2) the Vice-Chancellor - Chairperson;
(b} the Pro-Vice-Chancelior;

(¢) three professionals, nominated by the Vice-Chancellor with established
credibility in different ficlds of $poris;

(d) District Sports Officer of the district where the University Head Quarter is
located;

(e) one teacher from the university depariment of Physical Education, nominated
by the Management Council;

(1 two sports teachers. from affiliated. conducted or autonomous calleges.
nominated by the Management Councii:

(g) Zoual er Divisional president (principal of the host college) and secretary
{director physical education of the host college) with the tenure of one year;
(fi} the President, Sceretary of the Uaiversity Student Council:

(i) one student member from sports of University Student Council nominated
oy Lhe President of University Students Council under sub-clause (V) of clause ()
of sub-section (4) of section 99:

(/) the Director, Sports and Physical Education - Member-Seeretary.

58. The Board of Sports and Physical Education shall have the following powers
and duties, namety:-

(a) to take necessary steps for promotion of sports culture and activities in ihe
field of sports in colleges and university departments;

(5} to estabiish finks with regional and national bodies in the various sporls
and to promote various activities jointly with them;

(¢) to cstablish rapport with groups, societies and other professional bodics
$0 as to involve them in the activities of Board of Sports and Physical Education:

{d}) to take up activitics in colleges, recognized institutions and university
departiments to promote interest and zlso skills in various sporis s per the poticy
of the university and also national policies in the field of sports;

(e) to hold university level competitions, sporis skills development camps,
interactive activities and 2iso training workshops in various sports in order to
bring the society closer o the colleges, institutions and universisy;

(/) to encourage participation in regional, national and international level
activitics and competitions through well trained teams in various Sports;
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() to recommend lo competent authorily to make alternative arrangements
regarding cxaminations of students participaling in the inter-university or nationat
or intemational sporis lournaments or cvents during the rclevant schedules of
examinations as prescribed by Ordinances:

{%) 1o undertake any other task as may be assigned by the university authoritics
5o as to carry out the objectives of the Board of Sports and Physical Education.

39. (/) There shall be a Board of Rescarch to cultivate, promote and strengthen

Board of rescarch activities and also to plan, ce-ordinate, supervise and to raise finances

Reseureh.  ror rescarch activifies in university departments, colleges and recognized
insfitutions,

{2) The Board of Rescarch shall consist of the following members, namely :-
(a) the Vice-Chancellor - Chairperson;
(b} the Pro-Vice-Chancelior;
(¢) the Deans of faculties and Associate Deaus, i any;

(d) four eminent researchers, of national or infemational reputc nominaicd
by the Vice-Chancellor, with proven experience: one each from pure and applied
scicnees and lechnology, humanities, commieres, accounts and finances, and
interdisciplinary studics;

(¢) two tcachers, nominated by the Vice-Chancellor from umiversity
departments:

() two teachcrs, nominated by the Vice-Chancellor, from colleges or
recognized institutions having a strong base in rescarch eulture;

() cight eminent persons from different arcas of Science, Commerce,
Agriculture, Banking . Finance, Industry, Intellectual Property Rights, ete., who
arc conversanl with the global trends as well as regional issucs to be nominated
by Chancellor;

(k) the Dircctor, Innovation, Incubation and Linkages -Member-Secretary.

(3) The Board of Rescarch shall meet at least three times in a year.
60. The Board of Research shall have the following powers and duties, namely:-
(a) 1o work on long term policy and strategy for promotfion of rescarch culre

T’o::‘r.s ant} in the university, colleges and yecognized institutions:

ies 0
Board of () to advisc and encourage the teachers to take up research in emerging arcas
Rescarch. at individual and group level:

(c¢) to promote inter-disciplinary research programmes by co-ordinating amongst
tcachers and also to make and articulate paolicies for sharing of research and
development iufrastructure:

(d) to encougage the university departments, colleges and recognized institutions
to hold rescarch seminars in all disciplines for the research students:

(e) to publish rescarch journals, monographs for different disciplines;

{N 1o decide upon policy for maintenunce of standards of research for Ph.D.
degrees, in consonance with the norms of the University Grants Commission and
other regulalory bodics;
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(g) to work on creation of rescarch and devclopment data base for work done
in university departments. colleges and recognized institutions in a stand-alone
mode or as group activity or in collaboration with industries and other research
and devclopment iaboratories;

() to work out and initiate research in delivery of education, pedagogy of
face-to-face and e-learning, impact of e-learning and virtual classrooms on learning
and understanding of students, open distance learnia 2 and conventional education:

(7} 1o make efforts and also assist the teachers, university departments, colleges
and recognized institutions 1o rajse the funds for research aciivities;

(} to work out the budget for research zctivities of the university;

(k) to mobilize money from the industry for enhancing rescarch activities:

(7} to identify problems and issues related to the region within the Jurisdiction
of the university and to take special initiative to address such issues through
systematic research;

() 1o work on long-term policies und strategies for creatin £ synergy befween
researchers and industries resulting inte promation of knowiedge and technology
transfer and productive conversien of research:

() to encourage industrics to promote, adopt and participate in the basic and
applied research projects:

() to establish central tescarch laboratories with the help of participation of
nationat and international industries;

{p) to underiake any other lask as may be assigned by the university autherities
50 as lo carry out objectives of the Roard of Researcly.

61. The constitution, powers, functions and dutics of the authorities of the
university, not laid down under any of the provisions of this Act shall be as
preseribed by the Statutes,

62. (/) The term of every authority constituted under this Act shall commence
on Ist September and shall be of five years from the said date and the term of the
members of every authority shall expire on the expiry of the said period of five years,
irespective of the datc on which a member has entered vpon his office.

2} The process of clection, nomination and co-option shall be commenced ai
least three months before expiry of the term of the anthority and shail be completed
not later than 30th November in that year :

'[Provided that, for the initial term of the anthorities of the Universities, immediately
after the commencement of this Act. the process of election, nomination and co-option
shall be completed not later than 31st May 2018.]

63. Notwithstanding anything contained in this Act or the Statules made
thereunder, where a person, clected, nominated, appointed or co-opted, as the casc
may be, as an officer of university or a member of any of the authority or bodies
of the university by virtue of his being eligible to be so clected, nominated, appointed
or co-apted as such an officer or a member under any of the categories of officers
or members specified by or under the relevant provisions of this Act in relation 10
such office, authority or body. he shall cease to be such an officer of the university
or a member of such an authority or a body as soon as he ceasses to beleng to such

category and shall be deemed to have vacated his office as such officer or member.

1. This proviso was added by Mzh. 270f 2018, 5.3,
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64. A person shall be disqualified
bodies and committec of uRiversity
commitfces. if he-

for being a member of any of the authorifics,
and voting to the authorities, bodies and

(a) is of unsound mind and slands so declared by a competent court: or
(b) is 2a undischarged insolvent; or
(¢) has been convicted of any offence involving moral turpitude; or

{d) is conducting or engaging himself in private twitions or private couching
classes: or

(e} has been punished for tndulging in or promoting unfair practices in the
conduct of any examinztion and evaluation, in any form, anywhere: or

() bas willfully omitted or refused o carry outl the provisions of this Act.
Statutes or Ordinances. or has acted in any menner detrimental fo the interests
of the university: or

(g) has been punished in any form, by the competent authority for committing
a misconduct; or

(%) discioses or causes to disclose to the public, in any manner whatsoever,
any coufidential matter, in relation to the examination and cvaluation, the knowledge
of which he has come (o be in possession, due ‘1o his official position:

Provided that, the right of voting of the person in respect of elauses (e} and
(g} shall remain suspended during the term of purishment under the said clauses,

65. No person shall be a member of Management Council ar Chairman of Board
of Studies, for a sccond consceutive term whether, 25 an clected, nominated or
co-opted member, as the case may be:

Provided that, any person who was the member of the Management Council of the
univessity or Chairmen of the Board of Studies, for the first time whether as elected,
neminated or co-opted member. as the case may be, on the date of commencement
of this Act, shall noi be deemed to have enjoyed the consocutive term if be is
nominaied or clected or ce-opted for the first time after the commencement of
this Act.

66. Save ag otherwise provided by or under the provisions of this Act, cach
authority of the university while acting and cxercising its powers and discharging
functions or dutjes assigned 10 it by or under the provisions of this Act, shall have
the exclusive jurisdiction to deal with and decide the matters assigned to it and
discharging functions or duties assigned to it by or under the provisions of this Act.

67. (1) Every election to any authority or body of the university under this Act,
except the clections to the post referred in clauses (a) to (¢) of sab-section (2) and
clauses (a) to (e) of sub-section (3) of scction 99, shall be held by ballot in accordance
with the system of proportional representation by means of the single transferable
voic and as preseribed by the Statutcs.

(2) The othes details relating to clections not specificd in the Act shail be as
prescribed by the Statutes.
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68. (/) A member, other than an ex-officic member, may resign by writing under
his signature, A nomince of the Chancellor may resign by addressing to the Chancellor,
and any other member may resign by addressing to the Vice-Chancellor, The person
shall ceasc to be a member upon his resignation being aceepted by the Chancelior
ar the Vice-Chancellor, as the case may be, or upon expiry of thirty days from the

date of resignation, whichever is carlier.

(2) If a person nominated, clected, appointed or co-opted to any authority or
bady remains absent without prier permission of the authority or body for three
consecutive meetings, he shall be deemed to have vacated his membership and
he shall cease to be a member from thc date of the third such meeting in which
he has remained absent:

Provided that. such member should have attended af Joast one mecting in the
previous year.

69. () Save as otherwise provided by this Act, all matlers wiih regard (o the
conduct of meetings of the authoritics, bodies ar commillees, if any, constituted by
the university, shall be such as may be prescribed by the Statutes.

(2) A meeting of an authority or body shall be convened on the date determined
by the Chairperson by a notice issued by its Secretary.

(3) Except as otherwise provided. the quoram for a meeting shall ordinarily be
onc-third of the number of the sitting members, If there is no qeorum, the meeting
shall be adjourned by the Chairperson fo a specific time on the same day. or on
a later datc and no quorum shall be necessary for such adjourned mecting. No
guorum shall be nccessary on the following day of the continued meeting,

(4) Where no provision is made by or under the Statutes for a President or
Chairperson to preside over a meeting of any authority or body of the university
or when the President or the Chairperson so provided for is absent and no
provision is made for any other person to preside, the members present shall elect
a person from amongst themselves to preside at the mecting.

(3) Save as otherwise provided, ) items, questions, maticrs or proposals on
the agenda shall be decided by a majority of votes of members present. The
Chairperson shall have a vote. In case of equality of votes, the Chairperson shall
bave the casting vote. The sceretary, if not a member, shall have the right to
participate in the deliberations but shall not have the right fo vote.

70. (7) When any vacancy occurs in the office of a member, other than an
ex-officia member or, a member naminated by the Chancellor, of any authority or
other body of the university except Management Council before the expity of his
normal term. the vacancy shall be filled by nomination of a person by the Standing
Commmittce constituted under sub-section (3) who is otherwisc cligible 10 be elected
on the said authority or body from the same category.

(2) In casc, any vacancy occurs in the office of a member, other then an
ex-officia member of Management Council of the university. it shall be filled as
soon as possible, by nomination or election or co-option, as the case may be, of
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a person by the authority, body or the officer concerned. The person so nominated,
elected or co-opted shall be a person who is otherwise eligible to be nominated,
elected or co-opted on the said auibority or body from the same category. The
person s¢ nominated, clected or co-opicd shall hold officc only so long as the
member in whose place he has been nominated, elected or co-opted shall have
held it, if the vacancy had not occurred,

(3) The constitution of the Standing Commiitee for fiiling in the vacancies
mentioned in sub-section (7) shail be as follows, ramely ;-
(2} Pro-Vice-Chancellor - Chairman;
(h) Chancelior’s nominee on Management Couneil;
(¢) ove dean nominated by Management Council;

(d) one clected member of the Management Councii nominated by that
Council;

(e) one principal nominaied by Senate from amongst iis members:

(/) one teacher nominated by Senate from amongst its members;

{g) one gradvate nominated by Senate from amongst iis members;

(k) Registrar - Mcmber-Scerctary,
(4) The term of the Standing Committee shall commence on Ist September and

shall be of five vears from the said date. The term of the members shall expire on

the expiry of the said period of five years, irrespective of the date on which a
member has entered upon his office,

CHAPTER V
THE STATUTES. ORDINANCES AND REGULATIONS

Sextutes and 71. Subject to the provisions of this Act, the Statutes may provide for al] or any

their subject % ; i
matters,  OF the following matters, namcly:

(1) conferment of honorary degrees and academic distinctions;
(2) establishinent and inaintenance of the sub-campuses university departments,

nstitutions. conducted colleges, institutions of higher fearning, rescarch or
specialized studies and hostels;

(3) coustitution, powers, duties and functions of authorijties of the university
not laid down under any of the provisions of this Act:

(4) abolition of university departments or institutions and conducted colleges;

(5) rules of precedure for conduct of business at the meetings of authoritics
of the university;

(6) appropriation of funds of (he university for furtherance of the objects of
the university:

(7) norms for grant of autonomy to universily departments or institutions,
affiliated colieges and recognized institutions, subject to the approval of the State
Government; ;
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{8} acceptance and management of trusts, beguests, donations, endowments
and grants from individuals or organizations;

(9} disciplinary action agaiost defaulting teachers, officers and other employees
of the university, affiliated colleges and recognized institutions other than the
colleges or institulions managed and maintzined by the State Goveroment or
Central Government or local authorities;

{i0) conditions of residence. conduct and discipline of the students of the
university, colleges and recognized institutions, and the action to be taken against
them for breach of discipline or misconduct, including the following :-

(@) use of unfair means in an examination, or abetment thereof:

(5} refusal to appear or give evidence in any authorized inguiry by an officer
in charge of an cvaluation and examination, or by any officer or authorily of
the university; or

(¢) disorderly or otherwise abjectionable conduct, whether within oy outside
the university;

(17) mechanism and procedure for redressal of grievances of the students;

(12) functions and duties of Students® Council in university, colleges and
recognized institutions:

(13) procedure for conduct of clections to various authorities and bodies:

(14) conditions and procedure for grant of approvat to the appointments of the
teachers in the colieges and recognized institutions and suspension or withdrawal
thereof;

(/5) inspection of colleges, recognized institutions, halls and hostels:

(16) procedure 10 be followed while granting permission for transfor of
management;

(/7) norms and Procedure to be followed while nominating members on
authorities, boards and commitices by the Vice-Chanceilor under this Act;

(18) novms of grant and withdrawal of affiliations to colleges and institutions:

(79) transferring, in public intercst, of the management of a college or institution
by the university and the conditions for such transferring, subjeet to the approval
of the State Government:

(20} qualifications, recruitment, code of condyct, terms of office, duties and
conditians of service including periodic training and advance training, field
exposure, deputation, assessment of teachers, officers and other employees of the
university and affifiated colleges except those colleges or institutions which are
maintained by the State or Central Government or local authority, retirement
benefits and the manner of termination of their services as approved by the State
Government, provided that these shall not be in contravention of State Government
policics in this regard:

(27) procedure to be followed for purchases under sub-scction (7) of section 9%;

(22) eany matter which is to be preseribed by Statutcs or which is neeessary 1o give
effect to the provisions of (his Act.



82 Meharashira Public Universities Act, 2016 [2017 : Mak. V1

Statutes hg"*’ 72. () The Statutes may be made. araended or repealed by the Senate in the
MECE manner hereinafier provided.

{2) The Statute Commitiee shall be constituted by Management Councit as
under :-

(@) One member of Management Council from amongst the elected members
of that Council - as Chairman,

(5) One Dean,

{¢) One Professor of university depariment or affiliated colleges.
(e) One Principal of affiliated college.

(&) Registrar of the university,

(/1 Law Olfficer of the university as Member-Secretary.

Such Statute Commitice shall prepare and propose draft Statutes concerning
the matters referred to in the last preceding section and shall present to the
Management Council for its recommeudations to senate.

(33 The Management Council, if it thinks necessary, may obtain the opinion of
any officer, authority or body of the university with regard to any draft Statute
which is before it for consideration.

() Every Statutc passed by the Scnate shall be submitted to the Chancellor
wha may give or withhold his assent thereto or send it back to the Management
Council for reconsideration. The Chancellor mey send the drafl Statutes to the
State Government for its views, if there are implications, financial or otherwise, on
the part of the State Government in the implementation of such Statutes.

(5} No Statutc passed by the Senate shall be valid or shall come into force until
assented to by the Chancelior.

(6) Notwithstanding anything contained in the forcgoing sub-scctions, the
Chancellor, either suomotu or on 1he advice of the State Government, may, direct
the university to make provisions in the Statutes in respect of any matier specified
by bim and if the Senate fails to jnitiate adopt the direction within sixty days of
its receipt, the Chancellor may, after considering the reasowns, if any, communicated
by the Senate for its inability to comply with such direction, make or amend the
Statutes in that respect, suitably.

(7) The Senaic may take info consideration fhe drafl of a statuic cither of ifs
own motion or on a proposal by the management council. In the casc of a draft
which is nol proposed by the management council, the senate, before considering
the same. shall obtain the opinion of the management council:

Provided that, il the management council fails to submit its opinion within three
months from the date it receives the draft, (he senate may proceed (o fake the drafi
into consideration. !

(8) The Senatc if it thinks necessary may also obtain the opinion of any officer,
authority or body of the university in regard to any draft statute which is before
it for consideration:
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Provided that, any such draft statute pertains to academic matters, the senate
shall obtain the opinion of the academic council before considering the same,

(%) The Management Council shall recommend the drafl statutes to senate for
approval and cvery statute passed by the scnate shall be submitted to the
Chancelior.

(10 Notwithstanding anything contained in the forcgoing sub-sections, the
State Government shall have power 1o prescribe uniform Statutes on the subjects
through publication in the Official Gazetle, which shall be binding on the
universities.

73. Subjcct to the provisions of this Act, the Ordinances may provide for all or
any of the following matiers, namely:-

(1) conditions under which students shall be admitted to courses of study for
degrees, diplomas, certificates and other academic distinclions;

(2) Norms and process of fixation of fees, other fees and charges for courses
and programs to be adopted by fee fixation committee under this Act;

(3) fees for affiliation and recognition to colleges and institations:
(4) conditions governing the appointment and dutics of examiners;

(5) conduct of sxaminations, other tests and evaluation, and the manner in
which the candidates may be assessed or examined by the examiners;

(6) recognition of teachers of the umiversity and the conditions subject to
which persons may be recognized as qualified 1o give instruction in the university
departments, colleges and recognized institutions;

(7) norms to be observed and enforced by colleges and recognized institutions
regarding transfer of students;

(8) The constitution, powers, duties and functions of the Equal Opportunity

Cell including provisions for establishing a Ccll in accordance with the provision

of the Persons with Disabilitics (Equal Opportunity, Protection of Rights and Ful)

!gggf Participation) Act, 1995 and the guidclines and dircctives of the University Granis
g Commission issued from time to time;

(9) Mechanism for prevention of ragging of students of university and affiliated
colleges;

(70) Mechanism for prevention of scxual harassment of teachers, employees,

students of university and affiliated colleges and redressal of grievances relating

{0 soxual harassment, incidences and penzlty lor those who indulge in sexual

14 of harassment, in accordance with the provisions of the Sexual Harassment of Women
2013, at Work place (Prevention, Prohibition and Redressal) Act, 2013;

(11) uny scademic matier which, by or under this Act or the Statutes is 10 be
prescribed by the Ordinance or which is necessary fo give effect to the provigions
of this Act.
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i g 74. (I) The Management Council may make, amend or repeal Ordinances jn
making. the manner hereinaficr provided.

{2) The Board of Deans shall prepare and propose draft Ordinances coneerning
the matters referred to in section 73.

(3} No Ordinance concerning academic matters shall be made, amended or
repeaied by the Managemem Council unless a drafl thercof has been proposed
by thc Academic Couneil.

(4) All Ordinances wade by the Management Council shall have effeet from the
date of the meeting or from such date as it may direct. but every Ordinance so
made shall be submitted to the Chancellor within two weeks from the date of the
meeting. The Chancellor shall have the power (o direct the Management Council,
within four weeks of the receipt of the Ordinance, to suspend its operation, and
be shall, as soon as possible, inform the Management Council of his objection to
it. He may, afier receiving the comments af the Management Council, either
withdraw the order suspending the Ordinance or disallow the Ordinance, and his
decision shall be final.

Regulations. 75. (7) Subject to the provisions prescribed by or under this Act, Management
Council may make Regulations consistent with this Act, Statutes and Ordinances,
for.-

{a) institution of fellowship, travelling fellowship, schotarship, studentship.
medals and prizes and for their award; :

(%) collaborations with other universities, institutions and organizations for
mutually beneficial academic programmes:

{c} the conditions under which students shall be admitied to courses of
study for degrecs, diplomas, certificates znd other academic distinctions:

{d) preservation of record of the university;

{e) providing for all or any of the matters which. by or under this Act,
Statutes or Ordinances, asc 1o be or may be provided by Regulations;

(73 all non-academic matters for which provision js, in the opinion of the
Management Council, necessary for the purposcs of this Act, Statutes or
Ordinanccs,

(2) Subject to the provisions prescribed by or under this Act. the Academic
Council may meke Regulations relating to the academic matters, consistent with
this Act, Statwles and Ordinances.

{3) The Board of Dcans shall draft and place for approval of (he Management
Council or the Academic Council, as the case may be, the Reguiations, providing
for the matlers referred to in sub-scctions () and (2) and for all or any of the
matters which, by or under this Act, Statutes or Ordinances, are to be or may be
provided by Regulations.
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CHAPTER VI

MAHARASHTRA STATE COMMISSION FOR HIGHER
EDUCATION AND DEVELOPMENT

76. (1) There shall be established the Maharashtra State Commission for Higher Mabarashira

p : State
Education and Development, Commission

for Higher

(2) The composition of the Commission shall be as follows, namely:- Edbeation
(«) the Chief Minister , Chairperson; ﬁﬁ,ﬂwmm,.
(%) the Minister for Higher and Technical Education Vice-Chairperson;

(¢) the Minister for Finance Member;
() the Minister for Medical Education Member:
fe} the Minisler for Industrics Member:

{7y the Minister for Skill Development and Entreprencurship Member:
() the Minister of State for Higher and Technical Education  Member:

(k) the Leaders of Opposition in the State Legistative Council  Members:
and Assembly

() three members of the Maharashira Legislative Assembly, Members;
nominated by the Speaker of the Maharashtra Legistative Assembly

() two members of the Maharashtra Legislative Council, Members:
nominated by the Chairman of the Maharashtra Legislative Council

(k) two eminent industrizlists te be nominated by Chancellor  Members:

{?) one eminent professional from the domain of finance or Mernber;
commerce or cducation or law and judiciary, having experience
of creation of education linkages with veal life siluations,
nominated by the Chancellor

(n) two Scientists or Technocrats or Social Leaders for their Members;
eminence in Techno-social-Development work nominated by the
Chancellor

{n) one educationist having experience in reforms in the nature, Member:
role and delivery of cducation, nominated by the Chancollor

{0) two Vice-Chancellors of the Public and Private Universitics Mewmbers;
in the State nominated by the Chancellor

{p) two Principals nominated by the Chancellor for their Members;
contributions in linking of cducation with social develapment.

() two scnior eminent (cachers from universities or colleges  Members:
with the minimum Teaching and Research experience of fifteen
years nominated by the Chancellor.

(r} the Secretary, Higher and Technical Education Departmeat  Member;
() the Secretary, Medical Education and Drugs Department  Member;
(f) the Scerctary, Planning Department Member;
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(1) the Secretary, Finance Department Member:
(vj thc Secretary, School Education Department Member;
(w) the Secretary, Industrics Department Membor;

(x) the Secretary, Skill Develapment and Entreprencurship Mewmber;
Development Department

() the Dircctor of Technical Education Member:
=) the Director of Higher Education Member;
(za) the Dircctor of Medical Education and Researcl Member;
(zh) the Joint Secretary, Western Regional Office of Member;

University Grants Comnission
(z¢) the Chicf Exccutive Officer of the Conymission Member-
Secretary:

Provided that, if the Chief Minister holds the portfolio of Higher and Technical
Education, Industries, Mcdical Education, Skill Development and Entreprencurshi P
or Finance he may appoint any other Minister as a member.

(3) Term of office of the appointed members of the Commission shall be of five
years and shail be co-terminus with the term of the Legislative Assembly.

(#) The Commission shail meet at least twice in a year,

(5) The Commission shall be the authority of the State Government in charge
of, and responsible for, the higher education in the State. The Commission shall
be the planning. monitoring, co-ordinating and cvalvating authority and shall zct
as a think-tank for higher education, including technical, medical, managemieni,
professional education and emerging ficlds in the education such as Bio-Sciences
and Technology and thosc which would emerge on the hovizon of koowledge in
future. The Commission shali create synergy betwoen various stakeholders namely.
the State Government, public and private universities, private skills education
providers and industries.

77. (1) The functions and duties of the Commission shall be as follows,

namely:-

(@) to prepare guidelines for perspective plan of five years for each university
for the location of colicges and institutions of higher learning in a manner
ensuring equitable distribution of facilities for higher education, in consultation
with the respective university:

(F) to approve comprehensive perspective plan submitted by the university;

(c) to advisc the State Government on exploring new ways and micans for
raising of additional resources and allocation of funds for public and private
universitics, and for cducation information and communication iechnology
network;

(d) 1o create synergy at policy and operative ievel mechanism for co-existence
and co-operation between different types of cducational institutions in the
domain of pure, technical and professional education at core and domain
specific skills level in the State;
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(¢) to undersiand and keep track of devclopments that are taking place at
national and global level in delivery of education. use of technology in
cducation, administeation and governance of education and cvolve an appropriate
policy and strategy for the educationz! systems in the State to be in phase with
these changes;

{f} to create synergy through operative policy for research culture in pure
aud applied domains in all subjects in various disciplines and across different
discipiines in educational institutions and also research culture needs and
demands of industiies;

(g) to create a policy and strategy for sharing of academic and knowledge
resources infrastructure amongst various cducational institutions and the State,
Central and industry rescarch and development laboratorics;

(1) (o establish and maintain cducational information communication network
in tandem with the national grid and also enhance the geographical reach so
as 1o bring cach and every educational institution inte the educational
information communication network and 10 keep track of technology changes
and upgrade the network from time to time:

() to establish linkages with National Knowledge Commission, the Ministry
of Information and Communication Technology and Human Resources
Development:

{f) to creatc a repository of ¢-learning objects and virtual experiments and
support material in digital format for teaching-lcaming processes in frontline
environment:

(k) 1o develop a policy and strategy for percolation of use of technology
for administration, cvaluation and governance of educational institutions and
1o promote establishment of an c-plaiform Lo carry out these tasks by usc of
information and communication technology;

(f} to explore the scope for sharing research journals. research and
technology reviews and other such material that enhances scope and quality
of rescarch by use of Information and Commusication Techuology through
crcation of network of various knowledge resource centers in educational and
rescarch and development institutions in the State and also at national level;

(m) to preparc programmes in the various subjects in the sphere of higher
cducation, keeping in view the overall prioritics, perspectives and needs of the
society and expectations from higher education;

(1) to advise the State Government in respect of determining and maintaining
uniformity of standards of education in the universitics:

(0} to advise on promoting co-operation and co-ordination of the various
educational institutions among themselves and explore the scope for interaction
between the universities on the onc hand, and industry and other organizations
on the other hand:

{p) to suggest ways and means of raising additional resources for higher
education from industry and other sources;

(g) o advise on inler-university programmes for various activities undertaken
by the universifies:
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{#) 1o advise on programmes for greater co-operation and inferaction and
exchange of university teachers, college teachers and the teachers of unj versily
departraents; 3

(5) to initiate inter-unjversity pragramme for various activities related (o
tcaching, rescarch and cxtension in the field of higher cducation:

(£) to take inio consideration various suggestions, advises and specific
recommendations for making academic, administrative, governance and financial
synergy more conducive for growth and sustenance of quality in colleges,
cducalional institutions and universities. and to devisc mechanisms to bring
thew into practice;

() to devise and Iimplement approaches for enhancing of knowledge and
use of lechnology in teaching-learning processes for tcachers;

(¥) to create platform for academicians with experience in education and
research that would form a core for reforms and also operating mechanism in
academic frame-work, course work. detivery methodologies, evaluation of
students;

{w) 10 make recommendations regarding performance based appraisal system
using key performance indicators for principals, heads of institutions and
departinents and academic performance indicators for teachers in the university
and institutions of higher cducation;

{x} to recommend necessary steps to restructure institutions of higher leamming
whese performance is consistently poor in the areas of academic, governance
and infrastructure;

(¥} to inferact with national and global assessment and acereditation agencies

and to carry systemic total quality assessment and programme-wise assessment
processes in colleges, educational institutions and universities:

z) 1o create a data base of teachers, academic and industry experts, colicges,
cducational institutions and universities in the State:

(za) to create n data base of Indian students by making usc of the unique
identification number when they Join a college at cutry level:

(z5) to establish information collection and data creation cell for foreign
students:

{zc) to keep information ov annual financial estimates of the universities,
their generation of finances through other streams, research and development,
consultancy, training-cum-skills development programmes, special programmes
for foreign students and any other similar activities and to devise various
streams for generation of financial resources so as o strengthen their financial
position:

(zd) to lake steps and recommend to the Statc Government and to the
universifies the steps that may be taken to remdve the regional imbalance, and
to make higher education available (o backward classes, rural and tribal
communitics, women and any such specificd groups;

(ze) to review co-operation and intcraction amon ¢ all educational institutions
in the State for sharing of academic and other support infrastructure and
suggest ways and means (o0 meake it more cfficient and cffective:
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(zf) to review the approach and methods adopted by the colicges and
universities, both public and private, for iategrating cducation with social
development and to study the impact of such an approach on social development
and suggest ways and means to make it more cfficient and effective;

(zg) to consider the report of the Maharashira State Rashtriya Ucchatar
Shiksha Abhiyan Council, made under sub-section {4} of section 78;

(zh) develop the vision plan with specific annual outcomes keeping in view
the goals of academic excellence, administrative reforms and financial
improvements,

(2) There shall be Board of Management 1o cairy out the functions and duties
of Commission as under:-

{a) Minister, Higher and Technical Education - Chairperson;

(B) Minister of State, Higher and Technical Education - Vice-Chairperson:

(¢} Sceretary, Higher Education and Techuical Fduveation - Member;
Department

{d) Emincnt Educationist of National and Global Reputc - Member:
nominated by the Chancellor

(¢) Advisor, Planning and Co-ordination - Member;

(/) Advisor, Quality and Exccllence Assurance - Member:

(g) Advisor. Open Education Resources and Teacher - Member:
Training

(i} Advisor, Networking and Support Services - Member;

(i) Advisor, Finances and Resources Gencration - Member;

(/1 Advisor, Examination and Evaluation ' - Member;

(k) one renowmed Industrialist nominated by Chancellor - Member;

() one Vice-Chancellor of Public Universities nominated - Member:
by Chancellor

(m) one Professional Expert from the field of Finance, - Member;

Accounting, Logal and other allicd arca nominated by
Chancellor

() one Principal of NAAC eccredited A graded Collcge - Member;
with proven excellence nominated by Chancellor

(0) onc Professor from University or College nominated - Mewber;
by Chancellor

(#} the Director of Higher Education - Member;
(g} the Director of Technieal Education - Meroher:;
() the Chief Executive Officer of Commission - Member-

Secretary.

(3) There shall be a Secretariat of the Commission which shalf be responsible
for administration of the Commission and for exccution of the policics. plans and
recommendations of the Commission. The Sccretariat shall consist of the Chief
Exceutive Officer, other officers and staff as may be required.
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{4) The Chicf Exccutive Officer of the commission shall be appointed by the
Government and work directly under the superintendence. direction and control
of the Statec Government,

(3} The cmoluments, terms and conditions of service qualification and mede of

appointment of the Chief Executive Officer and the staff of the Secretariat shail
be such as may be determined by the State Government.

{6) The Chicf Executive Officer shall.-

(£) be the principal exccutive officer of the Secretariat of the Conunission
responsible for carrying out all functions and duties of the Commission;

(if} icad, oversec and monilor the adminisiration and entire activities of the
Sccretariat and the Commission;

(i} be responsible for execution of the policies, plans and recommendations
of the Commission;

(iv) cstablish technology driven operational mechanism for exceation of
policics, plans and recommendations of the Comimission:

(v) establish linkages and co-ordination with Vice-Chancellors of public and
private universities, principais and management of all educational institutions
in the State;

(v() convene meeting of the Commission as per the dircctions of the
Chancellor:

(vi) convene scminars, workshops, meetings as may be necessary to fulfill
and carry oul the function and dutics of the Commission:

(viii) prepare aunual fivancial estimates znd statement of financial
requirements for the Commission for submission to the Department of Higher
Education;

(ix) prepare annual report, annual audit reports of the Commission:
(x) get accounts of the Secretariat and the Commission audited regularly;

(xi) be the appointing and disciplinary authority of the officers and other
staff of the Sceretariat working under him:

{xii) preparc rules of t¢rms and conditions of service for employees of the
Secretariat;

(x2if) exercise such other functions, powers and dutics as may be conferrcd
upon him by the Chancellor;

(xiv) do all such activities so as to fulfill objectives, functions and duties
of the Commission;

(3¥) underteke any other task a2s may be assigned by the Commission and
the State.

(7) The sclection and appoiniment of Advisors on the Board of Management
shali be as specified by the Stale Government by an order published in the
Ojficial Gazerte.

(8) Nothing in this scction shall empower the Commission to carry out any
exceulive functions in the management of the affairs of (he university.
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78. (1) There shall be a Council to be called as the Maharashira State Rashiriva
Uchhatrar Shiksha Abhiyan Council (hereinafier referred to as “RUSA™),

(2} The Council under sub-section (/) shall be a bedy corporate, having
perpectual suceession and a commion. Scal and may by the name suc or be sued.

(3) The State Government may, by notification in the Official Gazette specify
the composition, functions and responsibilities of the council under sub-section
{1). which shall be in conformity with the guidelines of RUSA of the Government
of India -

Provided that, every such notification shall be laid as scon as mayv be, afier
it is issued, before each House of the State Legislature,

() The Council under sub-scction (1) shall forward a yearly report of its
activities, to the Commission undes section 76.

CHAPTER V]I
GRIEVANCES OF TEACHERS AND EMPLOYEES

78. (1} There shall be a Grievances Committee in each university to deal with
all types of grievances : excepl grievances against the State Government including
its officials, of feachers and other cmployees of the university, affiliated and
autenomous colleges and recognized institutions, ofher than those managed and
maintained by the Siate Government, Central Governwent or a focal authority;
which arc not within the Jurisdiction of the University and College Tribunal.

(2) The university shall establish a Grievances Redressal Cell headed by the
officer of the university not below the rank of (he Assistant Registrar for providing
administrative assistance to the Grievances Committec.

(3) The Grievances Committce shall consist of the folfowing members, namely -

(a) retired Judge not below the rank of the District J udge, nominated by the

Vice- Chancellor - Chairperson ;

{(b) one Dean, nominated by the Vice-Chancetlor,
{e) Chancellor’s nominee on the Management Council:
(@) Registrar:

{e) one teacher belonging to Scheduled Castes or Scheduied Tribes or
De-notified Tribes (Vinmudta Jatisy or Nomadic Tribes or Other Backward Classes
and one non-leachking employee nominated by the Senate from amongsl iis
members;

() Law Officer of the Unjversity - Member-Secretary,

(4) The nominaiion of 2 retired Judge as the Chairperson end of a Dean as the
member of the Gricvances Commiitee, shall be for such period, not exceeding three
Years in aggregate, as the Vice-Chancellor may from time 1o time, in cach case
decide.

(3) Theretired Judge nominated as the Chairperson of the Grievances Committee
skall be cntitled for remuncration and conveyance charges. as may be defermined
by the university.
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(6) The Grievances Committee shall hear, settle and decide grievances as per
the law, as far as may be practicable, within three months, from the date of filing
of the complaint.

(7) It shall be lawful for the Grievances Committee fo entertain and decide
grievances or complainis relating te service of the employees, which are not
within the jurisdiction of the Tribunal, afler giving reasonable opporiunity of
being beard to both the partics.

80. (7) There shall be one or more university and college tribunals for one or

more universities in the State, governed by this Act as well as the Maharashira
Agricultural Universities (Krishi Vidyapeeths) Act, 1983, the Maharashire Animal and
Fishery Sciences University Act, 1998 and the Maharashtra Usiversity of Health
Sciences Act, 1998, for adjudication of disputes between the employees of these
universities and their respective university and between the employees of the affilialed
or autonomous colleges or recognized institutions of these unjversities, other than
thosc managed and maintained by the State Government, Central Government or local
authority and their respective managements, with regard to the matters specified in
sub-section (1) of section §1.

(2) The Tribunal shall consist of the Presiding Officer, (o be appointed by the
State Government,

(3} A person shall not be qualified to be appointed as 2 Presiding Officer of
a Tribunal, unless,-

(@) he is or has been a Judge of High Court: or
{h) is qualified to be appointed as a Judge of High Couri:

Provided that, a person to be appointed under clause (b) shall be from amongst
the panel of three persons recommended by the Chief Justice of High Ceurt of
Judicature at Bombay.

(4) The appointment of a person as a Presiding Officer of the Tribunal shali
be on a full time basis and for such period not exceeding three vears in a garegaie,
a5 the State Goveroment may. from time to time, in each casc decide.

(3) The remuneration and other conditions of service of the Presiding Officer
shall be 25 determined by the State Government.

(6) The university shall make available to the Tribuaal such ministerial stafl as
may be necessary for the discharee of its functions under this Act.

(7) All expenditare on account of the remuncration, pension, provident fund
contribution, leave allowance and other allowances and facilities which may be
admissible to the Presiding Officer and the staff placed at his disposal shail be
boruc by the university or universities in such prepertion as the State Government
may by order specify.

(&) The Presiding Officer may, by writing under his signature resign from his
office and shall cease to hold his office on the acceptance of his resignation by
the State Government or from the date of expiry of thirty days from the date of
resignation, whichever is earlier.
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(9) If any vacancy other than 2 temporary vacancy, oceurs in the office of
Presiding Officer of a Tribunal, the State Government shall, as soon as possibie
but in any case within three monthe. appoint another gualificd person 1o fill the
vaczncy. In case of a tfemporaty vacancy, the State Government may give the
charge to the Presiding Officer of the other Tribunal unti} the Presiding Officer
resumes duty. Any proceedings pending before the former Presiding Officer may
be continued and disposed of by his successor from the stage at which they were
when the vacancy accurred,

or in affiliated college or recognized institution of any of these universitics, other
than that managed and maintaincd by the State Government, Central Government or
a local authority, who is-

(@} dismissed or removed or whose services are otherwise terminated or
who is compulsorily retired or who is reduced in rank by the university or
management and who is aggrieved: or

(L) aggrieved by the decision of the Grievances Committee established
under this Act;

shall bave a right of appeal and any appeal zgainst any such order or
decision shall lie to the Tribunal:

Provided that, no such appeal shall iie (o the Tribupal in any case where the
matter has alrcady been decided or pending before a Court or Tribunal on 1be date
of commencement of this Act or where the order of dismissal, removal, otherwise
termination of service, compulsory retirsment or reduction in rank, or decision of
fbe Grievances Commitice was passcd at any lime before the date on which this
Act comes into force and in which case the period for filing an appeal has expired.

days from the date of receipt by him of the order of dismissal, removel, otherwise
iermination of services, compulsory retircinent or reduction in rank, or of decision
of the Grievances Commitlee, as the case may be;

(2) Such appeal shall be made by the cmployece 1o the Tribunal, within thirty

Provided that, where such order was made before the date of commencement
of this Act. such appeal may be made if the period of thitty days from the date
of receipt of such order or decision has not expired,

(3) Notwithstanding anything confained in sub-scction (2). the Tribunal may
entertain an appeal made fo it affer the expiry of the said period of thirty daxys,
if it is satisfied that the appeilant had sufficient cause for not preferring the appeal
within that period.

{#) Every appeal shall be accompanicd by a fee as prescribed which shail not
be refundable and shall be credited to the university fund;

Provided that, it shall be lawfal for the State Government ta revise, by notification
in the Officini Gazerte, such fees as it may deem fit, from time to time.
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82. {7) For the purposes of hearing and disposal of appeals, the Tribunal shali
have the same powers as are vested in an appellate court under the Code of Civil
Procedure, 1908, and shall also have the power 1o stay the operation of any order
against which an appeai is made, on such conditions as it may think fit (6 impose
and such other powers as are conferred on it by or under this Act,

(2) The Presiding Officer of the Tribunal shall decide the procedure to he
followed by the Tribunal for the disposal of its business including the piace or
places at whick and the hours during which it shall hold its sittings.

(3} Every appeal shall be decided as expeditiously as possible. In every case.
¢ndeavor shali be made by the Tribunal to decide an appeal within three months
from the date on which (he Tribunal receives it. If the Tribunal is unable to
dispose of any appeal within this period. it shall record the reasons therefor,

83. (1) On receipt of an appeal. where e Tribunal afier giving reasonable
opportunily of being heard to both parties, is satisficd that the appeal does nol
pertain to any of the matters specified in sub-section (7} of section 81 or ig not
maintainable, or there is no sufficient ground for interfering with the order of (he
university or management or decision of the Grievances Committee, it may dismiss
the appeal.

(2) Where the Tribunal, after giving reasonable opportunity to both the partics
of being heard, decides in any appeal that the order of dismissal, removal, otherwisc
(ermination of service, compulsory retirement or reduction in rank, or the decision
of the Grievances Commillee. was in contravention of apy law. contract or
conditions of scrvice for tie time being in force or was othenwise illegal or
improper, the Tribunal may sei aside the order of the universi ty or the management,
or decision of the Grievances Committee, as the case may be, partially or whoily,
and direct the university or the management,-

(@) 1o reinstate the employee on the same post or on a lower post as it may
specify;

(b} to restore the employee to the rank which ke held before reduction or
to any lower rank as it may speci fyv:

(c) to give arrcars of emoluments, dues and other monctary benefits to the
employee for such periad as it may specify;

(¢) to award such lesser punishiment at it may specify in licu of dismissal,
removal, otherwise termination of service, compulsory retirement or reduction
in rank, as the case may be;

(¢} where it is decided not to reinstate the employee or iu any other
appropriaie case, to give such sum to the employce, not exceeding his
emoluments for six wonths, by way of compensation, regard being had 1o loss
of employment and possibility of getting or not getting suitable employment
thereafler, ag il may specify: or

(/i to give such other relief to the employee and to observe such other
condilions as il may specify, having regard 10 the circumsiances of the case.
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(3) Tt shall be tawful for the Tribunal to recommend (o the Stare Government
that any dues direcied by it to be paid to the employee may be deducted from
the grant payable to the university or, as the case mey be. the management and
be paid to the employee directly.

(4) Any direction issued by the Tribunal under sub-section {2} shall be
communicated 0 both partics in wriling and shall be complicd with by the
university or management within the period specified in the dircetion. which shall
not be less than two months from the date of its receipt by the university or
managetmen,

84. Notwithstanding anything contained in any law or contract for the time bej ng
in force. the decision of the Tribunal on an appeal entertained and disposed of by
it shall be final and binding on the employee and the university or management, as
the case may be. and no suil, appeal or other Jegal proceeding shall lie in any court
ar before any other Tribunal of authority, in respect of the muatters decided by the
Tribunal,

85. () If the university or management, as the case may be, fails. without any
reasonable cause, to comply with any dircetion issucd by the Tribunal under scction
83 within the period specified in the direction, or within such further period as may
be allowed by the Tribunal, the university or anagement, as the case may be, shall
on conviclion, be punished-

() for the first contravention, with fine whichk may extend to one lekh
rupees:

Provided that, in the absence of special and adequate reasons Lo the contrary
to be recorded in the judgment of the Tribunal, the fine shall not be less than
ten thousand rupecs;

(b} for the second and subsequent contraventions, with fine which may
extend to five Iakh rupees for each such contravention:

Provided that. in the absence of special and adequate reasons 1o the conlrary
to be recorded in the judgment of the Tribunal, the fine shali not be less than
five thousand rupees:

Provided further that, when the direction issned by the Tribunal is not
complied with, within the period stipulated in the dircction or within such
further period as allowed by the Tribunal, and when the contravention is a
continuing one, the convicted person shall be punished with a further fine of
rupees five hundred per day during which such contravention continues afier
conviction.

{Z)(a) Where the university or. as the case may be, management commilting the
contravention under this section is a socicty, every person who at the time such
contravention has been committed, was in charge of and was responsible to the
saciety. for the conduct of the affairs of the socicty, as well as the sociely, shall
be deemed (o be guilty of the contravention and shall be liable 1o be proceeded
against and punished accordingly:
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Provided that. nothing contained in this sub-scction shali render any person
liable to the punishment, if he proves that the contravention was cemmitied
without his knowledge or that he had exercised all the diligence to prevent
commission of such contravention.

() Notwithstanding anything contained in clausc {@). where the contravention
has been committed by a socicty and it is proved that the contravention has been
committed with the consent or cannivance of, or is attributable (o any neglect on
the part of the Management Council of ihe umiversity or any president,
chaizperson, secretary, member, principal or manager or other officer or servant of
the socicty, such Management Council, president, chairperson, secretary, member,
principal or manager or other officer or scrvant coacerned, shall be deemed fo
be guilty of the contravention and shall be Tiable to be procceded against and
punished accordingly.

Explanation.- For the purposes of this section, socicty means a society
registered under the Societies Registration Act, 1860 or a public trust registered
under the Maharashira Public Trusts Act, or any other body corporate. and
includes an association or bady of persons, by whatever name calicd, under
whose management one or more colleges or institutions are conducted and
admitted to the privileges of the university.

CHAPTER VINI

ADMISSIONS, EXAMINATIONS, EVALUATION AND
OTHER MAYTERS RELATING TO STUDENTS

86. Subject to the reservation policy of the State Government for fhe weaker
scctions of the society. admissions to all courses in the university departments,
afiiliated colleges and recoguized institutions shall be made on the basis of competitive
merit in accordance with the rules, if any, made by the Statc Government and
published in the Official Gazette, or Ordinances made by the university:

Provided that, where model rules have been framed by the State Government in
the interest of students throughout the State, the university shall adopt the same
nd such rules shall be published by the university before the commcncement of the
zcademic session:

Provided further that, having regard fo the mainienance of discipline, the authority
concerncd shall bave the power to refuse admission 10 a student, except at the entry
point of any academic programme,

87. All the disputes relating to admissions to University Departments, affiliated
colleges or recognized institutions shall be adjudicated by the University Students
Gricvance Redressal Cell as per sub-clause (5) of sub-scetion (2) of scction 36.

88. Before the end of cach academic year, the university shall prepare and publish
a schedule of cxaminations for the next academic year and choice based credit
system of cvaluations for each and every course where ever applicable, conducted
by itself or by any affiliated college or recognized institutions within its jurisdiction
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and shall strictly adhere (o (he schedule. Failing which the concerned authority or
officer of the university shali have to make a reasoned report to Chancellor’s Office
within thirty davs and the dircetions or decisions of the Chancelior in this regard
shail be final and binding,

Explanation. .- “Schedule of Examinations” means a tabje giving detzils about
the time, day and date of the commencement of each paper which is a part of a
scheine of cxaminations and shail also include the details about the practieal
examinations,

Explanetion. I].- “Choice based credit system™ means an evaluation wherein
modulces tzken by stdents shall be assessed immediately upon completion of required
academic work as a part of continuous asscssment or at tihe end of 2 semester:

Provided that, in case the university is unable to follow the said schedule due 10
reasons and circumstances beyond its control i shall. as soon as practicable, subimit
a report 1o the Chancellor and to the State Government incorporafing she defailed
reasons for making a deviation from the published schedule.

89. The university shall strive to declare the results of every examination
conducted by it within thirty days from the last datc of the cxamination for that
particular course and shall in any case declare the results Jatest within forty-five
days thereof:

Provided that, if for any reasons whatsocver, the university is unable to finall ¥
declare the results of any examination and evaluation within the aforesaid period of
forty-five days, Director, Board of IExaminations and Evaluation shall prepare a
detailed report incorporating the reasons for such delay submit the same through
Vice-Chaneellor 10 Chancellor and to the State Government, and the direction of ihe
Chancellor in this regard shall be final and binding.

90. No examination or evaluation or the results of an examination or evaluation
shall be held invalid only for the rcasons that the vniversity has not followed the
schedule as stipulated in scctions 88 and 89, as the casc may be.

91. The university shall frame appropriate Statutes , Ordinances and Regulations
to ensurc that the students selected to represent their classes, colleges or the
university, as the ease may be, for sports, culture and all other extra-curricular
activities are selected entirely on the basis of merit, through open merit competition
alone and on no other basis.
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CHAPTER IX
COMMITTEES AND COUNCILS

92. The following shall be the Committees and Councils constituted under this
Act, nzmely:-

(1) Advisory Council;

(i) Finance and Accounts Committee;

(i) Internal Quality Assurance Commitiee;
(&} Knowledge Resource Commitice;

(v} College Development Committee;

(vi} Purchase Commitice:

(vi{) Students” Council;

(viif) Buildings and Works Commi tiee:

(ix) Fee Fixation Commiliee; and

(¥) Alomina Committee.

93. (1) The Advisory Council shali consist of following members -

{@) 10 be nominated by the Chancellor.-

(1) An eminent industrialist who has proven wide experience in the changing
scenario of opportunities for youth and global trends in acadermy-industry
interaction-Chairman;

(i) An eminent scientist of repute with experience of working with national
and gobal entities that deal with policv and approaches in rescarch and
development-Member;

{iif) An eminent social leader who has expericnce of working with the
masses and understands the linkages belween education and social
transformations~-Member:

(iv} An eminent educationist who js conversant with new trends in the
world of higher education-Member;

(¥) An Jnformation Communication Technology (ICT) expert who has wide
experience at the national and international jevel in the higher and professional
education-Member;

(B) ex-afficio

(v) the Vice-Chancellor - Member;

(vii} the Pro Vice-Chancellor -Member- Secretary.

(2) The pewers and duties of the Council shall be as follows:-

(i} to advise to the Vice-Chancellor through generation of reports and action
plans in academic, research and development, administration, generation of

financial resources and governance 0 as to make a University academically
vibrant, administratively efficient and financially a strong system;
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(if) to devise a mechanism and approach for monitoring of the working of
the University system as a whole and to kecp track of the activities and provide
information and critical anaiysis and camments on the progress and impact of
the activities on the working of Universities and its identity in the Society;

(#i) to advise the University regarding strategic perspective planning;

(iv) to take up any other task that the Chairman of the Council shall find
of importance for the growth of the University:

(¥} to make periodic repert on ihe development, progress, working of
University (o the Chancellor;

(v} to keep track of various veforms and policies thereon as devised by the
Commission,

(3) The Advisory Council shall meet at least two times in a vear.

94. (7} There shali be a Fi nance and Accounts Commitiee 1o plan, coordinate and
oversee the financial operations of the university. It shall examine the accounts, the
progress of expenditure and all new proposals involving fresh expenditure in (he
light of the provisions available.,

(2) The Finance and Accounts Comamittee shall consist of the following members,
namely:-

f&) the \-’icc—Cbancellnr-Chairpcrscn;
() the Pro-Vice-Chancellor;

(¢} the Director of Accounts and Treasuries or his represcotative, not below
the rank of Deputy Director of Accounts and Treasurics;

{d} the Chancellor’s nominee from the Management Council:
(¢) one person from the Academic Counci I. nominated by the Vice-Chancellor;

() two experts vominated by the Management Council, onc of whom shall
be a Chartered Accountant who is an expert in the ficld of accounting and
auditing and the other shall be an expert in the area of finance:

{2) the Registrar;
{#) the Finance and Accounts Officer - Member-Secretary.
(3) The quorum for 2 meceting of the committee shall be four.

(4) All members of the committee other than ex-officiv members shali hold
office for a term of five years and shall not be cligible for a sccond conscentive
term.

(5) The committee shall meet at least four times in a ear,
(6) The Finance and Accounts Committee shall.-

(@) examince and consider Annual Statement of Accounts, Audited final
statement of accounts and Audi Report and its compliance report, and the
annual financial estimates to be presented by the Finance and Accounts Officer
and recommend the same fo the Management Council and thereafter (o (he
Senate for approvat:

H 391-i4
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(b) examine the progress of expenditure and all new proposals involving
fresh expenditure in the light of the provisions availabie:

(¢) recommend to the Management Council the fimits for the totg] recurring
and non-recurring expenditure for the year, based on the income and resources
of the university, including the proceeds of loans for productive work;

(d) recommend to the Management Council productive investment and
management of unpiversity assets and Tesources:

(@) explore the possibilitics of, augmenting further the resources for the
development of the university;

() take necessary steps to have the wniversity accounts audited by auditors
appointed by the Management Council:

(g) advise the M anagerneal Council on matters related to the administration
of the property and the funds of the unjversily;

(I} ensure proper implementation of the orders issued by the Stafe
Government from time to time, in respect of funds, asscts, and other resources
received from the State Government;

(i) advise on financial matters referred to it by the Management Council,
Academic Council or any other authority, bedy or committee or any officer of
the university:

() report to the Vice-Chaneclior any lapse or irregularity in financial malters
which comes to its notice 0 that ke may take suitzble prompt actions afler
assessing the seriousness of the matter or refer it to the Management Councii:

(%) ensure that the annual accounts of the university, colieges and institutions
are open for audit by the auditors appointed by the State Government;

(7} study various reforms suggested by the Commission for management of
fipancial resources, maintenance of accounts and use of modern technolagies
to enhance the cfficicney in accounts maintenance and andi( procedures;

(m) carry cut any other functions and 1asks as may bhe assigned by the
university authorities.

Internal 95. (1) There shall be an Internal Quality Assurance Commiittee in the university
Quality ¢4 plan, guide and monitor quality assurance and quality cohancement in 2ll the

Assurance . ESR . p
Commiltce, 2Cademic aclivities of the university,

(2) The Internal Quality Assurance Commitice in the wniversity shall be
constituted and function as per the guidelines of the University Grants Commission
and State Government issued, from time to time,

(3} The Annual Quality Assurance Report shali be approved by the Management
Council of the University for the follow up action for the necessary quality
enhancement measures, The university shail regularly submit the Annual Quality
Assurance Report ta the National Assessment and Acereditation Council or other
accreditation bodics,

(#) There shall be an Internal Quality Assurance Committee in cach college
and recognized institution that shall be constituted and function as per the
guidelines of the University Grants Commission and State Goverament issucd,
from time (o time,
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(5) The colleges and recognized institutions shall regularly submit their Annual
Quality Assurance Reports to the affiliating university. State level quality assurance
bodics and national accreditation bodics,

(6} The university shall monitor the functioning of Internal Quslity Assurance
Commmittees in the colleges and recognized institutions withis its Jurisdiction.

96. (1) There shali be a Knowiedge Resource Committee for administering,
organizing and taintaining the Knawledge Resource Centre, print and electronic
malerial and related services of the university,

(2) The Knowledge Resource Committee shall consist of the follewing members.
namely ;-

(@)} the Vice-Chancellor - Chairperson;
(b} one Dean of faculty, nominated by the Vice-Chancelior:

(¢} onc head of the university department or university institution nominated
by the Vice-Chancellor:

(d) two members nominated by the Vice-Chancellor, of whom one shall be
from industry and the other sha) be librarian from a national jevel organization;

(€) the Registrar:
(/) the Finance and Accounts Officer;
(g) the Director Knowledge Resource Center - Member - Sccretary.

(3) All vominated members of the Knowledge Resource Commitice, other than
the ex-officia members, shali hold office for a period of three years.

(4) The Knowledge Resource Commitice shall meet af least fhree times in a
vear,

(5} The Knowledge Resource Committee shall,-

(@} provide for proper organization and support for the functioning of (he
Knowledge Resource Centre, documentation scrvices and maintenance of
records in analogue and digital form;

(b) provide the approach and operatignal plan for modernization and
improvement of Knowledge Resource Centre and documentation services in
both analogue angd digital format:

(¢) recommend to the Academic Council fees and other charges for the
services and use of the Knnwiedge Resource Centre by students and others;

(d) prepare the annual budget and proposal for development of the
Knowledge Resource Centre for approval of die Management Councii:

(€) submit the annua) report on the functioning of the Knowledge Resource
Centre to the Vicc-Chancc!Ior;

(/) establish a nctwork with regional, national and internationai libracics and
information centers;

Knowledge
Resource
Committec.
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() hold the information pertaining to all administative, govemance, academic
and other documents and information and data pertaining to the working of
colleges, university departments or institutions and administrative offices of
the usiversity and related lo assessment and acereditation of colleges,
recognized institutions and the university;

(%} undertake any other task as may be assigned by the university authorities
S0 4§ 1o carry oul objectives of the Knowledge Resource Centre.

s lCc“csc 97. (1) There shall be a scparaic College Development Comimittee for every
éafn?.;’;"‘:;i affiliated, autonomous, empowered autonomous college or recognized institution,

consisting of the following members, namely :-
(@) Chairperson of the management or his somince ex-officio Chairperson;
(&) Secretary of the management or his nomince:

(c) one head of department, to be nominated by the principal or the head
of the institution:

(d) three teachers in the college or recognized institution, elected by fhe
full-time amongst themselves out of whom at Jeast one shall be woman;

(€} one non-teaching employee, elected by regular non-teaching staif from
amongst themselve:

{) four local menibers, neminated by the management in consuliation with
the principal, from the fields of education, industry, rescarch and social service
of whom at least one shall be alumnus;

{g) Co-ordinator. Internal Quality Assurance Committee of the cotlege;
() President and Secretary of the College Students’ Council;
({) Principal of the college or head of the ins!ilul:ion-Mcmber~SecrcLary.

{2) For a college or institution managed and maintained by the State Government,
the College Development Committee shall consist of the following members,
namely:-

(@) Principal of the college or head of the institution - Chairman,

(%} Joint Director designated by the Director of Higher Education, ex-afficio
Member:;

(€) thwree teachers in the college or recognized institutions, elected by the
fuli-time approved teachers from amongst themsclyes:

(d) ove non-teaching cmployee, clected by the regular non-teaching staff
from amongst themsel ves:

(e) four local members, nominated by the Director of Higher Education in
consultation with the principal, from the fields of education, industry, research

and social scrvice and having minimum post-graduate degree of whom at least
one shall be alumnus:

(# Co-ordipator, Internal Quality Assurance Committee of the coilege,
ex-ufficio;

(g} President and Sccretary of the College Students Council ; and
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(h) onc head of department. nominated by the principal or the head of the
institution-Member-Secretary.
(3} The College Development Committee shall meet at least four times in a year.
{4) Elecled and Nominated members shall have & term of five vears from the
date of clection or nomination, If any vacancy occurs in the officc of such
member, the vacancy shall be filled within three months by the Principal and the
member so appointed shall hold office for the residual term for which the earlier
member shall have held the office if the vacancy had not occurred.
(3) The College Development Cormittee shall,-
{(«) preparc an overall comprehensive development plan of the college
regarding academic, administrative and infrastructural growth, and cnable college
1o foster excellence in curricular. co-curricular and extra-curricular aclivitics;
(b) decide about the overail (caching programmes or annual calendar of the
college;
(c) recommend to the management about introducing new academic courses
and the creation of additional teaching and administrative posts;

(d) take review of the self-finencing courses in the college, if any, and make
recommmendations for their improvement:

(¢) make specific recommendations to the management to cnecurage and
strengthen rescarch culture, consultancy and extension activitics in Lhe coflege;

(1) wmake specific recommendations to the management {o foster academic
collaborations to strengthen teaching and research;

{g) make specific recommendations to the management to encourage the use
of information and communication technology in teaching and leamning process:

(/) make specific recomimendations regarding the improvement in teaching
and suitable training programmes for the employees of the college:

(i) preparc the annual {inancial cstimates (budget) and financial statements
of the college or institution and recommend the same to the management for
approval;

(/) formulate proposals of new cxpenditure not provided for in the annual
financial estimaies (budget);

(k) makec recommendations regarding the students’ and employees’ welfare
activities in the college or institution:

(I} discuss the reporis of the Inlernal Quality Assurance Committee and
make suitable recommendations;

(i) frame suitabhle admissions procedurc for different programmes by
following the statutory norms:

(nj plan major annual cvents in the college, such as snnual day, sporis
events, cultural events, etc.

(o) recommend the administration aboutl appropriate steps to be taken
regarding the discipline, safety and security issues of the college or institution;

(p) consider and make appropriate recommendations on inspeclion reports,
local inquiry reports, audil report. report of Nalional Assessment and
Accreditation Council, etc.;
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(¢} recommend the distribution of different prizes, medals and awards to the
students;

(r) prepare the annual report on the work done by commitice for the year
ending on the 30th June and sebmit the same to the menagement of such
college and the university;

(s) perform such other duties and exercise such other powers as may be
entrusied by the management and the university.

. Purchase 8. (J) There shall be a Purchase Committee for dealing with all matters pertaining
Committee. 40 a1t purchases of the university, ja respect of such items where individual cost of
cach item cxceeds rupees ten Jakhs at a 1ime,

{2) The committee shall consist of the following members, namely:-
(@) the Vice-Chancellor - Chairperson;
() the Pro-Vice-Chancellor:
(c) Chancellor’s nominee on Management Council;

(d) two heads of university departments or wniversity institutions nominated
by the Management Council;

() one member of the Management Council nominated by the Council from
amangst the elected members of the Council;

{1 one expert. nominated by the Vice-Chancelior preferably in the area of
Material Management from the Industry;

{g) the Registrar : and
{h) the Finance and Accounts Oﬂicor-Mcmbcr-Sccrcmry.

(3) During the absence of the F inance and Accounts Offficer, the Registrar shali
act as the Secretary of the Cotnmittee.

(4) The Purchase Committee shall invite the head of the university departmeni
or university institution. for which the purchases arc to be made.

(3) All members of the committee, other than ex-officio members shall hold
office for a term of three years and shall not be eligible for a second cousecutive
ferm in the same university,

(6) Al matters pertaining to all purchases of the University in respect of such
items where individual cost of each item is not more thay rupees ten lakhs at a
time, shall be as prescribed by the Statutes.

(7) The powers and duties of the Purchase Committee and the procedure for
its meelings shall be as prescribed by the Statutes.

Studenis 99. (1) There shall be a University Students Council as specified in clause (5)

Counoll: ¢ sub-section (4), a wniversity department Students Council for the departments
of the university and a college Students Council for cach conducted college or
institution of the University and cach affiliated college, to look afier the welfare of
the students and to prowote and co-ordinate the extra~curricular activities of different
student’s associations for befter corperate life, The Councils shall not engage in
political activitics.
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{2) The University Department Students Council shall cousist of the following
merbers, namely :-

()} President, elected by an clectoral college consisting of students who are
cngaged in full time studies in all university departments:

(b} Secretary, elecied by an electorai college consisting of students who are
engaged in full time situdies in all university departments:

(¢} one lady representative, clected by an elecioral college consisting of
students who are engaged in full time studies in ai] umiversity departments;

in full time studics in all university depariments:

(e} onc student from each department, elected by an eiccioral cellege
consisting of siudeats who are engaged in full time studies §n that depariment:

(/) one student each from (@) National Service Scheme. (5) National Cadel
Corps, (¢) Sports and (d) Cultural activities, nominated by the Vice-Chancelior
from the students who are engaged in National Service Scheme, National Cadet
Corps, Sports and Cultura) activitics, respectively, on the basis of prescribed
eriteria;

(g} Director, Students Development shall be an ex-officio member,

(3} The College Siudents Council for cach institution. conducted college ar
affiliated college skail consist of the following members, namely :-

(@) President, elected by an electoral college consisting of students who are
engaged in full time studies in that college;

() Secretary, elected by an electoral college consisting of students who are
engaged in full time studies in that college;

(¢) cac lady Tepreseatative, elected by an electoral college consisting of
Students who are engaged in full time studies in that college:

(d) one represcatative belonging to Scheduled Castes or Scheduled Tribes
or De-notified Tribes ( Vimukia-Jatisy or Nomadic Tribes or Other Backwurd
Classes, by rotation, elected by an clectoral college consisting of students who
are engaged in full time studies in that college:

Provided that the University shall decide the category of reservation for
each college for the purpose of this clause by drawing lats;

(e} one student from each class, clected by an ciecioral college consisting
of students who are engaged in full time studics in that class;

(/) one student each from (a) National Service Scheme, (h) National Cadet
Corps, {¢) Sports and {d) Cultural activities, nominated by fhe Principal from
the students who arc engaged in National Service Scheme, National Cadet
Corps, Sports and Cultural aclivities, respectively, on the basis of prescribed
Crilcria;
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(g) one senior teacher as coordinator of the Students Council appainted by
the principal of the college and Dirccetor, Sports and Physical Education, N§S
Programme Officer and NCC Officer as permanent invitees,

(4} (@) There shall be University Students Association consisting of the
following members, namely :-

{f) TPresidents of the University Department Students Council and each
College Students Comneil;

(if) Sccretaries of the University Department Students Council and each
College Students Council:

(i77) Lady representatives of (he University Department Students Council
and cach College Students Council:

(iv) Student representatives, belonging to Schednled Casles or Scheduled
Tribes or De-notified Tribes (Vimukta Jatis) or Nomadic Trihes aor Other
Backward Classes of the University Department Students Council and cach
College Students Council.

{(b) The University Students Council shall cousist of the foliowing members,
namely :-

(i) President, elected by the members of University Students Association
from amongst themselves;

(i1} Secretary, clected by the members of University Students Association
iroim amongst themselves;

(iff) onc Lady Representative, clected by the members of University Students
Association from amongst themselves;

(i¥) one Representative belonging to Scheduled Castes or Scheduled Tribes
or Denotified Tribes (Vimukia Jatis} or Nomadic Tribes or Other Backward
Classcs or Special Backward Category, by rotation, elected by the members of
University Students Association from amongst themsclves;

(¥) onc student cach from (@) National Service Scheme, (b) National Cadet
Corps (c) Sports and (d) Cultural activities nominated by the President of the
Universily Students’ Council in consullation with the Director, Students
Development from amongst the students of the University Departments and
affilialed colleges who are engaged in Nafional Service Scheme, National Cadet
Corps. Sports and Cultural activities respectively on the basis of prescribed
crileria; .

(¥/) Director Board of Student Development, Director Sports and Physical
Education, Director Board of Lifel ong Learning and extension shall be permanent
invitees.

(5) The first meeting of the University Students Council shall be presided over
by the Vice-Chancellor and shall be attended by such other officers as he may
deem fit,

(6) A student shall be cligible 1o be, or continue to be. a member of any of the
Students Councils, only if he is enrolied as a fell dimic student,
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(7) During the period of election o person. other than a student on the rolis
of college or institutions or University, shall be permitted (o take part in (he
clection process in any capacity, Any student or a candidate violaling this condition
shall be liable for disciplinary action against him in addition to the revocation of
his candidature,

(&) The budger, frequency of meeting of the University Department Students
Council. Students Council for cach institution. conducied college or affiliated
college and University Students Council shall be as may be prescribed by the
Statutes.

(9) The election of the student members of the Students Councils shall be
made every year. as soon as possible after the commencement of the academic
year, on a daic as may be prescribed. The term of office of the elected student
members shall begin with effect from the date of election and shull cxtend up to
the last day of the academic Year, unless they have. in the Dicantime, incurred any
of the disqualifications specified by or under the Act. and shall then expire.

(77} The proccdure for election, the powers and dutics, authority for the
conduct of clection, mechanism for conduct of such elections, code of conduct
for the candidates and ciection administrators and grievances redressal mechanism
in respect of such election shall be such as may be specified by the State
Gavernment, by orders published in the Official Gazerte.

(12) The provisions of this sections shall come into effect from such date afler
issuing the order under sub-section {17}, as specificd by the State Goverument
in such order.

H9YA, \Imwilhslanding anylhing contained in section 99. for the academic year Temporary
2017-18, with regard fo the constitution of Students” Council the following provisions f‘;g‘*‘-‘"“s
shafl apply :- Constitution

of Students
! ; 1 Cauncit,
(7) There shall be a University Students’ Council as specified in sub-section (4).

a University Department Students® Council for the departments of the University
and a Students” Couneil for cach conducted college or institution of the University
and cach affiliated college, to loak after the welfare of the students and 1o
promote and co-ordinate the extracurricular activitics of different students’
associations for better corporate life. The Councils shall not engage in political
activities,
(2j () The University Department Students’ Council shall consist of the

following members, namely :— ’

(i} Vice-Chanceilor —- President:

(i) Director of Students’ Development —- Chairman;

(iii) Dircetor of Sports and Physical Education;

(iv) Dircctor of National Service Scheme;
L. Section 99A was added by Mah. 27 of 201K, & 4,

H 391-15
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(v) One student from each university department who has shawn academic
merit al the preceding degree examination and is engaged in full time
studies in a university, inslitution or department or conducied college,
nominated by the Vice-Chancellor:

(vi) Two Iady students nominated by the Pro-Vice-Chancellor and if there.
is no Pro-Vice-Chanccllor, the Vice-Chancellor shall nominatc two lady
students,

{b) the Students Council for cach institution, conducted college or affiliated
college shall consist of the following —

(i} Principai-Chairman;

(i) One Jecturer, nominatcd by the Principal;
(iii) Teacher in charge of National Cadet Corps:
(iv) National Service Scheme Programme Officer:

(v} One student from each class. who has shown academic mezit at the
examination beld in the preceding vear and who is engaged in full-time
studies in the college, nominated by the Principal;

{vi) Dircctor of Sports and Physical Education, if any;

(vii) One student from each of the following activitics, who has shown
outstanding performance, nominated by the Principal. namely —

(1) Sports;

{2) Nationu! Service Scheme and Adelt Education;

(3) National Cadet Corps;

(43 Cultural Activities;

(viii} Two lady students nominated by the principat :
Provided that, two of the students from the categories (vii) and (viij)
shall be those belonging to the Scheduled Castes or Scheduled Tribes

or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes or Other
Backward Classes.

(3) The student member's of both these Councils shail clect, from amongst
themselves, the Secretary of their respective Council.

(4} (2) There shall be University Students® Conncil consisting of not more than
fificen persons, nominated through sclection, from amongst Sccretaries of the
respective councils under sub-section (3), as prescribed by the Statutes existing
immediately prior (o the date of commencement of this Act -

Provided that, at least one scat cach be reserved for students belonging to—
(i} Scheduled Castes:
(ii) Scheduled Tribes:
(iit) De-notified Tribes (Vimukta Jaiis) or Nomuadic Tribes;
(iv) Other Backward Classes; and
(v) One seat for women students,
remaining seats being distributed district-wise : .

Provided further that, for the purpose of nomination through selection details
based on academic performance, participation in Nationa! Cadet Corps. National
Service Scheme and Adult Education, Cultural Activities or such other activities
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4s may be prescribed by the Statutes existing immediately prior to the date of
commencement of this Aet

{b} The University Students® Council 50 formed shall clect its own President
and Secretary.

{¢) Every mecling of the University Students’ Council shall be presided over
by (he Vice-Chancelior and shall be attended by such other officers as may he
prescribed,

(5) A student shall be cligible to be, or continuce to be, a member of any of the
Students® Council, only if he is enroiled as & full time student.

(6) The nomination of the student members of the Students' Council shall be made
for the academic year 2017-2018 on the date to be fixed by (he Management Council.
The term of office of the nominated stdent members shall begin with effect from the
date of nomination and shall extend Upto the last day of the academic year, unless
they have, in the meantime, incurced any of the disqualifications speeified by or
under the Act; and shall then expire,

(7) One third of the members of the Council shall constitute the quorum. The rules
and pracedure for conduet of business of (he meetings and such other matters shall
be such as may be prescribed. The Council shall meet at Jeast once in every three
monihs.]

100. (7) There shall be a Buildings and Works Committes fo carry out  severai
minor and major infrastructure development activities of the university efficicutly
and in a time bound manner.

2) The Buildings and Warks Committee shall consist of the following members
namecly :~

(@) the Vice-Chancellor - Chairperson;
{&) the Pro - Viee - Chancelior;
{¢) Chancellor’s nominee on the Management Council;

(d) Chief Engineer of the Public Works Department io charge of the region
in which the university is situated, or his nominee not below the rank of
Executive Engineer from that region;

(e} one eminent engineer, nominated by the Vice-Chancellor from the private
sector;

(/) an eminent Architect. nominated by the Vice-Chancellor from the private
sector:

(g) the Registrar:.
{h) the Finance and Accounts Officer;
{i) the Executive Engineer of the Uni vcrsiiy-Mcmbcr-Secre(ary.

(3) Ali membess of the committes, other than ex-officia members shall hold
office for a tetin of five years and shall not be eligible for a second conseculive
term.

Bailding and
Works
Commitice,
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(4) Tf any vacancy occurs in the office of a member. the same shall be filled
within one month by the Vice-Chaneelior and the member S0 appuoinied shail hoid
office for the residual term for which the earlier member shall bave held the office
if the vacancy had not occurred,

(3) The Buildings and Works commiltee shall.-

(@) under dircction and overall superintendence of the Management Council,
be responsible for the exceution of all types of works, including major works
to be executed through the agency of the Public Warks Departmeni:

(£) accord administrative approval and financial sanction, subject (o
availability of funds in the budget, to the maintenance work;

() recommend and obiain administrative approval and expenditure sanction
of the Management Council in tespeet of all minor and major works;

(d) recommend to the Management Council through the Finance and
Accounts Commiliee, a Programme of Works” 10 be execuied in the ensuing
vear, specifying maintenance works, minor works and major works, separately;

(e) prepare a panel of ten to twelve Architects and other specialized
consultants of proven experience and merit for the university works and get
the same approved by Management Council, Such pancl shall be subject to
the approval of the Chanceller who may make such modifications in it as he
deems fit;

(g) maintain a list of approved contractors on the basis of their technical
experience and financial capability for exeeution of maintenance works and
minor works:

(1) be responsible for mzking technical Scrutiny as may be considercd
necessary by it

{i) be Tesponsible, afler carefyl serutiny, for the acceplance of tenders
reccived for maintenance works and major works;

(/) excreise general supervision over the work of the technical staff of (he
university. and in pariiculas, ensure that essential records and data are maintained
up-to-date and that the rejected tenders are retained for a reasonable period:

(&) ensure that the Excentive Engineer of the university certifics the
completion of works in accordance with the designs finally approved by the
architeet, if appointed. in respect of maintenance works and minor works;

() associate and deliberate with the consulting Architects, as and when
necessary:
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() settie rates not covered by the tconder and scttle claims and disputes
with contractors in respect of maintenance works and minor works :

Provided thal, the rates or cleims or disputes shall be settled by the Public
Works Department in respect of major works entrusted to that Department,

(1) excreise such other powers and perform such other duties as may be
conferred upon it by the Statutes,

(8} The Chairperson of the comunitice shall, in respeet of maintenanee and
minor works, have the POWET 10 sanction the payment of monthly Running Account
Bills of a work, subject 1o such bilj having been examined by the Architect, where
appointed, and certified as “fit for payment® by the Executive Engincer of the
university. The bills so paid shall be put up for approval of the committee af jts
next meeting.

(7) If therc arc reasonable grounds for the Chairperson of the commitice to
belicve that therc is an emergency which requires immediate action te be taken,
he may exercise the powers of the committee, Such cascs shall be reported by the
Chairperson at the next meeting of the commitfce.

(8) Procedure for the exceution eof all types of works in the university and
procedure for conduct of business at the meetings of the commitice shall be as
preseribed by the Statules,

101. (1) There shall be a Fee Fixation Committes to work out the real cost of
delivery of each and every under-graduate and post-graduale courses or programumes
run by the university, colleges and recognized institutions, other ihan autonomous
colleges and avtonomous institutions and thosc managed and maintained by the
State Government, Centra) Government and local authorities.

(2) The Fee Fixation Committee shall decide the tuition fees, other foes and
charges for various courses Of programwmes as recommended by the board of
Deans. and roccommend it lo the academic Council for approval,

(3} The Fee Fixation Commitiee shail consist of the following memberyg,
namely :-

(@) a retived Vice-Chancellor or an eminem educationist having wide
expericnce i the field of education, who shall not be connected with the
university or any college or institution under its jurisdiction as the Chaizperson;

(5) the Dean of the faculty concerned;

(e) Chancellor's nomince on the Management Council;
{d) one finance cxpert nominated by the Vice-Chancellor, preferably a

Chartered Accountant, not connecled with the universily or college or
institutions under its Jurisdiction;

Fee fixat ion
Commitice,
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(e} one legal expert nominated by the Viee-Chancellor, not connecled with
the university or college or institution under its Jurisdiction;

(/) Registrar or his nomince not below the rank of Deputy Registrar - Member
Secretary,

{£) Thc quorum for a meeting of the commitice shall be three.

(3) All members of the committee, other than ex-gfficio members shail hold
office for a term of five years and shall not be cligible for a sccond consecutive
term.

(4) Notwithstanding anvthing contained above, the State Grovernmen may
evolve the Statutory Mechanism of fixation aad regulation of foes which shall be
binding on different fypes of colleges and recognized institutions as specified by
the State Govt. in thig regard.

(7} The tuition fees, other fees, and charges for various courses or programmes
s recommended by fec fixation committee and finally approved by the Academic
Council shail be applicable in general. Provided that, any collcge or recogitized

approved by Academic Council may submit the proposal fo the fee fixation
committee and the fee fixation committee shall decide the tuition fee. other fees
and charges for the specific course or programme for such college or institntion
on (he basis of assessment and evaluation of different additional facilities provided
by such applicant college or recognized institutions. The decision of fee fixation
commitice in this regard shall be final and binding on (he applicant college or
institation.

(8) The commitiee shall mect at least twice a year to examine and consider ihe
fee fixation proposals on the basis of the norms as prescribed in Ordinance, apd
shall hold as many meetings as needed, The commitice shall decide tuition fees.
other fees and charges for varions courses Qr programmes, at least six months
before the commencement of academic year,

Seicction 102. (1) Subject to the provisions of this Act, Statutes and Ordinances, the Vice-
2nd s . - . »
Chancellor shall appoint accerding to the order of merit and recommendations made

Eppoinisient 2 2 & %
of by the selection comumities, a university teacher.
nniversity 2 1 ’ Y ?
teachers, (2) The selection comimitee for making recommendations {or appointment of

university teachers shall consist of the following members:-

(@) the Vice-Chancellor or the Pro-Vice-Chancellor upon dircctions of the
Vice-Chancellor-Chairman: ‘

(B) onc person, not below the raik of professor, nominated by the Chanccllor;
(c) the Dean of the Faculty concerned as a Member Seeretary;

(d) the Head of the universily department or a head of the concemed School
of multidisciplinary institution, nominated by the Viee-Chancellor;
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{e} not less than three experts nominated by the Management Council oul
of a panel of not less than $ix names of cxperts not connecied with the
university recommended by the Academic Council, who have special knowledge
af the subjcet for which the teacher is to be sclected:

(7} one person not below the Tank of Professor or Principal belonging to
Scheduled Castes or Scheduled Tribes or De-potified Tribes (Fimukia Jatis) or
Nomadic Tribes or Other Backward Classcs, nominated by the Chancellor;

(¢) one principal who is a member of Management Council to be neminated
by the Management Council;

(k) Director, Higher Education or bis naminee not below the rank of Joint
Director;

{7) Director, Technical Lducation or hie nominee not below the rank of Joint
Dircctor :

Provided that. a head referred to in clause (4), who is an Associate Professor
shall be a member of the selection Gommitice for the selection to the Assistant
Professor.

(3) Every post of a university teacher, to be filled by sclection, shail be duly
and widely advertised, according 1o the drafi approved by the Vice-Chancellor,
together with particulars of the minimum and additional qualifications. as
prescribed. the cmoluments and pumber of posts to be filied, the number of posts
which arc reserved for the members of the Scheduled castes or Scheduled Tribes
or De-uotificd Tribes (Vimukta Jatis) or Nomadie Tribes or Other Backward Classes,
to be determined by the Vice-Chancellor on the recommendation of the Board of
University Department and Inter Disciplinary Studies, and reasorable time, shall
be allowed within which the applicants may, in response to {he advertisement,
submit their applications.

(#) The date of the meeting of every selection commitice shall be so fixed as
1o allow a notice of at least thirty days of such meeting, be in given lo each
member: and the particulars of cach candidate shall be sen to cach member of
the sclection commiitee so as to reach lim at jeast seven days before the date
of meeting :

Provided that, for the post of professor. the selection commitice may in
preference to the candidates who have applied and appeared before it, recormend
for appointment, with aij the requisite details. the name of any other person who
may not have applied or appeared before if, but whe i duly qualificd and hag
to his credit exceptionally high academic achicvcments or proficiéncy in the
Specialization or has extraordinary academic contribution, to be recorded in
Wwriting.

(3} The quorum to conslitutc a meeting of every selection committee shall he
four members, of whom at least two shall be persons nominated under clanse (e}
of sub-scction (2},
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(6) If, on petition by any person dircetly affected, or swo mot, the Chanecllor,
afler making or having made such inquiries or obtaining or baving obtained such
cxplanations, including explanations from the teachers whaose appointments are
likely to be affected, as may be or may have heen necessury, made by any
authority or officer of the university at any time was not in accordance with the
law at that time in force, the Chancellor, may, by order, notwi thstanding anything
contained in the contract relating to the conditions of service of such teacher,
direct the Vice-Chancellor to terminate his appointment after giving him one
month’s notice or one month's salary in licu of such notice, and the Vice-Chancelior
shall forthwith comply and take steps for a fresh selection to be made. The person
whose appointment has been 5o terminsted shall be cligible to apply again for the
same post,

(7) Any order made by the Chanccllor, under the last preceding sub-scetion
shall be final and 4 copy of tic order shall be served on the tecacher concerned
by the Vice-Chanceflor ‘within three days from its receipts.

(8) Tt shall be the duty of the Vice-Chancelior, to ensurc that no payment
whatsoever is made fo any person, by way of salary or allowance, from the funds
of the university, for any period after the termination of his services, and any
autherity or officer authorizing or making any such payment shall be liable to
reimburse the amount so paid (o (he university.

(9) The Vice Chanceilor shaij before proceeding to fill in the vacaucies of aided
University Teachers in accerdance with the prescribed pracedure shail ascerlain
from Director of Higher Education whether there is any suitable person available
on the list of surplus aided University teachers as maintained by the Dircelor of
Higher Education for absorplion in other Universities and in the event of such
aided {eacher being available, (he Vice-chancellor shalt appoini that teacher,

103. (7) Where an appointment is (o be made on.a lemparary vacancy of tcacher
of the university becavse of resignation, leave or any reasor, whatsoever, the
appointment shall be made, if the vacancy is for a period of more than one year, on
the recommendation of the selection committee in accordance with the provisions of
section 102, The quorum for the selection committce shall be thice :

Provided that, if, the Vvacancy is for a period of less than one year or if, the
Vice-Chancellor is satisfied that in the interest of {eaching, it s accessary (o §il
in the vacancy immediately, he may make the appointment ofperson duly qualificd,
for a period not exceeding one year on the recommendation of a local selection
commitiee.

{2) Local selection committee shall consist of the following members, namely:-

(@) the Vice-Chuncellor, Chairperson;

(%) the Dean of the faculty concerned:

(¢} the head of the department concerned;

(d) one cxpert nominated by the Vice-Chancellor :

Provided that, where the head of the department is aiso the Dean, (he Vice-
Chancellor shall nominate two persons instead of ong;
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(e) one member, belonging to Scheduled Castes or Scheduled Tribes or
De-netified Tribes Fimukia Jatis) or Nomadic Tribes or Other Backward Classcs
or Special Backward Category, not below the rank of Principal or Professor
nomnated by the Vice-Chancellor:

(") one principal or professor who is & member of Management Council to be
nominated by the Management Conneil;

(g7 the Director, Higher Education or his aominee, not below the rank of Joint
Director of Higher Education; and

(I the Direct or, Technical Education or his nominee, not bejow the rank of
Joint Director of Technical Education:

Provided that, before the expiry of one year as aforesaid. (he Vice-Chancellor
shall take steps to fill up the post by appointment in accordance with the provisions
of section 102,

104. The sclection commitice for selection of Principals of conducied colleges
or directors or heads of university institutions or post-graduate centres or syb.
centres maintained by the university, shall consist of the following members, namely:-

(@) the Vice-Chancelior - Chairperson:
(b) Chancellor’s nomince on the Management Council;

(€) two experts, nominated by the Management Counci] and one expert
nominated by the Academic Council, who are not connected with the university,
colleges or institutions under its Jjurisdiction;

(d) one member belonging to Scheduled Castes or Scheduled Tribes or
De-notified Tribes (Vimukter Jatis) or Nomadic Tribes or Other Backward Classes
not below the rank of Principal or Professor nominated by the Vice-Chancellor:

{e) one principal who is a member of Management Council to be nominated by
the Management Council;

(/) the Director, ¥ igher Education or his nowinee, not below the rank of Joint
Dircetor of Higher Education;

(2) the Direeter, Techuical Education or his nominee, not below the rank of
Toint Director of Technical Education,

Y05, (7) There shall be a scleclion commitice for making recommendations of
suitable candidates for appoiniment to the posts of:

(«) Deans;

(&) Directors of Sub-Campuses of the university:
{€) Registrar;

(d) Director, Board of Examinations and Evaluation:
{e) Finance and Accounts officer;

(/) Dircctor of Sports and Physical Education:

(¢) Dircctor of Innovation, Incubation and Linkages;
(%) Director of Lifeiong Learaing and Extension.
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(2) The Selcction Committee shall consist of
(@) the Viee-Chancelior. Chairperson:
{8) the Chanceller's nomines on the Management Couneil;

{c) two experts having special knowledge in the field related to the post 10
be filled, who are not connected with the university or affiliated college or
recognized institution uoder jts Jurisdiction, nominated by the Chancellor;

(d) one person belonging to Scheduled Castes or Scheduled Tribes ot
De-notified Tribes (Fimukia Jalis) or Nomadic Tribes, or Other Backward Classes,
not below the rank of Principal or Professor nowminated by the Vicc-ChanccHor;

(e) onc elected principal or fcacher who is a member of Management Council
o be nominated by the Management Council.:

(/) the Dircctor of Higher Education or his nominee, not below the rank of
the Joint Director of Higher Education;
(2) the Registrar. Mcmber—Sccrc{ary :

Provided that, where he himseif is a candidate for the post then in such case,
the Pro-Vice-Chancelior shall be the Member-Secretary.

(3) Al posts, mentioned in sub-scetion (/) shall be duly and widely advenised,

() The date of the meeting of every selection committec shali be so fixed as
to allow a notice of 21 least thirty days of such meeting, being given 1o cach
member; and the particulars of sach candidate shalt be sent to cach member of
the selection commitiee & as to reach him at least soven days before the date
of meeting,

(3) In case of appointment to the post referred 10 in sub-scetion (/), if. on
pelition by any person directly afiected, or suo moiu, the Chancellor, afier making
or having made such inquiries or obtaining or having obtained such explanations,
including explanations from the person whose appointments are likely (o be
affected, as may be or may have beeq hecessary, made by any authority or
officer of the university at any time was not in accordance with the law at that
time in force, the Chancellor, may. by order, notwithstanding anything contained
i the contract relating 1o the conditions of service of such berson, direct the
Vice-Chancellor to terminate his appointment after giving him one month’s notice
ot one month’s salary in licy of such notice, and the Vice-Chancellor shall
fortawith comply and take steps for a fresh selection 1o be made. The person
whose appointment has been §0 terminated shall be eligible to apply again for the
same posi.

(6) Any order made by the Chancellor, uuder the Jast preceding sub-section
shall be final and a copy of the order shall be served on the person concerned
¥ the Vice-Chancellor within three days from its receipts,

(7) It shall be the duly of the Vicc-{,‘!:ancc]!or, to ensure that no pavmeni
whatsocver is made (o any person, by way of salary or allowance, from the funds
of the university, for any period after the termination of hig services, and any
authority or officer authorizing or making any such payment shall be liable to
reimburse the amount §0 paid to the university,
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(8) The Sciection Committce and mode of appointment of other officers of the
university shall be preseribed by the State Government in the Official Gazette,

(9) The management of any affiliated college shall before proceeding to fill in

there is any suitable person available on the list of aided surplus persons maintained
by the Director of Higher Education for absorption in other colleges and in (he
event of such person being available, the management shall appoint that person
in accordance with the direction issued by Director of Higher Education:

(70) The Selection Committee, selection pracess and mode of appointment of
principals and teachers -of affiliated colleges and recognized institutions shall be
as per the guidelines, directions of the University Grants Commission as may be
prescribed by the State Government in the Official Gazetie,

106. In addition to the commitices conslituted under this Act, the authorifics of
the university may appoint committee with suitable terms and reference for any
specific task, and such commitiee shall consist of members of the same authority
constituting such a commitice and also of such other persons as that authority
ay nominate,

CHAPTER X
PERMISSION, AFFILIATION AND RECOGNITION

107. (1) The university shall prepare a comprehensive perspective pian for
every five years and get the same 2pproved by Commission. Such plan shall be

Government and the National Policy for Higher Education for achieving National
and State objectives of higher access, equity, excellence, rescarch, relevance and
quality.

(3) The perspective plan shail make provision for the subjects, number of new
divisions and satellite centres 1o be permitted (0 the colleges and institutions of
higker learning in different regions after factoring in the demand for the same and
shall be in conformity with the plans of and after the approval of Commissien
under scction 76.

Other
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(4) While preparipg the perspective plan preference shall be given o the
districts where Gross Enrolment Ratio is less than the national average and also
to the tribal, hilly and inaccessible arcas besides quality benchmarks, inclusive
growth, social relevance and value education.

(3) The university shall initiate a time bound programine to prepare an annual
plan every year for the location of colleges and institulions of higher leaming. in
consonance with the perspective plan and shali publish it before the end of
academic year preceding the year in which the proposals for the opening of new
colleges or institutions of higher leamning are to be iavited,

(6) The University shail undertake the systematic field survey within the
geographical jurisdiction of the University every five years regarding the
requirements of the facilities of Higher Education. types of skills needed for the
local industries, irade and commerce. aspirations of youth of the region, needs of
sociaily and economically deprived youth Jike female studenis. backward and
tribal communities and such other related factors. The wvniversity shall use the
findings of such ficld survey and develop the scientific database while preparing
the perspective plan of the university.

108. (/) The management applying for affiliation or recognition, and the

management whose college or institution has been granted affiliation er recognition,
shall give the following understaking and shail comply with the following conditions,

(a) that the provisions of the Act and Statutes, Ordinances and Regulations
made thereunder and the standing orders and directions of the university and
Statc Government shall be complied with;

(b) that there shall be a separale College Development Comunittee provided
for an affiliated college as provided by section 970f the Act:

(¢) that the number of students admitted for courses of study shall not
exceed the limits prescribed by the university and the State Government. from
time to time:

(d) that there shall be suvitable and adequate physical facilities such as
buildings, laboratorics, libraries, books. equipment required for teaching and
research, hostels, gymnasium, cte. as may be prescribed;

(¢} that the financial resources of the collcge or institution shali be such as
to make due provision for its continued maintcnance and working:

() that the strength and qualifications of teachers and nen-teaching
employees of the affiliated colleges and recognized institutions and the
emoluments and the terms and conditions of service of the staff of affiliated
colleges and recognized institutions shalf be such as may be specified by the
university and the State Government and which shall be sufficient to make duc
provision for courses of study, teaching ov training or research, efficiently;

(g) that the services of all teachers and non-teaching employees and the
fecilities of the college to be affiliated shall be made available for conducting
examinations and cvalvation and for promoting other activitics of the university;

(#) that the dircetions and orders issued by the Chancellor, Vice-Chancellor
and other officers of the university in exercise of the pawers conferred on them
under the provisions of this Act, Stawtes. Ordinances and Regulations shall
be mandatorily complied with;
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(#) that there shail be po change or transfer of the managemcent or shifling
of location of callege or institution, without prior permission of the university:

(7} that the college or institution shall not be closed without prior permission
of the university;

(k) that in the event of disaffiliation or de-recognition or closure of the
college or institution under section 121, the management shall abide by and
execute the decision of Academic Council regarding the damages or
compensation te be recovered from management.

(2) No college or institution of higher learning which is part of another university
shall be considered for affiliation or recognition, as fhe case may be. unless a “no
objection certificate™ is given by the pareat university,

109. (7) The proposal for opening of new colleges or institutions of higher
learning or for sterting new courses of study, subjects, faculties. additional divisions
or satellite centers, shall be invited and considered by the university.

(2) No application for opening a new college or institution of higher learning,
which is not in canformity with the perspective plan prepared under section 107
shall be considered by the unjversity,

(3) (@) The Management seeking a Letter of Intent for Opening a new college
or institution of higher learning shall apply ina prescribed format to the Registrar
of the university before the last day of September of the year preceding the year
in which the Letter of Intent is sought:

(b) only those applications compiying with the requirements and reccived
within the preseribed Gme limit, shall be accepted and considered by the
university:

(¢) 2ll such applications received within the aforesaid prescribed time limit,
shall be scrutinized by the Board of Deans and be forwarded to the State
Gavernment with the zpproval of the Management Council on or before 30th
November of the year in whick such application is received by the university,
The university shall submit alongwilh the application, its recommendation, duly
supporied by relevant reasons, as are deemcd appropriatc by the Management
Council;

(4) out of the applications recommended by the university. the State
Government may grant 2 Letter of Intent on or before 31st January of (he
immediately following vear afier the recommendations of the university under
clause (¢). The Letter of Intent may be granted to such institutions as the Statc
Government way consider fit and proper in its absolute discretion, taking into
account the relevant factors, the suitability of the management seeking Letter
of Intent, state leve! priority with regard to location of imstitulions of higher
leaming, etc. The Leiter of Intent shall be communicated by the State Government
to the university, on or before the date specified in this clavse :

Provided, however. that in exceptional cases and for the reasons to be
recorded in writing any application not recommended by the university may be
approved by the State Government for grant of a Letier of Inteat to college or
institutions of higher learning;
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Pravided however that, in exceptional cases and for the reasons fo ba
recorded in writing any compliance report on the Letter of | nient. which is not
recommended by the university. may be approved by the State Government,
(€) (a) The management seeking permission 1o start 2 new course of study,

subjects. faculties. additional divisions or satellite centers shall apply in a preseribed
format 1o the Registrar of the University before the last day of the September,
of the year preceding the year in which the permission is sought;

(&) only (hose applications complying with the requirement and received
within the prescribed time limit shall be accepted and considered by the university;

() all such applications received within the aforcsaid prescribed time limit.
shall be scrutinized by t(he Board of Deans and be forwarded to the State
Government with the approval of Management Council on or before the st day
of April of the vear, with such recommendation duly supported by rclevant
reasons as are deemed appropriate by the Management Council:

{d) out of the applications recommended by the university, the Stafe
Gevernment inay grant permission on or before 15th June of the vear 1o such
institutions as it may consider fit and proper in its absolute discretion, taking
imto account other relevant factors, the budgetary resources of the State
Government and other relevant factors, the suitability of the management seeking
permission, cte, The permission shall be communicated by the State Government
i the university, on or before the date specified in this clause -

Provided however that, in exceplional cases and for the reasons to be
recorded in writing any application not recommended by the uaiversity may be
approved by the State Government.

(5) No application shall be cotertained dircctly by the State Government
for grant of Letter of Intent, under sub-section (#) or final approval under
sub-scction (4), as the case may be.

(6} The application for starting new coussc of study. subject, faculty or additional
division or sateliite center by existing colleges or institutions of Higher leaming,
shall not be forwarded 1o the State Goverament by the university, if.-

(a) they have not been accredited or re-accredited either from National
Assessment and Accreditation Couneil or National Board of Accreditation even
though they are eligible and due for being accredited or re-accredited as per
the norms of accreditation agencies: and

(b) they have not complied with the conditions laid down by the State
Government,

{7} Notwithstanding anything containcd in this Act or any other Taw for the
time being in force,-

(¢) no management shall establish or open a new college or an institution
of higher learning in the State, except with the prior permission of the State
Government;

() no management shall start a new course of study or subjects, faculty,
additional division or satcllite centers except with the prior permission of the

tate Government.
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Explanation.- For the purposc of this sub-scction. the exXpressions
“establish or open a new college or an institution of higher learning™ and
“start a new course of study, subject, faculty, additional division or satellite
center” shall include estab lishing or opening of such college or institution of
higher Jearning, and starting of any such course of study, subject, faculty,
additional division, or satellite center, on the basis of no grant-in aid fram the
State Government.

{8) In case of extraordinary situations which warrant starting of new divisions
of particular facultics, the State Goveroment. with reasons to be recorded in
writing, shall have the authority te declare and adopt the fast track system of
grant of permission to start such new divisions and the norms and procedures
related thereto :

Provided that, the procedure for grant of permission in such cxiraordinary
situations shall be completed not later (han 31st August of the Academic Year in
which such new divisions are to be started :

Provided further that, the applicatioas for starting of new divisions under the
fast track system shall be duly processed by the university. Op the compliance
of nceessary conditions, if the University recommends to the Government the
proposal for starting such now divisions, then such permission shall be deemed
to have been accorded by the State Government if no adverse communication of
any nature is issued by the State Government upto 315l August of the Academic
Year in which sech new divisions are to be started.

(9) The State Government, for the purpose of giving cffect to the provisions
of sub-section (3) or sub-section (4), as the case may be, may by notification in
the Official Gazette, lay down the procedure to be followed for the purposes
under the said sub-sections,

Procedure 110. (7} On receipt of the permission from (he State Government, the Academic

am”aﬁg';f Couneil of the umiversity shall cansi_dc-r grant of first time affiliation 1o the new
college or institution of higher learning or to the new courses of study, subjects,
facuitics, additional divisions, or satcllite centers as e case may be.

(2) The Academic Council shall decide,-
(@) whether affiliation should be granted or rejocted;
(B) whether affiliation should be granted in whole or part:
(¢} subjects. courses of study, the number of students to be admiticd;

(d) conditions, if any. which may be stipulated while granting or for granting
the affiliation fo be complied within reasonable time:

Provided that, in case of failure to comply with such conditions within such
period, the affiliation granted shall be deemed to have been cancelled and no
communication in this regard by the university to the managemeint concerned
shall be necessary.

(3) The Pro-Vice-Chanecllor shall communicate the decision of Academic Council
to the management with a copy 1o the Director of Higher Education, within one
mouth from the date of communication of sanction by the State Government in
respect of opening the new college or institution of higher Tearning or starling a
new course of study, subjects, faculties or additional divisions, or satellite centers
and if the application for affiliation is granted, alongwith an intimation regarding.-
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(@) the courses of study. subjects, faculties or z2dditional divisions for
which affiliation is granted;

() the number of students 10 be admitied;

{c) the conditions, if any, subject to the fulfillment of which the affiliation
is granted and time stipulaled for compliance of such conditions.

{(4) Where the college or institution is cligible and due for accreditation or
re-aceredilation, as the case may be. and soch college fails 1o comply with the
requirements of accreditation or re-accreditation, then no affiliation shall be granted
by the umiversity 1o such college or institution :

Provided that, nothing in this sub-scction shall apply in respeet of the affiliztion
for natural growth of the faculty, additional division. course of study, subject or
satcllite centre.

(37 No student shaii be admitted by the college or institution unless the
university has granted the affiliation to the college or institution of higher Icarning
or 1o & acw course of study, subject, faculty or additional division,

111. (/) The management of an institution actively engaged in conducting
research or specialized studies for a period of not less than five years. and secking
recognition shall apply te the Registrar of the university before the last day of
September of the vear preceding the year from which the recoguition is sought, with
full information regarding the following matters, namely:-

{a) the constitution and personnel of the management;

(B) the subjects and courses of study and rescarch Programmes for which
recognition is sought;

(¢} the accommodation, equipment and (he nwnber of students for whom
provision has been madc;

(4) the permancnt, visiting and honorary staff of the institution, recognized
for guiding research or recognizable for the purpose by the university: their
experience, evidence of rescarch work carried out at the jnstitution, publications,
report, monographs, books published by the institution;

(¢) the fees levied, or proposed to be levied, and the provisions made for
capital expenditure on buildings, cquipment and for the continued maintenance
and efficient working of the institution.

(2) Only those applications complying with the requircments shall be accepted
and considered by the usiversity.

(3) Al such applications shail be scrufinized by the Board of Deans. The
Board of Deans may cail for any further information, which it thinks necessary and
shall ask the mavagement to comply with the requirements.

() If the Board of Deans docides to consider the application, it shall cause an
inspection by a committee of persons having specialized knowledge in the subject
or ficld concerned, for physical verification of all requirements for srant of
recognition,

H 391.17
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(3} The conunittee shail visit the institution and submit a report thereof to the
Board of Deans, with such recommendations duly supported by relevant TCasons
as are deemed appropriate.

(6) Afer considering the report of such inquiry. and making such further
inquiry, as it may think neeessary, the Board of Deans shali submit to the
Vice-Chancellor the proposal 1o grant or reject the application, in part or in whole,
with such reccommendations duly supported by relevant reasons as are deemed
appropriate and the report of the inquiry commitice.

(7) The Vice-Chancellor shall afier considering the proposal submitted by the
Beard of Deans. may, cither gram or reject it. The decision of the Vice-Chancellor
in this regard shall be final and binding.

(8) The Pro-Vice-Chancetlor shali communicate the decision of the Vice-
Chancellor to the management with a copy to the Director of Higher Education.

(9) The process laid down in sub-sections (13 to (8) shall be completed within
six months,

112. (1) The management of private skills education provider secking recognition
from the university (o various degree, diploma, advanced diploma and certificate
courscs as prescribed by the University as per the National, State level policy
vegarding skiil qualification and cducation framework aud to the experts engaged for
conducting such courses shall apply to the Registrar in the prescribed format, with
full information on the programmes run by the private skilis education provider and
other data as sought in the format, before the last day of September of the vear
preceding the vear from which the Tecognition is soughi.

Z) Only those applications complying with the requirements and received
within the prescribed time-limit. shall be accepted and considered by the unjversity.

(3) All such applications shall be scrutinized by the Board of Deans. The
Board of Dcans shall inform the management the discrepancies in the application
or documents submitted for secking recognition, and shall ask the management to
comply witl the requircments.

(4) The Board of Deans after being satisfied with the authenticity of the
private skills education providers shall cause an inspection by the commiilce of
experts in skilis cducation, industry and academia. for the purpose of grant of
recognition,

{3) The commiitee shall visit the institution and submit a report thercof to the
Board of Deans, with such recommendations duly supported by relevant reasons
as arc deemed appropriate.

(6) Afler considering the report of such inguiry, and making such further
inquiry as it may think necessary, the Board -of Deans shall submit 1o the
Vice-Chancelior the proposal to grant or reject the application, in part or in whole,
with such recommendations duly supporied by relovant reasons as are deemed
appropriate and the report of the inquiry committee.
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(7) The Vice-Chancellor shall afier considering the proposal submitted by the
Board of Deans. may, either grant or reject it and the decision of the
Vice-Chancellor in this regard shall be final and binding.

(8) The Pro-Vice-Chancellor shall communicate the decision of the Vica-
Chancellor to the management.

(9) The time schedule for the process faid down in sub-sections (2) to {8) shall
be published and completed by the University up to 30th April of the year, in
which private skills cducation provider intends fo start various degree, diploma,
advance diploma and certificatc courscs.

(707} The recognition shall be valid for a period of five years. The procedure
referred Lo in sub-sections (1) 1o (8) shall apply mutatis-mutandis, for continnation
of such recagnition, from time to time.

(71} The recognized private skills education provider shall conduct assessment,
deciare results and recommend to the University for Award of certificate, diploma,
advanced diplema and degree for different programmes,

(72) The management desirous of closing down the institution providing private
skills cducation shall apply to the Registrar on or before the first day of August
of the preceding year, stating fully the graunds for ciosure, and pointing out the
assets in the form of buildings and cquipment, their original cost, the prevailing
markel vzlue and the grants so far received by it either from the University Grants
Commission, the State Government or from public funding agencies.

(/3) On receipt of such an application, the Vice-Chancellor shall causc to make
enquiries as it may deem fit, to assess and determine whether the private skills
education provider be permitted to effect the clogure. The Vice-Chancellor may
cxamine whether the closure should be aveided by traosferring it to another
management.

(14) If the Vice-Chancellor decides to recommend (he closure, the Board of
Deaus shall prepare and submit 10 the Management Council, 4 report on the extent
of damages or compensation to be recovered from fhe managemen! and whether
the assets created utilizing the funds provided by the University Grants Commission.
the State Government or other public funding agencies. be transferred to other
management.

(15} The Yice-Chancellor shafl, with prior concurrence of the Management
Council, decide whether private skills education pravider be permitted the closure.

(16) The procedure to give effect to the closure shail be in phases. so s to
cnsure (hat the students already admitied to the private skills education provider
are not affected. and that the first year shalf be closed first and no new admission
shall be cffected. The procedure to phase oul the closurc shall be such as may
be prescribed. '
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Rcmsr'iﬁ(::: 113. (J) The management of the empowered autonomous skills development
empowered  COllege applying for recognition shall give and comply with the following

nntonon;‘q;.l!s undertakings, namely:-
sxnls

devﬁjg‘qzﬁi (@) that the provisions of this Act and Statutes, Ordinances and Regulations
< -ECS. . . - . .
made thercunder and the standing orders and directions of the university shall
be observed;

(B) that there shall be suitable and adequate physical [lacilities such as
buildings, classrooms with modern delivery faciiities, skifls development
laboratorics with necessary equipment, if needed, library and knowiedge access
facilities, information and communication technology connectivity and other
facilitics as may be prescribed by the university:

(¢) that the financial resources of the colicge shall be such as (o make
provision for its continued maintenance and working;

(d) that there shall be core academic and technical staff. as prescribed by
the wniversity, and the emoluments and the tenns and conditions of services
of the staff of the college shall be such as prescribed by the university;

(e) that there shall be linkages with the industrics or businesses as may be
necessary to give professional experiences and also a panel of experts from
industries or businesses which shall work as visiting teachers or trainers as
demanded by the various programmes of that college which intends to run:

(/) that the services of all teaching staff, visiting teachers or experts,
supporting and technical staff and the facilities of the college shall be made
available for conducting examinations, evaluation and for promoting other
activities of the university:

(g} that there shall be no change or transfer of the management without
previous permission of the university:

(%) that the college shall not be closed without permission of the university;

(1) that in the event of disqualification or de-recognition or closure of the
callege, the college shall continue to function and discharge its dutics till last
batch of student’s registered for various programmes arc trained, asscssed or
evaluated, their results arc declared by the university and they are given
appropriate certificate of completion of the programme,

(2) The management of college sceking recognition from the university shall
apply to the Registrar of the university in the preseribed format, before the last
day of September of the year preceding the year from which the recognition is
sought, to various degree, diploma, advanced diploma and certificate courses as
prescribed by the University as per the National. State level policy regarding skills
qualification and education framework providing information on the programmes
proposed to be conducted in college, which shall include relevant data on
curriculum, delivery process, creation of necessary academic and skills {raining
infrastructure, linkages with appropriate industrics or business, faculty and cxperts
with their academic qualifications and domain experience and other supporting
information ou assessment of students and the financial details of the college
secking recognition.
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(3) Only those applications complying with the requircments and received
within the preseribed time-limil, shall be accepied and considered by the university.

(€) All such applications shall be scrutinized by the Bourd of Deans and a
report thereof be forwarded to tiac Vice-Chancellor and the university shall inform
the maragement, of the discrepancies in the application or documents submilted
for secking recognition and shall ask the management Lo comply with the
requirements.

(5) The Board of Deans after being satisfied with the authenticity of the
proposal, shall cause an inspection by the committee of experts in skills cducation,
industry and acadcmia for the purpose of grant of recognition.

{6} The commitice shall visit the institution and submit a report thereof to the
Board of Deans. with such recommendations duly supported by relevant reasons
as are decmed appropriaie.

{7) After considering the report of such inquiry, and makisg such further
inquiry as it may think necessary, the Board of Deans shall submit to the
Vice-Chancellor the proposal to grant or reject the application, in part or in whole,
with such recommendations duly supported by relevant reasons as are deemed
appropriate and the report of the inquiry commitiec.

(8) The Vice-Chancellor shall afier considering the proposal submitied by
the Board of Deans, may, cither grant or reject it and the decision of the
Vice-Chancellor in this regard shall be final and binding.

(9) The time schedule for the process laid down in sub-scetions (2} Lo (8) shall
be published and completed by the University up to 30th April of the year, in
which empowered autonomous skills development college intends to start various
degree. diploma, advance diploma and certificate courses.

(10) The Pro-Vice-Chancellor shall communicate (he decision of the
Vice-Chancellor to the management, on or before the 30th April of the year. in
which the management desires to seck recognition.

(/7) "The recognition shall be valid for a period of five years. The procedure
referred to ia sub-scctions (1) 1o (70) shail apply mutatis-mutandis. for continuation
of recognifion, frem time io time.

(/2) The recognized empowered autonomous skills development college shall
conduct assessment, declare resulls and recomymend to the university award of
joint certificate, diploma, advanced diploma and degree for differcnt programines.

(/3) The management desirous of closing down the empowered autonomous
skills development college shall apply to the Regisirar on or before the firsi day
of August of the preceding year, stating fully the grounds for closure. and
specifying the assets in the form of buildings and cquipment, their original cost,
the prevailing market valuc and the grants so far received by it cither from the
University Grants Commission, the Statc Government or from public funding
agencies.
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(/4) Onreceipt of such an application, the Vice-Chancellor shall cause to makc
cenquiries as it may deem fit, to zssess and determine whether the college be
permitted to effect the closure. The Vice-Chancellor may, cxamine whether the
closure shouid be avoided by making provisions for transferring it to another
management.

(75) 1f the Vice-Chancellor decides 1o recommend the closure. it shaii prepare
and submit to the Management Council, a Teport on the extent of damages or
compensation to be recovered from the mapagement and whether the assets
created utilizing the funds provided by the University Grams Commission. the
State Government or other public funding agencies, be transferred to other
management.

(16) The Viece-Chancellor shall, with prior concurrence of the Management
Council, decide whether the college be permitied the closure.

(7) The procedure (o effect the closure shail be in phases, so as 10 ensurc
that the students already admitted to the college are not affected, and thai the
first year shall be closed first and no new admission shall be effected. The
procedure 1o phase out the closure shall be such as may be preseribed.

114. (7) The procedure prescribed in sub-sections (7} to (3) of scction 110 shali
apply, andtatis-mutandis, for the consideration of continuation of zffiliation. from
time to time.

(2) The procedure prescribed in section 111, for grant of recognition shali
apply, mutetis-mutandis, for the consideration of continuation of recognition,

115. The affiliated college or recognized institution may apply for affiliation or
recognition for additional courses of study. The university skall follow the procedure
as preseribed in seetions 108, 109, 110 and 111, so far as may be applicable.

116. Thc afiiliated colicge or jnstitution or recognized institution with at least five
years standing as an affiliated or recognized institution shall apply for permanent
affiliation or recognition. The Board of Deans shali consider and scrutinize the
applications and make recommendation to the Academic Council. If the Academic
Council is satisfied that the affiliated college or institution or recognized instimution
has fulfilied 21l the conditions of affiliation or recognition satisfactorily and has
attained high academic and administrative standards as prescribed by the university
and concerned regulatory bodies, from time to time, the'Academic Council shall grant
permanent affiliation or recognition to the college or i nstitution, as the case may be.

117, (7) Every affiliated college and recognized institution shall furnish such
reports, returns and oiher particulars as the university may require for enabling
it to judge the academic standards and standards of academic administration of
the colicge or recognized institution.

(2) The Pro-Vice-Chancellor shall causce every university department or ingtitu-
tion, affiliated college or recognized institution to be inspeeted, f least once in
every three years, by one or more commilfees appoinied by him in that behalf
which shall consist of the following members, namely:-
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(@) the Dean of the Taculty concerned - Chairperson;

{#) onc expert, not connected with the university or with any affiliated
college or recognized institution under its Jurisdiction, nominated by the
Academic Council;

{¢) one expert, to be nominated by the Managemeut Council:
() one expert, fo be nominated by the Senate:

Provided that, no member on such commitice shall be comected with the
management of colicge or institution concerned.

(3) The commitice shall submit its report to the Pro-Viee-Chancellor for his
consideration and for further action as may be nccessary.

118. (1) The permission for shifting of location of a college or institution of
higher Icaming only within the same district shall be granted.

(2) The Management Council of the university shall consider the points referred
to in sub-section (3) before granting permission for shifling of location of a
college,

(3) Permission shall be granted by the university afier the concurrence of the
State Government:

Provided that.-

{a) such shifting of location docs not result in disturbing the cducational
development of the Jocation from where the college is being shifted;

(B} such hifling 10 a new location is allowed only if such location is within
the periphery of five kilometres of the location for opening a new college or
institution of higher learning, as indicated in the annual perspective plan: and

(¢) the infrastructure and other facilities in the new location are adequale
as per the prescribed norms.

() Jf the college is being shified from one location fo another for rcason of
natural calamity, cmergent permission shall be granted by the vniversity and shall
in due course of time be approved by the State Government.

119. The Management Council of the university shall consider the proposals for
transfer of management of colleges and institutions, as prescribed in the Statutes
subject fo the permission of the Stale Government,

128. (7} If an affiliated college or recognized institution fails to comply with the
conditions of affiliation or recognition as pravided in scction 108 or o zllow the
Colicge Development Committee as provided in section 97 (o Tunction properly or to
take action as per directions issued under the Act, or if it js conducting the college
or recognized institulion in a manner prejudicial to the interest of the university or
the standards laid down by it, the Board of Deans may issue a motice to the
management 1o show cause as fo why the privileges conferred on the college or
recognized institution by affiliation or recognition should not be withdrawn in parl
or in whole or modified.
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(2) The Board of Deans shall mention the grounds on which it proposes fo
take the action and shall send copy of the notice to the priacipal of the college,
or head of recognized institution. 1f shall also speeify in the notice, the period,
being a period which shall not be [ess than thirty days within which the management
should file its written statement in reply lo the notice,

(3) On reccipt of such written statement or on cxpiry of the period specificd
in the notice issued under sub-section (1), the Board af Deans shall place before
the Academic Council. the notice and the written statement, if any, with or withont
the motion for withdrawal or modification of such privileges.

{4} The Academic Council shall, having regard to the interest of studenis
studying in the colleges or recognized institutions, shall recommend an action in

this behalf to the Vice-Chancellor and the Vice-Chanceilor shail pass the necessary
order.

121. (1) No management of an affiliated college or recognized institution shall be

allowed to close down the affiliated college or recognized institution without prior
permission of the State Government.

(2) The management desirous of closing down the colicge or recognized
inslitution shall apply to the university on or before the first day of August of
the preceding year, stating fully the grounds for closure. and pointing out the
asscts in the form of buildings and cquipment. their original cost, the prevailing
market value and the grants so far received by it cither from the University Grants
Commission, the State Government or from public fonding agencics.

(3) On receipt of such an application, the Academic Council shall cause to
make inquiries as it may deem fit, to assess and determine whether the affiliated
college or recognized institution be permitied to effect the closure. The Academic
Council may examine whether the closure should be avoided by fransferring it lo
gnoiber management.

(4) If the Academic Council decides to recommend the closure, it shail prepare
and submit to the Management Council, a report on the extent of datmages or com-
pensation to be recovered from the management for the assels created ntilizing
the funds provided by the University Grants Commission, the State Government
or other public funding agencies.

(3) The Academic Council shall, with prior concurrence of the Management
Council and approval of the State Government decide whether the affiliaied college
or recognized institution be permitied the closure.

(6) The university may transfer the college or a recognized institution to
another management with prior approval of the Stat¢ Government and after
following the procedure prescribed in that behalf,

(7) The procedure to effeet the closure shall be in phases. to ensure that the
students already admitted to the affiliated college or recognized institution are not
aflected, and that the first year shall be closed first and no new adurissions shall
be effected. The procedure to phase out the closure shall be such as may be
preseribed, :

(&) The procedure for closure of affiliated colleges, or recognized institutions,
referred to in sub-sections (1) to (7) shali, musatis-muiandic apply in the case of
closure of faculties. courses of studies or satellite centres.
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122. (7) A university department or institution, affitiated college or recognized
institution may apply to the university for grant of autonomous status. The
Management Council on the recommendation of the Academic Council may confer
the autenomous status.

(2) Avionomous university department or institution or affiliated college or
recognized institution shall function with the objectives of promoting academic
freedom and scholarship on the part of teachers and studeats which are essential
to the fosicring and development of an intolleciual climaic conducive to the
pursuit of scholarship and excellence.

(3} The avtonomous university department or institution or affiliated college
or recognized institution, may constifute its authorilies or bodics and cxercise the
powers and perform the functions and carry out the administrative, academic and
other activities of the university. as may be prescribed by the Statutes,

(4} The avtonomons university department or institution or affiliated college
or recognized institution may preseribe its own courses of study, evolve ifs own
teaching methods and hold examinations and feosts for students receiving
instruction in if. and recommend the university for award degrees, di plomas or
certificates, after following the procedure as prescribed in the Statutes. The
autonomous university department or institution or affiliaicd colicge or recognized
institution shall bave full academic and sdministrative autonomy subject 1o the
provisions of this Act and Statutes and the guidelines issucd by (he University
Grant Commission, from time to time.

123. (7) Affiliated autonomous collcpes that arc identificd by University Grants
Commission as College with Potential for Excellence or College of Excelience which
have a high level grade to be prescribed by the State Government through Official
Gazette may apply 1o the university for grant of empowered autonomous status. The
Management Council on the recommendation of the Academic Council may confer
the empowered autonomous status upotn such college.

(2) Norms and procedure for grant of the empowered autonomous status and
continuation thereof. shall be as may be prescribed by the Statutes.

(3) The cmpowered autonomous callege may constitute its authoritics or bodics
and exercise the powers and perform the functions and carry oul the administrative,
academic, financial and other activities of the wniversity, as may be prescribed by
the Statutes.

(4) The empowered autonomous collcge shall enjoy all such privileges in
addition to the privileges cnjoyed by autonomons college as may be prescribed
by the statutes and guidelines of State Government and Unjversity Grants
Comumission.

124. (1) A group of affitiated autonomous colleges or recognized institutions of
the same management or educational society which includes the colicges or
institutions, identified by the Universi ty Grants Commission a5 Potential for Excellence
or College of Excelience or which have a high level grade to be prescribed by the
Stale Government through Official Gazette may apply o the university for grant of
status of empowered autonomous cluster institutions. The Management Council on
the recommendation of the Academic Council may confer the status of empowered
autonomous cluster institutions upon such group of colleges or institutions.
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(2) Norms and procedurc for grant status of empowered autonomous ciusler
institutions and continuation thercof] shall be as may be prescribed by the Statutes.

(3) The empowercd autonomous cluster institutions may constitute its
authorities or bodies and exercise the powers and perform the functions and camry
cut the administrative, academic, financial and other activities of the umiversity,
as may be prescribed by the Statutes and guidelines of State Government and
University Grants Comzmission.

CHAPTER X1
ENROLMENT, DEGREES AND CONVOCATIONS

125. All post-graduatc instruction, teaching, traiving, research, rescarch
collaborations and partnerships, shall normaily be conducted within the university
area by the university, affiliated colleges and the recagnized institutions in such
manner as may be prescribed.

126. A person to be enrolled as student of the university shall possess such
qualifications and fulfill such conditions us may be preseribed.

127. (1) All powers relating to discipline and disciplingry aciion in relation to the
students of the university departments and institutions and collcges mainteined by
the university, shali vest in the Vice-Chancellor,

(2) The Vice-Chancellor may. by an order, detegate all or any of his powers
under sub-section (F), ss he deems fil. to such other officer us he may nominate
in that behalf.

(2) The Vice-Chancellor may, in the cxercise of his powers, by an order, direct
that any student or students be expelled or rusticated for a specified period, or
be not admitted 10 a course or courses of study in conducted college, institution
or department of Lhe university for a specified period, or be punished with fine.
as prescribed by the university, or be debarred from taking an examination or
cvaluation conducted by the department, conducted college or institution
maintained by the university for a specified period not exceeding five vears or that
the result of the student or students concerned in the examination or evaluation
in which he or they bave appeared. be cancelled -

Provided that, the Vice-Chancellor shall give reasonable opportunity of being
heard to the student concerned, if expulsion is for a period exceeding one year.

{4} Without prejudice 1o the powers of the Vice-Chancellor, the principals of
conducted colleges, heads of university institutions and the heads of departments
of the university shall have authority to exercise all such powers over the student
in their respective charge as may be necessary for the maintenance of proper
discipline.

{3) Provisions as regards discipline and proper conduct for students of the
university and the action to be taken against them for breach of discipline or
misconduct, shall be as may be prescribed by the Statutes, which shall apply to
the students of all its conducted colleges and university departments or
institutions, affiliated colleges and recognized institutions.
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(6) Statutes relating to discipline and proper conduct for studeats, and the
action 1o be taken against them for breach of discipline or misconduct, shall also
be published in the prospectus of the university, affiliated college or recognized
institution and every student shall be supplied with 2 copy of the same. The
prineipals of the colloges and heads of the institutions, maintained by the university
and affiliated colicges, may. prescribe additional norms of discipline and proper
conduct, vot inconsistent with the Statutes, as they think necessary and every
stadent shall be supplied with a copy of such norms,

(7) Ai the time of admission, every student shall sign a declaration to the
effect that he submits himself to the disci plinary jurisdiction of the Vice-Chancellor
and the other officers and authorities or bodies of the university and the authoritics
or bodies of the conducted colleges, affiliated colleges and recognized institutions,
and shall observe and abide by the Statutes made in that behaif and in so far as
thcy may apply. the additional norms made by the principals of conducied colleges
and heads of university institutions and affifiated celleges.

(8) All powers relating to disciplinary action against students of an affiliated
college or recognized institution not maintained by the university, shall vest in the
principal of the affiliated college or bead of the recognized institution, and the
provisions of the sub-sections (6) and (7} including the Statutes made thereunder,
shall nutatis-mutandis 2pply to such colleges, institutions and stadents therein.

£28. (1) The Management Council may institute and confer such degrees,
diplomas, certificates and other academic distinctions as way be recommended by
the Academic Council.

(2) The Management Council may institute and confer post-doctoral degrees

such as D.Sc. and D.Litt. - by Research, as may be recommended by Academic

Couneil,

(3) The Chancetlor may, on the recommendatios of the Management Couneil
and the Academic Council, supported by a majority of nol less than two-third
members of each such authority, present at its meeting, such majority comprising
not less than one-half of the members of cach such authority. withdraw {he degrec
or diploma or certificate or any other academic distinction permanently or for such
period as the Chancellor thinks fit, if such a person is convicied by a courl of
law for any offence involving moral turpitude or has heen found 1o have sought
admission to any degree or diploma or certificatc course by frauduient means or
bas been found te have obtained such degree or diploma or cerfificate or any
other academic distinction by fraudulent means, No such action under this section
shall be taken unless the person concerned is given an opportunity to defend
bimself.

129. (J) The Management Council may consider and recommend to the Scnate
the conferment of an honorary degree or other academic distinction on any person,
without requiring him (o undergo any lest or examination or evaluation, on the
ground solely that he. by reason of his eminent position, attaimments and public
service, is a fit and proper person to reccive such degree or other academic distinction,
and such rccommendation shall be deemed 10 bave been duly passed if supporfed
by a majority of not Jess than two-thirds of the members present at the meeting of
the Scnate. being not less than onc-balf of its total membership:
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Provided that, the Management Councit shal nol enfertain or consider any
proposal iy that behall without the Vice-Chaneellor having obtained the previous
approval of the Chaneeliar,

(2} The Managemen: Councit may lake a decision on (i proposal of the
Scnate:

Provided thet. the Senaie shalt not entertain or cansider any proposal in hal
behalf without the Viee-Chancellor having obiained prior approval of the Chancellor,

Comvacaiion, 130. The convocation of the universily shall be held at Jeast once during an
academic year in the wanper prescribed by the Statutes for conferring degrecs,
posi-graduate diplomas or for any other purpose,

Registered [31. (2} Subject 1o the provisions of sub-section (2). the following persons shall
g, be entitled 10 have their names eniered in the register of registered graduates or
deemed to be registered graduates. maiatained by the university, namely:-

(@) who are graduates of the fmiversity;

() who are graduates of the parent wiversity from which corresponding
new universily is esiablished -

Provided that, tle graduates registered in the parent university as registered
graduates but residing in the jurisdiction of the new university will have to
apply for registration, as registered graduates, te the now university and once
registered with the new university, they will automatically cezse 10 be the
registered graduates of the parent university,

[2) A person whe -
{a} is of unsound mind and stands so declared by a compoient Court; or
(6) is an un-discharged insolvent: or
(¢) is convicled for an offence involving moral turpitude: or
(d} has obtained a degree by fraudulent means; or

() isa regisicred graduate of an v other university established by faw iy the
State. shall not be qualified ‘o have his name entered in the vegisier of eraduates,
ot be a registered graduate.

(7) Every persos whe intends to be a registered graduate shall make an
application to the Registrar in such form and make paymeat of such fees as may
be prescribed by the Statutes.

(4) The Vice-Chancellgr shali. afier making such inquiry as he thinks fit, decide
whether the person is entitled 1o be a registered graduxie. if any question ariscs
whether a persen is entitled 10 have his pame eatered in the zegisier of graduates
or be  registered graduate or is not qualified 10 be a registered graduale. it shall
be decided by the Viee-Chancellor after making such inquiry as he thinks &t and
his decision shall be final.

(5} From amongs! the persens registered as registered graduates, as zlectoral
college shall be constituted for clection of members of the Senafe under clause
() of sub-section (27 of section 28. and for Ihat purpose. an clectoral roll shall
be prepared as preseribad by publishing a public natice, requiring the regisiered
graduates desirous of enrolling themselves in such electoral rott to fiil in the
preseribed form for such enrolment.



2007 : Mah. vI] Makarashtra Pubfic Universitios Aet, 206 135

132. (/) The Vice-Chancellor nay. on the recommendaiion of the Manageinent
Council, supporicd by 2 majority of not less than two-third of its members present
& ils meeting, such majarity comprising not less than one-hulf of s members,
remive the name of any person from the register of graduates for such period as the
Vice-Chaucellor thinks fit. for any of the reasons mentioned in sub-section (2) of
section 137,

(23 No zction upder this seetion shall be taken unless the persen concerned
is. as preseribed by the Statures, given an apportunity of being heard in hie
defence.

CHAPTER X1
UNIVERSITY FUNDS, ACCOUNTS AND AUDIT
133. (7) The anpual financial estimates {budger) of the nniversity for ensuing
financial vear shall be prepared by the Finance and Accounts Officer under the

dizection of the Finance and Accounts Commitice, at leust two months before the
commencement of the financial vear.

{2} The Finanee and Accounis Officer shall thereafter forward copics of annual
financial esifmates (budget) as approved by the Management Council and the
Senate to the Chancellor, the Maharashira Siate Commission for Higher Education
and Development 2nd the State Government.

{3) The Financial year of the university shall be the same as that of the State
Governinient.

134, () The university shall establish (he toilowing funds. namely :-
{a) general fund;
{6} sslary fund.-
(71 for all posts approved by the State Government:
(i) for all other posts separately:
() trust fund:
()} development aad programme fund;
(¢} contingency fund:

(N any other fund which, in the opinion of the wniversity, is deemed necessary
W establish.

(2] The following shall form part of, or be paid info. the general fund ;

(@) non-salary contribution or gront. received from the State Government or
Central Government or University Granls Commission;

(b) all incomes of the university from any source whatsoever, including
income from fees, other fees and charges:

(¢) any sums borrewed from the banks or any other agency, with the
permission of the Stte Government;

(d) sums reccived from any other source or agency.
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(3) The salary fund shall consist of al] amounis received from the State
Government. Central Government or Usiversity Grants Commission or any other
endowiment or contribution received tewards full or part pavmens of the salary and
afiowances. No amount from this fund shall be utilized for the purposc other than
pavment of salary and allowances,

(4) Al income or moneys from trusts. beguests, donations. endowments.
subventions and similar granis shall form part of the frust fund.

(3) (@) The development and progratame find of the university shall consist
of all infrstruciure development grants received from the State Government. all
coatributions made by the University Grants Commission for development and
research gramts received fom other funding agencies of the Central Gevernment,
United Nations and its affijistes. other international agencies, industry, banks angd
Gimancial institutions or BAY DETSOR Or Instilution:

(#] no amount from (his fund shall be appropriated o any other fund of the
amiversity or expended for any other pumpose:

(c} the development and pregramime fund shall be utilized in the manuer
consistent with the chiect of the Programme and as per guidelines of fhe finding
dgency on expenditure and audil. (o be granted and appsoved by the Managemeni
Council,

(6) The university shall have ang mzintain a contingency fund under g separate
head of the universily accounts which skali be used only for the purpose of
meeting any unforeseen expenditure,

(7} Surpius money at the credit of these funads, incleding accruals theretn,
which cannot immedintely or at any carly date be applied for the purposes aforesaid
siwth, from fime to time, be deposited in the Nationalized or Scheduled Banks ar
invested in any other Equity or securitics issued by the Corporstions having
financial paniicipation of the State Government,

Annual 135. (/) The accounts of the University shall be maintained on the basis and

deeonms o i 2 ; X
and augir,  PODCiples of double entry accounting system. and the method of ficconnting to be
followed shalf be the mereantile system by foliowing the Maharashia Universities

Account Code as prescribed by Stare Government,

(2} The accounts of the university shall be audited at least once cvery year
and in asy casc within four menths of the closc of the financial year by the
audiiors appointed by the Management Council from amongst the firms of Chartered
Accountaits whose Darmers have no inlerest i any of the authorities or affairs
of the university, The university shall compiy with the remarks and discrepancics
28 shown in the andit report in any case within one month of the receipt of such
audit repost. mudited accounts shail be published by the university and g copy
thereof, together with the copy of the auditor's report shafl be submitted to (he
Chancelior and the State Government within onc year of the elose of the Hnancial
year.




207 : Mah. vi) Maharashira Pubiic Univareitios Aect, 2015 137

(3} The audited accounts shall be published by fhe universit ¥y and a copy
thereol. together with (he copy of ihe audiior's report and canipliance report shall
be submitied fo the Chancellor and the State Government and shall be subntitted
for approval before the senate in any case within six months from the close of the
financial vear,

(#) The State Goverament shatl cause the audited annuai accounts of (he
university, reccived by it. to be laid before cach House of the State Legislature.

(51 The State Government shall provide for conduct of the tes audit or full
audit of the accounts of the university at regular intervaly by the auditors appoinied
by the Srate Government,

136, (1) The Board of Deans shall prepare the Anmual Report containing  the
administrative, academic, research and development and other activities of the
university, colleges and institutions under it Jurisdiction, for each academic year
and submiit it 1o the Management Council for consideration. The Scaate shall discuss
ang approve the Annual Report as received from the Management Couneil, Such
report as approved by the Senate shali be submitted to the Chancellor and the State
Government. wizhin one year from the conclusion of the academic year,

{2) The Statc Government shali canse the Anoual Report 1o be aid before each
House of the State Legisiature.

CHAPTER XD1
SPECIAL PROVISIONS FOR SHREEMATI NATHIBAX
DAMODAR THACKERSEY WOMEN'S UNIVERSITY

137,47} In addition to the other provisions of this Act and Statutes, the provisione
et out in this section shal apply 1o the Shreemati Nethibeg Damodar Thackersey
Women's University, :

(2) The territorial limits. within which the powers conferred upon ihe university
by this Act shall be excrcised, shall comprise the entire Stae :

Provided thal, the university may. subject 1o such conditions and resirictions
4s it and the State Government may thirk fit to impose. admit any wemen's
educational institution ip any other territory (o the privileges of the university,
with the approval of the Government concerned,

(5) Any female student from any pari of the State of Maharashira or any other
terzitory may register a¢ a private student of thie university or join correspondence
course or any other external degree or dipioma course of ihe university,

(4} Any sozicty. association of body in the Simte sceking affiliation or
recoguition by the ugiversity ta the college or institution started or conducied by
it exchusively for women students need not seck the permission of any other
university in the area of which the coliege or tie institution, as the case may pe,
is 1o be or is locaicd. On an application of any such soticty o7 association or
body. the university may, notwithstanding anything conained in any other law
for ihe time being in force. grant the affiliation. with the previous sanction of the
State Government. or the recognition. as the case may he. widsout secking pennission
of any other universisy in the urea of whicl the college or iustitution, as the case
mity be. is (o be or is located,
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(53 The university may, in the interest of women's education, stast or conduct
@ college or research institution in any lerritory outside the State ol Mabarashtra,
with the approval of the Government concerned.

(6) No educational institution 2fTiliated 1o or recogaized by the university shail
be associated in any way with. or seok admission to any privileges of, any other
universily established by law, excepl. with the permission of the university and
the State Government.

(71 The Senate of the university shall have the following additiona! members,
namehe:-

(a) two representatives of woimen's educational associstions or bodies in
the State of Maharashirz, nominated by the Vice-Chanecllor:

(5) two representatives of women's educational associstions or bodies from
outside the State admined 1o the privileges of the Shreemati Nathibai Damodear
Thackersey Women's University, aominated by the Vice-Chaneellor:

(c) one representative of women's educational associations or bodies in
other terrilories. nominated by the Vice-Chaneelior.

(8) The university shall have powers o draw up Statuies or Ordinences or Reaulations
or to underiake other activilies, such as running schools. polvtechnics, cle,

(%) No member of the Board of Examinations or the Commilices of the University
shall be appointed as paper sctter. exantiner, moderator or referee except with the
wriiten approvai of the Board under excepiional circumsiances (o be recorded in
writing.

CHAPTER X1V
MISCELLANEOUS

138. (15 ¥ shall be the duty of every authority or body and officer of the

university (e ensure that e intcrests of the university are duly sateguarded.

(2} If it is found that « dumsage or loss has bees caused fo the university by
any agtion on the parf of any authority or bady or officer af the university, nol
iz conformity with the provisions of this Act. Stetutes. Ordinances or Regulations,
except when done in good faith, or any faiiure so as to act in conformi ly thereof.
by willful vegleet or default on it or his part, such damage or loss shall be liable
1o be recovered from ihic authority or body or the comcerned members thercof,
lointly or severally, or from the officer concerned, as the case may be, in accordance
with the procedure prescribed by tie Statuies,

139. (1) A teacher or a now-teaching cmployee shall not be disqualificd for

continuing as such leacher or a nen-teaching employee merely on the ground that

and of he has been elected or nominated as a member of the Legistative Asseinbly or of the

Pariiarent,

Legislative Council of the $tate or of the Parliament,

(2) A feacher or a non-icaching employee elected or nominuied as & member
of the Legislative Assembly or of the Legisiative Councit of the State, or of the
Parliament shall be entitled to treat the period of is membership of the Legisiative
Assembly or of the Legislative Council or of the Parliament as on Jeave without
salary and sllowances,
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{3) A teacher or 2 non-teaching employee referred 1o in sub-section (2) shali
alse be entitled to count the period of his membership of the Legisiative Asscmbly
or of the Legistative Council or of fhe Parliameat for the purposes of pension,
sentority and increments,

140, If any question arises regarding the interpretation of any provision of {hiz
Act. or of any Statutes. Ordinaiice or Regulaiion or Rule. or whether a person has
been duly elected or appainted or nominated or co-opted as a member or is entitled
to be a member of any authority or body of the umiversity. the matter may, be
referred. on petition by any pesson or body directly affecied or suomoty by the Vice-
Chancellor to the Chancellor, who shali afler taking such advice as he thinks necessary.
decide the guestion. and his decision shall be final -

Provided that. such reference shall be made by the Vice-Chancellor upon a
requisition signed by not less than one fouril: members of the seante.

141, Al} acts and orders done or passed in good faith by the univessity or any
of its officers, authoritics or bodics, shall subject 1o tie other provisions ol this Aci,
be final; and accordingly. no suil or other legal proceedings shall he instituied
ageinst. or maintained. or damages claimed from the university or s officers,
authorities or bodies oy anything done or passed, ar purparting fo have beea done
or passed in good Gith and in pursuance of the provisions of this Act and the
Statutes. Ordinances and Regulations.

142. Subjeet to the provicions of this Act and the Statutes, any officer or authori Iy
of the university may, by order, delegate his or its powers. exeept the power to make
Statutes, Ordinances and Reguiations 1o any other officer or authorily under his or
its control, and subject 1o the condition that the whimate responsibility for (he
cxercise of the powers so delegated shall continue 10 vest in the officer or authority
delegating them.

143. No act or proceeding of the Senate or the Management Council or the
Academic Council oy any other authority or anybody or commitiee of the
university. including a commitice appoinied by the Chancellor for the appointinent
ola Vice-Chancellor. shall be deemed o be invalid a amy timie merely on the groend
ihat -

(@} any of the members of any such authority. body or commitiee are not
elected, appoinicd. nominated or co-opled or for any other resson gre not
available 1o 1ake office at the time of the constitalion or (o atlend any meeting
thersol or any person is a member in wore thas one capacity or there is any
other defect in the constitution theceof or there are one or MOTS YECANCICS in
the offices of members thereof;

(6) there is any irregularity in the precedure of any such authority, body or
commiftee rot affecting the merits of the marter under consideration. and the
validity of such act or procecding shall not be questioned in any court or
before any suthority or officer merely on any such ground.

H 39i19
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CHAPTER XV
ESTABLISHMENT OF NEW UNIVERSITIES

144. When any new university is constituled by a natification in the Official
Gezetie under sun=section (2) of secrion 3, or a clusler university under siib-section
(8) of tha scetian, the State Gevernment may, potwithstandiog anyihing contained
in this Act. by one or more arders published in the Official Gazetre, provide for ali

or any of (e following matiers, namely:-

f) the appointment of the first Vice-Chaneellor ang eilier officers of the
university and the term for which they shali be appointed:

(h) the constitution of the firs Management Councii and Academic Couneil in
such manner as it thinks il and ihe torm for which i1 ghall funciion:

(¢} the continuance or application of such Stututes. Ordinances and Reguintions
with such modifications as it may specify ;

Provided (hat. (he Competent Authority of the new university shall adopt such
statwtes. ordinances and regulations, cither in i or wiih such medifications as
deemed §it, within a period of two years from js esiablishment,

{d} the cxercise of option by the registered graduates of any of the then
existing univessities 1o ontinge {o remain registered graduales of (he same
universitics or to get tegisiered with the pew nniversity:

(e} the continuance of discontinuance of membership of the Munagement
Council, the Academic Council and other authoritices. bodies and commitiees of
the existing ugiversisies constituted undey this Act;

(1 the filling in the vacancics caysed by gisconiinnance of the members of
authorities or bodies or commiltees of the existing university;

{2) the continuance of affiliation of the colleges or the recegnilion of the
institutions by the now university 1o which the arca is added and discontinuance
of the same by the cxisting URiversity from which the area is carved out;

(A} the transfer of any of the employees of the existing UBIVETSilY (o the new
university and the ferms and conditions of service applicable io such emplovees
OF &rmination of the serviee of the employees of the existing university by giving
such terminal benefirg ac e State Government deems fit:

Pravided thy I, the werms and condifions of serviec of any employee so transf erred
shall aot be varied to hig disadvanmgc.:

() transfor of asscts, that is to say, the property. movable or immovable, righi,
interest of whatsoever kind acquired. and the libi lities and oblizations | neurred,
before the issue of any such order: and

) such other supplemental, incidental and consequeniial provisions as the
Skite Government may deem necessary,
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CHAPTER XVi
TRANSITORY PROVISIONS

145, Save as otherwise provided by or uader this Act. every person holdiag
office cither as an officer or the cmplovee, whether teaching or other cmployee, of
any university en the date immediately before the commencenent of (his Act shall
continue to hold office on the sume terms and conditions as were applicable to him
immediately before such date. and shall exercise such powers and perform such
duties as are conferred on them by or under this Act,

146. "[(i] Every authority of an existing university shall. as soon as practicable,
bul not later than 3lst May 2018, be reconstitted in accordance with the
provisions of this Act. Every such authority shail. be deemed to be reconstimted
with effect from such date as the Viee-Chanceilor may. from time (o time. specify by
notification.] ’

(27 Every person holding office a¢ g member of any authority immediately
before the coemmencement of this Act shall. ox the date of such commencement,
continue (o hold the said office and the zuthority with such members shail
exercise the powers and perform the dulies conferred o it by or under this Act,
untit the date on which the authority is deemed 10 be re-constituied or a period of
six months from the date of commencement of this Act expires, whichever is later.

3} On the date on which any anthority is deemed 10 he re-constituted or oy
which a period of six month expires. whichever is earlier, every member of an
authority of zn existing vniversity who is continued in office under this scclion
shall be deemed 10 have vaczied his office.

(€] 1f on the date of commencement of this Act, any autherity or body cannet
be constituied in accordance with the provisions of this Act. the Vice-Chancellor
Ry, after approval of (he Chancellor take such measures for interim constitution
of such authorizy or body,

(3) The ferm of such authority or body constitpted uader sub-section (4} shall
be for a period of one year from its constitution o fi such authority or body g
duly constitited under this Act, whichever is earlier,

(6} For the removal of doubl, it is hereby declared thal en expiry of 2 period
cf one year of the interim constitution of such authosity or body. such authoriiy
or body shall cease to function.

47, (/) On and from the dafe of cominencement of this Act, the Maharashira
Universities Act, 1994 shali stand repealed.

{2) Nowwithstanding the repeal of the said Act.-

{«} an¥ person hoiding office immediately before the conumencement of this
Act as Viee-Chancalior of the university shali, on such coummencement, continue
to bold the said offjee Gl his term of office a8 Vice-Chanceilor ol that university
would have expired had he continued to be as such unicss he ceases to be the
Vice-Chancelloy by reason of deatls. vesignation or otherwise before the expiry
of his term of affice as aforesaid and shall exerciso all the powers and perform

all the dutics conforred and imposed on the Vice-Chancellor of the respective
university by or under this Act:

s Silssection {1 was subsiinted by Mah, 27 of 2048, 5 6.
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(21 all colleges which stood affiliated to the uRiversity immodiately before
the commencement of this Act. shall be deemed 1o be affiliated 1o 1hat university
under this Act GIt their alTliatian is withdrawn by that university unader this Act:

(e} all other educational institutions which were entitled o any privileges
of the university shall be catitied to similar privileges of that university;

(/) all properiy. movable or immovable, and all rights, interest of whatsaever
Kind, powers zand privileges of the university shail stand transforred fo and
shail, withowt furihicr assuranee, vest in. thal wniversity and bhe applicd 1o the
ebjects and pumposes for which that university is constituted:

() all benefactions accepied or received by the university and held by it
immediately before the commencement of this Act. shall be deemed to have
been accepted or received or held by that aniversity under (his Act. and afl the
counditions on which such benefactions were accepied or received or held shall
be deemed to be valid under this Act. notwithstanding thar such conditions
may be inconsisient with any of the provisions of this Act:

(1 alt debis, Tabiiities and obligations incurred before the commencement of
this Act. and lawlully suhsisting against the university, shall be discharged and
satisficd by that university:

(g) any wili. deed or other document made before the commencement of this
Act. which contains any bequest, gift. term or trust in favour of the university
shall be deemed 10 have been miade thereunder and for the purposes ol this
Act in favour of that university: '

(%) all references in any eractmenl or other instruments issued under any
enaciment 1o the university before the commencement of this Act. ¢hall be
deemed io have been consirued under and for the purposes of this Act:

(i} the appointment of examiners validly made wndor he said Act and
subsisting immediately before the commencenient of this Act. shall be deemed
te have been made uader and for the purposes of this Act for the respective
university. and such examiners shall continue to hold effice and fe act untjl
iresh appoiniments sre made under this Act;

(7) the teachers, who were recognized (eachers of (he university under the
said Act immediately before the commencement of this Act. shall be deemed to
be recognized teachers of that university under and for the purposes of 1his

Act and shall continue 1o be such recognized teachers unti] frosh recognitions
are granted under this Aet:

(%) the regisiered sraduates. whese names were entered in the register of
graduates maintzined by the university immediateiy hefore the cemmencenent
of this Act, shail be deemed to he the regictered gradnates of fhat university
under and for the purposcs of this Act and the regisier 86 maintained and the
registered graduztes whose names are 50 entered therein, shall continue to be
the register mainrained by thal university, and the registered graduates o be
the registered graduates of that universjiy;
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(i) all Statutes and Ordinances made under the snid Act in respect of the
university shall. in so far ae they are not incensistent with the provisions of
this Act. continuc to be in force and be decmed to have been made wnder this
Act in respect of that university. until they are superseded or modified by fhe
Statutes or Ovdinances. as the case Ty be. made under this Aci:

() all Regulations made under the said Act in respect of the unjversity
shail, in so far as they are not inconsisient with the provisions of this Act,
continue 0 be in force and be deemed 1o have been made under this Act by
the that university, until they are superseded or medified by the Regulations.
made under this Act;

(71 a standard code, if any, prescribed under the said Acts shall be deemed
10 have been preseribed uader this Act and shall, save as atherwise provided
by or under this Act. continue 10 remain in force. until it is superseded in
accordance with the provisions of this Act;

(a2} 2li notices and orders made or issued by any authority under the said
Act or by the Siate Government shall. in so far as they are not inconsistent
with the provisions of this Act, continue to be in force and be deewmed to have
been made or issued by thal authority or hy the Siale Government until they
are superseded or modificd under this Act:

(p} the Tribunal constituted under the suid Act and existing on the date of
commencement of this Aci shall contisue to function as such under this Act
and all the disputes or matters 0F appeals pending before such Tribunal shaii
be dealt with and disposed of hy such Tribunai ;

Provided thay, no Stututes, Ordinaiices. Regulations, Neticos or orders made
or tssued under the said Act, repealed by this section and in foree immediately
before the commencement of this Act. shafl be deemed fo be inconsistent with
the provisions of this Act by reason only that the power to make or issuc such
Statute, Ordinance. Regulation, Noiice or Onder vnder this Aet vests in a
different anthority or body or officer, or that the subject mafter thereof is
permissible only under a diffcrent f orm of subordinate fegislation or instrumont
(0 be made. undes this Act

148, {7} If any difficulty arises in giving effoct to the provisions of this Act,
the State Goverament My, as occasion arises, by Order published in the Qfficial
Gazene, do aoything, not incosnsistent with the provisions of this Act, which
appears W {4 1o he hecessary er expadient for ihe purpose of removing ihe
difficulty :

Provided thet, no such Order shall be made after the expiry of the period of two
years from the date of commencement of this Act.

(2) Every Order made under sub-section (£} shall be faid. as soon as may be,
afier it is made, before cach House of the Staic Legisiature,
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SCHEDULE
PART )
iSee seetions 3 (1) and 6 (/)]

Name of the University University Area
40 e}
I. The University of Mumbai, Mumbai Districts of -

{1} City of Mumbai
(Zy Mumbai Suburban
(3} Raigad

{4y Thanc

{5} Palghar

{6} Rawragisi

{7} Sindhudurg

[

The Savitribai Phule Pune University. Pune Districts of -
{i7 Pune
(2} Almednagar
(3} Nashik

[

The Shivaji Usiversity, Kolhapor Districts of -
(1) Kelhapor
{2) Sangli
(3) Satara
4. The Dr. Babasaheh Ambedkar Marathwada Distriets of -
University, Aurangabad 3
(i} Awrangabad
(2) Ialna
(3} Beed
(4) Osmanabad

5. The Rashira Sant Tukdoji Maharai University, Districis of -

Nagpur i
{13 Nagpur
(?) Bhandare
(3) Gondia
(4} Wardha

o

The Shreemati Nathibai Damodar Thackersey The State of Mahavashtra
Women's Universitv, Mumbei
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Name of the University University Arca
{1) 2}
7. The Sant Gadge Baba University, Amravati Distriets of -

(1} Amravag
(2} Akoia

{3} Buldhana
() Yavatmal
(5) Washim

& ‘[The Kavaviii Bahinabai Chavdhari Notth Districts of -
Maharashtra University, Jalgaon) (1} Jalgaon

(20 Dhuie
(33 Nandurbar

9. The Swami Ramsnanda Teerth Marathwada Districts of -
Universily, Nanded

(1) Nanded
(2} Parbhani

(3} Lawr

(4} liingoli
6. The Salapus University, Solapur District of Solagur
1. The Gondwana Universiry. Gadchireli Districts of -

{1} Gadchireli
(2} Chandrapur

PART It
{See scetion 2 (2]

Name of the Universizy Liniversity Arca
() (2)

L. These words were substituted for the words “The Nodh Maharshine Linivereiny, Inlgaon™ by
Mah. 48 of 2018 5, 2, wor P1-K-201%,

™~
(5?@’
RINCIPAL
'gvaer'\’fingers College of

o omputer and Technology,
) H S‘l,\ankarnagar-Aklu]

Shankarnagar
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Punyasholak Ahilyadevi Holkar Solapur Universit

“Shri Shivparvati Sarvajanik Vikas Trust’s”

OF

COMPUTER AND TECHNOLOGY

(Affiliated to

v,Solapur)

gfc_akiuj@yanoo.com

19

. Ph.(02185) 223225

. Established or

Yashwantnagar-Akluj,Tal-Malshiras, Dist-Solapur Pin-413118

1 2nd July 2007

6.2.1 The Institutional perspective plan is effectively deployed and functioning of the
institutional bodies is effective and efficient as visible from policies, administrative

setup, appointment, service rules, & procedures, etc.

Level of
| Nameof competition | Nature o
the Team / competition | Name of the
Year = State /
award/ Individual ; (Sports / student(s)
National /
medal - Cultural)
International
)
Best o e
female | Individual | University | Cltural R“t(‘}”ifmfg""h
2022 | Actress
- ;3 ; : Shriyash
2023 Murals Individual University Cultural e
Marathi - : : Vaishnavi
‘I Blocufion Individual University Cultural -
b 8
<O PRiNCiPAL

Greenfingers Coilege of

Technology,

uter and T
Con&?\aﬂkamﬂg"‘“”




University Level Cultural Awards Distribution in Youth Festival




Certificate of Rutuja Girish Girame
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University Level Cultural Award for Best female Actress




University Level Cultural Award for Marathi Elocution
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Certificate of Monika Kharat
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University Level Cultural Best Award in Female Actress
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University Level Cultural Best Award in Debate
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Certificate Debate Competition
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University Level Marathi Elocution
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